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PART II—Section 3—Sub-section (ii) 
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’mTrf T RcF TT # R3 T rl4¥ ( TfflT ^Ft ) OT ’HIT377%?T 3^T 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence ) 


Tfggt 04/0007/2003—05 


3TRcT 



oRT 


_ TJ? 1 3TRT3 • 

6 few, 2006 

W.OT. 3678.TfWR, #31 7^ 3R 3#pw, 
1968 (1968 m 47) VT71 141 3T7T K3 Vlfad# 33 3J3T3 
TftRT 7^733 ^ #33, 1969 34 3# 37# # 

fm> f#3#fci fro mrmt %, 3?#^ 

1. (1) #3# m ##71 3T3 #31 7J7ST1 3R 

(TOTt*TC) #33, 2006 t I 

(2 ) ^ 3^193 9 y<4il?R #t Til#© 94 U^tT ?#) I 

2. #3T7I78|1T'9<r1#93, 1969,3#93 167 ^ ^9-#93 

(2) # M 9T71 117 # 'afeSlfisRI STfWTt” 3# 3Rpf # 
W 37 “9T71 117 9ft 39-3RI (2) 3' ###9i 9lf9947t 
37991 3*l#0$f9? oft ^77 9T71 # # #47 ##cl 37# 

947t #9T” 9T54, +#J9> 3qVT SRFT^UR# I 

[m. u i /21/2000 J 

3#9 3T99R4, #$?!+ (+lft«t>) 

2733 Gl/2006 


TJei #99 9T77T 91 71999, Wrg 2, 313 3, 

(i) # 94. 331. 2336, 91#© 9 9£T 1969 £171 W#Tc 
## # «t 3 # g* distil 3 #*9971 wrfrm ## 
# ;- 

(i) 94.33. 1362 73#© 7 3#FT, 1970 

(ii) 94.33. 4034 73#© 21 3797)97, 1971 

(iii) 94.33. 5087 91#© 6 99*97, 1971 

(iv) 94.33. 329(33) TIT#© 29 37$74, 1981 

(v) 94.33. 155 73#© 1 3Fd, 1983 

(vi) 94.33. 187(37) 91#© 23 31#, 1984 

(vii) 94.33. 436(37) TIT#© 29 #, 1990 
(viii) 94.33. 188 ( 37 ) 79#© 13 31# 1993 

(ix) 94.33. 1040 79#© 25 31#, 1996 

(x) 94.33. 1686 79#© 31 3f, 1996 

(xi) 94.33. 166 73#© 14 999#, 1998 
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(xii) 44-34. 55(3T) cTlf^ST 1 1999 

(xiii) 44.34. 544 differ 15 2002 

(xiv) 44.34. 1644 differ 8 2002 

(xv) 44.34. 1866 dlfte 27 2003 

(xvi) 44.34. 2032 dlfte 9 4Jelti 2003 

MINISTRY of home affairs 

New Delhi, the 6th September, 2006 

S.O. 3678.—In exercise of the powers conferred 
by Section 141 of the Border Security Force Act, 1968 (47 
of 1968), the Central Government hereby makes the 
following rules further to amend the Border Security Force 
Rules, 1969, namely:— 

1. (1) These rules may be called the Border Security 
Force (Amendment) Rules, 2006. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

(2) In the Border Security Force Rules, 1969, in 
rule 167, in sub-rule(r for the words and figures 
“Officers mentioned in §eS?ion 117”, the words, brackets 
and figures “authorities specified in Sub-section (2) of 
Section 117 or the Inspector General who shall be the 
prescribed officer for the purpose of that Section” shall 
be substituted.' 

[F.No. 1/21/2000/CLO/BSF] 

MANOJ AGGARWAL, Director (Personnel) 

Note:—The principal rules were published in the Gazette 
of India, Part II, Section 3, sub-section (i) vide number S.O 
2336, dated the 9th June, 1969, and subsequently amended 

by:— 

(i) S.O. 1362 dated the 7th April, 1970 

(ii) S .0.4034 dated the 21 st October 1971 

(iii) S.O. 5087 dated the 6th November, 1971 

(iv) S.O. 329(E) dated the 29th April, 1981 

(v) S.O. 155 dated the 1st March, 1983 

(vi) S.O. 187(E) dated the 23rd March, 1984 

(vii) S.O. 436(E) dated the 29th May, 1990 
(viii) S.O. 188(E) dated the 13th March, 1993 

(ix) S.O. 1040 dated the 25th March, 1996 

(x) S.O. 1686 dated the 31st May, 1996 

(xi) S. 0.166 dated the 14th January, 1998 

(xii) S.O. 55(E) dated the lstFebruary, 1999 
(xiii) S .0.544 dated the 15th February, 2002 


(xiv) S.O. 1644 dated the 8th May, 2002 

(xv) S.O.l866 dated the27th June, 2003 

(xvi) S.0.2032 dated the 9th July, 2003. 

f^rrT tfdIHd 

( STlffe RjHIPI ) 

(ffefe W*T) 
df 7 fOdHl, 2006 
44.3TT. 3679.-wta erg 

1989 (1989 44 39) 44 4KT 6 44d4-4T4 (1) (^) 

■£KT TKcrl TTtotf 44 44T4 4 /t 3 FT44*, l^RI, 

trt.trt. 3t«zt$t, fardto fwr, 

4Tf Sfaml ft#, WT fd<*l4>, # w tr, 

mm* 4*44 ^ # f^r stolen mm zxm 

(ftr^ftt) # ft^?T4/ 

ft 3#T4dftT41 # ^T ft ftl^ 

11 

[TOT. 24/5/2002-34^4)4-1] 
TFT- ^ Ffftd 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 7th September, 2006 

SO. 3679.—In exercise of the powers conferred 
by clause (e) of Sub-section (1) of Section 6 of the Small 
Industries Development Bank of India Act, 1989 (39 of 
1989), the Central Government hereby appoints Shri S.S. 
Chattopadhyay, Chairman, West Bengal Financial 
Corporation Vice Smt. Gauri Singh, MD, MPSFC as part- 
time non-official Director on the Board of Directors of Small 
Industries and Development Bank of India (SIDBI) for a 
period of three years with immediate effect or till further 
orders. 

[F.No 24/5/2002-EF.I] 
M.SAHU, Under Secy, 
df 7 RtcWC 2006 

44.3TT. 3680.-4™! aMfe Wll (fth#T dWT) 
3Tfftf444, 1985 44 4KT6#td4-4KT (2) # 4T*T #44 4T4 
4 44 44-414 (2) '5RT 9^cd 44 yftld Tpr, 

4^ffe mm, TFT'vgRT, S M (F/Sf. 67 ) 

(*)e|IPl<2<Tl) 4^ 44 U? u l 4><} 44 "dlPltsf ft #4 dft 44 

STdfa # f^tT SfssfcfT 65 dft 44 3TFJ 444 4F ft# m 
3T44T 3?fe|fiT4> 3^ ftr=#T )J4fW4 (4t3TT^F3TR ) # 
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qqTRT lAf cRF 3?s^T 3RRrTT 3TT^7I rk cf^T, $*lA 7^ kt qt 
fA, qTOT, fi qq "97 Pl^KI *h<fl) 1? I 

im q. 20( 1 )/2004-3^ TJ^-II] 

WW, Ph^H 
New Delhi, the 7th September, 2006 

S.O. 3680.—In exercise of the powers conferred 
by sub-section (2) of Section 4, read with sub-section (2) 
of Section 6 of the Sick Industrial Companies (Special 
Provisions) Act, 1985, the Central Government hereby 
appoints Smt. Binoo Sen, IAS (MP:67) (retired), as Member, 
Board for Industrial and Financial Reconstruction (BIFR) 
for three years, with effect from the date of assumption of 
the charge of the post or till she attains the age of 65 years 
or till the abolition of BIFR or until further orders, whichever 
event occurs earliest. 


[F. No. 20( 1 )/2004-IF.ir] 
TARUN BAJAJ, Director 
•^f^ft, 7 2006 

■5FT.3TT. 3681.—7TO sMfkf TOft (fspfrsf 13W) 
3Tfaf^m, l985 ^t*TTT6^^4-t*TTT(2) kqiqqfkl TO 
4 kt RqqRi ( 2 ) ski qqqt qn y^Vi qq, qlkk 

qTTO, Rid^RI, T^. 3TR qqq 

fr^TO, P ^ W 1 ! TOA 

^ TOP® 3 cft^T qf qft 3=raf^l ^ IcTXi 3}«T3T 65 ^ 

-JTT3 TOT TO kA qqT 3JTO afl^lPlch 3=k Wl ^hM”I 
•jk (qp3l]^i<W , )37R) ^ iflf TO 3JTOI 3TK7I 
#1 TO, 3 ^ q^TTO i\, ^3TI^3TR, c£ 

qq R7 fqgqrT TOt t i 

[TO. U 20( 1 )/2004-3Tl3 t^-II] 
cRP^T ■5T51T3T, P^TO 


New Delhi, the 7th September, 2006 

S.O. 3681.—In exercise of the powers conferred by 
by sub-section (2) of Section 4 read with sub-section (2) of 
Section 6 of the Sick Industrial Companies (Special 
Provisions) Act, 1985, the Central Government hereby 
appoints Shri. N. R Mohanty, ex-Chairman and Managing 
Director, Hindustan Aeronautics Limited, as Member, Board 
for Industrial and Financial Reconstruction (BIFR) for three 
years, with effect the date of assumption of the charge of 
the post or till he attains the age of 65 years or till the 
abolition of BIFR or until further orders, whichever event 
occurs earliest. 

[F. No. 20(iy2004-IF.II] 
TARUN BAJAJ, Director 


8 2006 

TO.31T. 3682.-TO:, Sitautta f°F (3q^3Tk!), 

*Tl TOTt (vJMcbHT TO 3qsN T& 3TOT) StfVffWT, 

1970 (1970 TO 3Tf«rfWTB. 5) qft TO 3 TO-TO (1) ^ 

3TcPfci qfro to to fqr i, ^ qrq tot qtgRqto 

fq> 1eT.,«it fkroft 1 ^Pi4hH 3Tfqfqqq, 1949 (1949 TO 10) 
to! tot 5 J3T5 (q) Af q«n qfknfro to* ffror toft! f, qft 

30 qfdTO ^ f; 

a|R, TO:, TOT 3Ttqr#51 fqr A, TO? qqrot ^ 

3TjjqfcT k 3qq yfjR TOTOT HR1 qiftrT "TOT ffTOI TOtAf ^ 

qkrcf kr 70 qfcmq tot 

to qqqq fron f ; 

3II7, qq:, 34d ‘IffqRT qRFTf qfr Rqq 3rr^3fNt 
3Fjqrft «RT^ ^ 

^ Riq 7RlAFH qT ^ 3TOT ^RT qT fTOl 

3Fq 3J^q ^ RMlfqd fqciq qfl <j(V ^ 3^ "3R qqf^H 

f ; 

31k, qq:, q?t Pi<?pMd fqjqi qqT ^ fqi Q.’Hi fqm 

31 2007 3 ^ qqiqt #n 1 

3rq:,3R, front fqftro srpqfqqq, 1949 (1949^1 
10) qrt qro 53 qm qqm ^Tfrof tot to ^ TOk 
trto, qR#q fkk fqr kt fTOfki R7, qq^Ri q? 

f f«F d«FT 3Tfqfqqq tfRl 19 ^ 3H^q 
3TF5R#jf RT 31 Rk, 2007 kt 3?qpq k kR 
■qki qq> Fipp qqf qq> qq'q "SRi qnq 

34fqqfR %. kt -^cbrtl kt qiftrTT R f qi Akt TRR- 

qTfkT k to^i tkfn qfqk k spjkfl qq to q t ! 

[qq. U 15/2/2006-k k q] 

qq. qt. qq. qqrro, qqt: qfqq 
New Delhi, the 8th September, 2006 

S.O. 3682.— Whereas, the Indian Overseas Bank 
(IOB), a corresponding new bank constituted under Sub¬ 
section (1) of Section 3 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1 970 (Act 
No. 5 of 1970) holds 30% of the paid up capital of Bharat 
Overseas Bank Ltd., a banking company as defined in clause 
(c) of Section 35 of the Banking Regulation Act, 1949 (10 of 
1949); 

And, whereas, the said Indian Overseas Bank has, 
with the approval of the Central Government, proposed to 
acquire 70% of the paid up capital of the said banking 
company by purchasing its shares held by the other 
shareholders; 

And, whereas, such acquisition making the said 
banking company a subsidiary of the said 10B is with a 
view and for the purpose of eventual merger, by 
amalgamation or transfer of undertaking or by the other 
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permissible mode of the said banking company with the 
said IOB; 

And, whereas, it has been represented that such 
merger shall be effected before March 31,2007. 

Now, Therefore, in exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 (10 of 
1949) the Central Government, on the recommendation of 
the Reserve Bank of India, hereby declares that the 
provisions of Section 19 of the said Act, shall not apply 
to Indian Overseas Bank for a period upto March, 31, 
2007, in so far as they relate to its holding of the paid up 
capital of Bharat Overseas Bank Ltd. or the said banking 
company becoming its subsidiary by virtue of such 
shareholding. 

[F.No. 15/2/2006-BO A] 
S. P. S. SANGWAN, Under Secy. 


(^f wi) 

pf 7 feWl, 2006 

^T.33T. 3683.—PT^), 7MPTPT fwi 
1976 (PP ^ f^PPlP ) ^ Pl^H 10 ^ 

dP-IPPP (2)«fk (4) PTPTtP fWT, 

feifni-s ^ d)o,Sl ftpd "dTR ^ PPPfcTP, 502, 5PT cT^T, 
Pt~5, ^IRT, 18, Pt^-201301, W 80 PfdPd 

^ 33fppi 33fpp>ll7PT/pT4pll7^' ^ fc<0 PP PPPfPTPPf *TTP 
PTPT PR %PT t, Pft 33Pp3jfpd PRPT t ! 

[33. f?^-2006/P.Pi. 1/12/1 ] 
PPHJH TTPf, TPJPcf f%TP? (PPPTPO 

MINISTRY OFRAILWAYS 
(Railway Board) 

New Delhi, the 7th September, 2006 

S.0,3683.—Ministry of Railways (Railway Board), 
in pursuance of Sub Rule (2) and (4) of Rule 10 of the 
Official Language Rules, 1976 (use for the offcial purposes 
of the Union) hereby, notify the Container Corporation of 
India Ltd. North Central Area Office, 502,5th floor P-5, 
Ocean Plaza, Sector-18, Noida 201301 where more than 80 
% Officers/Employees have acquired the working 
knowledge of Hindi. 

[No. Hindi 2006/O.L. 1/12/1] 
KRISHNA SHARMA, Jt. Director (O.L) 
Railway Board. 


3^T TDTPFf tfsIleW 
(fPPFT) 

(Phr-pfTPipT pin) 

df Ipdvft, 1 fPdFPT 2006 

^T.3TT. 3684—Wfa PtP fdPP, 1960 pifdPP 

4 ^ PW Pfed c||fuj^-Tj^-qf{ct^-3Trpf^m, 1958 (P^, 
1958 3#fdPP P. 44) PT[ PIP 4 £TTT ^ 33fppfR 3F£Pd 
33PhR, pdp£RT, PopfrlfieTd WPl* 3 ^Pd 
Wpq dk?d PT? Pd cJ3d PPIP p? P*f Pd 3TPPp pi fall 
PdHf^k RPflPd PRdf t 3^3 dP^Pd pf? ^ 33*pa3 ^ P^P 3 
Pt PdTP -flfi-pici Pd prfPd PRcft t, 33Pfcf 

PTP dTF/PdPTP 

1. tfdN Hi(44Id, 

2. p) d^prpn pft. didp/app ppp-pptp 

(3FP-PPT) 

3. Pi 3J. fdPPTpPPdTPU PPP-3?*RP (P^P-PPT) 

4. PtPt d!3. M<ocjl, (cTlPf-PPl) 

5. Pi TSJdTP ?TT, P'Pp-'PpSP (cTfPl-PPI) 

6. Pi PPfTTT P3TPP, 33PP-PP3P (PTlPf-PPI) 

7. Pt oft. ^PfPTdJ, 3TPp-3?*RP (dflPTPPT) 

8. STPt PfPP sfk fPcdtP WT^PTTC (Pld-PfWd, 
PPPf-MRPTd 3lk WTFf-PPMP) 

9. 3PJPd PfPP (Pfa-PftPFd), Pfa-Pfp^P-fpPTP 

10. P^TPfpP PlPukP-fpPFT 

11. dfl^dT 321PT Pi 3P PPH 

12 . 

13. WlP TT^TP P)d-wft-PP (Pfa-Pdrfppf 
^PfMdfp) 

14. ^PP2T^, PRcflP TP?TP Pm-^PTPl-PP (P^-PPlfPPf 
^pfcdpfp) 

15. 33^, PTpflP PZtP P^PPR (Ptd-WfPPf ^ 
pidfpfp) 

16. 3T«T?3, PR#P PlfpPH PJI P^P PP (PlfpPTf ^ 

Pldfpfp) 

17. , PKdfP PT^fst^' PP ( HlfP+T Pt pf%f¥P) 

18. 33^3^, PTTcftP 33PPdf HiPd^-PP (ilPc|<hT ^ 
pfdfdPp) 

[ PfT. P. TTP TTP-18011 /1 /2005 -l^P ] 

rapTP PdMId), dP pfpP 
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MINISTRY OF SHIPPING, ROAD TRANSPORT & 
HIGHWAYS 

(Department of Shining) 

(Shipping Wing) 

New Delhi, the 1 st September, 2006 

S.0.3684. —In exercise of the powers conferred by 
Section 4 of the Merchant Shipping Act, 1958 (44 of 1958) 
read with Rule 4 of the National Shipping Board Rules, 
1960, the Central Government hereby establishes the 
National Shipping Board for a period of two years with 
immediate effect consisting of the following Members and 
nominates Shri Santosh Nautiyal as the Chairman of the 
said Board, namely :— 


SI. No. 

Name/Title/Designation 

1 

2 

1. 

Shri Santosh Nautiyal, Chairman 

2 

Shri Thennala G. Balakrishna Pillai, Member 
of Parliament (Rajya Sabha) 

3. 

Shri Su. Thirunavukkarasar, Member of 
Parliament (Rajya Sabha) 

4. 

Shri P. S. Gadhavi, Member of Parliament 
(Lok Sabha) 

5. 

Shri Raghunath Jha, Member of Parliament 
(Lok Sabha) 

6. 

Shri Prakash Paranjpe, Member of 
Parliament (Lok Sabha) 

7. 

Shri K. V. Thangkabalu, Member of 
Parliament (Lok Sabha) 

8. 

Addl. Secretary & Financial Advisor 
(Ministry of Shipping, RT&H) 

9. 

Joint Secretary (Shipping) Deptt. of 
Shipping 

10. 

Joint Secretary (Intrastructure), Deptt. of 
Commerce 

11. 

Deputy Chief of Naval Staff 

12 

Director General of Shipping 

13. 

President, Indian National Ship-owners 
Association(INSA) [Representative of 
ship-owners] 

14. 

Vice-President, INS A [Representative of 
ship-owners] 

15. 

Chairman, Indian Coastal Conference (ICC) 
[Rep. of ship-o wners] 

16. 

President, Maritime Union of India 
[Representative of seamen] 


1 

2 

17. 

Secretary General, National Union of 
Seafarers of India (NUSI) [Representative 
of seamen] 

18. 

President, Forward Seamen’s Union of 
India(FSUI) [Representative of seamen] 


[F. No. SS-18011/1/2005-SL] 


R. N. TRIPATHI, Dy. Secy. 


w\m 3frr mRciu cbc^iui h^tfri 
(rereg aftr mR^h finrFT) 


6 RldH7, 2006 

■^T.3TT. 3685. 7R3FR R ‘‘TRdRT STT^TR Rf7R^, 

1956 (1956^1 102) ^t*TR13 (l)(i) 

(^F) ^ 3T^<U'| T? d*IT r^r^M 7T7TO ^ TO 
^T. (#Rcft) 3RT TITO JR 3Tf%R£dRT ^ ^TTTt 
dfl dul<2l 7t rN c|^T d>t ^ firm, *tKdlR 
71^7*1 ^ Hdldlcl f^vMI 1? I 

3RT: m, W SffafWT dff m\ 3 ^RTO (1) ^ 
^RdR ar^TRVt Tf, sfe 7H<FR TTrt^gRT RRtl 7R3TR ^ 
dc+Idld 7TO«T W dfl ftTO 9 , 1960 

3rf*R£ERT WIT ^.33T. 138 ^ PHHftffisId 3?R 7mtTO TOTf 
t 3T8^ :— 

StfR^BRT -$ 1 «TT7T 3 ^RSJRT (1 ) ^ W 
^ 3T«fN Hdldld * ^ 3Rpid TO 7RsRT 19 3^T7 JRR 

TTdfad RfafWf <£ 7«tH R7 [HHfdf&d TO 7R§RT 3^T7 yfdfel 
yld^flfRcl d>t <alIk}fl, ;— 

19. («Mt) W TTOFT-, faftfTO 7T7TO” 

TT5RT#3T fs#SR, • 

TOR, TCfe, 

• fRR-737102 

[7^^-11013/1/2005-^ (Rtfd-I)] 
d>. TR7 71^, 3Td7 

MINISTRY OF HEALTH & FAMILY WELFARE 
(Department of Health & Family Welfare) 

New Delhi, the 6th September, 2006 

S.O. 3685.—Whereas the Central Government, in 
pursuance of clause (a) of sub-section (1) (a) of Section 3 
of the Indian Medical Council Act, 1956 (102 of 1956) and 
in consultation with the Government of Sikkim have 
nominated Dr. (Mrs.) Uma Pradhan to be a member of the 
Medical Council of India for a period of five years with 
effect from the date of issue of this notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (l)(a) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the notification of the Government of India in the then 
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TRuTT TRFpfa, 

f^FT248001 

[R^^-11013/1/2005-TR^ (Rtfo-I)] 
cft^R. TM, -SFR Tlf^R 
New Delhi, the 6th September, 2006 

S.O. 3686.—Whereas the Central Government, in 
pursuance of clause (a) of sub-section (1) (a) of section 3 
of the Indian Medical Council Act, 1956 (102 of 1956) and 
in consultation with the Government of Uttranchal have 
nominated Dr. I. S. Pal, advisor (Health), Government of 
Uttranchal to be a member of the Medical Council of India 
for a period of five years with effect from the date of issue 
of this notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (l)(a) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the notification of the Government of India in the then 
Ministry of Health number S.O. 138, dated the 9th January. 
1960, namely; 

In the said notification, under the heading, 
‘Nominated under clause (a) of sub section (1) of section 
3’, for serial number 26 and the entries thereto, the following 
serial number and entries shall be substituted, namely :— 

“26. Dr. I. S. Pal, Government of 

Ekta Enclave, Uttranchal" 

Nehrugram Road, 

Nathanpur, 

Jogiwala, Dehradun 
PIN-248001. 

[No. V-l 1013/ l/2005-ME(Policy-I)l 
K.V.S. RAO. Under Secy. 


T3TTO 3fht fafffUl 

('stnftgpn' rrrcFf f^rrm) 

RFETfa RFT3T oJJTf 

farft, 5 2006 


3JT.3IT. 3687,—RTCrffa RFW ^ Pm, 1987 ^ Pm 7 ^ TqfrqR (1) ^ T3Z (33) ^ 3ERROT 3 RRcfPl RFRF 
t % f^FT RKcffa RFRm ^ facRR Pti 3 ^ t 3 Wftcf Fl ^ t 






3R W!TT 

T^lfMd RKdl4 RFFF (RTf) Rlt WII 

"HKdlil MH4) ^RT afefad 
RR#^I 

WIT 3lk erf, 

RRTftcTfdfR 

O) 

(2) 

(3) 

(4) 

1 

3TT|RR 63:2006 

RR 3lk ■JZZT 


30 ^T, 2006 


Ministry of Health number S.O. 138, dated the 9th January, 
1960, namely; 

In the said notification, under the heading, 
‘Nominated under clause (a) of sub-section (1) of Section 
3’, for serial number 19 and the entries thereto, the following 
serial number and entries shall be substituted, namely :— 
“ 19. Dr. (Mrs.) Uma Pradhan, Government of 
Telephone Exchange Sikkim” 

Building, Deorali Bazar, 

Gangtok, 

PIN-737102. 

[No. V-l 1013/1/2005-ME(Policy-I)3 
K.V. S. RAO, Under Secy. 
^ 6 fUdH<, 2006 

3TT.3IT. 3686.—^ WTR 3 RRcfPl 

1956 (1956 RTT 102) RRT 3 Rrt^RRT (1 )(R7) 
^ (R7) ^ 3RJWT 3 cT«IT TRTRFT WR ^ RTR 

WRf ^T. STTiRR. W, Udl**k (THIRST), c5tRN^ 
WTR ^ RflRJER! <£ ^TKt ^ (TRfe ^ eft 

rM?T %RT f I 

3J?T: 3TR, Rf) RRT 3 R>t TRRRT ( 1 ) 

^WT ^ ^ WTR 'RT^RT RRcT WFR ^ 

1960 3lfsRJRTI 

WIT RTT.3TT. 138 P' fTRfprf^cT WfRH wt t 

^T 3lf«R£ERT 3 * RRT 3 TRRRT ( 1 ) <& (RT) 
^ 3I#T EdHld ’ Ttttfo ^ 3TcPfa sfvR WIT 26 sfft sm 
RRf*FT yfqfWf ^ W RT fdRfeTferd 3FR Ml 3}fc Rfsffe<qf 
'SrfcT^TlfHrl ^ 

“26. ^T. 3TT|.TR[. W, ^tRRFI TOR" 



[^RFTII —TsFZ 3(ii)] 
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<^ ,RT^^,9*^W^^Rrf,^fcvvft-110002, 

*>WH>ldl, S^i tWT W 'bmfvWf : 3fgM<WK, ^Tefk, ijeiigi^, f<UMK, 

^rj*, bpt^jc ci«tt fcr^cH^itpr 3 fa# ig -&&m t l 

[^4 : # ^ # 20/3Tlf ^ 63] 

t\. \ #. flfalWd, ^n.-T^q>, fH^H> Txef 3T5^ (WR) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 5th September, 2006 

S.0.3687.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been establishment on the date indicated against each : 

SCHEDULE 


SI. No. 

No. and Year of the 

Indian Standards Established 

No. and Year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 63; 2006 

Whiting for Paint and Putty- 
Specification (Third Revision) 

— 

30 June, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
officers : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. CHD 20/IS 63] 

Dr. U. C. SRIVASTAVA, Sc. F., Director & Head (Chem ical) 
Hffaevft, 5 Rld*«K, 2006 

W.3TT. 3688.—STRcffa ^ fw?, 1987 ^ fTO 7 ^ ^7-tWF (1) ^ T3Z (?3) ^ ^ Wtt 

ItflgRI 3rf*rcjf^T WT1fofaR ^TRcft^I fa^T 3T3*£d) 3 fat* t 3 ^ f 




sFnr wn 

HKdfa RR5f(^ff) # WTT, 

# HH'cF S*TCT SlRltbRld 

*fKtTfa 3T«M RFT#, ^ 


(1) 

C2) 

(3) 

(4) 

1. 

3^tt?t915: 2006 

Rf? 3TR?Rt 

fafsfa: 

(^KT ^TCNr) 


01 RldM<, 2006 
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w 3if*raT wfa 9 ~m wti ^ ^ 110002, -M 

f^ft, +ld+idi, 4?if, <rai imi : wmk, wi?fo, 4tw, h^ck, ^isidl, tgrrarc, 

^FFT^, TOT, ^4 c&T thF^FRTFJRT 4 fasFt ^ t ! 

[W& 10/3^^915] 

TT. \ 4t. «1c(IWo| ( fd^l«h T^' 31^ (TFFR) 

New Delhi, the 5th September, 2006 

S.O, 3688.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto 
annexed have been establishment on the date indicated below :— 


scheduit; 


si. No. 

No. and Title of the 

Indian Standards Established 

No. and Year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 915:2006 

One-Mark Volumetric Flask— 

Specification 

(Second Revision) 


01 September, 2006 


Copy to the Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[Ref. CHD1Q/IS-915] 
Dr. U. C. SRIVASTAVA, Sc. F, Director & Head (Chemical) 

5 fadHi, 2006 

^TT.31T. 3689—fm, 1987 ^ Iwi, 7 ^ 71-fwi ( 1) ^ (J3) ^ 4 *lTCdfa "HFT3? 


a# 


■^R #1 

Wlfad ^Rd1<4 RH«(^jf) ^Ft HtsRl, 

^4 rh=f gra ^rd^r^d 



^4 sfh; 4hfcF 

*trcdfa x fH^ <xm\ , sfK 




4ts*TT 3f4 ^4 


(1) 

(2) 

(3) 

(4) 

3. 

3TT^ 15656 : 2006 TsRRT W ^TTT 


31 Si, 2006 


3jk 4lfaF fd^ui-Ttfh 4%dT 




w wfa 3ifa4i mtfm ^tfrf^4, ^tfrf w, 9 w ^ 1wt~i 10002 , : 

f^4t, 4^ ^Sfr ?im : ShWNK, 4^4, 4tW, 

^TFT^ SFK, ^4 cT«fT fd^cH'dl^R 4 faslft ^ t I 


[*M : 8/3Tlt 15656] 

SI. \ 4t TT5f‘ (TFFR) 











[*rrcn— 3(ii) ] 
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New Delhi, the 5th September, 2006 

S.0.3689.—In pursuanc&jf clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any. Superseded 
by the New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

- (4) 

1 . 

IS 15656:2006 Hazard 

Identification and Risk 

— . 

31 May, 2006 


Analysis—Code of 

Practice 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002, and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD8/IS 15656] 
Dr. U. C. SRIVASTAVA, Sc. F„ Director & Head (Chemical) 


^i f^ft, 5 fadHC 2006 

^T.3TT. 3690.—wfa ^ fWT, 1987 ^ 7 (1) (73) ^ 'HKdl-M 


' 




sFTTT 7T7§4T 

TFmtffcRT «Ft TIM 



O) 

(2) 

(3) 

(4) 

1. 

3TTf t£T2339 : 1963 

WltR WIT 4, 2006 

31 3TW, 2006 


Wl«Rf ^ -Slfimf *lA FH47 ®^ct, xfHSFT *fcR, 9 «TFT^ W FFf, ^ 10002, mfo : 

^15, cT*TT 7TTM «hWl<rwY : WHK, Wl^k, ^5?cR, ^'idHcfC $<UMK, 

Wp, WPJC Wp, WTT, ^ fd^dH'dl^H 3 f«t^ t I 

[wf : # 20/37T? TT*T 2339] 

^7. ^ #. *SN'W3, fH^I=h W TfW (WkR) 

New Delhi, the 5th September, 2006 

S.0.3690. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and Year of the 

Indian Standards 

No. and Year of 
the amendment 

Date from which the 
amendment shall 
have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 2339:1963 . 

Specification for 

Amendment No. 4, April 2006 

31 August, 2006 


Aluminium Paint for 

General Purposes 




r733Q(/ok-Z 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002-^pd Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapurafm. 

[Ref.: CHD20/IS2339] 
Dr. U. C. SRIVASTAVA, Sc. F., Director & Head (Chemical) 


f'vCTrft, 5 2006 

W.3TT. 3691 —5H5T ^ fm, 1987 ^ 155R 1 ^ (1) 5^33^ (15) ^ RH57 

1? f5T 5^ HM«h (5ff) ^ 7 T5T/f5i^ 1? : 


31^ 

5T5 WTT 

mfifm '‘TTirffa TTR5T 5ft wmi 

mt\UR 5ftTRe4I MV 

5?ft55 

5ft 

(1) 

(2) 

(3) 

(4) 

1. 

wi 5R 3008 : 2002 

5>T<ft 5>Tft 51^ ^T-forf^lfe 

(<tar 

^Us4l 3,^dl^ 2006 

15 fadH<,2006 

2. 

31^5*14580 : 1986 

(vm 

^fl55 TOTT 3, 2006 

31 3TW, 2006 


15 T?W*Rf 5ft jrfNf 5TT?ft5 5T55? TO, 9 W W 5 i fccrft-110002, : 

M fcreft, cfeM^ldl , 551 cfrwftriqT : 3 ^H^'NK , wwh, 5lW, ^353, 5^5*5^, 

555^, 5FT^, 555T, ^ 55T ^ t I. 

[55^ : # -£t 24/3Tt| T^T 4580] 

t\. \ 3Tt f5^TO 55 5^15 (T3TTP5) 

New Delhi, the 5th September, 2006 

S.0.3691.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. 

No. and Year of the 

Indian Standards 

No. and Year of 
the amendment 

Date from which 
the amendment shall 
have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3008:2002 Brushes 

Shoe Blacking—Specification 
(Third Revision) 

Amendment No. 3, July 2006 

15 September, 2006 

1 

IS 4580:1986 

Specification for Brushes, 

Shaving (First Revision) 

Amendment No. 3, August 2006 

31 August, 2006 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: CHD24/IS4580] 



Dr. U. C. SRIVASTAVA, Sc. F., Director & Head (Chemical) 
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LidlTHiiM 3ftr vtyfiiw %r tot 

M Re#, 7 to*T, 2006 

«hi.3TT. 3692.—*id:, 'O'sQ 4 ! 'H< c t>K# Hdlci clflf i? 
% 3 ^ 31M¥44> f *IRJ U^T TT^T ^ 3fR3lhj. 

M!^Mef!$H WW1 : # 24 3 it.TT?r.^.T^T. 3 it. 

■R^T.it. # 8 <1R ^ iel cf«TT sii<j>fcl 

■for tjro rt! ^iRq,; 


afa, m: ucftcr to i to w&i feii ^ 

^ 31^^41 i' ciPSlci i dH-qVi RT 

aiV^K 3rf%d RTRT ■§ ; 


aid:, sra, i^m #r WW (to i 
tom R tomm rt too tofto, 1962 (1962 rt so) 
# RTf 3 # mR-RTT ( 1) SHI ilSrd TTf'ffli) Rt STRtn <*Hc) 
i m# <snto ri 3rfi^jR arf%d ri 
STT dT 3n?TR y.ds^.Hl ^IP^id f^TT i?; 

1% "3RT ^fi i =t>)^ o^Ptd, <rct to ^ 

to Wt^ feli ^ ftR 3lto **TO ■Rlfwft ciR 
Ml^Pdch A* tofr, ftof to tow ™ urmP* 
toto, ai.RT.^ft.#. toto mRi, TitoR, to* tor 
$rf*R|RTT # dlAtsf ^ 21 Ril ^ ild< R( <U<f>Mf; 

to to 3 n§b to ^7 tod it R*m tor 

% <FTT ^ cf^ RFcTT I % mto TfRlf totoct 
R# RfRl oqq^Tij) ^ft HIM^Cl I 


3^.3^.^. : P4HM4U( it.^TT.it. # 24 

i it.'qiTR.TieT. % it.^.it. # 8 


TFR ' 3THif y^l 



RS?1 

: 31edMHlR 

U*t<rtl : ^ uVfcRl 




: 31w1l4KR 

3TTL *T. 


¥ 


to 

1 

2 

3 

4 

5 

6 

329/3TRT2 

0 

01 

0 

0 

02 

329/3RRft 

0 

01 

0 

0 

03 

329/3#tf 

0 

04 

0 

0 

10 

329/3^2 

0 

05 

0 

0 

12 

329/3^ 

0 

03 

0 

0 

08 ■ 

329/3^2 

0 

03 

0 

0 

07 

329/3^1 

0 

03 

0 

0 

07 

329/2^1 

0 

02 

0 

0 

05 

329/ HM 

0 

01 

0 

0 

03 

335/2#ft 

0 

04 

5 

0 

11 


1 

2 

3 

4 

5 

6 

335/5R$ 

0 

01 

0 

0 

03 

335/6Rt 

0 

05 

0 

0 

12 

335/3^12 

0 

09 

5 

0 

24 

335/34tl 

0 

05 

0 

0 

12 


0 

48 

0 

1 

19 


[m 4 it-12016/39/2006-it RT^ft/it it-HI] 


if.it. RTRCt, 31R tod 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 7th September, 2006 

S.O. 3692 .—Whereas, it appears to the Central 
Government that is necessary in the public interest that for 
the transport of petroleum from “for diversion of PSP # 24 
to PS AL to PSP# 8 ROU pipelines” in the A.P. state pipeline 
should be laid by the Oil and Natural Gas Corporation 
Ltd. 

And, whereas, it appears that for the purpose of 
laying such pipeline, it is necessary to acquire the right of 
user in the land described in the schedule annexed 
hereto ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 2 of the the Petroleum 
and Minerals Pipelines (Acquisition of Right of Users in 
the land Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein: 

Provided that any person interested in the said land 
may object within 21 days from the date of this notification, 
to laying the pipeline under the land to the Competent 
Authority Oil and Natural Gas Corporation Ltd., 
Rajamundry Asset/K.G. Basin, Godavari Bhavan, Base 
Complex, Rajahmundry, Andhra Pradesh ; 

And every person making such an objections shall 
also state specifically whether he wised to be hear in 
persons or by legal Practitioner. 

SCHEDULE 

ROU PIPE LINE FOR DIVERSION OF PSP # 24 


TO PSAL TO PSP # 8 

State : 

Andhra Pradesh 

Mandal: Allavaram 

District : 

East Godavari 

Village: Allavaram 

R.S. No. 

Hectares Ares 

Cent) Acres Cents 

Ares 

1 

2 3 

4 5 6 


329/3F2 

0 

01 

0 

0 

02 

329/3HP 

0 

01 

0 

0 

03 

329/3GP 

0 

M 

0 

0 

10 

329/3D2 

0 

05 

0 

0 

12 
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1 

■ 2 

3 

4 

5 

6 

329/3A2 

0 

03 

0 

0 

08 

329/3B2 

0 

a? 1 

0 

0 

07 

329/3A1 

0 

v/ 

03 

0 

0 

07 

329/2B1 

0 

02 

0 

0 

05 

329/1CP 

0 

01 

0 

0 

03 

335/2CP 

0 

04 

5 

0 

11 

335/5AP 

0 

01 

0 

0 

03 

335/6P 

0 

05 

0 

0 

12 

335/3B2 

. 0 

09 

5 

0 

24 

335/3B1 

0 

05 

0 

0 

12 

TOTAL 

0 

48 

0 

1 

19 


[F. No. O-1 201 6/39/2006-ONG/DO-in] 
O.P. BANWARI, Under Secy. 


M l fftRRT, 2006 

W.3IT. 3693.-44tR 7R=BI3 4t 

(gftf ft TTqftl 4 Kf*PhT7 <£T Kftd) srfftfWT, 
1962 (1962 Rh 50) (fftft ftfft ?7l4 SlftftRF 

47?T Wfi t) 4t RT7I 3 4t K9«IT7I (1 ) 4 KTTcT 

*K«t>U 4 ftftftRR 4ft yTfd4> % 'Hftld‘4 4f 3#|^xH| ft. 
^I.STI. 730 cT jfm 23-2-2005 SKI, RK srfftgrRT ft #1 

Kgg4 ft fftftfe gift ft ftfgd.ftf.ftt. 4. 4. ftfftR, TRlftfc 
TRTZ SKI 3Ry "S^T 7FR ft 4. 4. ftt R. ft 4 fft ft. ftt 
Hlft l ft HI cRF RPRR ft ft7T 4 Mft'4?d 4 fftft WR3T^T 
fftsJH 4 yftl^ld 4 fftft dHdt'1 4 31 RRtR -^4h R>7ft 4 
3Rft KT?TR 41 ftlW 4t ftt; 

ftft ddd 3tfftgRdl 4t yfcNI 'dddl 41 dl-O<sl 
27-6-2005 ft KR7F*I ^FRT ftt M ftt; 

■ftft IftsJp) 4 7RW "4* ^Hdl ft "STFd 3nftftt 

"K 7TSRT yiftRUft HIT! Rmk RK fTFTT 7RTI1? ftfa t 4 ftgpid 

RR fftT 'W ft; 

3^7 TTSTR urfft^lft ft KRR SlfftfWT 4t RT7I 6 4t 
■3Tq-«TRI (1)4 3lft4 444 7R5F77 4t 3mt fftftft ft ftt ft; 


3ff7, 444 7TRIR, 3IRTRFTF 4t *TT7T 6 4t ^T- 
RT7I (4) SKI 7PKT Jdfad^T 44 RRft fR, fftft?T ftft ft f4 
HI5Mcni5'1 fatSI't 4 tdR gift ft R>T 3lfi|<*>|< fTf ft4 u l( 
4 y+IVId 4t 44 ft 4ft4 KRfcK ft fftfftTT fttft 4 R^TR, 

m^Mdi'R felft 7TRTR ^7^ RTrfl sft.TR.^.Tn. 4 Rfe 
■TFlT 3f)7 cT^Rft, ^1#T ^ 3lfel7, W ™ 3#T- 

7t%d fWRf 3f)7 ^ 31^3 T&\ fR, 7T^ft Rl^wT 

■g^T 3T).TR.^fl.7ft., ^fTR, TRFjfc TR7Z $ Rfe #1T I 

3^Zt 


3IT7. 3Tt. 7J. TTT^THT^T : ^1 ^.^t.Tr.-gt. 


7FR : 

34lftl R^I 

nftd : 



fftdt : 

gft ftftRft 

RR : 

ftd-ftft 




TTft 


\ 

3TT7. TR7 R 



U l < +) -S 

1 

2 

3 

4 

5 

6 

680/27( 

0 

01 

5 

0 

04 

680/2ftt 

0 

02 

0 

0 

05 

682/lftl 

0 

02 

5 

• 0 

06 

682/lftl 

0 

02 

0 

0 

05 

682/1 ftT 

0 

02 

0 

0 

05 

682/2R 

0 

01 

0 

0 

02 

682/24 

0 

01 

5 

0 

04 

682/2ftt 

0 

02 

0 

0 

05 

683/1 g 

0 

10 

0 

0 

25 

684/3^ 

0 

04 

0 

0 

10 

683/14 

0 

01 

0 

0 

03 

684/34 

0 

05 

5 

0 

13 

684/34 

0 

01 

5 

0 

04 

684/3^ 

0 

02 

5 

0 

06 

684/4R 

0 

01 

5 

0 

04 


0 

40 

5 

1 

01 


3^7 7T7^R ^ ft iti T( toR ^ ^ 

3^7 R? 7RTTRH ^1 ^ R7 1% "SRcT gift 
^ fdft ■BTftftRT 3-H 1 ) 3 H'h) , I ^ SlftRTR R>T 37^7 
fdrfdTdR fdidl 

3R:, 3R ; c£^Qi| 7R7FT7, 37lRfT-qT{ ^ ^TR7 6 
3R-RT7I (1) SKI 3RK ^TfttRi' WI RRd |R R'F fttw 

^Tcft t Iftr |7T srfftg^Ri ft ftdR ^qgftr ft ftrfdfe 
gfftqf ft 1ft %$h ^ fftft 3yqfti ^ 3 tRkrt7 rit 3rftR 

f^TT oTTTTI 


[KIT. ft. 3Tl. -1 20 1 6/ 1 2/2006- ftt 3Tt- III ] 

ftr. ftt. KRRTft, sm TftftR 
New Delhi, the 7th September, 2006 

S.O. 3693.— Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 730 dated 23-2-2005 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelihes (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
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Right of User in the lands specified in the Schedule appended 
to that Notification for the purpose of laying pipeline flow 
line from KVDA to KVAD in tbCfitate of Andhra Pradesh, 
a pipeline should be laid by the <5 nGC—RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 2*7-06-2005. 

And whereas no objections have been received from 
the public to the laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPELINE FROM KVDA to KVAD I/C 


State : 

District : 

Andhra Pradesh Mandal: 

East Godavari Village: 

Sakhinetipalli 

Antarvedi 

R.S.No. 

Hectares 

Ares 

Centi 

Ares 

Acres Cents 

1 

2 

3 

4 

5 

6 

680/2A 

0 

01 

5 

0 

Of 

680/2B 

0 

02 

0 

0 

05 

682/1A 

0 

02 

5 

: o 

06 

682/IB 

0 

02 

0 

0 

05 

682/1C 

0 

02 

0 

0 

05 

682/2A 

0 

01 

0 

0 

02 

6824® 

0 

01 

5 

0 

Of 

682/2C 

0 

02 

0 

0 

05 

683/1A 

0 

10 

0 

0 

25 

683/3A 

0 

M 

0 

0 

10 

683/1B 

0 

01 

0 

0 

03 

684/3B 

0 

05 

5 

0 

13 


1 

2 

3 

4 

5 

6 

684/3D 

0 

01 

5 

0 

Of 

684/3E 

0 

02 

5 

0 

06 

684/4A 

0 

01 

5 

0 

. Of 

TOTAL 

0 

40 

5 

1 

01 


[F. No. O-l 2016/12/2006-ONG/DO-m] 
O. P. BANWARI, Under Secy. 


M 7 fowl, 2006 

B5T.3R. 3694.—^Kebk Bit dftR <slPl' a i 

if TOdld TO 3TBfa) 3TfafdBB, 

1962 (1962 TO 50) (fBRt WIc^dBd BTMbBB 

BTO BBT f) Bit TOT 3 Bit ^B-TOT ( 1 ) ^ BBtd *TTCt, BTRd 
WH ^ ^tfclBR dftR yi<ffdB> % TOTTdTB Bit 3TfBRJBBT 
RRsBT TO TO. 735, clRte 23-2-2005 TO, dRT 3TfaRJTOT 3 
RRBT TOJRJ^ if fafnfts 4 3fTl. Tpl. ^ft. Bt. Bft. 

klTOBT* BOd TO TOHl B^?T TO ^ 

^rjW#-2 dBi BT^BB ^ ^ BfRTOB ^ f?TB 

WW feRt ^ BdtTO ^ fdT^ dBdtd 3TfeR TO 
TOifa BfR^t ^ 3RB^ TOBIB Bit BtdBT Bit Bt; 

dftR <*Bd 3TfBRJBBT B>t BfdBT BRdT Bit dlRlo 

27-06-2005 3 dBBW TO t d| *ft;. 

dftR ^ RTBB 4 TOdT 3 BTRT TO«H 

BR RTTO BfTORt TO fBBR TO ftdBI BBT f dftR 3H^|ci 
TO fTOT TOT f; 

dftR RT8RT BTfBTORf ^t d«td 3TfafTOP B>t TOT 6 B>t 
TO-TOT ( 1 ) ^ 3TRiB ^BTtd RRBiR Bit TORdt fRBt£ ^ Bt f; 

3fk RRBTR ^ TOd Rnli BR fdBR TO^ B> 

afrt TO RRTTTOT ^ ^ BR TOd ^fB BTfBdTT^d 

fsrert fro ztifm i, tobTb ^ arfTOR to TOfo 
to^ to frrfroro frorr t; 

TOT:, TO, RRBiR, TOd STfafdBB B>t TOT 6 B>t 

TO-TOT (1) TO BTO TFfBdBf TO BBIb BiR?t IB, TO RtBBT 
BRdt t % ^RT 3 tTbRJTOT Rt RRRd TOJRJBt ^ TOd 

fr BTfBdTT^d feR ^ fdT^ TOdtd ^ bIBTOR TO TOH 
tor ^TdT t; 

dftR RRTOR, TOd 3Tfd1dBB Bit TOT 6 Bit TO- 

TOT (4) TO TOd Tridddt TO Bdld TO^ ^B, fd^T ^ t f°FT 
BTIBeTTFT ^ IcdB *JpT ^ TOdtd TO 3 tTbTOR ^RT VlW 
^ BTOBTd Bit dTRttsT ^ ^tB RRTOR Bf fdf^d ^ ^ TOTTB, 
BTfBdTT?d fept TO BRdTB BR^ BTdft BTt.Bd.^ft.Rtt. ^ fdf?d 
#TT dftR d^Bft, ^fB 4 ^ TOBhT ^ 3#fTOR, ^RT BBiR BfB- 
tf?d fdBBdt dftR BTdf ^ STBtd Rf^ ^B, RTBt fTOTOBT ^ 
^Bd 3Tt.Bd.Bft.RTt. ^.Bft. RTBT^t BRZ if fdftd #TT I 
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3UT. 3TT. 7J. M l gMcd l jd : ^t.'QTT.TT.'^. * ^MIwO-2 


: 3TTST 

r' r \ a 



*feeT : ■ 

_a 


Nteii : ^ 4 n4i°ifl 





3TR. T3U # 

irtf 




1 

2 

3 

4 

5 

6 

115/35*1 

0 

06 

0 

0 

15 

115/3133 

0 

16 

0 

0 

39 

lis/na; 

0 

05 

5 

0 

14 

36/1# 

0 

01 

0 

0 

10 

35/5 

0 

03 

0 

0 

06 

35/6. 

0 

03 

0 

0 

06 

35/4 

0 

03 

5 

0 

09 

35/3 

0 

01 

0 

0 

10 

35/im* 

0 

01 

5 

0 

11 

35/2912 

0 

01 

5 

0 

11 

33/nft 

0 

01 

5 

0 

11 

33/fst 

0 

03 

0 

0 

06 

33/1# 

0 

05 

0 

0 

12 

32/1# 

0 

08 

5 

0 

21 

33/iii 

0 

01 

5 

■ 0 

11 

32/1# 

0 

07 

5 

0 

19 

32/H3; 

0 

01 

0 

0 

10 

25/29H* 

0 

01 

5 

0 

01 

25/Ui^ 

0 

17 

0 

0 

42 

16/111,2^71^ 

8737* 

0 

03 

0 

0 

07 

i8/rci£ 

0 

01 

5 

0 

01 

16/11211,711813; 

0 

03 

0 

0 

07 


0 

01 

5 

0 

01 

16/R2^7W'ft 

0 

03 

0 

0 

07 

i8/ro£ 

0 

01 

5 

0 

01 

16/1^2^713.813; 

0 

03 

0 

0 

07 

i8/m3 

0 

01 

5 

0 

01 

16/UOT7W 

0 

03 

0 

0 

07 

i8/ro£ 

0 

01 

5 

0 

01 

TOTAL: 

1 

32 

5 

3 

28 


[m# 3 ^.- 12016 / 1 3/2006-3fr m -$n£t #-iii 3 


it. TOTft, 3T5R TffUSf 


S.O. 3694. —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 735 dated 23-2-2005 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
Right ofUser in the lands specified in the Schedule appended 
to that Notification for the purpose of laying pipeline PSAK 
to ENUGUPALLI-2 in the State of Andhra Pradesh, a 
pipeline should be laid by the ONGC—RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 27-06-2005. 

And whereas no objections have been received from 
the public to laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right ofUser in the 
land specified in the Schedule appended to this Notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Projeet/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPE LINE FROM PSAK to ENUGUPALLI-2 


State : 

Andhra Pradesh Mandal: 

Mamidikuduru 

District : 

East Godavari 

Village: 

Pasarlapudi 

R.S. No. 

Hectares 

Ares 

Centi 

Acres Cents 




ares 


1 

2 

3 

4 

5 6 

115/3B1 

0 

06 

0 

0 15 

115/3A1 

0 

16 

0 

0 39 

115/1A 

0 

05 

5 

0 14 

36MB 

0 

01 

0 

0 10 

35/5 

0 

G3 

0 

0 06 

35/6 

0 

OS 

0 

0 06 
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1 

2 

3 

4 

5 

6 

35/4 

0 

03 

5 

0 

09 

35/3 

0 

Of 

0 

0 

10 

35/lPt 

0 

Of 

5 

0 

11 

35/2Pt 

0 

w 

5 

0 

11 

33/1C 

0 

Of 

5 

0 

11 

33/ID 

0 

03 

0 

0 

08 

33/IB 

0 

05 

0 

0 

12 

32/1C 

0 

08 

5 

0 

21 

33/1A 

0 

04 

5 

0 

11 

32/IB 

0 

07 

5 

0 

19 

32/1A 

0 

Of 

0 

0 

10 

25/2Pt 

0 

01 

5 

0 

W 

25/lAPt 

0 

17 

0 

0 

42 

16/1 A, 2 A, 7 Apt, 
8Ap 

0 

03 

0 

0 

07 

18/lPt 

0 

01 

5 

0 

W 

16/A, 2A, 7A, 8 A 

0 

03 

0 

0 

07 

18/lPt 

0 

01 

5 

0 

04 

16/1A,2A,7A,8AP 

0 

03 

0 

0 

07 

18/1 Pt 

0 

01 

5 

0 

01 

16/1 A, 2A,7A, 8A 0 

03 

0 

0 

07 

18/lPt 

0 

01 

5 

0 

M 

16/1 A, 2 A, 7 A, 8 A 0 

03 

0 

0 

07 

18/lPt 

0 

01 

5 

0 

01 

TOTAL: 

1 

32 

5 

3 

28 


[F. No. O-12016/13/2006-ON G/DO-HI] 
O.P. BANWARI, Under Secy. 


fforf), 7 PUdM<, 2006 

^T.3TT. 3695.^ 3?R TRpR 

( *jfR 3 c£ 3TfW7 RH WO 3Tfafwi, 

1962 (1962 RTf 50) (M RTRTR^RR 3lf%lfqqq 

RRT t) R7) RRT 3 R?) RR-RRT ( 1) ^ RRfa RTR), ^TRcf 
RTR7R ^ 3&C R[$fe % WI R7t qfRRRRI 

Sim RST.3R. 734, RTM 23-2-2005 fRl, ^ RpRJRRI ^ 

wr 3r^jr) 3 PcirnRy *jfR 3 3fl). rr, 'Rt., ^f). 

^I*H, Rqe srt 3trj y^i <i^ t)' R).Rq.R.R).i) 

RRRelFJ5)-12 1/C qfwPSRT RR^ Rl«Rq ^ ^ qRc|?H ^ 

M RlfRcRfR fRs?tf ^ RRfrm ^ rMr <£ aqfer^R R* 
31'sf’l R><*} R» 3Fr^ 34RTR R)t RlRVTT R)t R); 

sfk <JRd 3 t0r£cRT R>) ypfl^l ^Mdl Ri) dR]<si 

27-06-05 ^ ^R^R RRT R) R^ 

3fk ^ mV 3 *RcTT ^ RFR 3TTM 

RT qRR yiPWTt fTCl iRRK RT* fM rrt i 3^^# 3H^l'd 

RiR P\9I RRT 


3if)T R5RT RlfaRTR) ^ 3«W 3Tf*lf^RRT R?t RRT 6 R>) 

•sq-sjRT (i) ^ 3?iftq t q^mr sm) i. Ht t 

3^ wi ^ -jrr Mi rr f^R ^ 
r?rt^ afa iif qq^pr f) M ri w WRUfq 
fep) ^ M arfer t, qq 4 rrrW ^ 3ta rh arsfa 

cfRi RS7 fa^RR fRTRT t; 

3m: 3m, RFRiR, W 3lfafWT r?) rttt 6 r?) 

■3R-RRT (1) fRI RRR ^iPkirY RR RRpl RKd |TR R^ ^'l Cl ( u ll 
wl f I^F TR 3lf«R^RI i\ M 3RR£Rt R PdPnR-^ R^T 
wwi twt ^ M ^mRi ^ 3ta ^r 3#i 
RFRT ^TTcTI "t; 

3fR RRcpR, R^T 3TP«lfWT ^ «IRT 6 3R- 

qRT (4) fRI y<ri ^i!=w*(l "^T y^ld =h<cl Pl^?l ^ f^j 
Mi^qdi§*i fsrari f^TR ^^rtRt rh 3rf^miR fq ^)qun 
^ w$R Trrfte q ^Rr qmR ^ fqffci ^ ^ =rtr, 
■qifq^q feri Rq ^TRim wf a^.q^.Rt.qt. R' 
fWi 3^R n^nR, ^Jpr ^hVim ^ 3if^miR, fq y=hi< 3TfR- 
tflm fqRM a^R wf ^ aiM x??i fR, qqt fRMiqf v 
■ 5^1 art.qq.Rt.qt., ^.Rt. Rfqq, ttrirR Rqs R Pi Pen fW i 

3RT. 37t. ^ RTfR HT^R : Rt.Rq.TT.3Tl. MIRRHI^I-12 1/C 


IRR : 

3TFR TM 

Rsei : 

qiRUl*^ 

M) : 

RtRTRff 

RfR : 




tr! 




3fR. q 


Rqntfq 


^^eq 

1 

2 

3 

4 

5 

6 

401/2D 

0 

00 

5 

0 

01 

401/2F 

0 

01 

5 

0 

035 

401/4C 

0 

03 

0 

0 

07 

401/5B 

0 

02 

0 

0 

05 

401/61 

0 

03 

5 

0 

075 

TOTAL: 

0 

10 

5 

0 

24 


[R5T.R. 3lt.-12016/14/2006-31) 3Tt 111 3 


31). R). RRRR), 3fR7 RfRR 

New Delhi, the 7th September, 2006 

S.O. 3695. —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 734 dated 23-2-2005 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the land specified in the Schedule 
appended to that Notification for the purpose of laying 
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pipe line PS AO to PASARLAPUDI-12 1/C in the State of 
Andhra Pradesh, a pipeline should be laid by the ONGC— 
RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 27-06-2005. 

And whereas no objections have been received from 
the public to the laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule appended to this Notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Raj ahmundry 
Asset, free from encumbrances. 

SCHEDULE 

ROU PIPE LINE FROM PSAO to 
PASARLAPUDI-12 1/C 


State : 

Andhra Pradesh Mandal; 

Mamidikuduru 

District : 

East Godavari 

Village: 

Pasarlapud 

i 

R.S. No. 

Hectares 

Ares 

Centi 

Acres Cents 




ares 



1 

2 

3 

4 

5 

6 

401/2D 

0 

00 

5 

0 

01 

401/2F 

0 

01 

5 

0 

035 

401/4C 

0 

03 

0 

0 

07 

401/5B 

0 

02 

0 

0 

05 

401/61 

0 

03 

5 

0 

075 

TOTAL: 

0 

10 

5 

0 

24 


[ F. No. 0-12016/14/2006-ONG/DO-ffl] 
O. P. BANWARI, Under Secy. 

^i fgc#, 7 2006 


3696.4 TR447 3 Q<£|fd4M tgfDT 
RT$4dl?R ( ^ ^ arfsRRR SR 

1962 (1962 W\ 50) (f^ 


W t) *}RI 3 ( 1 ) *[Rt, TfRd 

^RTR cf -tetfdTR sfh; Rd'IVR Eft arfcRJrRT 

WIT man. 730, m 23-2-2005 SRT, 3TftR£Tn k 
TTFPd R ^jf*T R '’ft. ®|Rh, 

TJWjfg TTR2 "gRT "5^1 k ki.klTT 

■qfpfhTTT cHT ^ ^ RlWd ^ fdk WW 

P«ti^TH TTTfSR id4 TTTRT 3Tf^RtR 4FT 3 h4*1 4^ 

3TT7T4 ktqvn sft; 

TTO 3TftT5J^FT[ ^ 5lfcRl WTf ^ cTR^ 

27-06-05 k ^FRT ^ eft; 

3ftT ^ TRTO ft’ ft RTR anftft 

TC ¥Pwft giRT ftT4R 4R fcFTT W t ftk 3H^lld 
fg4T 041 ft; 

fth TTSfR RTftRiRt ft iRRT irfftfftqR 4ft mi 6 4ft 

(i) ^ m^R 4ft amt fkft2 ft ft! ft* 

3?ft TR4iR ft 344 Mft 43 kT4R 4Rft ^ 

45fq|^ ftk 4? TRTTRH ftt T 4lft 43 fft 344 ^fft 4^4df^ 
PdtfH 4^ Pd4 a|ftfft4 ft, 3 <3 "ft 44414 4^ 3Tf%R7R 44 it44 
4Rft 44 ft Pi $44 f4v4T ft; 

am: ara, hrr, 344 srffttwi 4ft mi 6 4ft 
34-41TI ( I ) "gRl 444 $lpK14l ^ R? 4l4 ,J H 

wt f ^ TTrFR fsrftfe "sert 

^firqp m^Rdirn fWFl ^ <14410 ^ srfsRFR 31^1 

n*>4T "^IRn 1?; 

ark ^kt «<obR, ^«m arfMkm ^ mi 6 ^ Tt- 
m\ (4 ) 5RT 5KtT Vlfkt4f TRTRT ^Rrf f^TT ^ t % 
4i^9di$4 ^ fdtr k tftFt arfkch'k krwt 

^ ^ TTRte k ^kl TR^5R k ffe ^ '9RRT, 

Hi59cH$'l y-Kll^ TR4 ^Tdj ifl.TTR.'ift'.'kl. k fdfBTT 

kkn afk k kk ^ arfeR, ^ ^r atfk- 

kfFci afk ^ aikkr 7?ft TikT P4rd -, mT k 

b,44 3Tt. ^ittH, ti-JlI^sO R Hp6rl 6l * IT 1 

ant. ak. % ^ 

MPtiPldHI rfcR 

TRT : 3TT^r 5J^?T : <H^4f24dl 

f^ldT ; ^ JpKioiil Tjf^ : ^'dFTfl 

aTR. t?^. k. ^42^ trqv^ 

1 2 3 4 5 6 

887/1 A2pt 0 (5 0 0 12 

887/1 Bpt 0 06 0 0 20 
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1 

• 2 

3 

4 

5 

6 

884/pt 

0 

01 

0 

0 

025 

883/pt 

0 

01 

0 

0 

02 

849/2pt 

0 

03 

0 

0 

075 

849/3pt 

0 

01 

0 

0 

035 

847/1 

0 

05 

5 

0 

13 

849/9pt, 3pt 

0 

01 

0 

0 

02 

849/9pt 

0 

03 

0 

0 

07 

849/lOpt 

0 

01 

5 

0 

Ot 

849/lOBpt 

0 

00 

5 

0 

01 

849/13pt 

0 

01 

5 

0 

W 

849/17F 

0 

01 

0 

0 

03 

849/14pt 

0 

03 

0 

0 

07 

849/1^C 

0 

01 

0 

0 

02 

849/15 

0 

08 

0 

0 

20 

849/17pt 

0 

01 

0 

0 

03 

849/17Bpt 

0 

00 

5 

0 

15 

849/17E 

0 

00 

5 

0 

0 

849/17D 

0 

01 

0 

0 

03 

850/5B 

0 

10 

0 

0 

25 

581/1A 

0 

03 

0 * 

0 

085 

848/1A 

0 

03 

0 

0 

07 

848/1B1 

0 

01 

5 

0 

04 

851/IB 

0 

03 

5 

0 

095 

848/1B2 

0 

02 

0 

0 

05 

848/3pt 

0 

07 

5 

0 

19 

847/6 

0 

02 

0 

0 

05 

847/2 

0 

Ot 

0 

0 

105 

847/3 

0 

03 

0 

0 

75 

847/5 

0 

OI 

0 

0 

105 

847/4 

0 

02 

0 

0 

05 

847/7 

0 

05 

0 

0 

12 

847/8 

0 

Of 

5 

0 

115 

846/1A1 

0 

02 

0 

0 

065 

846/1A2A 

0 

02 

0 

0 

05 

846/lA2pt 

0 

10 

0 

0 

25 

846/lBlpt 

0 

03 

5 

0 

09 

846/1B3 

0 

07 

5 

0 

19 

846/1B4 

0 

03 

5 

0 

09 

728/1 

0 

11 

5 

0 

295 

728/2 

0 

07 

5 

0 

195 

727/1A 

0 

10 

• 5 

0 

265 


1 

o 

3 

4 


6 

725/6C 

0 

01 

0 

') 

035 

727/1B 

0 

03 

1 

\ 

0 

08 

727/1C 

0 

03 

0 

o 

07 

726/3 

0 

m 

5 

0 

11 

726/4A 

0 

03 

N 

0 

09 

726/4Bpt 

0 

0? 

0 

:■* 

(8 

726/12 

0 

01 

5 

0 

015 

726/14 

0 

0! 

5 


•. 

726/15,18,19 

0 

04 

0 


10 

725/2A 

0 

05 



|4 

725/1A 

0 

03 

5 

0 

(M 

725/6B 

0 

• 07 

5 

0 

IS 

725/6A 

0 

02 

0 

0 

055 

749/1A 

0 

05 

0 

0 

12 

749/IB 

0 

02 

5 

0 

06 

749/1C 

0 

02 

\ 

0 

06 

749/ID 

0 

02 

5 

0 

065 

749/1E 

0 

02 ‘ 

5 

0 

065 

749/IF 

0 

06 

0 

J 

155 

TOTAL 

2 

31 

0 

5 

71 


[m 4 #-12016/9/2006-# TFT.#/# #- III J 
#. # ^Rcnfl, 3R7 UfNct 
New Delhi, the 7th September, 2006 

S.0.3696.—Whereas by Notification of the 
Government of India in the Minis?’ ,/s! Petroleum’ and 
Natural Gas No. S.O. 733, dated 25 2 -2095 • .and under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
Right of User in the lands specified in the Schedule appended 
to that Notification for the purpose of laying i >ipc 5 ue K V\ (' 
to KVAA in the State of Andhra PradeA. >■ plpMne sho.n ? 
be laid by the ONGC—RJY; 

And whereas copies of the said G tzett.-- Notifications 

were made available to the public from 27- 06 2005. 

And whereas no objections have been received from 
the public to laying of the pipeline by Competent 
Authority; 

And whereas the Competent Authority has under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 
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Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares th it the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPE LINE FROM KVAC TO KVAA 


State : 

District : 

Andhra Pradesh Mandal: 

East Godavari Village: 

Sakhinetipalii 

Antarvedi 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

1 

2 

3 

4 

5 

. 6 

887/lA2pt 

0 

05 

0 

0 

12 

887/lBpt 

0 

06 

0 

0 

20 

884/pt 

0 

01 

0 

0 

025 

883/pt 

0 

01 

0 

0 

02 

849/2pt 

0 

03 

0 

0 

075 

849/3pt 

0 

01 

0 

0 

035 

847/1 

0 

05 

5 

0 

13 

849/9pt, 3pt 

0 

01 

0 

0 

02 

849/9pt, 

0 

03 

0 

0 

07 

849/1 Opt 

0 

01 

5 

0 

W 

849/iOBpt 

0 

00 

5 

0 

01 

849/13pt 

0 

01 

5 

0 

W 

849/17F 

0 

01 

0 

0 

03 

849/14pt 

0 

03 

0 

0 

07 

849/17C 

0 

01 

0 

0 

02 

849/15 

0 

08 

0 

0 

20 

849/17pt 

0 

01 

0 

0 

03 

849/17Bpt 

0 

00 

5 

0 

15 

849/17E 

0 

00 

5 

0 

01 

849/17D 

0 

01 

0 

0 

03 

850/5B 

0 

10 

0 

G 

25 

581/1A 

0 

03 

0 

0 

085 

848/1A 

0 

03 

0 

0 

07 


1 

2 

3 

4 

5 

6 

848/1B1 

0 

01 

5 

0 

w 

851/IB 

0 

03 

5 

0 

095 

848/1B2 

0 

02 

0 

0 

05 

848/3pt 

0 

07 

5 

0 

19 

847/6 

0 

02 

0 

0 

05 

847/2 

0 

M 

0 

0 

105 

847/3 

0 

03 

0 

0 

075 

847/5 

0 

M 

0 

0 

105 

847/4 

0 

02 

0 

0 

05 

847/7 

0 

05 

0 

0 

12 

847/8 

0 

M 

5 

0 

115 

846/IA1 

0 

02 

0 

0 

055 

846/1 A2A 

0 

02 

0 

0 

05 

846/1 A2pt 

0 

10 

0 

0 

25 

846/lBlpt 

0 

03 

5 

0 

09 

846/1B3 

0 

07 

5 

0 

19 

846/1B4 

0 

03 

5 

0 

09 

728/1 

0 

11 

5 

0 

295 

728/2 

0 

07 

5 

0 

195 

727/1A 

0 

10 

5 

0 

265 

727/6C 

0 

01 

0 

0 

035 

727/IB 

0 

03 

0 

0 

08 

727/1C 

0 

03 

0 

0 

07 

726/3 

0 

W 

5 

0 

11 

726/4A 

0 

03 

5 

0 

09 

726/4Bpt 

0 

03 

0 

0 

08 

726/12 

0 

01 

5 

0 

M5 

726/14 

0 

01 

5 

0 

W 

726/15,18,19 

0 

W 

0 

0 

10 

725/2A 

0 

05 

5 

0 

14 

725/1A 

0 

03 

5 

0 

09 

725/6B 

0 

07 

5 

0 

18 

725/6A 

0 

02 

0 

0 

055 

749/1A 

0 

05 

0 

0 

12 

749/IB 

0 

02 

5 

0 

06 

749/1C 

0 

02 

5 

0 

06 

749/1D 

0 

02 

5 

0 

065 

749/IE 

0 

02 

5 

0 

065 

749/IF 

0 

06 

0 

0 

155 

TOTAL 

2 

31 

0 

5 

71 


[F. No. 0-1201 6/9/2006-ONG/DO-m] 
O. P. BANWARI, Under Secy. 
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RRRRTTRRRR : 16,2006/RTS 25, 1928 

M %dt, 7 fwSR, 2006 


R>T.3IT. 3697, — = t>’i{] 4 l RTRiTT RT) 3lfa tstfH'4 

WT dT?R ( ^ tf RRRtfT ^ SnRRTR RTT 3T^3) RfafRRR, 
1962 (1962 RTT 50) fatf fetf TOTTR3RRT RfafRRR 
rrt t) <£\ rkt 3 Rft rr-rtr (i) ^ srtffa ^ntf, to 
«<*♦>!< ^ ^IRhrr tffa grfrfcf^' % rrto Rh srfa^ror 
WIT RTT.3TT. 737 cTTftTS 23-2-2005 3TCT RR RffcRJRRT tf 
WFT Wpgft tff *#R tf 3tf.RR.Rft.Rt. t4 ^H, 
RRR s*TR 37BJ TOT TO tf MIRtcril^l 27 tf RTRTdTgtft 
1 3fi1/tft niWl^MI RR7 TTT^ETR R 'fa ^ mRc| 6H ^ fcTR 
HI§HCT1I§1 fRUTtf Rj' yifa-i R> fcl^ dfahl R> 3faR>R RTf 
3T^H RH'} R* 3lH^ 3TT^|<^ R?) «h1^u|| tf); 

3^k 3<K1 3tffaRRT Rh' yfd^T ^Hdl RTt dl()<S 

6-7-2005 3 ^Wai RRTtft fa tff; 

3fR TOW feltf ^ TOT tf ^TTOT tf TOT 3fatff 

"97 RSTR yiffer^TRt IRT faRR RR fdRT RRT t 3fa 
3HH^!d RR fRRT RRT f; 

tffa RSJR ^JlfaRfat tf 3 ^t. srfalfaR ^ w 6 
3R-RTR ( 1) ^ 3T#3 fasfa R7RTR RTt 3RRft fate 3 tft f; 

3|R ^fafa TOR tf ^3RR fate xr Rreir ^ 
H¥RM 3|R R^ RRTRTR ^ fa XR fa? 3cRT 
fafa ^ ffa 3T^%T t, RRtf 34^1*1 ^ atffaR RTT 3ffa 
RRtf RTT faffadR ffal t; 

3TO: 3TO, dfaq RTRTR, ^RR faffat RTt RKT 6 RTt 
3R-RRT ( 1) ^RT TOR tJlfadRY RTT faq RRrl |Rr r^ faiRT 
RRcft t fRT ?R 3TRRJRRT ^ #T 3T^xO ^ 3<RT 

c£ tcT^ 3RRW ^ 3TfSRTR RTT 3T#T 

iRRTT ^Ml ■!■; 

3?R WRR, 3RR 3tRtRrtr Rft RRJ 6 3R-RRT 
(4) ?RT R^T TTfatRTf R7T R#T RR^ RT^?T f f% 
RWTTIR ^ ^fR 3RR)R R7T 3ffRRTR ^R r)w 
^ MH Rf) RRt73 ^ ^RftR 7RRTR Rfe ^ <£ R^RI, 
RTfWFT R7T RRTTR RR^ RT# 3Tt.RR.Rt.Rt. f¥fR 

?Wl 3fR R^qft, ^fR R ^ 3RRRT ^ 3tfRR5R, fR RR7R 
3Tf^<ll6fl fRRRR) sf)7 ^fiaT ^ 3?r|r <6^ RRt fR^RTRt ^ 
tj'tci 3Tt.RR,lit,'Rt 1} TTRTRf^ RR3 fnf^d eld 11 


37R3^.-?J. RTfR W& : RTWT^ # 27 ^ 
RTWT!^tl3^/Rt RRT 


TFR : 3TRJ TOT 



fsTeTT : ^ RtRTRTt 

RTR 

; MWRdl^l 

3TR RR. R. 

Rtf 


1 2 

3 

4 5 6 

101/lRt 0 

06 

0 o 15 

140/3Rt o 

14 

0 0 35 


1 

2 

3 

4 

5 

6 

140/ZRt 

0 

08 

0 

0 

20 

140/lRt4Rt 

0 

08 

0 

0. 

20 

141/1R4T2 

0 

02 

5 

0 

06 

139/2 

0 

01 

5 

0 

04 

138/3^t2 

0 

08 

5 

0 

21 

141/2Rt 

0 

03 

5 

0 

09 

141/1^12 

0 

06 

5 

0 

16 

141/1^2 

0 

05 

5 

0 

14 

Rif? 

0 

65 

0 

1 

60 


[RTT. R. 3ft-12016/10/2006-3TrRRRt/^t3THlI] 


3Tt.Rt. RRRRt, 37R^ RfRR 
New Delhi, the 7th September, 2006 

S.O. 3697.—Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O.No. 737 dated 23-02-2005 issued under 
Sub-Section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (herein after referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line Pasarlapudi - 27 to Pasarlapudi 1 L/C in the State of 
Andhra Pradesh, a pipeline should be laid by the ONGC - 
RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 06-07-05; 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has under 
Sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. ' 

Now, therefore, in exercise of the powers conferred 
by Sub-Section (i)of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipe line; 

And further in exercise of the powers conferred by 
Sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of Usef in the 
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. 'vi pi- A ha!I, instead of vesting in the 

>. s '".'a . i.t, on this date of the publication 

of this dec]., si iv'ii, in die ONGC. K.G. Project/Raj ahm undry 
Asset, free from encumbrances. 

ROU Pi] euA : spud I -27 to Pasarlapudi-1 I/C 


State : Andhra Pi Mandal: Mamidikuduru 

District: East Godavari ,:; ilage : Pasarlapudi 


R.S. No. 

lieu 

A -., 

:s Centi- 

Acres 

Cents 


ares 


A. .res 



1 


3 

4 

5 

6 

101/IB 

o 

u6 

* 

0 i. 

0 

15 

140/3B 

0 


0 

0 

35 

140/2B 

0 

08 

0 

0 

20 

140/1B,4B 


08 

0 

0 

20 

141/1F2 




0 

06 

139/2 

0 


s 

0 

04 

138/3B2 

0 

o 

5 

0 

21 

141/2B 

0 

03 

5 

0 

09 

141/1D2 

0 

06 

5 

0 

16 

141/JE2 

0 

05 

5 

0 

14 

TOTAL: 

0 

65 

0 

1 

60 


(F. No. O- 120 16 /10/2( X X>- ON G/DO- III | 
O.P. BANWARI, Under Secy. 


F^fTOd}, 7 tWTO 2006 

TO. 3TT. 3698.—cfi’-sO^l FTOR TO FeftTOTF 3TK islPiF 
M[$Md!s?d (Tfa F 3W! ^ ‘STfFTOF TO 3T#d) 3ftftfFFF, 
1962 (1962 TO 50) (fTO fTO FTTOT FTO 3ftftfFFF 
FTO TOT t) Fft TO 3 Fft TO-TO (1 ) ^ ^#3 TO, FIFT 
TRTOR ^ 9l=FfTO % W1 Fft SftTOJTOf 

F. TO. TO. 754 TOP® 23-2*2005 £KT, FF sftTOFFT ft fteRF 
TOJ^fft} F tom* «JpT ft 3ft. TO *ft. ftt, ft}. ftfftF, 
TTRZ TO FRA TK7I FTO ft TO. nl. ft}. ft}. ft ft}. ft}. 
RF. Pd J IMI HRA!dRT TO FT«TF ft A'A ft AkTOF ft fftft 
■' RMdl^H fft?TF ft TOlAA ft fftF 3 4 ART ft FfTOR TO 
■-iftF TO ft TO TOTO ft} RTWi “5! ft; 

TOT TOTFF ATm^TAT ft} '9 TO ZFFT ftl cTRTO 
14-7-2005 ft TOTOT TO ft F^ ft; 

3fR Fl^TOTITO fdiiH A- TOft ft TO! ft TO FTTOTl 

ft fsjf Frfftroft to from to ito; a a- I ftp to top^rt 

TO fro TO i?; 


3tR FTO FlfFTOfft F Add sftftFFF ft} TOT 6 ft} 
TO-TOT (1 ) ft FFlF ftftF FTOR TO 3RRT} frM F ft 

t; 

3frc ft#zi FRTOR F TOT ftFft TO IrTO TOft ft 
TOTOf 3fR TO FFTFFT ft F3 }ft TOT ftft 

ft fpft 3TOl%vT t, TORI TOTOT TO STItor TO sftF 

TOft to faRnrro fron t ; 

3RT: TOT, TOTOT, TOT 3TRffTO3 TOf TOT 6 TOt 

TO-TOT ( 1 ) TOT TO7T ?TfTOFT TO TOTt 7 ! TOFT TO TOFTT 
TOFft t fTO TO 3TRRJTOTT ^ TOTTO AT^Rl F RtPaRto FTOT 
f fttotot If^tF ^ Iroft toftf ^ 33fFroR to sofa 

fTOFT TORT! t'; 

3ftr to^Ft totor, tot 33Mtof to} tot 6 toT 

TO-TOT (4) TOT TOF ^rfTORft TO FFPT TOFT IF, Pl^ifl t - * 
fro FTTO3TTO fTO5TF ^ %F FjF F TOTOT TO JflfFTOR TO 
FfW ^ FTOTOf TOt FKRf ^FftF TRTOR F IFfTO ^ 
TOTOT, FITOTOfF tro^rft TO FTOTTO fra TORFt 3ft.FF-^ft-"^ft- "F 
IfHf FTFT 3fR FTO^. F|f F TOTOT ^ SlfTOR, TO 
tor aqfTOFlTO froTO aftr TOff ^ ftoPt m, FF[ 
fTOTOFf R gro 3 t\tJR.F t/Ft-, ^.TOt. TOfTR, FTOT^t RFZ F 

fFfro tot i 


TOT. TOT. FTTO FTT^F : XRF.^fl.’St.TTt. "F ^FT.TTf.RTT. 
fFFTTFTT 


FTO : 

3FFJ TO?T 

FSd : 



froi : 

u , r R g 

^Jq T fKT3Rt 

FFT : 

ftfttTOjftF 




TO 




3TR. UR. F' 


ft-ToyF 

TOFs FTO 

1 

2 

3 

4 

5 

6 

883/3F 

0 

00 

5 

0 

01 

883/3ft} 

0 

06 

0 

0 

15 

883/4F 

0 

02 

5 

0 

06 

883/4ft} 

0 

01 

0 

0 

03 

883/4F} 

0 

02 

5 

0 

06 

883/4^} 

0 

01 

0 

0 

03 

883/4^ 

0 

01 

0 

0 

03 

884/1 ftr 

0 

03 

0 

0 

07 

884/2F} 

0 

02 

0 

0 

05 

884/1 Oft} 

0 

05 

0 

0 

12 

884/4FT 

0 

03 

5 

0 

09 

«lls 

0 

28 

5 

0 

70 


[FF.F. 3ft-120l6/17/2006-TOFF^f[/^t TO-IU] 


3ft. ft}. TOTOT, TOFfTO 


[mu—3(ii)] 
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New Delhi, the 7th September, 2006 

S.O. 3698. —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 754 dated 23-2-2006 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line LGDC to GCSIILINGALA in the State of Andhra 
Pradesh, a pipeline should be laid by the ONGC—RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 14-7-2005: 

And whereas no objections have been received from 
the public to laying of the pipeline by the Competent 
Authority; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 

Now', therefore, in exercise of the powers conferred 
by Sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And, further, in exercise of the pow ers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPELINE FROM LGDC to LINGALA 


State : 

Andhra Pradesh Mandal; 

Mandavilli 

District : 

Krishna 


Village: 

Perikigudem 

R.S. No. 

Hectares 

Ares 

Centi 

Acres Cents 




Ares 


1 

2 

3 

4 

5 6 

883/3A 

0 

00 

5 

0 01 

883/3B 

0 

06 

0 

0 15 

883/4A 

0 

02 

5 

0 06 

883/4B 

0 

01 

0 

0 03 


1 

2 

3 

4 

5 

6 

883/4C 

0 

02 

5 

0 

06 

883/4D 

0 

01 

0 

0 

03 

883/4E 

0 

01 

0 

0 

(B 

884/1P 

0 

03 

0 

0 

07 

884/2P 

0 

02 

0 

0 

05 

884/1 OP 

0 

05 

0 

0 

12 

884/4P 

0 

03 

5 

0 

09 

TOTAL 

0 

28 

5 

0 

70 


[F. No. O-12016/17/2006-ONG/DO-m] 
O.P. BANWARL Under Secy. 


PrCT'il, 7 2006 

99. 37T. 3699 .474994 Q <1 Rd <4 U 3fl4 

C$9 ^99frl $ 37f99774 99 37#T) 

1962 (1962 99 50) (f^ 14797 7399 

arfafrm w 997i)97l974i 3 97l‘3q-9i4i(!)97 379 ft 
^774t, 9749 474994 ^ $7 941679 97l 

37f94J99I 47. 99.377. 736 cTRte 23-2-2005 £14T, 7347 37f9- 
4J99T fr W7 3?$^ A fafaRkd $9 ft 3fr. 99 . 477. ft. 

74). ftfftd, W gpj 37F9 4l^ ft ft. 7^47. 9. 

47 9mi46lftft-8 ftlftm 997 9T«79 ft 947 ft ft 

fftft f945ft ft yftftR ft fftft 3WT ft 3Tf9994 99 

•395ft 99 ft ft 3394 37799 ftl 9799 ftl ft; 

34t4 39d 4M99 33f94ftHI 9>t ft997 '4401 99 c1l<l<sj 
28-06-2005 ft 39c4^7 9747 ft 9^ ft; 

3ffr WW1 feft ft 4799 9 3 HcT 1 47 979 343791' 
94 47m 9Tffr9)T4l ^TTT fd'dK 974 fddf 997 ft 3?R 7jft 374;ljilcl 
974 fftTT 997 1; 

3^4 4m 97f999ft 9 ^99 37f9fW7 ftl 9747 6 99 
999T4I ( 1 ) ft 379ft ftftfa 474994 99 37991 fftft 9 ft t; 

37k ftftftf 474994 ft 999 fftfft 94 fft 94 974ft ft 
999!c^ 3ffr 99 4797974 ft ^ft 94 fft 999 97?9 9T7f4 

fftSlft ft fftft 37^79 I, 9479 99919 ft 37f9994 977 3794 
974ft 9771914999 19797 

379:, 379, 99ft9 4749774, 499 STfftftm 99 9741 6 ftl 
49-9741 ( 1 ) 799 999 977 9979 999 9o 97997 

974ft t fft ^47 37f94J947 ft 47m 9 fdHKA7 499 

$frft ft 97^9977^4 fft?ft ft 1479 49979 ft 37f99774 977 37^9 
fft97 '9797 ft; 

3^74 ftftft 4749774, 499 37faf499 ftl 9747 6 ftl “39- 
9747 (4) '579 994 5>lfftlft 99 9979 9749 in*, Fd<^l ftft ft fft 
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M!$7<H1$H fe# #fd7 7pT# T7#7 TFT ##FR #W 

1 

2 

■ 3 

4 

5 

6 

# 3FFRM TO cTEH§ 34 #<14 *KTO< H lil^d ?R # 

TOUT., 

257/8## 

0 

00 

5 

0 

01 

HJSHdl^d fdsSH TO TTfcTM cfc# #d) #.77.#-#- # Id fee! 







#71 d^R, TpT 7 #7 T7#7 # 34faTO3, ^7 TO 3#T- 

246/3# 

0 

01 

5 

0 

04 

frf%TT f#TO# #7 ?T# # 3{#7 T£7 |7, wft fTOTFT# 3 

246/37; 

0 

02 

5 

0 

07 

7^ #.7T7ft"#., #.#t 772 "4 fTfe# 6^11 1 

254/5# 

0 

00 

5 

0 

001/2 






246/3# 

0 

01 

5 

0 

04 

3TT. 

3# % tnrtT 7T#7 

: #.TOTT.m # 









WTTcTOPJ#-8 



246/4# 

0 

01 

0 

0 

01 1/2 

7TO : 

3TRJ 

: 

3lcdiqKR 

246/1# 

0 

01 

0 

0 

02 

feidi : 

7p #<I4<1 

#3 : 

TF^fi 


246/17; 

0 

11 

5 

0 

29 

377. 4a 7 

f^77f 

7^ • 



7<7 

246/27# 

0 

05 

0 

0 

12 

1 

2 

3 

4 

5 

6 

264/57# 

0 

02 

0 

0 

05 

188/2-q; 

0 

01 

0 

■0 

02 

244/9# 

0 

06 

5 

0 

16 

188/2# 

0 

04 

5 

0 

11 

244/8# 

0 

06 

0 

0 

15 

188/274^ 

0 

03 

0 

0 

07 

264/4# 1 

0 

01 

0 

0 

03 

285/1# 

0 

00 

5 

0 

001/2 

264/4#2 

0 

03 

0 

0 

08 

285/1# 

0 

10 

0 

0 

25 




. 









#1^: 

1 

59 

5 

3 

95 1/2 

285/1# 

0 

11 

0 

0 

27 







285/17 

0 

06 

5 

0 

16 

TITO : 

3TB* 

: 

aicrdiTUIT 

283/1# 

0 

01 

0 

0 

03 

f## ; 

7^ TKlcRl 

#3 ; 

^cdMRlH 

28037 

0 

01 

. 0 

0 

03 

377. T^a 7 


7# 


7TO| 

#744 

280/3# 

0 

G2 

5 

0 

06 

1 

2 

3 

4 

5 

6 

280/4# 

0 

03 

0 

0 

08 













83/3# 

0 

26 

0 

0 

64 

285/5# 

0 

0 

01 

0 

03 













87/2# 

0 

04 

0 

0 

10 

280/6# 

0 

04 

0 

0 

10 







280/8# 

0 

01 

0 

0 

03 

87/37; 

0 

02 

5 

0 

06 

280/7# 

0 

09 

5 

0 

23 

87/17 

0 

01 

5 

0 

04 

274/9# 

0 

09 

5 

0 

23 

88/4 

0 

09 

5 

0 

24 

274/8# 

0 

13 

0 

0 

32 

TOTAL 

0 

43 

5 

1 

08 

272/1# 

0 

14 

0 

0 

35 

TTO : 

3TB4 

Hsd : 

31rd|ctKKH 

255/4# 

0 

05 

5 

0 

13 

f## : 

7^ #7T^ft 

#3 : 

TOSTOTTO^ 

255/6# 

0 

07 

0 

0 

18 

34TT. 774- T 


7# 


7^ 

^<7 

255/1# 

0 

02 

. 0 

0 

05 

1 

2 

3 

4 

5 

6 

254/1# 

0 

02 

0 

0 

05 













311/4P 

0 

26 

0 

0 

63 

254/2# 

0 

01 

5 

0 

04 

311/3P 

0 

13 

5 

0 

33 

254/3# 

0 

00 

5 

0 

01 

311/2P 

0 

01 

0 

0 

02 

257/87# 

0 

01 

5 

0 

04 

310/3 A 

0 

01 

0 

0 

03 



[MPTH—7sPT§ 3(ii)] 


IFTO : 16, 2006/*7TS 25, 1928 
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1 

2 

3 

4 

5 

6 

3KV2P 

0 

01 

0 

0 

03 

313/2B 

0 

08 

0 

0 

19 

313/2A 

0 

16 

0 

0 

39 

313/IP 

0 

08 

5 

0 

21 

304/4A2P 

0 

09 

0 

0 

22 

304/2P 

0 

08 

0 

0 

20 

303/7D 

0 

06 

5 

0 

16 

303/7C 

0 

04 

5 

0 

11 

303/7A 

0 

01 

0 

0 

03 

303/7B 

0 

02 

0 

0 

05 

302/8A 

0 

03 

0 

0 

08 

302/8B 

0 

04 

5 

0 

11 

302/1 OP 

0 

02 

5 

0 

06 

302/7B 

0 

03 

0 

0 

08 

307/7A 

0 

02 

5 

0 

07 

302/6P 

0 

00 

5 

0 

01 

TOTAL: 

1 

22 

5 

3 

01 


[^T. U 3-ft— 12016/1572006-3*^^/^-111] 


stt. TOKt, sm 

New Delhi, the 7th September, 2006 

S.O, 3699. —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O.No. 736 dated 23-02-2005 issued under 
Sub-Section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right Of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line PSAL to PASARLAPUDI-8 in the State of 
Andhra Pradesh, a pipeline should be laid by the ONGC - 
RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 27-06-2005 

And whereas no objections have been received from 
the public to lying of the pipeline by the Competent 
Authority; 

And Whereas the Competent Authority has under 
Sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And Whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 


Now, Therefore, in exercise of the powers conferred 
by Sub-Section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipe line; 

And Further in exercise of the powers conferred by 
Sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU Pipe Line from Psal to Pasarlapudi -8 


State: Andhra Pradesh 
District: East Godavari 

Mandal :Allavaram 
Village rGudala 


R.S. No. 

Hect- 

Ares 

Centi 

Acres 

Cents 


ares 


Ares 



1 

2 

3 

4 

5 

6 

188/2A 

.0 

01 

0 

0 

02 

188/2B 

0 

04 

5 

0 

11 

188/2C 

0 

03 

0 

0 

07 

285/1D 

0 

00 

5 

0 

001/2 

285/1C 

0 

10 

0 

0 

25 

285/IB 

0 

11 

0 

0 

27 

285/1A 

0 

06 

5 

0 

16 

283/1P 

0 

01 

0 

0 

03 

28G/3A 

0 

01 

0 

0 

03 

28(Y3B 

0 

02 

5 

0 

06 

28(V4P 

0 

03 

0 

0 

08 

280/5P 

0 

01 

0 

0 

03 

280/6P 

0 

04 

0 

0 

10 

280/8P 

0 

01 

0 

0 

03 

28(Y7P 

0 

09 

5 

0 

23 

274/9P 

0 

09 

5 

0 

23 

274/8P 

0 

13 

0 

0 

32 

272/IP 

0 

14 

0 

0 

35 

255/4P 

0 

05 

5 

0 

13 

255/6P 

0 

07 

0 

0 

18 

255/IP 

0 

02 

0 

0 

05 

254/IP 

0 

02 

0 

0 

05 
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1 

. 2 

3 

4 

5 

6 

254/2P 

0 

01 

5 

0 

m 




t 



254/3P 

0 

00 

5 

0 

01 

257/8AP 

0 

01 

5 

0 

04 

257/8BP 

0 

00 

5 

0 

01 

246/3B 

0 

01 

5 

0 

04 

246/3A 

0 

02 

5 

0 

07 

254/5P 

0 

00 

5 

0 

001/2 

246/3B 

0 

01 

5 

0 

01 

246/4P 

0 

01 

0 

0 

01 1/2 

246/IB 

0 

01 

0 

0 

02 

246/1A 

0 

11 

5 

0 

29 

246/2AP 

0 

05 

0 

0 

12 

264/5AP 

0 

02 

0 

0 

05 

244/9P 

0 

06 

5 

0 

16 

244/8P 

0 

06 

0 

0 

15 

264/4C1 

0 

01 

0 

0 

03 

264/4C2 

0 

06 

0 

0 

08 

TOTAL: 

: 1 

59 

5 

3 

95 1/2 


State : Andhra Pradesh 

Mandal 

: Allavaram 


District: 

East Godavari 

Village 

: Allavaram 


R.S. No. 

Hect- 

Ares 

Centi 

Acres 

Cents 


ares 


Ares 



1 

2 

3 

4 

5 

6 

83/3 P 

0 

26 

0 

0 

64 

87/2P 

0 

04 

0 

0 

10 

87/3A 

0 

02 

5 

0 

06 

87/1A 

0 

01 

5 

0 

04 

88/4 

0 

09 

5 

0 

24 

TOTAL 

0 

43 

5 

1 

08 


State: Andhra Pradesh 
District: East Godavari 

Mandal: Allavaram 
Village :Bodasakurru 


R.S. No. Hect¬ 

ares 

Ares Centi 

Ares 

Acres 

Cents 

1 

2 

3 4 

5 

6 

311/4P 

0 

26 0 

0 

63 

311/3P 

0 

13 5 

0 

33 


1 

2 

3 

4 

5 

6 

311/2P 

0 

01 

0 

0 

02 

310/3 A 

0 

01 

0 

0 

03 

310/2P 

0 

01 

0 

0 

03 

313/2B 

0 

08 

0 

0 

19 

313/2 A 

0 

16 

0 

0 

39 

313/IP 

0 

08 

5 

0 

21 

304/4A2P 

0 

09 

0 

0 

22 

304/2P 

0 

08 

0 

0 

20 

303/7D 

0 

06 

5 

0 

16 

303/7C 

0 

04 

5 

0 

11 

303/7A 

0 

01 

0 

0 

03 

303/7B 

0 

02 

0 

0 

05 

302/8A 

0 

03 

0 

0 

08 

302/8B 

0 

04 

5 

0 

11 

302/1OB 

0 

02 

5 

0 

06 

302/7B 

0 

03 

0 

0 

(.8 

307/7A 

0 

02 

5 

0 

07 

302/6P 

0 

00 

5 

0 

01 

TOTAL: 

1 

22 

5 

3 

01 


[F. No. O-12016/15/2006-ONG/DO- III] 
O P. BANWARI, Under Secy. 


^ 7 fod«R, 2006 

3TT. 3700.RRfJR RH sfR TSfTST 

C*$R 3 roifr ^ 3lf*TTR 3R3fa) -3TfsTf^RTR 
1962 (1962 TH 50) (faR TO' 3#W 

TO RRT f) RRT 3 ^ ro-RTR ( 1) <£ TO, W 

trto ^ ^frPR sfR -gTffe ^tR HOT TT. 

^T.RT. 750 TOt§ 23-2-2005. 'SRI, ^5R TORJTO 3 RcOT 
3 3^. -Q7T. Rt ^.' *ft. TOl, 
to srt rrj wt trr 3 TO -1 o 3 TO -8 mRTOt 

cRT R1SRR R fa ^ 'hRoi^'I ^ faR ^ 

faTO <£ TO tTOt ^ TOTO «Ff TOl TO ^ TO 

31TCRT R[W 

TO TTTOf TOrjto ‘STfcRTT roll RR RlTO 
29-07-2005 R roR*4 RRT Rt fa *ft; 

TO RTOflFT fRTO ^ TRfa roil 3 TO 3TfTO' 
mR^TOTOft^fTORRTOlRRT# TOTO TOP' 1 

RR ffa RRT 1?; 




[TFT II—3(ii)] 
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:fm*a 16,2006/717 25,1928 


sfk wr UTf^rft 4 3rM^m 4t *rrcr 6 4t 
^7*TTCT (1)4 3T47 4^ffa m^K 41 smf 1 Vlti 

t; 

4k, 4^kr Wsm 4, M2 7 * fsperrc tt4 4 

H^-eJlc^ sfa ■*fi5' TTTTTFT 4 *l4 7T %■ "3^ 7TFT cfT^T 

tWlA 4 f4^ 3413cf 1?, 'FT 7 <4 h 4‘I 4 3rfij<fcK 77 3^4i 

^4 «FT fafHAM7 %*TT t; 

3TRT:, 3T«r, eh’-sO^ ■H<«hK, dTfl SifaPi^iH 4t 7l<[ 6 ®h) * 

TFT-VTTT ( 1) T*RT 77rf 7Tf4r4 77 3T z fh7 754 "£7 7F sjfaun 

3*4 t % FT STft^RT 3 WT 3FFj4 3 ftfrfte FFT 

^mT 4 7i$9<!riin fa«iA 4 143 FFTki 4 stMft* 77 3t47 

Ht>^l ^JfRTT "t; 

4k, 4 7 3fta w^n, arfafMr 4t %irt 6 4) ft- 

*TRT (4) SRTTFT TlfaM 77 WkT 7>4 $7, ^ t % 

HifHcni^'i 4 fcf7 *jf7 3 dsTkl 77 srfTTTT FT TfFTT 
4 si+hh 4t Tkksr 3 4*47 ^ktt* 3 ftffcn sti 4 7377 , 

■qTTOTFT 77 TOT7 7*^ 7l4 4.77.4.4. 3 ftfFT 

M 3fk T^Fft, *#7 3 33 FFTOl 4 STfaTTK, FT TO 
3TMf4 M 4k7T44 3*47 M $ 7 , M f WM 
3 ^cRT 4.77.44., 44. 3M, <MIH’0 W 3 f7%cl 
4*7 I , 

MOT* 


3TTT. ait, % Wf Flfr ; 34-10 £ 34-8 


Tl^ : 

: 

3THn4ST 3$cf ; 

733441 7T7 : 

ehfrciH-SI 

3TR. l^T- 7 


T?cFS 


1 

2 

3 

4 

5 

6 

53/4,5 

0 

07 

5 

0 

18 

58/933,1(43 

0 

11 

0 

0 

27 

58/933 

0 

07 

0 

0 

17 

58/1033 

0 

07 

0 

0 

17 

88/13 

0 

05 

0 

0 

15 

54/4 

0 

01 

0 

0 

03 

54/5 

0 

01 

5 

0 

M 

58/1043 

0 

09 

5 

0 

2A 

54/843 

0 

01 

5 

0 

or 

56/17 

0 

05 

0 

0 

13 

57/5 

0 

00 

0 

0 

01 

54/6 

0 

02 

0 

0 

05 


2733G//06-Z/ 


1 

2 

3 

4 

5 

6 

56/14 

0 

07 

5 

0 

18 

56/57 

0 

05 

0 

0 

12 

54/14 

0 

05 

5 

0 

14 

57/57 

0 

02 

0 

0 

05 

85/17 

0 

07 

0 

0 

17 

85/37 & 47 

0 

01 

0 

0 

02 

85/743,843 

0 

10 

5 

0 

26 

88/2 

0 

02 

5 

/1 

k • 

06 

88/3 

0 

03 

0 

0 

07 

88/6 

0 

00 

5 

0 

01 

88/7 

0 

02 

0 

0 

05 

88/8 

0 

05 

5 

0 

14 

94/443 

0 

02 ' 

0 

0 

05 

88/14 

0 

05 

5 

0 

13 

88/15 

0 

02 

0 

0 

(6 

89/27 

0 

02 - 

5 

0 

06 

88/9 

0 

02 

0 

0 

(6 

88/12 

0 

05 

5 

0 

13 

88/10 

0 

02 

0 

0 

(5 

88/11 

0 

06 

5 

0 

16 

89/1 

0 

01 

0 

0 

02 

89/2 

0 

15 

0 

0 

37 

89/14 

0 

or 

0 

0 

10 

90/7 

0 

01 

5 

0 

(4 

90/4 

0 

02 

0 

0 

05 

90/4 

0 

02 

5 

0 

06 

92/1243 

0 

or 

5 

0 

]j 

92/1143,1043 

0 

09 

0 

0 

22 

94/5 

0 

22 

5 

0 

55 

94/243 

0 

03 

0 

0 

07 

76/43 

0 

06 

0 

0 

15 

96/14 

0 

03 

0 

0 

07 

96/17.7243 

0 

13 

5 

v 0 

33 

47: 

2 

26 

0 

5 

58 
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fa# : T Jjl ‘ifai 0 !# : ## 


31 K T333. # 






1 

2 

3 

4 

5 

6 

328/2tr 

0 

06 

5 

0 

15 

328/2# 

0 

03 

0 

0 

08 

328/1# 

0 

05 

5 

0 

14 

328/W 

0 

08 

0 

0 

20 

312/2## 

0 

02 

0 

0 

05 

312/## 

0 

02 

0 

0 

05 

312/4## 

0 

W 

0 

0 

10 

328/1# 

0 

16 

V 

5 

0 

39 

328/1^ 

0 

10 

0 

0 

26 

312/2## 

0 

02 

5 

0 

06 

311/3## 

0 

15 

5 

0 

38 

300/1 

0 

08 

0 

0 

20 

301/4 

0 

03 

5 

0 

09 

300/3## 

0 

03 

0 

0 

07 

301/5 

0 

18 

0 

0 

45 

300/2R 

0 

08 

0 

0 

20 

300/2# 

0 

03 

0 

0 

08 

299/R 

0 

05 

5 

0 

14 

300/3## 

0 

03 

0 

0 

07 

302/## 

0 

06 

5 

0 

16 

299/5# 

0 

06 

0 

0 

15 


1 

35 

5 

3 

35 


PPT. U 3^-12016/1 l/2006-3#JT#/##-III] 


#. it. «H3T#, 3m 

New Delhi, the 7th September, 2006 

S.O. 3700,—Whereas, by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas S.O.No. 750 dated 23-02-2005 issued under 


Sub-Section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (herein after referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the lands specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line MORI-10 to MORl-8 in the State of Andhra 
Pradesh, a pipeline should be laid by the ONGC - RJY; 

And, whereas, copies of the said Gazette 
Notifications were made available to the public from 
29-07-2005 

And, whereas, no objections have been received from 
the public to laying of the pipeline by the. Competent 
Authority; 

And, Whereas, the Competent Authority has under 
Sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And, Whereas, the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by sub-Section (l) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedules appended to this 
Notification is hereby acquired for laying the pipeline; 

And, Further in exercise of the powers conferred by 
sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU Pipe Line Form Mori-10 to Mori-8 


State : Andhra Pradesh 
District: East Godavari 

Mandal 

Village 

; Malikipuram 
: Kathimanda 


R.S. No. 

Hect : 

Ares 

Centi 

Acres 

Cents 


ares 


ares 



1 

2 

3 

4 

5 

6 

53/4,5 

0 

07 

5 

0 

18 

58/9Pt,10Pt 

0 

11 

0 

0 

27 

58/9Pt 

0 

07 

0 

0 

17 

58/1 OPt 

0 

07 

0 

0 

17 

88/13 

0 

06 

0 

0 

15 

54/4 

0 

01 

0 

0 

03 

54/5 

0 

01 

• 5 

0 

w 
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1 

2 

3 

4 

5 

6 

1 

2 

3 

4 

5 

6 

58/lOPt 

0 

09 

5 

0 

24 

94/5 

0 

22 

5 

0 

55 

54/8R 

0 

01 

5 

0 

m 

94/2R 

0 

OS 

0 

0 

07 

56/IA 

0 

05 

5 

0 

13 

. 76/R 

0 

06 

0 

0 

15 

57/5 

0 

00 

5 

0 

01 

96/1B 

0 

OS 

0 

0 

07 

54/6 

0 

02 

0 

0 

05 

96/1 A, 72R 

0 

13 

5 

0 

33 

56/1B 

0 

07 

5 

0 

18 

TOTAL: 

' 2 

26 

0 

5 

58 

56/5A 

0 

05 

0 

0 

12 




• 









State : Andhra Radesh 

Mandal :Malikipuram 


54/14 

0 

05 

5 

0 

14 

District: East Godavari 

Village : Moripadu 


57/5A 

0 

02 

0 

0 

05 

R.S.No. 

Hect- 

Ares 

Centi Acres 

Cents 

85/1A 

0 

07 

0 

0 

17 


ares 


ares 



85/3 A & 4A 

0 

01 

0 

0 

02 

1 

2 

3 

4 

5 

6 

85/7Pt, 8Pt 

0 

10 

5 

0 

26 

328/2A 

0 

06 

5 

0 

15 

88/2 

0 

02 

5 

0 

06 

328/2B 

0 

OS 

0 

0 

08 

88/3 

0 

OS 

0 

0 

07 

328/1G 

0 

05 

5 

0 

14 

88/6 

0 

00 

5 

0 

01 

328/IF 

0 

08 

0 

0 

20 

88/7 

0 

02 

0 

0 

05 

312/2R 

0 

02 

0 

0 

05 

88/8 

0 

05 

5 

0 

14 

312/4R 

0 

04 

0 

0 

10 

94/4R 

0 

02 

0 

0 

05 

328/1B 

0 

16 

0 

0 

39 

88/14 

0 

05 

5 

0 

13 

328/1A 

0 

10 

5 

0 

26 

88/15 

0 

02 

0 

0 

05 

312/2R 

0 

02 

5 

0 

06 

89/2A 

0 

02 

5 

0 

06 

311/3R 

0 

15 

5 

0 

38 

88/9 

0 

02 

0 

0 

05 

300/1 

0 

08 

0 

0 

20 

88/12 

0 

05 

5 

0 

13 

300/3R 

0 

OS 

0 

0 

07 

88/10 

0 

02 

0 

0 

05 

301/4 

0 

OS 

5 

0 

09 

88/11 

0 

06 

5 

0 

16 

301/5 

0 

18 

0 

0 

45 

89/1 

0 

01 

0 

0 

02 

30Q/2A 

0 

08 

0 

0 

20 

89/2 

0 

15 

0 

0 

37 

30CZ2B 

0 

08 

5 

0 

08 

89/14 

0 

04 

0 

0 

10 

299/1A 

0 

05 

5 

0 

14 

90/A 

0 

01 

5 

0 

04 

302/R 

0 

06 

5 

0 

36 

9CVC 

0 

02 

0 

0 

05- 

299/5B 

0 

06 

0 

0 

15 

90/B 

0 

02 

5 

0 

06 

TOTAL: 

1 

35 

5 

3 

35 

92/12R 

0 

m 

5 

0 

11 














[F. No. 0-12016/11/2006-ONG/DO-IH] 

92/11R, 10R 

0 

09 

0 

0 

22 



O.P. BANWARI, Under secy. 
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M Kcrft, 7 faTOT, 2006 

TO. TO. 3701.—#^7ETO7rt^)fTOq 3fR73fTOT 
7T1TO17 R 3R7# # 3Tf7TO7 TO TOifa) 3(fRf77R 
1962 (1962 TO 50) (f#3 IR^ 1R# RTO7 3TO TO R7T 
t) #1 7K! 3 7^37-710 (1) # 377# Tiff#, RR7 7RTOR# 
^rfem sfn % toto #1 rTrto^ tott to. to. 
738 ’cTEffe 23-2-2005 STO, 3R 3^77^# W7 3^^^* 

fclRR^d ^ftr R 3Tl. qq. -5ft. 7(t #. #t. #qR, TRF#5 TTO 

SKI SflRI K?T TO R# RUHR HR) (W)# 6 ^^TORTOTEt# 
(W) #2 qft4)«T» cRF RI^TR # % # TfTOT # frm 
^ISTdlfH # STTM4 # lE# 3R7# # 3TfTO7 TO 

3T#i toI # $rq% totki 7 ft #tott #t «ft; 

3fR 3TO TR77 SfftRJTO 1 7^ RfTTT TOcJT 7T( TITffe 
28-06-05 # 37E1TO 7RJ # R^ «ff; 

3^ RUREITIT fe# # R77 R TOE! 3 7171 TOS#! 

ri tisjr Rfarorr sei f#7R tr t^nn rtt i sfp 3# 

TRfqTT RTT i?; 

3fR 718JR RlfaTO# 7 377 aqfafaTR #t EKI 6 #1 

37-EK! ( 1 ) # 3iqtR TOTO TOFR 771 3(7# ftqfe ^ # t; 

3fft RTTO7 ^ 3 TO 77 77# <# 

TTTOf 3# TO qRTETT # *1# 77 f# 3TO 7Tf7 EJT17 
fTS# # fc# 3T7f$(7 t, 3E 7 377# # #7777 TO 3T#T 
7(# TO fafaVTT fTO t; 

377: 377, TO# 7KTO, 3TO Rfafm 7^ RKl 6 7^ 
37-EKI ( 1 ) Sl7I jKtJ TlfTOTf TO 77# 7R7 qq 76 WHRl 
7K# 'f 17) 171 3Tfq7J7RJ # TTeRR 3ppj# 7 376 

^jfqqf 7 TTIREffipl #15# # ## 37#7 TP 3(fE7>R 75T 37^7 
fTRTT TflrTI "t; 

3fR '^7^7 7777TR, 377 3lfqf77q 7^ 7T71 6 7^ 37- 
7T7I (4) ^TRT 777 ^ifTRTf 7iT TTt 7 ! 7R7 iT^Tf ^ f f^F 
7T1777T1R fT«TH ^ %q ^7 E 377^7 TiT 3Tf7777 171 7)7^11 
^ y7H»TR ^ 7T7tl7 ^ '<^3^7 7777TR E 1 r1%cI ^ ^ TO7, 
7T177IT1R f715T7 771 77717 TER TTcRt 37l .73.3^.771. "9 1 t 1%7 
#H 3^ T^7f7, 7 ^ 37%1 ^ 3lf77n7,1^3 7771; 3#- 

Ttfqr fRTTRf 3fR TO ^ 31^ ITT fq, Tl'ql fTwRFff 3 
^77 3Tt.xrq-^-^- ^tTTR, TTTFjsft ERR R fTl%7 #H I 

3# 

3TT7. 3lt. ^ 7717 ETT^T : ^RHI'MlrElt ( W )# 6 

^RHNTrETt ( W ) #2. 


TO : 

3TRJ 

: 

W7TJTW 

fslcTl : 

RKTTTt 

717 : 

RtTOTOR fRTO 




7E7T7>I 

3(R. qq. 7 



qros TOR 

1 

2 3 

4 

'5 6 

446/2 

0 06 

5 

0 16 

447/ 17t 

0 25 

0 

0 62 


1 

2 

3 

4 

5 

6 

447/lRl 

0 

12 

0 

0 

30 

447/ll>l 

0 

07 

0 

0 

17 

450/5# 

0 

W 

5 

0 

11 

RET 

0 

55 

0 

1 

36 

TO : 

3(RJ 

TTSel : 

TOWqtm 


f^ETETT : 



_>L 



TO MTqTTTT 

uiq 7717^ 







31R. trq. q 





1 

' 2 

3 

4 

5 

*6 

568/2# 1 

0 

m 

0 

0 

10 

568/2#3 

0 

Of 

0 

0 

10 

568/2#2 

0 

01 

5 

0 

Of 

568/2#l 

0 

01 

5 

0 

Of 

568/2#2 

0 

07 

0 

0 

17 

568/2#4 

0 

(B 

0 

0 

08 

568/2^# 

0 

12 

5 

0 

31 


0 

33 

5 

0 

84 


[TO 71. 37t-12016/16/2006-3Rt 7R 311-III] 

3it. qt trtrI, '3T77 qfrr 


New Delhi, the 7th September, 2006 

S.O. 3701. —Whereas by Notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 738 dated 23-2-2005 issued under 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipe Lines (Acquisition of Right of Users in Land) Act, 
1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire 
the Right of User in the land specified in the Schedule 
appended to that Notification for the purpose of laying 
pipe line Kesanapalli (W)# 6 to Kesanapalli (W) #2 in the 
State of Andhra Pradesh, a pipeline should be laid by the 
ONGC—RJY; 

And whereas copies of the said Gazette Notifications 
were made available to the public from 28-06-2005. 

And whereas no objections have been received from 
the public to the laying of the pipeline by the Competent 
Authority; 
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Aiid whereas the Competent Authority has under 
Sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas the Central Government, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule. 

Now, therefore, in exercise of the powers conferred 
by Sub-section (i) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule appended to this Notification 
is hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest, on this date of the publication 
of this declaration, in the ONGC, K.G. Project/Rajahmundry 
Asset, free from encumbrances. 

SCHEDULE 


ROU PIPELINE FROM KESANAPALLI (W)# 6 TO 
KESANAPALLI (W) #2 


State : 

Andhra Pradesh Mandal: 

Malikipuram 

District : 

East Godavari 

Village: 

Karwaka H/O 
Gogannamatam 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

1 

2 

3 

■4 

5 

6 

446/2 

0 

06 

5 

0 

16 

447/IB 

0 

25 

0 

0 

62 

447/1C 

0 

12 

0 

0 

30 

447/ID 

0 

07 

0 

0 

17 

4505B 

0 

Of 

5 

0 

11 

TOTAL 

0 

55 

0 

1 

36 


State : 

Andhra Pradesh Mandal: 

Malikipuram 

District : 

East Godavari 

Village: 

Gollapalem H/O 
Kesanapalli 

R.S. No. 

Hectares 

Ares 

Centi 

Ares 

Acres 

Cents 

1 

2 

3 

4 

5 

6 

568Z2C1 

0 

Of 

0 

0 

10 

568/ZD3 

0 

Of 

0 

0 

10 

568/2C2 

0 

01 

5 

0 

Of 


1 

2 ■ 

3 

4 

5 

6 

568/2D1 

0 

01 

5 

0 

Of 

568/2D2 

0 

07 

0 

0 

17 

568/2D4 

0 

03 

0 

0 

06 

568/2EP 

0 

12 

5 

0 

31 

TOTAL 

0 

33 

5 

0 

84 


[F. No. O-12016/16/2006-ONG/DO-HI] 
O. P. BANWARI, Under Secy. 


of fkvft, 11 fadW7, 2006 

44.37T. 3702.—777447 3k 73f44 

fW (*jfq 3047T <£ 37f4447 44 37*fo) aiftrfwi, 
1962 ( 1962 44 50) 4ft 4RT 2 ^ 74^ (<f) <£ k 

*7T74 WH k QzttrRfH 3fh y!'$fd'<* kf WcW 4it 
37f47J40T 77. 47.371. 1343(37), 4TTt73 9 fkR47, 2004 7*4 
77?tf44 77. 47.37T. 350(37), RkF 10 2005 ^RT 

?ft 4t. 7rcrra=srH[ k kk % (ff^n) hirt dfa<HHi4 

7F?4 TT^ Hlfskl k? TTTfTTcl 3^71 4 TTfRTTTTH fk5H k fcriq. 
"344 37fi|Pt4H 4t 374to 773R7 "STTfV^Kl k ^vRft 44 MKrH 
4kf k fm, fkj44 %RI; 

37k 7744 3ft eft. 7PrreRRf kfT i\ 7 H£ t; 

3ftR 3ft TR. TT^^FTT^WR 4Ft ‘Id 4i) 

4RTf Of f; 

374:, 374, kskf 777447, 044 3 tMw 4Ft 4RT 2 4t 
74^ (47) ^ 37^777^1 R' 3k ’RT74 777407 ^ ^tfcFTR sk 
yi$r<i=b kf kltrRl 4Ft 3Tf47£44T 77. 40-371. 1343(37) ,707)74 
9 2004 TJ4 77. 40.371. 350(37), 477)73 R4T47 10 

R7P47, 2005 4ft 3Tf4400 4774 OH ^t 4f 37^ft k 
74*7 ( 1 ) 4^14 oqf40 4Tf 344 k?7t k (ffklT) 

IRT W777TfO f^TSTPt k fWl f4RfRf744 37^7J4t k 74*7 ( 2 ) 
R' 4fk sfcf 3 ^44 37kf44F k 37#7 77^74 3nf447RT ^ 
^7r4t 40 HlcrfO 4Rd 4t ftriy, fk[44 4R4t t - I 

___ 

aifttT 3frr nm 3)ft r » i Rd T afr 

1 2 

3ft TR. 7F«74 T^oh, 77^ dfHVHI^ 7R4 44 

f4k d^TrOeKK kRkft ^774 

yfafi^Rn 47, 37^4T 

krTf k (^ 47 ) fkk, 
fg4t4 4^k^, 
krkzM, 

kti 4k4, nTPkd i 

[40. 77.7^T.-14014/25/2006-oft.4t.] 
7R7. 4f. WB, 3747 7ff44 
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New Delhi, the 11th September, 2006 

S.O. 3702. —Whereas, in pursuance of clause (a) 
of Section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government vide Notification of 
Government of India in the Ministry of Petroleum and 
Natural Gas No. S.O. 1343(E), dated 9th December, 2004 
and amendment No. S.O. 350(E) Dated 10thMarch, 2005, 
appointed Shri V. Ramachandran to perform the functions 
of the Competent Authority under the said Act for laying 
of the pipeline by M/s. GAIL (India) Limited in the State of 
Tamilnadu and Union Territory of Pondicherry; 

And, whereas, Shri V. Ramachandran has been 
superannuated; 

And, whereas, services of Shri N. Santhanakrishanan, 
Special Tahsildar, have been placed with GAOL; 

Now, therefore, in pursuance of clause (a) of Section 
2 of the said Act and in supersession of the notification of 
the Government of India, Ministry of Petroleum & Natural 
Gas vide No. S.O. 1343(E), dated 9th December, 2004 and 
No. S.O. 350(E) dated 10th March, 2005, the Central 
Government hereby authorises the person mentioned in 
column(l) of the schedule given below to perform the 
functions of the Competent Authority under the said Act 
for laying pipelines by the said M/s. GAIL (India) Limited 
in the area mentioned in column(2) of the said schedule. 


SCHEDULE 


Name and Address 
of the person 

Area of Jurisdication 

1 

2 

Shri N. Santhanakrishnan, 
Special Tahsildar, 
on deputation to 

M/s. GADL (India) Limited, 
2nd & 3rd Floor, 

Manatech Towers, 

East Coast, Pondicherry. 

Whole State of thf 
Tamilnadu and Union 
Territory of Pondicherry. 


[F. No. L-14014/25/2006-G.P.l 

S. B. MANDAL, Under Secy. 


11 2006 

cFT.31T. 3703.—3^ Mm 
F 3i4d) SlfaPiqH, 

1962 (1962 ^FTT 50) (fM SlfafTqq 

w f) cfft 3 gd Tq-qra ( 1 ) ^ srrift wd, qm 

^ 3^ yffd«h' ^ 3tf%R£ERT 

F. RT3TT. 1399(31) 3956 TTRte 21-12-2004 

24-10-2005 sfRJ?T: gKI, ’33 3^*77^ 3 TTeFT 3F 


fafdfe ^ 3 C?fo^n) gRI W1H 4 
rq? qR m$qdl^HT ^ it RTf Rff % ^ 

Ri IgTR HI?H<n 1^-1 ^ ^ ^ 

3TfagTR 3T^T TO ^ 3FFf 3TTTR ^ ^ ; 

ggg 37fLj^rH! gf) yfrt^l gRgl ^ c1ld*2l 

29-03-2006 cRF TR<rT3q gRT g) gf «ff; 

alk ^ R ^RRI 3 W<\ 3roH 

RT RSRT ufacbld ‘gin 1«MR gR fvRTT 4 NI r? 3^ 3d? 3in^m 

TR fgRT , I < JI i? I 

3^1 RSfR R, 34Fcl 3rfVf%TR gfl RRJ 6 gft 

Tq-^un ( i ) Ri srrifa ■ek c Ui <rt -3 h ndl frirM g gt 
t i 

3fk qsm qifrod d, Mi Ri Mr M ^ 
qygicf M gg rrrih M qi % sgg *jf*r wr W 
^ M Mm t, gq 3 wrbi ^ 

3RT;, 3TR, Mfa qqfTR, 3gg Sffgfggq gfl RKI 6 
gq-RRT (1) gRl ^ ^TfsRFTf ^ Mm 

f 3lfiR^Fn ^ Mm 3F^£# R ^ 

Hi$’-Krli$i ^ f<r)4 3 1 FTt T T ^ 3T^|chR ^Tf 3i4d f^TI 

3n<ii 

3 ^ 3tMrqF tfKi 6 ^q- 

qra (4) gro qgri ?if'4rrqt' qqm PM M t % 

MI5M<ni|d fqs5Fl ^ f^TT F 3H<tl J l 3tfqoF)F, ^TT 0 !! 

^ y<+)T7H M}M TR4il{ E 

Wiefl?4 qq wm M ufa^gi) MM 

q fqlgg mi sfrr 3 twi ^ 3rf^R, if 

ycfcK 3#rcifqcf Pi«i^i-fl 3?k TTgf ^ srritg <5d ^tr, Triqr 
^ M (sfrgTrc) MM ^ 1gf?g M\ i 

f^icrii qiq t 3nr.3f[.' ? j. 3rf^fg gvcg 

(t^z. q) 


1 2.34 5 


gpfei ghttg qr^r 337 

0.0880 

337/531 

0.2420 

321 

0.1860 

320 

0.1940 

319 

0.2840 

318 

0.1500 

317 

0.1540 

315 

0.0740 
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1 2 3. 4 5 


314 

0.1720 

223/530 

0.1070 

223 

0.2880 

225 

0.1280 

226 

0.1040 

220 

0.0240 

215 

0.0670 

35 

0.1470 

28 

0.2880 

36 

0.0120 

26 

0.0300 

25 

0.0360 

24 

0.0220 

21 

0.0120 

20 

0.0050 


2.8140 


[R. U ^.-14014/18/2006-^Wt.] 


V*T. «ft. RSrT, 3T9R 
New Delhi, the 11th September, 2006 

S.O. 3703. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 1399(E) and 3956 dated 21-12- 
2004 and 24-10-2005 respectivly and issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through Vijaipur-Kota and its spur 
pipelines in the State of Rajasthan by the GAIL (India) 
Limited; 

And whereas copies of the said Gazette notifications 
were made available to the public on the 29-3^2006; 

And whereas the objections received from the 
public to the laying of the pipeline have been considered 
and disallowed by the Competent Authority; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right 
of User in the lands specified in the Schedule; 


Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipel ine; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting 
in the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District 

Tahsil 

Village 

Survey No. 

Area to be 
acquired 
forR.O.U. 
(in Hect.) 

1 

2 

3 

4 

5 

Kota 

Digod 

Pachada 

337 

0-0880 




337<§>531 

0-2420 




321 

0-1860 




320 

0-1940 




319 

0-2840 




318 

0-1500 




317 

0-1540 




315 

0-0740 




314 

0-.1720 




223 @530 

0-1070 




223 

0-2880 




225 

0-1280 




226 

0-1040 



- 

220 

0-0240 




215 

00670 




35 

01470 




28 

02880 




36 

00120 




26 

00300 




25 

00360 




24 

00220 




21 

00120 




20 

00050 




Total 

2-8140 


[F. No. L-14014/18/2006-G.P.] 
S.B. MANDAL, Under Secy. 
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11 few, 2006 

m31T. 3704.-^5^ TTRFR 3 3^ 

WW (*jft rt TOrt ^ 3ifwr srfa) sifato*? 
1962 (1962 50) fto 3Tfafto, 

i) tri 3 ottri (i to srert ^Rt tr<t 
mm ^ sfk yi<ffd^> % wf , 

wm\ ^137 693(30 <lto 14-6-2004 7* ^T. 3Tt 1734 

<ito 3 - 5-2006 sri <r 3 #i 3T^t 3 

fcrfrtfog -*jjxr 3 -fa (iftrs^n) faftrts srt w; ttoi rt' 
7^T-to(T-^TH T 5 * vn (RR^-7tto3rt?H) 

^ ^ ijr^rt# % rttw ^ frt7 qiswisw fa«$rt ^ 

^ fa7 TRlrt ^ 3ItRFR 3Rfa 7R^ ^ 3Rrt 

2m*r&'sfomT& «ft: 

3^7 3^1 WTf^T 3tf%RjTFff3ff TfcRff' ^RcfT ^ 
<nft§r 3-2-2005 3 4-8-2006 cRF OTeR*I m T§ vi «ft; 

sfk wtrt^ rtrart ^ 4rtta rt* -3 R?tt ^ w* sntor 
71 ROT Tlf^R SRI f°RR ^R IcT^TT 77T $ 3?k 3RRJ51RI 
ofRfSTTTTT t; 

3?R ROT TTfwtf 3 ^RT RfartRR °Ft 7RJ 6 7?t 

7W ( 1) ■£ 3I*frt <£^fa RRSR ^ Rto fito tot; 

sffc e^fr^ RTT^H rt Ueffi frtrt 7T fcRfR 7>rt 7> 
77^17 3fR RF RRTSTH ^rt 7T fa ^RT **Jp? Wf^' 
fajtf ^ Sfim t', 3R rt TRTtR ^ 3lfa?jR 3Rfa 
Tto RH f«fW7 tor i; 

sfk ^ arfTfam 7?) tri 3 7ft ot-rkt (i) 71 
RTOfa 3fftRJ7T RSsn 7H. 37. 693(31) 71^3 14-6-2004 
SRI 3lfa^ffat *jfa 3 3 -a$5 7?t ^SRT 3lfM- 

fm VRT 6 ^ OT-«?RI (1) ^ 3RnfcI 3TT.3TI. 2062 
SlfrST 18-5-2006 2063 SR^§r 20-5-2006 SRf^t 

RI ^ %; 

3RI: 3T^ RW, '33RI RfRfrom RRT 6 ^ 

7R%HTI (1) SRf ?ri«RRff ‘SRTt 7 ! ^ ^ 

Wl t f^F W 3rftRJOTT ^ WR 3T^[ ^ ^ ^f 

writ^i tort ^ to tort ^ 3itoR -sft 3to ton 
■^Irtl 

3fa tort mm, ^ sitom vri 6 ^ ot«iri 

(4) sri 3rtoi TTftoC tor to p;, ftor ^ i fa 

mi^m^ii^* f^srt ^ < *irt rt' tort st^rir w ^fr^n 

^ W7H cTTto ^ tort RT^R rt‘ rtfocl #T ^ 
t ti$ i R'I!$A rtrsrt ^r uwi^ ^vrt rtei (^f«^i) frtrtrt^ 
rt tort to to cito» to ^ ^tor to^R, ^ 
■3 h>r sitoto totof to to ^ 3i^rt to to 
ftoto ^ ?pRT,to (to^Ofrtfto rt rtto toi 


ftoi 


1 

Ttorot 


Ttort 


touM 

tottM 


3 rt»to 

ctocT rtrt ton 3R3Tt^ 

to ^ to ^5- 
w (to. 3) 


2 3 4 5 


tom irts) 
torm to 


Tf-sTOrs toR 
RSTTS rtt 


K 


169 
115 
19/9Rt 
17/to 
78/3rt 
39/to 
n/i7+ito 
158/1 
158/2 
158/3 
158/4 
158/5 
158/6 
158/7 

161/to 

160/1 
160/2 

160/3 

160/47 

160/to 
160/to 
160/to 

160/5 
160/6 
160/7 
160/8 

160/9 ^ 

160/10/to 
160/10to 

160/l0/3it 
160/11 
160/12 

162/1 ) / 
162/2 
162/3 
162/47 
162/to 


OO-ISOO 

00-14-00 

00-08-00 

00-03-00 

00-06-00 

00-01-00 

00-09-00 


00 - 21-00 


00-08-00 






00-504)0 


01-04-00 
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168/i/i-qt 

168/1/2 

169/1 > 

169 n 

169/3 

1694 

169/5 

169/6 

169/7 

169/8 

169/9 

169/10 

169/11 

169/12 

169/13 > 

165/lit 

165/2^ 

165/3it 

165/4+5it 

165/6 T fl‘ 

164/lit 

10 /lit 

9/i'q; -qt 
9/iitit 
9/291 

8/1 > 
8/2 
8/3 
8/4 
8/5 
8/6 
8/7 

8/9^13 
8/16+17 
8/14 
8/15it 
8 /i8it ; 
166 
6/i-qt 
185/lit ' 
184/2TJ 
185/2it 
185/3 it 


001300 


<HlPKl W&VYS fat 48/1 


0042-00 


0048-00 


0002-00 


00-92-00 


001600 

0007-00 


185/4+7 


007400 


‘^733Q/0 6~S 
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<HlPlfl ^pM 809 0003-50 

81/0 00-17-00 

82/3#l 0005-00 

83 000600 

84 0032-00 

82/3W1 0074-00 

74/1 0028-50 

^#^910 002050 

WRt 706 0015-00 

705 0006-50 

688/# 0001-50 

688/q 0032-50 

686 0002-00 

687 001000 

682 0002-00 

681 0002-00 

689 0003-00 

651 0001-00 

680 0006-50 

653 000600 

654 002600 

656 001050 

655 0001-00 

612 0011-00 

, 613 0001-00 

526 01-05-00 

528 000050 

529 000050 

525 0003-00 

524/3/# 0018-00 

523 000600 

522/# 0033-00 

516 0001-00 

517 0015-00 

518 0001-50 

490/# 0003-50 

490/H 000050 

489 0035-50 

488 0005-00 


<HlPlfl 487 

WT# 486 

485 
484 
483 
480 
479 
472 
471 
102 

103 

104 

105 
109 
90 
89 
88 
87 
81 
82 
80 
83 

135 

136 
150 

137 

138 

139 

141 
143 
132 

142 

215 

216 
217 
227 
214 
213 


0011-50 

0012-00 

0008-00 

000050 

0002-00 

0013-00 

0013-00 

00-04-50 

0008-00 

0001-00 

000050 

0004-80 

001900 

0008-00 

0018-00 

0013-50 

0027-50 

0005-00 

0006-00 

0018-00 

0001-50 

0014-50 

0001-50 

0022-00 

0001-50 

0002-50 

0015-00 

0011-50 

0008-00 

0018-00 

0012-00 

0007-00 

0001-00 

0007-50 

0004-00 

0003-00 

0032-50 

0004-50 




T04rT 
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2 

3 4 

5 

1 

2 

3 

4 

5 

<t44 

cl4 220 

00-0050 


^?t44 


796 

003000 


WRf 212 

00-23-00 




795 

0012-00 


205 

00-27-00 




79* 

0003-00 


202 

0008-00 




800 

00-04-50 


201 

0009-50 




798 

00-01-00 


209 

0001-50 




797 

0017-00 


203 

0018-00 




799 

0026-50 


201 

004000 




802 

00-06-00 


913 

01-0000 




803 

00,11-50 


909 

0003-50 




801 

0047-50 


919 

0003-50 




816^ 

0014-00 


918 

0012-00 




817 

0036-00 


9*2 

01-2000 




818 

003050 


916 

001010 




819^ 

0027-00 


9*7 

0017-00 




822 

002000 


720 

00-13-50 




829 

0026-00 


72 m 

0011-50 




832 

0033-50 


723 

00-66-50 




833 

0006-50 


722 

0012-0) 




834 

0009-50 


724 

0001-50 




821 

0021-70 


725 

. 0027-50 

tettM 

soften 

20/5+7+9 

0010-00 


726 

0027-00 




9/44 

0005-00 


728 

0014-00 




8/34 

0045-00 


731 

0072-00 




7/254 

0002-00 


753 

0017-00 




137/1 4 

0002-00 


752 

0006-50 




137/4+11+12 

0041-00 


754 

0005-00 




11 

0009-00 


755 

oooooo 




15 

0002-00 


751 

0016-50 




3 I/I 4 

0005-00 


756 

0001-50 




31/134 

0005-00 


757 

0033-00 




31/144 

0002-00 


758 

0002-00 




31/154 

0002-00 







30/14 

0008-00 


762 

0023-00 












30/24 

00-08-00 


763 - 

0012-00 




30/54 

0008-00 


765 

0008-50 




29/24 

0009-00 


766 

0001-00 




17/64 

0015-00 


767 

0007-50 




17/114 

0015-00 


768 

00-07-50 




26/124 

0006-00 


769 

00-11-00 




24 

0082-00 
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1 2 3 4 5 


TMlPlfl ^PM 947 

001800 

909 

0001-00 

XHlPlfl ^pM f44ldl 407 

OOIOOO 

344 

0001-00 

404 

0011-00 

406 

OOIOOO 

403 

000300 

396^ 

000700 

396#9l 

000900 

XHlPlfl <mV0 44/1,2,3,5,6 


44/7,10,11,12 

> 01-5300 

44/13,14 


99/1,23,4,5,7,10 006200 

3HlPl<t ^pM rvi«sT<rl 209 

004800 

210 

005800 

174 

0001-00 

179 

002400 

00 

007000 

156 

004800 

149 

003700 

148 

005100 

213 

007200 

TcHlPlO ^T#it 9T^ 64 

000800 

' 25 

0001-00 

24 

001600 

23 

001600 

1056 

000900 

1067 

OOIOOO 

1069 

003200 

1075 

002800 

1079 

0001-00 

1071 

008300 

1109 

002300 

1100 

004400 

1089 

002200 

1099 

002300 

1090 

001600 

1092 

002900 

1091 

000800 

1093 

002400 


1- 2 3 4 5 

*HlPlfl ^PM H4H'K 90/1/2 it OOOIOO 

90/1/391 004)600 

90/1/791 00-02-00 

90/1/891 00-05-00 

90/1/1091 000200 

90/291 00-01-00 

87/7TT, 00-3400 

XcHlPlO ^f 236/191 0002-00 

51/591 0009-00 

73/4+59^191 0008-00 

*HlPlfl ^pM 41/491 0001-00 

41/791 0008-00 

49 0017-00 

67/291 OOIOOO 

67/491 - 0007-00 

67/691 0008-00 

72/2 000400 

72/3 0008-00 

72/4 0007-00 

72/8 0002-00 

110/291 0011-00 

109/2 0005-00 

109/3 0001-00 

109/4 0005-00 

109/5 0003-00 

112/191 004400 

112/491 0023-00 

113/191 002900 

113/291 000400 

113/891 001200 

113/991 001300 

' 164/591 0008-00 

164/691 0011-00 

164/891 001200 

164/991 000600 

114/391 000300 

114/491 002500 

114/691 0001-00 

114/791 0001-00 

114/891 001400 
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TrTTpRt 


TrTfflTft 




tor! 


<54J<rf 


114/1 lit 

00-04-00 

<6iiPhQ 3^ 20/6 it 

00-1100 

114/12-qt 

00-03-00 

20/7 it 

000200 

X 14/13 T ft. 

00 -01-00 

20/8 it 

000200 

114/15 it 

0004-00 

20/9 it 

000800 

1388 

00-09-00 

20/10it 

000500 

1389 

0905-00 

20/1 lit 

OOOIOO 

1387 

000300 



1373 

0002-00 

20/12it 

OOOIOO 

1295 

000500 

19/1 4 

OOOIOO 

1293 

000200 

19/2 it 

OOOIOO 

1338 

004800 

19/3 it 

OOOIOO 

1337 

0001-00 

19/4it 

0001-00 

62/2 it 

00-3200 

21/4 it 

00-0400 

62/4 it 

00-1100 

21/5 it 

00-2700 

62/7 it 

0001-00 

21/6 it 

000400 

62/9 it 

00-1200 

22it 

00-0200 

62/13 it 

00-1400 

73/^12 it 

00-1600 

62/14it 

000600 

73/^18 it 

00-0700 

62/I5it 

000100 

74/3 it 

00-0100 

62/12it 

000300 

24/26it 

00-1500 

62/17it 

000500 

7H#rct mJtv i 

004000 

62/18it 

00-1700 

62 

00-0800 

62/19 it 

000600 

31 

00-2900 

62/20it 

OOOIOO 

93 

OOOIOO 

62/21 it 

00-1100 

^nM ^FTtrft 169/6 it 

00-7500 

62/25 it 

000800 

43/nit 

000500 

62/24it 

000700 

50it 

00-0300 

5/39 T 3 

00-3800 

48/7 it 

00-0100 

67/20it 

000800 

48/8 it 

00-6000 

67/29it 

00-0400 

164/8 it 

00-5100 

13/13it 

00-16-00 

163/13it 

00-2500 

13/14it 

OOOIOO 

134it 

00-0200 

13/22 it 

00-2800 

R 650 

00-25-50 

13/25 it 

00-1900 

651 

00-8100 

13/38 it 

m 9A/Y) 

652 

000350 

13/43 it 

0001-00 

tTO 7T. ^cT.-14014/12/2006-^ft.it. ( WT-III) ] 

12/0 it 

00-0600 

4t. 3TcR tcffacf 

72/9 it 

004400 

New Delhi, the Uth September, 2006 

20/3 it 

00-1700 



20/4 it 

00 -00-00 

S.O. 3704. —Whereas by notification of the 



Government of India in the Ministry of Petroleum and 

20/5 it 

OOOIOO 

Natural Gas number S.O. 693(E), dated 14-6-2004 and 
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S.O. 1 734 dated 3-5-2006 issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of Users in Land) Act. 1962 (50 of 
1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the Right of 
User in the land specified in the Schedule appended to 
those notification for the purpose of laying pipeline for 
transport of natural gas through Dahej-Hazira-Uran and 
its spur pipelines (Panvel-Dabhol Section) in the State of 
Maharashtra by the GAIL (India) Limited; 

And, whereas copies of the said Gazette notifications 
were made available to the public from 3-2-2005 to 
4-8-2006; 

And, whereas the objections received from the 
public to the laying of the pipeline have been considered 
and disallowed by the Competent Authority; 

And, whereas the Competent Authority has, under 
sub-Section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And, whereas the Central Government, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

And, whereas part of the land notified under sub¬ 
section (1) of Section 3 of the said Act vide S.O. 693(E) 
dated 14-6-2004 has been earlier notified under sub-section 
(1) of the Section 6 of the said Act vide S.O. 2062 dtd. 

18-5-2006 and S.O. 2063 dated 20-5-2006; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified intheSchedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District 

Thluka Village: 

Survey No. Area to be 
acquned for 
ROU( inHect.) 

1 

2 3 

4 

5 

Ratnagiri 

Mandan- Tferdi 

169 

00-15-00 


gadh 

115 

00-14-00 


Vinhe 

19/9P 

00-08-00 


17/8P 00-03-00 

78/3P 00-06-00 

39/IP 00-01-00 


1 2 3 4 5 

Ratnagiri Mandan- Teleghar 11/17+18P 00-09-00 

gadh Tide 158/1 

158/2 
158/3 

158/4 00-21-00 

158/5 

158/6 

158/7 

16G/1P 00-08-00 

.160/1 
160/2 
160/3 
161/4A 
160/BP 
16Q/CP 
160/DP 
160/5 

160/6 00-50-00 

160/7 
160/8 
160/9 
16G/IQ/1P 
160/10/2P 
160/10/3P 
160/11 
160/12 
162/1 
162/2 

162/3 01-04-00 

162/4A 

162/4B 

168/1/IP 00-13-00 

168/1/2 

169/1 

169/2 

169/3 

169/4 

169/5 

169/6 

169/7 00-48-00 

169/8 

169/9 

169/10 

169/11 

169/12 

169/13 

165/IP 
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Ratnagiri Mandan- Tide 
gadh 


165/2P 
165/3P 
165/4+5P 
165/6P 
164/IP 
10/IP 
9/1A P 
9/IBP 


Ratnagiri Mandan- Tide 
gadh 


00 - 02-00 


8/9 to 13 

8/16+17 

8/14 


00-92-00 


185/1P 
184/2 A 
185/2B 
•185/3 P 
•185/4+7 


00-16-00 

00-07-00 


00-74-00 


0042-00 
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234 5 1 234 5 


Ratnagiri 

Mandan- Tide 53/10 


Ratnagiri 

Dapoli Talsure 

93/9 

0007-50 


gadh 53/11 




93/12 

0012-50 


53/12 




93/14 

0003-50 


53/13 




92/0 

0015-00 


53/14 




89/2 

00-09-50 


53/15 




89/6 

000050 


53/16 




89/3 

(X)-04-00 


53/17 




89/4 

0007-50 


53/18 




88 /1/2 

(XV02-00 


53/19 




88/1/3 

0003-50 


53/20 




88/1/4 

f >003-50 


53/21 




88/2 

(X)-Ol-(X) 


184/1 A 

00 -20-00 



88/3 

0007-30 


184/IB 




88/4 

00 -01-20 

Ratnagiri 

Mandan- Valote 126/10P 

0001-00 



78/4 

0001-00 


gadh 143/3P 

0007-00 



78/5 

0002-50 


179/7+8 

0044-00 



78/6 

0009-(X) 


179/14P 

0003-00 



80/1 

0004-50 

Ratnagiri 

Mandan- Kuduk 689 

001(000 



80/2 

(XV04-50 


gadh 970 

0001-00 



80/4 

(XM13-50 


574 

0004-00 



80/5 

(XV03-50 


571 

0025-00 



806 

OOl 1-50 


578BP 

0037-00 



80/8 

0003-00 


732 

0002-00 



80/9 

00-03-50 • 


710 

0005-00 



81/0 

cxo 17-(X) 


700 

0005-00 



82/3B1 

00-05-(X) 

Ratnagiri 

Dapoli Talsure 106/2 

0004-50 



83 

(XV06-(X) 


106/1 

01 -01-00 



84 

(XV324X) 


106/5 

0006-50 



82/3 A/1 

(X)-74-(X) 


98/1/1 

0019-00 



74/1 

(X/28-50 


98/7 

0003-00 

Ratnagiri 

Dapoli Vanoshi 

910 

0020-50 


104/5/1 

0009-00 


Turfe 

706 

(XV 15-(X) 


104/5/2 to 6 

0033-00 


Panch- 

705 

(XX06-50 


104/10/1 

0015-00 


nadi 

688 /B 

0O01-50 


101/12 

0002-00 



688 /A 

00-32-50 


99/1 

0011-00 



686 

00024 X) 


99/4 

0003-00 



687 

(XVIO(X) 


99/5 

0003-00 

> 


682 

00-02-(X) 


100/3 

0005-50 



681 

0002-00 


100/5 

0006-50 



689 

0003-00 


96/1 

0008-00 



651 

(XV01-00 


96/2 

0001-00 



680 

0006-50 


96/3 

001050 



653 

0006-00 


96/6 

0013-50 



654 

0026-00 


93/6 

0001-00 



656 

001050 


93/8 

000600 



655 

0001-00 
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2 3 4 5 


Ratnagiri Dapoli Vanoshi 612 00-11-00 

Turfe 613 0001-00 

Panch- 526 01-05-00 

nadi 528 000050 

529 000050 

525 0003-00 

524/A/B 0018-00 

523 000600 

522/B 0033-00 

516 0001-00 

517 001500 

518 0001-50 

490® 0003-50 

490/A 000050 

489 0035-50 

488 000500 

487 0011-50 

486 001200 

485 000800 

484 000050 

483 000200 

480 0013-00 

479 001300 

472 0004-50 

471 0008-00 

102 0001-00 

103 000050 

104 0004-80 

106 001900 

109 0008-00 

90 001800 

89 0013-50 

88 0027-50 

87 000500 

81 000500 

82 001800 

80 0001-50 

83 0014-50 

135 0001-50 

136 002200 

150 0001-50 

137 0002-50 

138 001500 

139 0011-50 

141 000800 

_ 143 001800 


2 3 4 5 


Ratnagiri Dapoli Vanoshi 132 0012-00 

Turfe 142 0007-00 

Panch- 215 0001-00 

nadi 216 0007-50 

217 000400 

227 000300 

214 0032-50 

213 0004-50 

220 000050 

212 002300 

205 002700 

202 000800 

204 0009-50 

209 0001-50 

203 001800 

201 0046-00 

913 01-0000 

909 0003-50 

919 0003-50 

918 001200 

942 01-2000 

946 001010 

947 001700 

Ratnagiri Dapoli Bondivali720 0013-50 

721A 0011-50 

723 0066-50 

722 001200 

724 0001-50 

725 0027-50 

726 0027-00 

728 0014-00 

731 007200 

753 001700 

752 0006-50 

754 000500 

755 000600 

751 0016-50 

756 0001-50 

757 0033-00 

758 000200 

762 002300 

763 001200 

765 0008-50 

766 0001-00 

767 0007-50 

768 0007-50 
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1 

2 

3 

4 

5 

Ratnagiri 

Dapoli 

Bondivali 769 

091100 




796 

00-3000 




795 

00 -12-00 




m 

0003-00 




800 

0004-50 




798 

0001-00 




797 

00-17-00 




799 

00-26-50 




802 

000600 




803 

0011-50 




m 

0047-50 




816A 

0014-00 




817 

0036-00 




818 

003050 




819C 

0027-00 




822 

002000 




829 

002600 




832 

0033-50 




833 

00-06-50 




834 

000900 




821 

0021-70 

Ratnagiri 

Dapoli 

Ganpati- 

20/5+7+9 

001000 



pule 

9/4P 

0005-00 




8/3P 

0045-00 




7/25P 

0002-00 




137/IP 

0002-00 




137/4+11+12 

0041-00 




11 

0009-00 

Ratnagiri 

Dapoli 

Matvan 

15 

0002-00 




31/IP 

0005-00 




3I/13P 

0005-00 




31/14P 

0002-00 




31/15P 

0002-00 




30/1P 

0008-00 




3CV2P 

0008-00 




3C/5P 

*0008-00 




29/2P 

000900 




17/6P 

0015-00 




17/1 IP 

0015-00 




26/12P 

0006-00 




24 

0082-00 

Ratnagiri 

Dapoli 

Nante 

941 

0018-00 




909 

0001-00 

Ratnagiri 

Dapoli 

Chichali 

407 

001000 




344 

0001-00 


1 

2 3 

4 

5 

Ratnagiri 

Dapoli Chichali 

401 

0011-00 



406 

001900 



403 

0003-00 



396AP 

0007-00 



396BP 

00-09-00 

Ratnagiri 

Dapoli Visapur 

44/1,233,6 




44/7,10,11,12 

01-53-00 



44/13,14 


- 


99/13,2,3,43,7 0062-00 

Ratnagiri 

Dapoli Shirkhal 

209 

0048-00 



210 

0058-00 



174 

0001-00 



179 

0024-00 



178 

097000 



156 

0048-00 



149 

0037-00 



148 

0051-00 



213 

0072-00 

Ratnagiri 

Dapoli Male 

64 

0008-00 



25 

0001-00 



24 

001600 



23 

001600 



1056 

000900 



1067 

OOIOOO 



1069 

0032-00 



1075 

0028-00 



1079 

0001-00 



1071 

0983-00 



1109 

0923-00 



1100 

094400 



1089 

0022-00 



1099 

0023-00 



1090 

001600 



1092 

002900 



1091 

0008-00 



1093 

0024-00 

Ratnagiri 

Dapoli Nava- 

90/1/2P 

000400 


nagar 

90/I/3P 

000600 



90/1/7P 

000200 



90/1/8P 

000500 



90/1/1 OP 

000200 



90/2P 

090100 



87/7A,7BP 

003400 

Ratnagiri 

Dapoli Kherdi 

236/IP 

000200 



51/5P 

000900 



73/4+5ABP 

090800 

Ratnagiri 

Dapoli Saveli 

41/4P 

090100 



41/7P 

000800 



49 

001700 
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Ratnagiri Dapoli Saveli 67/2P 00-10-00 

67/4P 00-07-00 

67/6 P 00-08-00 

72/2 0004-00 

72/3 00-08-00 

72/4 00-07-00 

72/8 00-02-00 

11 0/2 P 00-11-00 

109/2' 0005-00 

109/3 00-01-00 

109/4 00-05-00 

109/5 000300 

112/1P 004400 

112/4 P 00-2300 

113/1P 00-2900 

113/2 P 000400 

113/8 P 00-1200 

113/9 P 00-1300 

164/5 P 000800 

164/6 P 00-1100 

164/8 P 00-1200 

164/9P 00-0600 

114/3 P 000300 

114/4P 00-2500 

114/6 P 000100 

114/7 P 00-01-00 

114/8 P 00-1400 

114/1 IP 00-0400 

114/12 P 000300 

114/13 P 0001-00 

114/15 P 00-0400 

Ratnagiri Dapoli Karanjani 1388 000900 

1389 000500 

1387 000300 

1373 00-0200 

1295 000500 

1293 000200 

1338 004800 

1337 0001-00 

Ratnagiri Dapoli Umbarle 62/2 P 00-3200 

62/4 P 00-11-00 

62/7 P 0001-00 

62/9 P 001200 

62/13 P 001400 

62/14 P 000600 

62/15 P 00-0100 


Ratnagiri Dapoli Umbarle 62/12 P 00-03-00 

62/17 P 0005-00 

62/18 P 00-17-00 

62/19 P 0006-00 

62/20 P 0001-00 

62/21P 00-11-00 
62/25 P 0008-00 

62/24 P 0007-00 

5/39A to G 0038-00 

67/20 P 0008-00 

67/29 P 000400 

13/13 P 001000 

13/14 P 0001-00 

1 3/22 P 0028-00 

13/25 P 0019-00 

13/38 P 0026-00 

13/43 P 0001-00 

12/OP 00-06-00 

72/9 P 004400 

20/3 P 0017-00 

20/4 P 0002-00 

20/5 P 0001-00 

20/6 P 0011-00 

20/7 P 0002-00 

20/8 P 0002-00 

20/9 P 0008-00 

20/10 P 0005-00 

20/11 P 0001-00 

20/12 P 0001-00 

19/1P 0001-00 

19/2 P 0001-00 

19/3P 0001-00 

19/4P 0001-00 

21/4 P 000400 

21/5 P 0027-00 

21/6P 000400 

22 P 0002-00 

73/A/12P 00-16-00 

73/A/18P 0007-00 

74/3 P 0001-00 

24/26 P 0015-00 
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l 

2 

3 

4 

5 

Ratnagiri 

Dapoli 

Hatip 

1 

00-10-00 




62 

00-08-00 




31 

00-29-00 




93 

00-01-00 

Ratnagiri 

Dapoli 

Dabhol 

169/6P 

00-75430 




43/1 IP 

004)5-00 




50 P 

00-03-00 




48/7 P 

00-014)0 




48/8 P 

00-6000 




164/8 P 

00514)0 




163/13 P 

00254)0 




134P 

0002-00 

Ratnagiri 

Dapoli 

Veldur 

650 

0025-50 




651 

00814)0 




652 

0003-50 


[F. No. L-14014/12/06-G.P (Part-m)] 
S. B. MANDAL, Under Secy. 


3f 11 1W37, 2006 

^T.3TT. 3705.777337 4 ^iPddH 3?l7 
7HW (*^f4 4 37f3337 33 SRfa) 37fMRm 

1962 (1962 33 50) f44 ^7 t 4 f77^ WTT^^T STfafWT 
33T I) 3T) 3T7T 3 311 ( 1) ^ 3TMY3 ^TRt, *7773 

777337 ^ M^lPddd afk yi^Pd^ % 43T3R 34 37f37£33T 
WIT 33.37T. 692(37) 3T7t73 14-06-2004 33 33. 377. j 734 
(ITCte 3-5-2006 5177 33 37fM7£33T37l 4 #1 3^41 4 
f4f4fe: ^ff4 4 4d ($Pu^3l) PdPH^ 5171 3^KI^ 7R3 3 
#3-3#3-333 33' 33 9l$9dlflY (33^31-313^1 43773) 
^ 31«33 3 yi$Pd=b % 31T333 ^ fdR 3T?33T^3 f4?5l4 ^ 
33^13 "4 PriH 333)3 "4 37f3337 33 37^3 333 "4 3T34 
33773 34 4h u i[ 34 MY: 

3fk 333 TT33f33 37f37£33f37f 34 3f33T 3331 34 
31473 21-1-2005 4 4-8-2006 331333RT ^3 3t 3f MY 

3fR 3T?Vdl^H fel4 ^ 7734 3 ^133T 4 333 37T44 

37 7T$R 9)14 337 ^HTT f33R 3R %3T 33 tI 3FFpTT3 

317 f33T 331 'll 

3^7 77§R? ITTfWTt 4 333 37f4f333 34 3171 6 34 
33-3TTT ( 1) 31 37MY3 ^Y3 777337 34 3733) 17314 4 411 

3?l7 4k4l"3 777337 4 333 14414 37 f33T7 3174 4) 
3T3T^ 3^7 3^ 773T3T3 4 ^t 4 37 137 333 *j4 dl^dliR 
f4s>l4 ^ fdM 3r4f^3 I, 377 4 33 MI 3 4) 3714337 33 3743 
3174 33 PdpRdd f3R7T fl 


3fl7 333 37p3fw7 34 3T7T 3 34 33-3T7T (1) 31 
377143 37fa7J33T 7T7§3T 33. 37T. 692(37) 3T473 14-6-2004 
5771 3Tf37jf33 *^14 4 4 3p? ^f4 34 37f37J337 333 
3Tf3fW7 34 3T7T 6 34 33-3T7T (1) ^ 3T3T4 cT 33.37T. 2062 
7TT7)73 18-5-2006 33 33.371. 2063 317173 20-5-2006 5T7T 34 
^3T "^4 !l 

373: 373, ^#3 777337, 333 37fMfW7 34 3171 6 34 
33-3171 (1) 5I7T 95c3 '2flP3d4f 33 33)3 3173 ^ 3F 44r°TT 
31731 It31W 3TP37J33T 4 7TdT3 STJTjMY 4' PdldP^ *Jp7 4 
4154^153 idt$4 3" Pri4 3 h4) j i ^ 344337 33 37 M 3 13731 
'dldl It 

3fl7 ^#3 777^7, 333 37T3f43f7 34 3T71 6 34 33- 
3171 (4) 5T7T 9‘<cd ?lf3331 33 3313 3173 fTIT> Pl^l 441113T 
4!$Hdl$H f3w4 ^ fdR 4’ 333)3 33 37p3337 ^77 Mlw 
33rP?T3 34 3T7173 4 *NY3 777337 4 t3%3 44 4 3313, 


3Tf33TTf7 13134 33 33313 334 31dt 4d (4^31) PdPM^ 


4 fd4cl 133T •Slk 44 4 4o Ah4Y -* I 33 3TP3337, ^77 

3337 37fM<lp7d 143341 3fl7 ^fl<lT 37MY3 7?4 13T, 7741 

^ ■ V \ \ v r-' 4*" \ V f - ' 5 

T3Vd J IH) 4 ^ 533 , 4d (IFS37)f4lf44s 3 f4f?3 wni 

_ r\ 

37^571 

Pddl cTFTfld did 

773 4. 37R371.7J. 37^13 


< 3t4 ^ 14m; 


713 (432. 4) 

1 2 3 

4 

5 

7T3 T T§ tY? 7 dKrl^ 

61 

01-7000 

377T 

2T2T 3137 

0007-00 

7T3R5 WH3 3SMIrl 

7 7T33T7l 

wRt 

72/63) 

0001-00 

0002-00 


49/A 41 

01-58-00 


50/141 

0049-00 

3T3k1 

. 112 

0006-00 


137 

00-15-00 


114/3 41 

0003-00 


114/4 41 

0015-00 


114/5 41 

0031-00 

<dd1 

155/0 41 

00-17-00 


154 41 

0002-00 


98/0 41 

0015-00 


97/041 

00-64-00 


96/0 41 

0003-00 




^TTOFTR cffti 116/67+it+it 

116/7 it 
119/3 it. 
^T£f>41/5/3+6/lit 
4/4 it 
1/5+2/5 it 
44/1 it 
55/1/4 
53/16 ^ft 
45/21 it 
TTTcTi 539 

541 

542 
540 
549 
253 

TspJ^TTct 401 

387 
352 
310 

Tmit 491/lit 

369 
564 it 
369 

^Rtit 107 

25/2 it 
25/6 it 
103/3 it 
23 

149 

150 
39 

iM 361 

i57/i{7+it)3 
cf^nra 41 it 


ti J l<4dt 12/16 it 

12/34 it 
12/40 it 


(XKW-00 

00-32-00 

00-26-00 

00-05-00 

00 - 02-00 

00-07-00 

00-37-00 

00-03-00 

00 - 01-00 

00 - 01-00 

00-06-00 

00-03-00 

00 - 01-00 

00-09-00 

00-19-00 

00-03-00 

00 - 10-00 

00-07-00 

00-19-00 

00 - 01-00 

00-04-00 

00-09-00 

00-03-00 

00 - 12-00 

01-51-00 

00 - 12-00 

00-13-00 

00-14-00 

00-34-00 

00-34-00 

00-34-00 

00-05-00 

00-09-00 

00-79-00 

00 - 01-00 

00-23-00 

00-48-00 

00 - 02-00 

00-16-00 

00-18-00 


WTS ^T^ft(^RT) 15/1 it 

15/4 it 
15/8 it 
15/12 it 
16/16 it 
102/1 it 

23/3 it 
31/0 it 

itsm m it 
177 it 
153/20 it 
153/19 it 
127/3 
127/4 
127/6 
127/8 
125/1 7; 
125/lit 
125/1 it 
125/2 7. 
l26/l/15+5it 
126/1/9 

126/1/19+2+37; 
l26/l/20+3it 
l26/3it+4/ll 
121/2 
124/lTj 
124/17+2 
124/3 
123/1 it 
123/17; 
123/lit 
133/1/1 
133/1/5 
133/7 
133/8 it 
133/4 
134/17. 
134/1 it 


00 - 02-00 
00 - 10-00 
00 - 10-00 
00-04-00 
00-04-00 
00 - 11-00 
00-03-00 
00-57-00 
00-59-00 
00-50-00 
00-27-70 
00 - 11-00 
00-06-00 
00 - 01-00 
00-08-00 
00-06-00 
00-02-30 
00-06-50 
00-02-50 
00-00-50 
00-01-30 
00-03-50 
00-04-50 
00-03-70 
00-06-20 
00-18-00 
00-04-00 
00-08-00 
00-07 -00 
00-02-50 
00 - 01-00 
00-06-00 
00-13-00 
00-13-00 
00-07 -00 
00-03-50 
00-00-50 
00-04-00 
00-02-50 








[WTH-TsF^ 3(ii)] 
I 2 

WT5 mu|i|M 


’TRfl «6T Tf^Rf : fW5T< 16,2006/^ 25, 1928 


2 3 

# 00-03-50 ui 

wra wit 


134/1# 

0003-50 

134/1# 

0003-00 

134/1 1 

00-05-00 

134/5 

0014-00 

134/6# 

0011-00 

135/1 

000050 

135/2 

0005-50 

135/3 

0006-00 

135/5 ^ 

0001-50 

135/5# 

0007-50 

135/5# 

0006-00 


113/1/2#+1/1/6 
1 12/1TT 
112/1 
112/1 ^at 
112/1 # 
112 /2/1 
112 /2/6 
112 /2/8 
& 
82/6 
82/7 
81/5 
80/3 
80/4 
58/3 
59/1# 
59/3A+I # 
59/3# 

68/1 

68/2 

68/3 


00 - 12-00 

00 - 12-00 

00 - 10-00 

00-09-50 

00-07-00 

0000-50 

00.-04-50 

00-01-50 

0016-50 

0006-00 

001000 

001400 

000800 

0005-50 

0009-50 

00-1000 

000800 

0007-50 

0004-00 

000200 

000300 




ft# 25/8 # 
25/11 # 
26/1 # 
31/10# 
31/30# 
31/35# 
37/8# 
37/33 # 
41/2C # 
7T# 432 

449 
422 
400 
399 
360 
295 
275 
272 
236/1# 5 
230 

Tsft 5/l^+3 # 
5/1 #+l # 
5/1 #+2 # 
5/1## 
5/13# 
5/1## 
5/2*0:# 
5/2## 


0024-50 

0011-00 

0001-00 

000200 

0001-30 

0001-00 

0001-00 

0010-00 

0006-00 

0001-00 

0015-00 

000080 

0002-00 

0003-00 

0004-50 

0002-80 

0002-00 

0016-00 

0003-00 

0008-00 

0015-00 

00-06-00 


0039-00 


68/4 

0009-00 

24/6# 

0001-00 

68/5 

000050 

24/7# 

0003-00 

67/2+4 tr 

000050 

20/1^# 1 

0061-00 

61/1 

0006-50 

20/1## J 

61/2/1 

0015-00 

20/3TJ+3## 1 

0017-00 

61/2/7+3# 

0018-00 

20/3W2 # J 

66/2 tt 

0007-00 

234 

0008-00 

66 /2# 

0006-50 


0007-00 

66 /2# 

0015-00 

89 

0005-00 
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1 2 3 4 

5 

«jg^(^TCt) 85 

00-16-00 

84 

00-02-00 

839 

00-02-00 

706 

00-03-00 

614 

00-01-00 

663 

00-02-00 

651 

00-01-50 

605 

00-01-00 

891 

00-04-00 

584 

00-02-00 

583 

00-02-00 

520 

00-01-00 

521 

00-01-00 

580 

00-12-00 

581 

00-01-00 

573 

00-04-00 

563 

00-21-0G 

565 

0001-00 

556 

00-01-00 

558 

00-38-00 

8/7 ^ 

0001-80 

5/1 Tt 

00-2000 

1/2 

00-08-00 

11/2 Tt 

00-39-00 


[TTT. T{. tr^-14014/12/06-^.^. (HFT-IV) 
TTR. oft TFTgrrT, 3^ 


New Delhi, the 11th September, 2006 

S.O. 3705. —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 692(E), dated 14-06-2004 and S.O. 
1734, dated 03-05-2006 issued under Sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of Users in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of 
user in the land specified in the Schedule appended to 
those notifications for the purpose of laying pipeline for 
transport of natural gas through Dahej-Hazira-Uran & its 
spur pipelines (Panvel-Dabhol section) in the State of 
Maharashtra by the GAIL (India) Limited; 

And, whereas copies of the said Gazette notifications 
were made available to the public from 21-01-2005 to 
04-08-2006; 


And whereas the objections received from the public 
to the laying of the pipeline have been considered and 
disallowed by the Competent Authority; 

And whereas the Competent Authority has, under 
Sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

And whereas part of the land notified under Sub¬ 
section (1) of Section 3 of the said Act vide S.O. 692 (E), 
dated 14-06-2004 has been earlier notified under Sub¬ 
section (1) of Section 6 of the said Act vide S.O. 2062, 
dated 18-05-2006 and S.O. 2063 dated 20-05-2006; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 

_ SCHEDULE _ 

District Taluka Village Survey Area to be 

No. acquired for 
ROU (in 


Hect.) 

1 2 3 

4 

5 

Raigad Roha Balhe 

61 

01-7000 

Yeral 

T.Power 

0007-00 


Villagers 

00-01-00 


Land 


Mangaon Vadpale 

72/6 p 

0002-00 


49/A P 

01-58-00 


50/1 P 

00-49-00 

Panoshe 

112 

0006-00 


137 

0015-00 

Bhale 

114/3 P 

0003-00 


114/4 P 

00-15-00 


114/5 P 

00-31-00 

Devali 

155/0P 

0017-00 


154 P 

0002-00 


98/0P 

00-15-00 


97/0 P 

006(1-00 


96/0P 

00-03-00 
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1 2 3 4 5 


Raigad Mangaon Koshte 

116/6A+B+C 

OOOMX) 

Budruk 

116/7 AP 

00-32*00 


119/3P 

00-26-00 

Javate 

41/5/3+6/IP 

00-05*00 


4/4P 

00 -02*00 


1/5+2/5 P 

00-07-00 


44/IP 

00-37-00 


55/1/4 P 

00-03*00 


53/16 P 

00 -01*00 


45/21 P 

00 -01-00 

Salve 

539 

00-06-00 


541 

004)3-00 


542 

00 -01-00 


540 

0009*00 


549 

0019-00 


253 

0003-00 

Khandpale 

401 

0010-00 


387 

004)7-00 


352 

0019-00 


310 

0001-00 

Gangavali 

491/1 p 

00-044X) 


369 

00-09-00 


564P 

00034)0 


369 

0012-00 

Koshte Budruk 107 

01-51-00 


25/2 P 

0012-00 


25/6 P 

0013-00 


103/3 P 

00144)0 


23 

0O344X) 


149 

00344)0 


150 

004)000 


39 

00-05-00 

Repoli 

361 

0009-00 

Nijampur 

157/1(A+B)3 

0079-00 

Talegaon 

41 P 

0001-00 


67 P 

0023-00 


76 P 

0048-00 

Mugavali 

12/16 P 

0002-00 


12/34 P 

00164)0 


12/40 P 

0018-00 


15/1 P 

00024)0 


15/4 P 

001000 


15/8 P 

001000 


15/12 P 

0004-00 


16/16 P 

00-04-00 


102/1 P 

0011-00 


23/3 P 

0003-00 


31/OP 

0057-00 


ZB5$(/cG~7 


12 3 4 5 


Raigad Mangaon Hodgaon 171 P 

0059-00 

177 P 

005000 

153/20 P 

0027-70 

153/19 P 

0011-00 

Lonere 127/3 

0006-00 

127/4 

0001-00 

127/6 

0008-00 

127/8 

0006-00 

125/1A 

00-02-30 

125/IB 

00-0650 

125/lC 

0002-50 

125/2 A 

000050 

126/1/15+5B 

0001-30 

126/1/9 

0003-50 

126/1/19+2+3A 

0001-50 

126/1/20+3B 

0003-70 

126/3D+4/11 

0006-20 

121/2 

0018-00 

124/1A1 

00-04-00 

124/1A+2 

0008-00 

124/3 

0007-00 

123/1 B 

0002-50 

123/1A 

0001-00 

123/1D 

0006-00 

133/1/1 

0013-00 

133/1/5 

0013-00 

133/7 

000700 

133/8C 

0003*50 

133/4 

000050 

134/1A 

00044)0 

134/IB 

0002-50 

134/1C 

0003*50 

134/ID 

0003-00 

134/IE 

0005-00 

134/5 

0014-00 

134/6C 

0011-00 

135/1 

000050 

135/2 

0005-50 

135/3 

0006-00 

135/5 A 

0001-50 

135/5B 

0007-50 

135/5C 

0006-00 

113/1/2B+1/1/6 

00124)0 

112 /1A 

00124)0 

112/IB 

001000 

112/1C 

0009-50 

112/ID 

0007-00 

112 /2/1 

000050 

112 /2/6 

0004-50 
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Mangaon Lonere 112/2/8 00-04-50 

—(Contd.) 84 ’ 00-16-50 

82/6 00-06-00 

82/7 00-10-00 

81/5 00-14-00 

80/3 00-08-00 

80/4 00-05-50 

58/3 0009-50 

59/1A 00-10-00 

59/3 A+l C 0008-00 

59/3C 0007-50 

68/1 0004-00 

68/2 0002-00 

68/3 0003-00 

68/4 0009-00 

68/5 000050 

67/2+4A 000050 

61/1 0006-50 

61/2/1 0015-00 

61/2/7+3B 0018-00 

66/2A 0007-00 

66/2B 0006-50 

66/2C 0015-00 

63 0024-50 

64 0011,-00 

Mahad Adlote 25/8 P 0001-00 

25/11P 00-02-00 

26/1P 0001-30 

31/10 P 0001-00 

31/30 P 0001-00 

31/35 P 001000 

37/8' P OOOOOO 

37/33 P 0001-00 

41/2C P 0015-00 

Sape 432 000080 

449 0002-00 

422 0003-00 

400 0004-50 

399 0002-80 

360 0002-00 

295 0016-00 

275 0003-00 

272 0008-00 

236/1 to 5 0015-00 

230 000600 


1 2 3 4 5 

Raigad Mahad Khaire 5/1A+3 P 

5/1 B+l P 

5/1 B+2 P 

5/1 CP I 003900 

5/iep r 
5/1D P 
5/2AP 

5/2BP J 

24/6 P 0001-00 

24/7 P 0003-00 

20 /1A PI 006100 

20/1 BP f 

20/3A+3BF 1 00-17-00 

20/3 A2 P I 

Toll Budruk 234 000800 

94 0007-00 

89 0005-00 

85 001600 

84 0002-00 

839 000200 

706 00-03-00 

644 0001-00 

663 0002-00 

651 00-01-50 

605 00-0100 

89* 0004-00 

584 000200 

583 00-02-00 

520 0001-00 

521 0001-00 

580 0012-00 

581 00-01-00 

573 0004-00 

563 0021-00 

565 00-01-00 

556 0001-00 

558 00-38-00 

Rohan 8/7 P 0001-80 

5/1 P 002000 

1/2 P 0008-00 

11/2 P 0039-00 

[File No. L-14014/12/2006-G. P. (Part-IV)] 
S. B. MANDAL, Under Secy. 
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12 taT, 2006 

gR. 3TT. 3706.—44U7 $ 3^f ^f5T UlgUCTrgSI (8g*T it 

# 3 TtoT7 W 3fT5foT) 3T^lQi^«H, 1962 (l 962 35T 50) (tuT& ^8$ TT^xHcT 3WT SwRtfoieifl 

ZJ5ST TTRTT ft) <5§t ejITT 3 & 3TO (l) £ 3TEftoT uTT^t 9§t ^ 9TT7cT 7 f7cET 7 £ ^cRTSf 3?fc 
U r c^ f rf cT 5 itTT TTSTolSr eft 3Tfej2ftTtfT ^T^TT cf5T. 3TT. 2146 cTT^ST 01 o£5T, 2 00 6, MTZf? efc 
j | vjjL|5| cTlto 0 3 oJoT, 20 06, it pcBlftlcT 3§t 3T^ eft, 37T 3lf^R^5TT ^ IHcT^' SRpJjft $ 

^ j j rtc T OT 3c^TcT U rgqcT T gaT cfc 3TTEZT7T ^ 3JvJf7Tcf 7F3d *# ^T? ^ 
feccft cTcP O^tciifiH 3cOT5t £ Tlf^of sfc tcTU ^WW 3$fc1<U<H cJiTuftsieT ferf$rc& ®TS 
TTT^qcn^cT sfc yeti 51 of sfc fcTU judldl % 3lfeicT5T7 cJ5T 3T5fsr % 3FJ% 3TT?F? <$& *jtW 

aft j. 

3^7 3cJtT TloP T ST 3lfa7JtW! yfcfqj ^TSTcTT 35t cTT^ST 1 1 TgoTTf, 2006, # 3W SB® 

rv _JT r\ 

oT 3Tif sJt ;• 

3?t7 TTSTH U l facfc l j) t, 3cRT 3lRlfclfl<H SJT7T 6 3Q«IRT (l) ^ STE^Sf #3sffo 7T7TO 
35t % €\ % ; 

3^7 tfcbitfa TRcTJR t, 33rT fM£ U7 fcTETTC <& ^gicT, 3?t7 ^ TTWOIW $ uRS? 177 

3cRT »JpT xi l ^Ud l ^l ^ fcTU 3Trff&cT t, 37# JIM# ^ 31^3517 35T 3F5fo 35# W 

fafasrrzr foerr t ; 

3TcT: 3T :, cfesfo l 7T73 jT7, 33tT 3ffa^RT3T qft SJ17T 6 3§t 311*1171 (l) 5T7T WTtT Slf^rRlt m 
aramr c&# §u, ^ ijt^TT f® 3T^rgprr ^ ttct^t si^^t 7f $ 

m^uc ii gs r ^ ten? 3TOfar ^ arftor? srsfoT urren % ; 

3^7 %sgto m<*>U 3cjfr 3lt^0l^«H SJT7T 6 3TJEJT7T ( 4 ) £T7T SRccT U^ftar 

cf>& §U, ^JF f^?T 3cfrT 9^ ^ 3M^ f cJ5T ^7T tjtw ^ TOTffof 2^ &&& 

^5^1 717^17 # f^tef Ft^ ^ WP, F7T THHeRT ^ 7i63l1cl TT5T 7T. 3TT7 - S101«;170'?. 
3Tt.3TT7“ll f^icp 2 5/1 1/2004 **RT dail'^ STeft ^ 3T£ZrrfteT TTatt ftccidl<^ ^ 1g«», 

ftaggrtTST 0^tci!M<H ^ f ufel TST fclt^^ it 1«1%cT FtaTTI 
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d6^1cT: 

foTcTT: 



6R*rr®rr 

—-- 

*pr_ _ 

3Tra 3J5T *ni<ti 




tf5PJ5oT 

cf 

«re?iT 

« 

rs • 

N *V 



^T8?IT 

R>cfl snspn 

$4044 

Q<n<tilc< 

1. 

250 

37 

24 

00 

01 

07 



26 

00 

01 

80 

- 

59 

14 

00 

01 

44 



17 

00 

01 

43 


95 

11 

00 

00 

71 


96 

25 

00 

01 

12 


119 

15 

00 

00 

62 


127 

9 

00 

00 

10 



12 

00 

02 

39 



21/2 

00 

00 

80 


144 

15/1 

00 

00 

62 



15/2 

00 

00 

81 


145 

1/1 

00 

00 

10 



1/2 

00 

04 

30 


153 

5/1 

00 

01 

24 



5/2 

00 

00 

' to 



14 

00 

00 

57 



17 

00 

bi 

25 


167 

3 

00 

01 

41 



8 

00 

00 

48 


174 

1/2 

00 

01 

12 



10 

00 

01 

09 


175 

25 

00 

00 

42 


184 

7 

00 

00 

68 



18/1 

00 

03 

06 



286 

00 

01 

07 



288 

00 

00 

67 

2. 

276 

14 

20/1 

00 

02 

44 



21 

00 

04 

14 


26 

16 

00 

01 

22 



26 

00 

00 

94 


55 13 00 00 42 
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r . dd%fkl: ^IwU 

twfc! 

T: Slwl* 


^Ivrdlr gReuuil 

3ffa ?J5T oTT3T 

sraprr 

ffiRter 

• 

?f?RT/ 



XJ*K 

r a 

xtlxSfMI 

Rxni ^TBjzJT 


GdhHlcU 

2. ^cTTsfl («fl^...) 

276 

55 

18 

00 

03 

83 



23/1 

00 

00 

77 


67 

19/2 

00 

02 

12 



22 

00 

02 

19 


75 

10/1 

00 

01 

90 



20 

00 

02 

42 



21 

00 

03 

44 


86 

16 

00 

00 

93 


87 

1/1 

00 

00 

10 


95 

5 

00 

00 

10 



7/1 

00 

01 

69 



14 

00 

02 

23 



24/1 

00 

00 

64 



24/2 

00 

00 

35 


99 

4 

00 

00 

35 



132 

00 

00 

84 



332 

00 

00 

10 

3. iJRPft CT^IJ 

275 

■ 41 

9 

00 

00 

67 

. 


22 

00 

00 

62 


66 

2 

00 

00 

72 



20/2 

00 

01 

30 


72 

15 

00 

00 

92 


115 

16 

00 

00 

51 



25/1 

00 

01 

23 


122 

14 

00 

00 

10 



17/1 

00 

01 

16 



24 

00 

00 

25 


131 

24/1 

00 

01 

20 


136 

18/2 

00 

00 

70 



468 

00 

02 

10 



496 

00 

00 

60 

4. jj4tom 

269 

54 

10 

00 

01 

17 


72 

5 

00 

00 

94 



24 

00 

00 

53 


79 

24 

00 

iA 

39 
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fSfrenr: sjwu 


c|5T oi l dHT 


6. cnsjr 


7 . $uTT 3 ?TC 3 TJ§ Wafa 





^TCTCT/ 
feeiT 


TJ2T7 rfate 


27 

7 / 1/2 

00 

02 

47 

39 

18 

00 

00 

44 

44 

19 

00 

01 

10 


22 

00 

00 

77 


26 

00 

00 

20 

64 

23 

00 

02 

72 


27 

00 

01 

72 

75 

16 

00 

02 

60 


25/1 

00 

00 

58 


25/2 

00 

01 

99 

79 

14 

00 

01 

62 


17/1 

00 

01 

87 


17/2 

00 

00 

88 


98 

00 

00 

97 


333 

00 

00 

60 

3 

19 

00 

01 

92 

• 

21 

00 

04 

74 

10 

15 

00 

00 

10 


16 

00 

00 

51 


25 

00 

00 

25 

27 

17 

00 

00 

53 


24 

00 

00 

44 

45 

12/2 

00 

00 

25 

52 

20 

00 

00 

37 


21/2 

00 

00 

55 

60 

1/2 

00 

00 

84 


10 

00 

00 

76 

61 

25 

00 

00 

53 


125 

00 

00 

60 


482 

00 

01 

09 

18 

17 

if/* 

00 

70 

33 

24 

00 

01 

12 

49 

3 

m 

01 

71 
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toicir: 


— 

- 


c10«1!ct: §(wk 

ZT^T: 

ttl&jiuil 

affa 35T ofTTT 








\ N 





fcbcil 3R5ZTT 

t&Z R 

. 

HWHlcW 

7. $uII4I4 

87 

49 

9/1 

00 

01 

67 

farrfr..) 



75 

00 


95 




88 

00 


80 




93 

00 

01 

63 


[m K 3IR-31015/36/2004 3ftm~II] 




New Delhi, the 12th September, 2006 

s. 0.3706.— Whereas by a notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. 2146 dated the 1 st June, 
2006, issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) ; 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 3 rd June, 2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra Delhi Petroleum Product 
Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on the 1V" July, 2006; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the said Act, submitted report to the Central Government; 

And whereas the Centra; Government, after considering the said report 
and on being satisfied that the said land is required for laying the pipeline, has 
decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule, appended to this notification, is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by ^ub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of declaration, in Hindustan 
Petroleum Corporation Limited, free from all encumbrances, subject to the 
conditions imposed vide this Ministry’s consent letter no. R-31015/7/03 OR- II 
dated 25-11-2004. 
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SCHEDULE 

Tehsil .JHAJJAR District: JHAJJAR State : HARYANA' 


Hadbas Mustil 

Khasara / 


Area 


Name of Village tNo No . 

Killa No. 

Hectare 

Are 

Square 

Metre 

1. LOHARI 250 37 

24 

00 

01 

07 


26 

00 

01 

80 

59 

14 

00 

01 

44 


17 

00 

01 

43 

95 

11 

00 

00 

71 

96 

25 

00 

Cl 

12 

119 

15 

00 

00 

62 

127 

9 

00 

00 

10 


12 

00 

02 

39 


21/2 

00 

00 

80 

144 

15/1 

00 

00 

62 


15/2 

00 

00 

81 

145 

1/1 

00 

00 

10 


1/2 

00 

04 

3Q 

153 

5/1 

00 

01 

24 


5/2 

00 

o’O 

10 


14 

00 

00 

57 


17 

00 

01 

25 

167 

3 

00 

01 

41 


8 

00 

00 

48 

174 

1/2 

00 

01 

12 


10 

00 

01 

09 

175 

25 

00 

00 

42 

184 

7 

00 

00 

68 


18/1 

00 

03 

06 


286 

00 

01 

07 


288 

00 

00 

67 

2. KUTANI 276 14 

20/1 

00 

02 

44 


21 00 04 14 

26 16 00 01 22 
26 00 00 94 

13 00 00 42 


55 
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p ’ Tehsil:JHAJJAR 

District: JHAJJAR 

State: HARYANA 

Name of Village 

Hadbas 
t No. 

Mustil 

No. 

Khasara / 
Kilta No. 

Area 

Hectare 

Are 

Square 

Metre 

2. KUTANI (Contd...) 

276 

55 

18 

00 

03 

83 



23/1 

00 

00 

77 


67 

19/2 

00 

02 

12 



22 

00 

02 

19 


75 

10/1 

00 

01 

90 



20 

00 

02 

42 



21 

00 

03 

44 


86 

16 

00 

00 

93 


87 

1/1 

00 

00 

10 


95 

5 

00 

00 

10 



7/1 

00 

01 

69 



14 

00 

02 

23 



24/1 

00 

00 

64 



24/2 

00 

00 

35 


99 

4 

00 

00 

35 



132 

00 

00 

84 



332 

00 

00 

10 

3. DADRI TOE 

275 

41 

9 

00 

00 

67 



22 

00 

00 

62 


66 

2 

00 

00 

72 



20/2 

00 

01 

30 


72 

15 

00 

00 

92 


115 

16 

00 

00 

51 



25/1 

00 

01 

23 


122 

14 

00 

00 

10 



17/1 

00 

01 

16 



24 

00 

00 

25 


131 

24/1 

00 

01 

20 


136 

18/2 

00 

00 

70 



468 

00 

02 

10 



496 

00 

00 

60 

4. MUNIMPUR KUKROLA 

269 

54 

10 

00 

01 

17 


72 

5 

00 

00 

94 



24 

00 

00 

53 


79 

24 

00 

01 

39 


2733W06-8 
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* Tehsil :JHAJJAR 

District: JHAJJAR 

State: HARYANA 

1 

Name of Village 

: . ' 

Hadbas 

Mustil 

Khasara / 

Area 

t No. 

No. 

Killa No. 

Hectare 

Are 

Square 

Metre 

■ L SAMANOLA 

270 

27 

7/1/2 

00 

02 

47 


39 

18 

00 

00 

44 


44 

19 

00 

01 

10 



22 

00 

00 

77 



26 

00 

00 

20 


64 

23 

00 

02 

72 



27 

00 

01 

72 


75 

16 

00 

02 

60 



25/1 

00 

00 

58 



25/2 

00 

01 

99 


79 

14 

00 

01 

62 



17/1 

00 

01 

87 



17/2 

00 

00 

88 



98 

00 

00 

97 



333 

00 

00 

60 

C i.AOPURA 

86 

3 

19 

00 

01 

92 



21 

00 

04 

74 


10 

15 

00 

00 

10 



16 

00 

00 

51 



25 

00 

00 

25 


27 

17 

00 

00 

53 



24 

00 

00 

44 


45 

12/2 

00 

00 

25 


52 

20 

00 

00 

37 



21/2 

00 

00 

55 


60 

1/2 

00 

00 

84 



10 

00 

00 

76 


61 

25 

00 

00 

53 



125 

00 

00 

60 



.482 

00 

01 

09 

7. FAIZABAD ALIAS 

87 

18 

17 

00 

00 

70 

PASAOR 


33 

24 

00 

01 

12 


49 

3 

^00_ 

01 

71 
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Tehsil :JHAJJAR District: JHAJJAR State : HARYANA j 

‘ ' 1 — ■ 1 t — ■■■■> — I'l ■■■ ■■■■ I ■" 11 11 I " * I M -v ■■■■— ij 


Name of Village 

Hadbas 
t No. 

Mustil 

No. 

Khasara / 
Killa No. 


Ami 

- ■ .. } 

Hectare 

Am \ 

Square ' 
Metre ' 

7. FAIZABAD ALIAS 

87 

49 

9/1 



07 

PASAOR (Contd...) 



75 

00. 


95 




88 

00 


SO 




93 



S3 _ 





[F. No. R-31015&&2 

mm<\kAv 


A. GOSWA^E, Under ol-i’-' 


^ 12 2006 

a*, jm—differ $ fyjERw* afte ^5 r5t (aj|k $ i 

% 3tftqsi7. 3Kjfcr) aftfoWJf, t 962 <1962 m 50) (ful# UV^Id 

yssr arar i) gft otzt 3 y§f ayerrar (i) ^ 3rsfk on# y§t *n| aror btcpr- % $P: 

yi^fcjcjs 3fcT 3T*7eli| srf^^rjaff cfcT. 3TT. 1482 cTT#BT 12 3lfe, 2 006, mi Wm & 

1X5 m* 15 sitter, 2006 , # y^T<T y>f 3i^ eft, sxn 3?r arfS^wr # 

# fafofife 3|pT # gSKT-ffeft ^£tfcRRT 3<TO qr$UcH!$al ^ 3TTOTT # ^oRHcT # *S8ST # 

ftecft ^rtcRW 3c<TRl £ tif^ggoT fcTU i^ t kR ^fc ^T Ji g^q^dT fcft&g; gfcg 

mfOcnfST flrai^r y> jreitorsr y> fen? 3n%n <£ 3iftore ysr antfsr £ arosf 3 ?t*t*t yft qtaroF *# 

^ ; 

sfti 3g?r ^rarrar aiftn^rr yfcrar mm (niter 27 ^gsr, 2006, anem wr 

$ 11$ i 

afa w«w yr^rasr# #, 3 crt 3i^m ySf «jrt 6 aqs?Ri ( 1 ) £ arsftor c&ssffc* 

yft ftytf £ # i ; 

3tfte £os£te mmi #, 3gcr f#M y? Rtarr yR^t y> ystricr, 3fR ^ wr st ^ u: 
f^5 33rT 8JpT yi§He»$<4 £ fen? anffacT f, 3H# £ 3jf^r- 3fofe W$k m 

f^P re q^r f^zn f ; 

3RT: 3W, ?RW, 3cFcT SlfirfaROT c# gRT 6 3W2T (l) t Tx, ^ ^ ?£%?n Vf 

§g, *33 ijfimr ^ l^s afBr^on # 'dieJ* , oi iff : 

yi^nsn^sr % f^n? <w4l<n ^ afti im ®r an^r f^n urmr % ; 

ifaStw mmi 3zrt aiftrfSRRT g§f ciri 6 gSf 3 Usjri ( 4 ) sm ygm sifrrf ^ 
g5?# jp, ?i3 f^w Iftft f % 3wr aj^r # yrafg y ^r aifteR ^ ^ torrt ^1 

# gtasSfw W 2 WR if Sifter ^ gonu, uro % ?r3a#r y^r 3 ?^ ji orsn/u? 

3ff^fnr-n 25 / 11/2004 srcr crit# ^ «iaf ^ arayefti} §gfr 5 

ftag RT W gWfarsr ferfi^s # f^fecr gfjrn 
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cTgatdf: tgyaH JU 


toTcm 


affir m anar 

• 

ajatcTer 

• 

*&RX/Wto\ 

• 





wsjqr 

E&i&yi 


En£ilI53 


5 

5 

23/2 



90 

; 


16 

11/1/2 

00 

01 

35 

1 



11/2 

00 

mm 

89 



31 

2 

00 

iiSl 

20 




3 

00 

03 

68 

6 

9 

23 

00 

00 

30 




5/2 

00 

00 

30 



34 

23/2 

00 

01 

28 


[rn M 3IR-31015/35/2004 3lt.3m.-II] 




New Delhi, the 12th September, 2006 

s. 0 . 3707.— Whereas by a notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. 1482 dated the 12 th 
April, 2006, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 15 th April, 2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra Delhi Petroleum Product 
Pioeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on th e 27*" June, 2006; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the saidAct, submitted report to the Central Govern ment; 

And whereas the Central Government, after considering the said report 
and on being satisfied that the said land is required for laying the pipeline, has 
decided to acquire right of user therein; 

Nowrtherefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule, appended to this notification, is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of declaration, in Hindustan 
Petroleum Corporation Limited, free from all encumbrances, subject to the 
conditions imposed vide this Ministry’s consent letter no. R-31015/7/03 OR- II 
dated 25-11-2004. 
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SCHEDULE 


Tehsil: FARUK NAGA 

R 

Distr 

ict: GURGAON 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area | 

Hectare 

Are' 

Square 

Metre 

1. BIRHERA 

5 

5 

23/2 

00 


90 



16 

n/1/2 

00 

01 

35 




11/2 

00 

Kli 

89 



31 

2 

00 

mm 

20 




3 

00 

HI 

68 

2. MUSHIDPUR 

6 

9 

23 

00 

mm 

30 



20 

5/2 

00 

00 

30 



34 

23/2 

• 00 

01 

28 


[F. No. R-31015/35/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 


12 f^fcTcsR, 2006 

3TT. 3708.— 717*17 ^ C^ici<4<H 3?hr ^ 3 Hgfld | 

^ 3iR|cdi* *T STofsr) 3lf£rf^RJ3T, 1962 (l 962 *T 50) ^7Tc& TT§rT!cT 3*T 3lfsjf %PU<H 

cf5t £J17T 3 eft 3W2T (l) c£ 3T&ftar oTT# cl§t 2TT7cf 7T7*T7 efc 3^7 

Wicgfcicp 3T5ncRI 7WI *T. 3TT. 1 22 7 cTI^ 2 8 3TTcf, 2 006, oft JTRcT efc 

7Tv5TIT5r cTT^kg' 01 3T&CT, 2 0 06, # y*rf?TcT cfft aft, 3T7T 37T 3Tf£rgt|cjr ^ 7 T c1<M 3T^7J^t 
^ Iq^lRcc ajf^T ^ ajoST-Rccfl ^fci^di 3c^K m$Mc1l3°1 cfc 3TTEZJ7T ^ ^5RTcf rl^T V? ^ 

focft ?ra5 ^jJtfcRTJT 3cCJK^ cfc ^ fcTt? f{-.o£7cl|o1 ^£|feR73T cbT mT^?F* 7^j 

MI$Mcil$d Rjfcfl^l jefc yci)uioi cfc fcTT? 3Qc?|di c£ 3lfEJ*T7 C6T 3icfe[ cfc 3TO% 3TT$FV cf§t t fo pm cf§t 

3TT7 3*T TToTCT^ 3§t yfcRTT oRTcTT cjst cTlfter 2 9 vg®T, 2006, *t aUcTcp" *7T 

# 3T# eft ; s 

3fa 7TOT U l ^cbf jt 3*T 3lR]fa<U«H <£\ £TT7T 6 OTSJITT (l) ^ 3T$te cWl^T 7R*17 

c|5t fofr£ £ ^ ; 

3^7 ^osTtei 7T7*T 7 3£frT *7 fon7 *75t cfc 3?t7 TRTTfTTcf ?t uffSt TJ7 

fo 33rT 3^T m^TcTTgoT fosi^ cfc fcflj 3T^TcT t, 371# 30^J| cfc 3lfo5T7 *T 3TufW *7# *T 

fcbtji % ; 

3TcT. 3m, footer 717*17, 3*T 3 #£rOT eft HJ17T 6 eft 3UUITI (l) SfTTT P^rT SlfoRlf cJ5T 

yei^JT *7# §g, c^Tcft % ^7T SltEJx^oU ^ TTcnm 3T^g^t # 3^pT ^ 

m^qeiTfof ^ fen? 3 u4)<ji ^ 3iRicbu cisr 3iufof fciserr ottctt t ; 

2^7 «teiSfa 717*17 3cltT 31^1^1 il«H en7T 6 ^ .3^ (4) ^RT TOtT *T 

*7^ §1?, ^ ^ fe 3c]fT 3JpT ^ 3M^Jl *T 3lfteR ^71 tjt^°TT ^ ycJ5T?r3r cT§t cIT^Tf 

^ 717*17 ^ foTf^cT ^ ^oTTU, ?7T TT5ITcRT ^ 7T?3ffcr tT5T 7T. 307 - 3 1 0 1 5/7/C 3 

3ft.3TT7-II fori* 25/1 1/2004 3T7T cRTT^ Tlj $Tc?f ^ 3THZR^1 TTaft focRWt ^ ^*T, 
fogT c lW ^rfcRPT cwrifom Iclf^S ^ folfot ^TTl 
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[TJfl U 3TR-31015/50/2004 3Tt.3TR.-IIJ 


New Delhi, the 12th September, 2006 

s. 0 . 3708 .— Whereas by a notification of the Government of India in 
the Min istry of Petroleum and Natural Gas number S.O. 1227 dated the 28 l 
Msrr.h, 2006, issued under sub-sectiorr (1) of section 3 of the Petroleum and 
mmefcUs Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
. \ Vt Q i st Anri* 2006 : the Centra! Government declared its intention to acquire the 
» ; ht of .'f’.M •> nd specified in the Schedule appended to that notification for 
f j oefoo-'c .C m- ng pipeline for transportation of petroleum products from 
V, ;Le oA/o- of Gujarat to Delhi through Mundra Delhi Petroleum Product 


Piooii/'v bv Gmeusten Petroleum Corporation Limited, 




Gazette notification were made available 


A ? vt Kazmzs tne competent authority has, under sub-section (1) of 
,uon f‘ o cm ?>zkl Act, submitted report to the Central Government; 

And *-vhereas the Central Government after considering the report 
wv r.n beiriO satisfied that fhs med land required for th>«? ^■■.-pe^ne, * ;0S 
Am, cod to ac-cuve right of user thmein; 
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Tehsil :REWARI District: REWARI 
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Tehsil .'REWARI 

Diet 

Tict: REWARI 

State: HARYANA 
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Tehsil :REWARI District: REWAR! State: HARYANA 



Hadbast 
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Musti! 
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Killa No. 
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| Tehsil :REWARI Dist 

:rlct: REV 

VARI State: HARYANA | 

Name of Village 
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Killa No. 
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21. DAWANA (Contd...) 
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[F. No. R-31015/50/2004-0.R.-lI ] 

A. GOSWAMI, Under Secy. 

13 2006 

*5T. OT. 3709.—toto ^ tfto tftT % fc 3^frR> % 4 

Mfej - g? £ to <wwk - toi^r to 4>itoisi - krai? - to arm ato % 

to % £Hto9H R5 3toT ( to toHfRRT % 

tofrrftto) mt ^ WW tof tot*ito; 

to efctor <H«bl<to 3cfrT fato cfr PltoH % to ^ 3TraW> PR?lrT #TdT % 3R 

^ if ftto to 3^ wwr tot to m xm*% to^to toi^i $ 

if tor I, tow £ tow ^t tor tor ; 

sft: sr«r, tota trw, tofrm to 7srito mt$mhi$ 4 (*jto torn % tow tor) 

tofto, 1962 (1962 efcr 50 )^sikt 34 3W (1) SRTPTCoT 5FTtoif ^TPto 
vSPFto % tfrf^cfoK tor cfo^ cfr 319^ 3flRRT ^>t tiH«ll cfo{$ % ’ 

to ai0Rf, ^rt sigq^f if gflfcr ^ if fto<& % tote tote ^srt tofto te ?jrt 

3^3W (1) % 3ftor ^TTRT «f> TTW^if 2RIT PT^lf^M stoto^JcHT te Jlftof ^RTRW 'ST^rrfT 

te &m& w tt tof I, to % to '# £ tor wwr tot to % to to 

tow <£ tow cct sto £ ¥ «ft. ^ ^ . 3 rtor, *mpnfcto, ft nmf % 

cwMlSiflR tolto, m^di^r toitor, sto wr 3toto, sto w?r fte, , 

- 395009, jjRm ii^toftte^^if tota tote^TTi 
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66 

63 


218 

00 

16 

95 


213* 

00 

31 

69 


[m T^-14014/40/2004-^M. ] 
T7T7. 


New Delhi, the 13th September, 2006 

i * 

S. 0.3709.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of natural gas through an interconnection between 
Jamnagar - Bhopal and Kakinada - Hydiabad - Goa pipeline, a pipeline should be laid by 
M/s Gas Transportation and Infrastructure Company Limited now renamed as Reliance 
Gas Transportation Infrastruc ture Ltd; ; 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which is described-in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Action 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 ( 

50 of 1962), the Central Government here by declares its intention to acquire the right of 
user therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the dale on which the copies of this notification as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of the right of user therein for laying of the 
pipeline under the land to Shri.J.N Amin, Competent Authority, M/s Reliance Gas 
Transportation Infrastructure Ltd, Pipeline Project, Anand Mahal Apartment, Anand 
Mahal Road, Adajan , Surat - 395009, Gujarat. 
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SCHEDULE 



District: Valsad 

State: Gujarat 

Name of the Village 

Survey NoiBlock No. 

Area to be acquired for ROU. 

Hectare 

Are 

c-ftre 

1 

2 

3 

4 

5 

I.Zaroli 

141* 

01 

13 

38 


Road 

00 

01 

57 


143 

00 

81 

33 


144 

00 

04 

85 


145 

00 

16 

51 

Tehsil: Pardi 

District: Valsad 


State: Gujarat 

I.Dungra 

115* 

00 

06 

03 


122 * 

00 

25 

63 

Z Pandor 

249* 

00 

66 

63 


218 

00 

16 

95 


213* 

00 

31 

69 


[F. No. L-14014/40/2004-G.P.] 
S.B MANDAL, Under Secy. 


13lW*TC, 2006 

«ET. 31T. 3710,—^ 3ft? tSlR'd ^ 

W 3TSN) 3rf?rf^W» 1962 (1962 ?FT 50) (f^ MMlct «P?T TRTT ft) 

gft STRT 3 3TORT (1) ^ 3tfftg ^TT# HT?cT xHt^cfJR gt ^tfcRPT 3ft? *t?T H^Sd^ ctft 

3TtejrFTT ?felT cffTSTT. 441 cilery 27-01-2006 SRT, 3d?T?pFTT3ff ^ ?M^T 3FJ?gft # RRf?*e 

TtcT (5ft3*n) RrFfcs srt h^ri^ ?*ht # ^r-^ft?r-3?Fr T?g ?q? m^di4-tf ^ grew 

Ml ^f? | cb flw gRdfrl <$ Icnr M l jMd l jd RorR ^ Hflldd gt loll? 3M^J| gt 3rffeT? g>T 3Rsfr g^ cfc 

3nR 3n?w gft vtfq«rr gft sft; 

3ft? 3£frT ?rsnt3(cr 3lfSl?£HI3tf gft TTfcT^t oFTcTT cTT^T 25-04-2006 cT^ B^cTO g>?T *t4 

«ft; _ 

3ft? ftert g> ?ratr # ^Rctt ^ snfrrvm g4?]p7; 

3ft? BOT HlRlch i # 3cfrT 3TRR?m g>t SJ17T 6 3MUI?f (1) gt 3T^T ?T?^T? git 

3TOPft R<ft£ ^ ^ t; 

3ft7 gbflg ^g>l? 3^tT *T? iW g>?^ ^ 3ft? ?T? tHHItjH ?t 7? R? 3^tT 

*j£r MlgMMuHF Rui-t ^ 1cT17 3lQRld f, 3?T # I ^ 3TftW? g>7 3T^T g??^ g>T RR*^ t^TT %; 

3TcT:, 3W, ^t?T ?T?^T?, 3ZRT 3TRRdH. ^ (JT?T 6 gft <MUI?I (1) SRT TRtT *iRn<j1f TT^fFT 

§17, g? *fiq« rr gs?cft t R^ ??r 3 tR?pftt ^ tHcih 3Fj?gft # RRHte ^pr # wrenf^ RwR <£ 

RTV 3<rat*T ^ 3lR<M? cf7 3T5k RrTT ^TTcTT t; 

3ft?, ?RW, 3^tT 3 TRRot ^t £TT?T 6 3MUI?I (4) ST?T TRtT TTRtRiY ^>T Trat^T ^?^ 

■gu, PR?r ^cft t R> M i ^Md i 4^ ^ Icnj ^Pr # 3^ftn 3 tRw, ??t ?ftw ^ iR5M g>t 

d i tH t g git, ?Rchk # Prater ?t^ g»t gsmr, wien^f RtjR g>T tr^ts g>?^ gicft ^tc? (§Ps<iO 

fclP l ^ S # R41d ?t*TT 3ft? d^MR, *j£t # W dMdVl ^T 3fRig>R, ??T Hg>T? 3?R?tRcT RwiT 3ft? ?Tcff 

^ 3T^Pr ??^ p. ?T*ft Rcdillit ^ gcRT, 7t5T ($RsdT) fdR^S # Rt^T "?tmi 

zyust/oa-to 
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f3r«T 

! 

„ 

"—-- 

--— 71 

3TT7.3lt.2k 3lf3fd <t*«l $ 
fcTF 4T) 

1 

2 

3 

4 

5 

oTi' 



206 

00-01-00 



" 

197 

00-36-00 




196 

00-01-00 



. 

218 

00-01-00 

j 



219 

00-01-00 

1 



224 

00-11-GO 

• 



242 

01-05-00 

If 

! 



299 

00-01-00 

i 

1 



297 

.00-23-00 

r 

. .......... .. 


298 

G0-23-GG 




295 

00-05-00 

! 



294 

00-21-GO 




301 

00-32-00 




307 

00-56-00 

> 



310 

00-05-00 

■ 


: 

312 

00-12-00 


— 

■ 1 ■ 1 

498 

00-10-00 

- 


511 

00^09-00 

■ 

1 

* 

203 

00-64-00 





3p4 


32 00-00-20 


[TO. -M014/12/20Ct- 4; ^.( VFT-II) ] 

ni aim ufcm 

New Delhi, the 13th September 2006 

$.0.37io.—yyheraas by notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 441 dated 27-01 -2008 issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
Users in Land) Act, 1962 (50 of 1362) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of userin the land specified in the 
Schedule appended to that notification for the purpose of laying pipeline for transport of 
natural gas through Dahej-Hazira-Uran & its spur pipelines in the State of Maharashtra by 
the GAIl (India) Limited; 

And whereas copies of the said Gazette notifications made available to the 

public on 25-04-2006; 

And whereas no objections were received from the p*<c.ic to the laying of the 
pipeline; 

And whereas the Competent Authority has, under sub-section (1) of Section 6 of the 
said Act, submitted its report to the Central Government; 
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And whereas the Central Government has, after considering the said report, decided 
to acquire the Right of User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of 
the said Act, the Central Government hereby declares that the Right of User in the land 
specified in the Schedule is hereby acquired for .laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of Section 6 of 
the said Act, the Central Government hereby directs that the Right of User in the said land 
for laying the pipeline shall, instead of vesting in the Central Government, vest, on this diue 
of the publication of the declaration, in the GAIL (India) Limited, free from,- all 
encumbrances. 


SCHEDULE 


DISTRICT 

. 

TALUKA 

VILLAGE 

Survey No. 

Area to be acquired lor } 
ROU (in Hect.) 

1 

2 

3 

4 

5 

THANE 

Vikramgad 

Kurze 

206 

00-01-00 




197 

00-36-00 




196 

00-01-00 




218 

00-Q1-00 




219 

00-01-00 




224 

00-11-00 




242 

01-05-00 




299 

00-01-00 




wmmmma 

00-23-00 




eKyn 

00-23-00 




205 

00-05-00 j 




294 

00-21-00 1 




301 

00-32-00 j 




307 

00-56-00- | 




310 

00-05-00 | 




312 

00-12-GO 




498 

oo-io-oo ! 




511 

r • _ 1 




203 

OL'84-eO _ I 





i 

THANE 

Vikramgad 

W, ,-p. .. .... mi 

Apti Budruk 

32 

00-CC-2C | 


[F. No. L- 14014/12.;/'0Q6-G P 

S.8 MAN DAL. unde? Secy 
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M teft, 14 2006 

m aw. 3711.— ^^ ttteptc ft a^7 ^gfer (ajjft ft anfe 

3? 3f fe 5T7 cJ5T 3rfe) 3rf^RT3T, 1962 (l 962 cPT 50) fulft «prft fTT^ UWIcI 3cffT 3T^rfoTO3T 
cJ5^r Tim %) eft 2JT7T 3 eft ‘3W7T (l) efc 3Tfe uflft nft WTTcT 7RcEI7 cfc ftftfeOT 3=?l7 

yic^icfcb ft?? ftsnerer eft ftsen m. an. 1229 tnfer 31 anft, 2006 , ftt mm £ 

Tronrsr cflftsr 0 1 ar^ci, 2 0 0 6, ft ycpii?TcT eft <jt^ aft, gfrcT 37T 3 iRi^oii ft ftcfoot arg^jtft 
ft fcrfftfes ajfft ft tgagr-feftt 3 ?ttt tt^tctt^st ^ Tnezm ft ^ortct tesst ft qszr ft 

fecft eras fyft f cRm afet cfc ^fetrrar cfc IcTU ^rtcRW cftqfesf fMftfe fiUTT 

nr g qc nf sr ferft y> fej aqfe ^ aifer? cpt arfe ft amft 3 tt?tt eft ijfeT ftt 

* ; 

3^7 3cJrT TTuTtrar 3lftr^T^TT eft ftcRTT ufSTcTOftt eTT^TST 28 vpT, 2006, ftt 3TET«£J cPTT 

ft aft ?ft ; 

3^7 Tf^TT Ulfelft ft, 33 tT 3rfftfel3T eft HITT 6 ftt 3UXJT7T (l) ft 3rfe ftcftil 7173577 

ftt feft £ ft % ; 

3?i7 ftafe 7177577 ft, 3c7cf feft T7 fe77 cJJTft ft WeTTeT, 3^7 ^ 77^7X57 ft uTTft T7 
fft 3cfff 3^T trr^UclTfci' feftt ft fell? aft^TeT %, 37Tft 3TTWT ft 3lfe5T7 c»5T 3Tufer epTft cpT 

fen % ; 

377T: 3TT, ft^fe 7TC?PT7, 3TcT 3T^lfe7T eft HT7T 6 ftt 3TTRT (l) £*RT yc?tT Slfeft cPT 

yfe 357cT gg } 7IF xjfeT epTeft ffft ^7T 37fft7JtMI ft TTcE^T 31 ft fftftfe; ^ 

yifTcTT^f fer^ ^ fej 3Tfe ^ 3?fe5T7 cPT 3Iuf5T fen oTlcn f ; 

3fl7 7T7cpT7 33 tT arfxifew <& HTTT 6 eft 3THT7T ( 4 ) 'ST7T T7?ccf ?lfelt «5T y^JT 

C,V^ §LT, vrz fe^T M % f^5 3trcT 3J^T £ 3tfer yr 3lfel7 ^7T XTfeT ^ TJcPT$Tor eft rfT#GT 
Vis 7i7cE!7 ft to#cT ftft ^ ^ofTC?, fTf ft^IcH^l ^ xH?<Hfcf HoT ft. 3TI7 - 31015/7/0 3 

3ff.an7~II fefcp 2 5 / 11/20 04 f*T7T cMlf €T<ft ^ 3 fejZ 7 Efe Tfftt fecnnftf ft ^Cftf, 
f^TrTM ^ftfer^r feftfe ft fafe fen 
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si43«n 



file 




-ft_ 


cl6x^1 Cl: 

th 9wR 

6I*4I U II 

afftr otrt 


rx 



N. 


^reprr 

xErejZTT 

lOdl 

• 




^CTBjOT 

S |^ 

xs*nt 



72 

4 

6 

00 

mm 

61 




14 

00 


25 



12 

8/4 

00 

K9 

30 




12 

00 


05 



20 

5/1 

00 

D 

38 




5/2 

00 

■s 

10 




7/2 

00 

00 

48 




12 

00 

00 

51 




21 

00 

02 

05 




620 

00 

01 

60 




2059 

00 


30 




2061 

00 


20 




2175 

00 


10 

2. Wort 

88 

9 

10/1 

00 


10 



32 

15 

00 


10 




84 

00 


55 




90 

00 


60 




125 

00 


50 

3. ni^cTT <ScTT 

58 

77 

10 

00 


48 



78 

5/3 

00 


20 

4. ^ufowr 

59 

19 

17/1 

00 

02 

50 



42 

220 

00 

mm 

91 



59 

14/1 

00 


98 




14/2 

00 

E9 

54 




23/2 

00 

00 

15 




24 

00 

01 

22 



66 

4/2 

00 


20 



88 

10/2 

00 

05 

80 



89 

25/1 

00 

03 

97 



96 

6/1 

00 


10 
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cT^fter: 461^14 

fcfeTT: ^RSuHT 

TT^T: 


airar 3PT ofRT 

rs 



•V 


£>Q3J^£C1 ^ldCl 

^tcsptt ^RBjzrr 

'tty'tA'ti/ TwfT 



u*r? 



qdltfllct 


159 

22/1 

00 

00 

9* 


181 

2 

00 

00 




1499 

00 

01 

00 



1520 

00 

00 

90 

5. ^ 

49 36 

3/2 

00 

01 

22 



8/1/2 

00 

00 

63 



8/2/1 

00 

00 

20 



13/2/2 

00 

01 

18 


66 

25 

00 

00 

61 


67 

9/1 

00 

00 

20 



11 

00 

02 

44 


79 

21 

00 

02 

98 


94 

26 

00 

00 

78 



168/2 

00 

01 

23 

6. 

50 11 

3 

00 

01 

18 



8/2 

00 

00 

29 



12/1 

00 

01 

82 


27 

7 

00 

00 

20 


34 

6 

00 

00 

20 



17/1 

00 

00 

89 



190 

00 

00 

20 

7. «hi u s1<51 

53 

1366 

00 

00 

74 



1381 

00 

02 

42 



5425/1440/1 

00 

04 

29 



5419/1441/1 

00 

03 

53 



5418/1441/2 

00 

04 

40 



1741 

00 

00 

71 



1751 

0G 

00 

30 



4592/1770/2 

00 

00 

59 



4662/2217/1 

00 

01 

88 



2236 

00 

00 

35 
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16, 2006/WR 25, 1928 


ciedlci: fuJcff: |I55R 7T52T: ?f^l u ll 


n> 

■JITS' 5CT oTRT 

• 

gsfclel 

/ f&ofT 


srapir 



1 


8. ufrajtei 

41 

39 

6 

00 


36 

9. 3fRikl stStlloi 

28 


837 

00 

01 

49 




840 

00 

_00^_ 

10 


[m U 3TR-31015/48/2004 3Tt.37R.-n] 

R. m!wi 41 ( 3FR Tlte 


New Delhi, the 14th September, 2006 

s. o. 3711 .—whereas by a notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. 1229 dated the 31 st 
March, 2006, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 1 st April, 2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra Delhi Petroleum Product 
Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on the 28 th June, 2006; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the said Act, submitted report to the Central Government; 

And whereas the Centra! Government, after considering the said report 
and on being satisfied that the said land is required for laying the pipeline, has 
decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the .Schedule, appended to this notification, is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of declaration, in Hindustan 
Petroleum Corporation Limited, free from all encumbrances, subject to the 
conditions imposed vide this Ministry’s consent letter no. R-31015/7/03 OR- II 
dated 25-11-2004. 
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SCHEDULE 


Tehsil :BAHADURGARH 

District: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1. BADLI 

72 

4 

6 

00 

00 

61 



14 

00 

00 

25 


12 

8/4 

00 

00 

30 



12 

00 

02 

05 


20 

5/1 

00 

00 

38 



5/2 

00 

00 

10 



7/2 

00 

00 

48 



12 

00 

00 

51 



21 

00 

02 

05 



620 

00 

01 

60 



2059 

00 

00 

30 



2061 

00 

00 

20 



2175 

00 

00 

10 

2. MOHAMAD PUR MAJRA 

88 

9 

10/1 

00 

00 

10 


32 

15 

00 

00 

10 



84 

00 

00 

55 



90 

00 

00 

60 



125 

00 

01 

50 

3. GOYALA KALAN 

58 

77 

10 

00 

00 

48 


78 

5/3 

00 

00 

20 

4. BHUPANIA 

59 

19 

17/1 

00 

02 

50 


42 

220 

00 

02 

91 


59 

14/1 

00 

00 

98 



14/2 

00 

00 

54 



23/2 

00 

00 

15 



24 

00 

01 

22 


66 

4/2 

00 

00 

20 


88 

10/2 

00 

05 

80 


89 

25/1 

00 

03 

97 


96 

6/1 

00 

01 

10 
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f Tehsil :BAHADURGARH 

District: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbast 

Mustil 

Khasara / 

\rea 

No. 

No. 

Killa No. 

Hectare 


Square 

Metre 

4. BHUPANIA (Contd...) 

159 

22/1 

00 

00 

98 


181 

2 

00 

00 

10 



1499 

00 

01 

00 



1520 

00 

00 

90 

5. DABODA KHURD 

49 

36 

3/2 

00 

:■ : '■ 

22 



8/1/2 

00 


63 

' 


8/2/1 

00 

00 

20 



13/2/2 

00 

01 

18 


66 

25 

00 

00 

61 


67 

9/1 

00 

00 

20 



11 

00 

02 

44 


79 

21 

00 

02 

98 


94 

26 

00 

00 

78 



168/2 

00 

01 

23 

6. MEHINDIPUR 

50 

11 

3 

00 

01 

18 



8/2 

00 

00 

29 



12/1 

00 

r > 1 

82 


27 

7 

00 

■ ' 

V ' v> 

20 


34 

6 

00 • 

'} 

20 



17/1 

00 

00 

89 



190 

00 

00 

20 

7. MANDOTHI 

53 


tS66 

r - ■ 

•i 1 


74 



1381 

00 

i • "• 

42 



5425/1440/1 

00 

04 

29 



5419/1441/1 

00 

03 

53 



5418/1441/2 

00 

04 

40 



1741 

00 

00 

71 



1751 

00 

00 

30 



4592/1770/2 

00 

00 

59 



4662/2217/1 

00 

01 

88 



2236 

-r“ 

00 

00 

35 


2-733 <*r{ 06 -i( 
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j Tehsil :BAHADURGARH _ District: JHAJJAR State: HARYANA 


Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

8. JAKHODA 

41 

39 

6 


. 03 

36 

9. ASUDHATODRAN 

28 


837 


01 

49 




840 



10 


[F. No. R-31015/48/2004-0.RMJ ] 
A. GOSWAMI, Under Secy. 


^ teft, 14 2006 

•5FT. 3IT. 3712.-^5^7 *RcJ5R % 3?R ^trfoToT PT^PclTfST (ajf^T if 3CRTU 

£ 3rfSr35T7 P5T 31ofof) 3rfferfoTEraT, 1962 (l 962 cj5T 50) (fuR* U$5RcT 3cJfT 3ffoPt<y* 

935T 3TOT %) eft SJRT 3 cj§t 3PEJRT (l) <& 3TEftaT uTTft cj§t JHRcT 3RP5R ^ ^tfcRTTl 3?R 
Pl ^fag S 5T?ncRT Cj§t 3rfq yaffil P5T. 3H. 148 1 elite 10 3F&CT, 2006, vft WRcT ^ 

UkAUX dite 1 5 3R^cT, 2006, # Pc6lf§TcT eft eft, ^RT 32T 3lfojjyjolf ^ te«>d 3RJ?Jrft 
if aj^r if $$fcRRT 3 cPTC Pl'SPcITfSr p> <R1OTT £ 3pRTcT TTCHT ^ 3J55T 

fecrfl cTg> OtJlfcidjcH 3cPTpf yRcJ£5T cfe felt? fe«^dld ^tfcRRT fclf^fts 1*RT 

qi^Tcn^ sr cfc p^tersi c£ fen? 3P*flar efr siftoR ^ siufo ^ 3m^ 3 tt$ri eft Pten - eft 

# ; 

3^7 3cRT 'IMW 3lf^RJcRIT cf§t yfcRTT uETcTT <ft elite - 27 2006, P5t 3PcW PRT 

ft 3T^ ejt ; 

3?f? mfaeb l fl 5f, 3PH 3lf^RRT eft 8JRT 6 <& 3UHRI (l) ft 3TeftcT ft eft 3 xH^cbN 

ftt fctfrf ^ ft t ; 

3?f? ftcftd] 7 RcJ 5R 33rT tR fcrtTR - PRft ft PSPTcT, 3?R OTTEIRT ft uITft PT 

fft 3PrT 3}pT m^Icll^Sf fclUlft ft fcRJ 3ftfftcT 32lft 3Pft^T ft 3lfEJcI5R P5T 3T6fa PR^ P5T 

rvrN Cn 

TqTWRT Tcf5H7T ? ; 

3TcT: 3TST, ftcftdl ^Rq5R, 3ERT 3lfqfeRT cj§t ETRT 6 eft 3PEJRT (l) ^RT P5 tT Slfpdft P5T 
P%JT «3R^ ijtelT cRcif % \ft 3lf£lijtldl ft 73CR5T 31^^51 ^ [ciQiRcc ajpT ^ 

•qi ^Ucif fol fcRJRt c£ fcH? 3UiTl01 ^ 3TftRJ5R cpT 3T^5T f^T oTTeTT % ; 

3frf ”3ERcPR 3cRT 3lf^RRT cj§f £JRT 6 cl^f 3MHRT ( 4 ) ^RT P^ccT P3T P^T ’ 

§U, ^ fol^ST 3PfT 3JpT ^ 3P?fRT cj5T 3lf£RbR ^fT tflcjuji ^ PebISRf eft elite 

^ c^oft^T JRZJ5R if folfod ?fft ^ efUTn?, ^RoTTeRT ^ ^ 3IR - 31015/7/0 3 

3fr.31R-H feaiRft 25/11/2004 ^RT cRTT^ 3T# ?Tclf’ ^ 3R?T£te f^ccRRlf £ 3pRT, 

fl^wrar P^teisr f<HDi<Us if f^rte ?ki 
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mh cut sro 

$4*IW 


TBpEFCT/tffccJT 


TOOT 


I vm 


•5 i«T3V) 

16 

26 

19 

00 

00 

57 




22/1 

00 

00 

20 



49 

26 

00 

01 

62 



61 

12 

00 

00 

87 




82 

00 

01 

83 

V 

8 

3 

23 

00 

01 

52 



12 

2/1 

00 

00 

34 




21 

00 

01 

46 



17 

23 

00 

00 

20 



28 

3 

00 

02 

79 




12 

00 

00 

77 




19/1 

00 

00 

70 



32 

16/1 

00 

00 

23 



33 

2 

00 

00 

40 




10 

00 

00 

38 




11 

00 

00 

63 


[T7T. A 3TK-31015/49/2004 31T.3TR-II] 


New Delhi, the 14th September, 2006 




o, 3712.—whereas by a notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. 1481 dated the 10 th 
April, 2006, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 15 th April, 2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra Delhi Petroleum Product 
Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on the 27 tft June, 2006; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the said Act, submitted report to the Central Government; 

And whereas the Centra! Government, after considering the said report 
and on being satisfied that the said land is required for laying the pipeline, has 

decided to acquire right of user therein; 

ftow. the -afore.' in exercise of the powers conferred by sub-section (1) of 
ser b-Vi 3 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule, appended to this notification, is 

hereby acquired for laying the pipeline; 

vnu Avrv-f, in exercise of the powers conferred by sub-section (4) of 
action 6 of the said Act. the Central Government hereby directs that the right of 
. - in thv -A -and for laying the pipeline shall, instead of vesting in the Central 

•urtvE t on the date of publication of declaration,'in Hindustan 
v '. Aon Limited, free from all encumbrances, subject to the 
cor- or/ ed vide this Ministry’s consent letter no. R-31015/7/03 OR- II 

dated 25-21-2004. 
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SCHEDULE 


Tehsil: PATODI 

District: GURGAON 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

■ 

Are 

Square 

Metre 

1. GHILANAWAS 

273 

34 

17/1/2 

00 

06 

43 

2. KHALILPUR 

272 

10 

21/2 

00 

00 

97 


' 

13 

24 

00 

00 

78 



20 

4 

00 

00 

86 



24 

23/1 

00 

01 

33 



32 

3 

00 

00 

52 

3. KHETIAWAS 

268 

11 

8/1 

00 

01 

46 



18 

17/2 

00 

00 

87 



28 

4 

00 

00 

20 

4. BALEWA 

271 

6 

2/1 

00 

00 

27 

5. BAPAS 

266 

3 

14 

00 

00 

95 



16 

19 

00 

01 

42 

6. GANGLI 

267 

9 

19 

00 

00 

86 




22 

00 

00 

26 



12 

2 

00 

00 

20 

7. PAHARI 

265 

1 

18 

00 

00 

34 



22 

19 

00 

01 

23 




324/1 

00 

00 

43 

8. MOZZABAD 

21 

6 

20 

00 

00 

83 

9. D ADA WAS 

20 

30 

8/2 

00 

00 

30 

10. HAKDARPUR 

19 

16 

16/1 

00 

00 

80 




16/2 

00 

00 

53 




25/1 

00 

00 

49 



25 

3/2 

00 

00 

10 




4 

00 . 

00 

66 




7/2 

00 

00 

69 




8 

00 

00 

35 




22 

00 

00 

70 




23/2 

00 

00 

36 



37 

12 

00 

00 

20 




21/1 

00 

00 

68 



42 

17/1 

00 

00 

62 

11. SHERPUR 

16 

4 

14/2 

00 

00 

67 




17 

00 

01 

18 



8 

7/2 

00 

00 

29 




8/1 

00 

00 

73 




8/2 

00 

00 

10 




13 

00 

01 

44 




18 

00 

00 

31 




23/1 

00 

00 

24 



26 

9/2 

00 

00 

60 
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Tehsil : PATOD! 

District: GU 

RGAON 

State : HARYANA 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

11. SHERPUR (Contd...) 

16 

26 

19 

00 

00 

57 




22/1 

00 

00 

20 



49 

26 

00 

01 

62 



61 

12 

00 

00 

87 




82 

00 

01 

83 

12. RAJPURA 

8 

3 

23 

00 

01 

52 



12 

2/1 

00 

00 

34 

v 



21 

00 

01 

46 



17 

23 

00 

00 

20 



28 

3 

00 

02 

79 




12 

00 

00 

77 




19/1 

00 

00 

70 



32 

16/1 

00 

00 

23 



33 

2 

00 

00 

40 




10 

00 

00 

38 




11 

00 

00 

63 


[F. No. R-31015/49/2004-O.R.-1I ] 
A. GOSWAMI, Under Secy. 

14 2006 

EFT. 3TT. 3713.—ftSsfcl TTttbR ft 3^7 ur^dl^T ft 

ft af^cbU CRT 3Fjfof) 3Tf£Tf^r2T3T, 1962 (l 962 cJ5T 5 0) {fSfft f?lft fTlft TT?mcT 3cfrf 3*fafftsirff 
<6ST UTOT %) ftt £JRT 3 ftt 3TEJTZT (l) ft 3lftfa uTlft eft 3T^ WTTcT 7T7 cJ 5T7 ft 3?I7 

y ic ^fc i c g 3 *t 7 T h*\cw ftf 3 if^rg^rr cpr. sit. 1 624 cnfter 27 3 i$er, 2006, oft nrct ft 

7ISFT5T cTlftSf 29 3T$cT, 2006, ft U^T^TcT eft eft, ^TTT 37T 3lfa^<4l ft TTcRST 
if fcfolf&d 9JpT if BJSgT-ftccft ^fcRBT 3H4t<! UI^UctTf^ ft <H!V41<H ft ^oTTTcT 7F5ST ft ^5gT ft 
ftocft cT35 3d4ift ft uft e T<H ft to ^cRT3T ftftitoir £T7T 

MI^McH^oi joitdto) ft yftuToT ft fciu ft 3lf£icr>17 cJ5T 3lufoi ft 3n4°f 3TT9RI ftf vftc>l l, lT ftt 

*5 

3fa 3cffT TToTOoT 3lf?I^cjdf| ftf yfcRJT oToTcTT eft cTT^TT 2 8 2 0 0-6, eft 3MdaiJ «R7T 

ft 3T# sft ; 

3^7 7T4T7T yifac&lft ft, 3cffT srf^foRRT eft ETT7T 6 eft 3TEJT7T (l) ft 3T^T S72BR 

ftt to€ ^ ft f ; N ^ 

3to ftsft^ 7T7ePT7 ft, 33tT to£ H7 to? cP?ft ft TORT, 3^7 ^ 7RTmT3T ft onft H7 
f^5 3cfrT 3^3 t TTT^ycTT^oT fSftilft ft fell? sftf^TeT 37lft ft 3lfftc5T7 eJ5T 3Fjfef cRTft cJ5I 

3TcT: 3PJ, ftsftg 7T735I7, 33ff 3Tf^lf«TOTT ftf £TT7T 6 eft 3M«Rl (l) W?l eRT 

eRTft ^ ft^T cIReft I ^ ^ 3l1ft7£F*T ft ftefTOf 3Eg^ ft toffe ^ ft 
m^ucu^ toft ft to auft JT ft aitor? 3to toT uTraT f ; 
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aft* m&u 3 

W> ^ fafcsr ft % 

m aftfen 

33tT 3^ 
6^ ^ W5D 

004 ;grcr 

H qft ejTCT 

k. -X _2»_ 

6 eft 3TO ( 4 ) STCT y^crT 

» _ __CN_ \_ X 

Slfrpejf 

ycpisjof < 

- 310 

/ 7 f J 

35T yzftzr 

aft at'Itafl 

15/7/03 

n «n cf>f smrni 

r fcjmuii cp 

*T5T 7f. 3TR 

i _ ft rs 

<1 tPofiW 41 f«ll(?C1 

3ft.3TT7-II fteU<t> 2 5/U/2 

fU, ^3T 3T5fIcrcr ^ ^T^rfcT 

ewu^ *JT^ §Tcif ^ 3T6jZI?f 

folftcT 1 

r°T <T»TT TqceRwT 

i5«g«Tw wirejifli TcTTJrss h 

3*55# 



ag^tgr: tow 





«JlTq 4>T oiidf 

64*3<t 

srapn 

^Erer/rwcrr 





E*rc 


1. ig^ciw 

50 

17 

12 

00 

01 

19 



43 

6/2 

00 

01 

56 




23/1 

00 

02 

00 

2. 

20 

2 

17 

00 

01 

87 




23/2 

00 

00 

15 

3. «k<g* 

16 

7 

6/1 

00 

05 

82 




6/2 

00 

00 

50 




17/1 

00 

00 

28 




18/1 

00 

00 

41 




18/2 

00 

01 

05 




23/1 

00 

00 

20 

4. Storoytis^ft 

9 

32 

10 

00 

00 

20 




19 

00 

00 

60 




21 

00 

00 

20 

5. 

12 

14 

4/2 

00 

00 

20 




11 /1/2 

00 

00 

78 



21 

25/1 

00 

01 

36 



28 

8 /2/1 

00 

- 01 

00 




12/2 

00 

01 

05 




21 

00 

00 

40 



32 

4 

00 

00 

93 




5 

00 

01 

27 




309/3 

00 

00 

90 

6. ^TOT 

1 

9 

24 

00 

00 

24 



21 

15/2 

00 

00 

15 




17 

00 

00 

33 



22 

11/2 

00 

02 

17 • 




86 

00 

00 

55 

7. jgm 

2 

88 

9 

00 - 

00 

29 




20 

00 

00 

33 



89 

23 

00 

00 

32 




25 

00 

00 

40 
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J2. 


JTtWTZy 


_b_1 

-5~_I 

r <• i 

7 1 

S 1 

104 

2 

00 

00 

22 


174 

00 

etf 

52 


181 

00. 

— 

00 

60 


[m Tf. 3TTG31015/34/2004 3Tt.3m.-Il3 


tt. ntwqt , Trf^ 


New Delhi. the 14th September, 2006 

s. o. 3713 .—Whereas by a notification of the Government of India in 
the Ministry of Petroleum and Natural Gas number S.O. 1624 dated the 27 th 
April, 2006, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), published in the Gazette of India dated 
the 29 th April, 2006, the Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended to that notification for 
the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra Delhi Petroleum Product 
Pipeline by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available 
to the public on the 28*" June, 2006; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report 
and on being satisfied that the said land is required for laying the pipeline, has 
decided to acquire right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land specified in the Schedule, appended to this notification, is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right of 
user in the said land for laying the pipeline shall, instead of vesting in the Central 
Government, vest on the date of publication of declaration, in Hindustan 
Petroleum Corporation Limited, free from all encumbrances, subject to the 
conditions imposed vide this Ministry’s consent letter no. R-31015/7/03 OR- n 
dated 25-11-2004. 
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SCHEDULE 


Tehsil :BAWAL 



: REWARI 

State 

: HARYANA 

Name of Village 

Hadbast 

No. 

MustJI 

No. 

Khasara / 
Kllla No. 

Area 

Hectare 

Are 

Square 

Metre 

1. KHANDEWRA 

50 

17 ’ 

12 

00 

01 

19 



43 

6/2 

00 

01 

56 




23/1 

00 

02 


2. MOHANPUR 

20 

2 

17 

00 

01 

87 




23/2 

00 

00 

15 

3. SANJARPUR 

16 

7 

6/1 

00 

05 

82 




6/2 

00 

00 

50 




17/1 

00 

00 

28 




18/1 

00 

00 

41 




18/2 

00 

01 

05 




23/1 

00 

00 

20 

4. BEHRAMPUR 

9 

32 

10 

00 

00 

20 

BHARANOI 



19 

00 

00 

60 




21 

00 

00 

20 

6. MOHAMADPUR 

12 

14 

4/2 

00 

00 

20 




11 / 1/2 

00 

00 

78 



21 

25/1 

00 

01 

36 



28 

8 / 2/1 

00 

01 

00 




12/2 

00 

01 

05 




21 

00 

00 

40 



32 

4 

00 

00 

93 




5 

00 

01 

27 




309/3 

00 

00 

90 

6. NECHANA 

1 

9 

24 

00 

00 

24 



21 

15/2 

00 

00 

15 




17 

00 

00 

33 



22 

11/2 

00 

02 

17 




86 

00 

00 

55 

7. SULKHA 

2 

88 

9 

00 

00 

29 




20 

00 

00 

33 



89 

23 

00 

00 

32 




25 

00 

00 

40 



104 

2 

00 

00 

22 




174 

00 

00 

52 




181 

00 

00 

60 


[F. No. R-31015/34/2004-0.R.-l I ] 
A. GOSWAMI, Under Secy. 


273 3G\(o£-i2. 
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^ 18 ’Ji'iw, 2006 

W.3TT 3714,- 3frt at fn^ fom RfafWl, 1947 (1947 
14) ^ m 17 ^ 3FJ*TC0T RRFR fori 

Rfa ^ ’SriVtri ^ TR5 fotoraff affc -3^ <*4 *kT 
^ 3TJ^V 4f faffe 3?l^ni+ 4' RRFR, 

afl«i)Pi4> «rf*wRR r. i, -^i ^ w (r^ 4 Tfon so Rfa 
2004) 4 it iwiftm i, rit rwr ^ 17-8-2006 
4 ft turthw «ni 

(Tt V&- 12012/95/2004~3rn? RR( 4t-I) ] 
i^F srfoFTTf 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 18th August, 2006 

&Q. 3714.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50 of 
2004) of die Central Government Industrial Tribunal-cum- 
Labour CoUrt No. L Mumbai now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the m an a g em e nt of Reserve Bank of India and their 
workmen, which was received by the Central Government 
on 17-3*2006. 

[No. L-12012/95/2Q04-IR (B-DJ 
AJAY KUMAR, Desk Officer 

_ ANNEXURE 

BEF ORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIUNAL NO.l, MUMBAI 

Pftstnt: 

Justice Ghanshyam Dass, Presiding Officer 

Reference No. CGIT-50 of 2004 

Parties: Employers in relation to the management of 
Reserve Bank of India 

AND 

Their workmen 

APPEARANCES: 

For the Management Mr. Hari Phanj Kumar, 

Legal Officer 

For the workman Ms. Salvi, Adv. 

State ; Maharashtra 

Mumbai dated the 28th day of July, 2006. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub-section 1 


and Sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short). Vide Government of India, 
Ministry of Labour, New Delhi, Order No. L-12012/95/2004 
IR(R-I) dated 10-6-2004. The terms of reference given in the 
schedule are as follows:— 

“Whether the action of the management of Reserve 

Bank of India. Mumbai in dismissing the services of 

Shri. D.K. Tatkare. w.e.f. 17-10-2002 is justified? 

If not to what relief Shri. D.K. Tatkare is entitled to?” 

2. The workman Mr.D.K.Tatkare was charge sheeted 
on 07-3-2002 for gross misconduct by remaining absent 
from duty without prior sanction/iqtimation and not 
submitting leave applications in time in breach of Regulation 
39 of (he R.B.I. (Statr Regulation 1948) (hereinafter referred 
to as Regulation for short). The workman was absent on 51 
occasions for a total period of 5 months and 29 days during 
the period from 1st Jan 1999 to 31-12-2001. The details of 
the absence have been givenout in the enclosure to the 
charge sheet. The domestic enquiry was conducted. After 
the enquiry, the workman was dismissed by the Competent 
Authority vide order dt. 16-10-2002. The workman preferred 
the appeal against order of dismissal. The Appellate 
Authority dismissed the appeal vide order dt. 02-12-2002. 
The workman then raised the dispute before the 
Conciliation Officer, concerned Assistant Labour 
Commissioner (Central It suggested to the Bank to consider 
reinstatement but the Bank did not agree. Consequently, 
the workman raised the dispute and under these 
circumstances, the instant reference has come to this 
Tribunal for decision. 


3. The workman filed a detailed Statement of Claim 
dt. 30-7-2004. He hashimself quoted down the Regulation 
39 vide para 5 which reads as under. 


39. (1) An employee shall not absent 
himself duties without having first 
obtained the permission of the 
competent authority, nor shall he 
absent himself in case of without 
sickness or accident without submitting 
a sufficient medical certificate. 


Employees not 
to be absent 
from duty 

without permis¬ 
sion or be late in a 
Attendance. 


(2) An employee who absents himself from duty 
without leave or overstays his leave, except under 
circumstances beyond his control for which he must tender 
a satisfactory explanation, shall not be entitled to draw any 
pay and allowances during such absence or overstayal, 
and shall further be liable to such disciplinary measures as 
the competent authority may impose. The period of such 
absence or overstayal may, if not followed by discharge 
under Regulation 22 or termination of services under 
Regulation 25 or dismissal under Regulation 47, be treated 
as period spent on extraordinary leave. 


(3) An employee who is habitually late in attendance 
shall in addition to such other penalty as the competent 
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authority may deem fit to impose, have one day of casual 
leave forfeited or every three days he is late in a month. 
Where such an employee who has no casual leave due to 
him the period of leave to be so forfeited may be treated as 
ordinary or extraordinary leave as the competent authority 
may determine. 

4. The workman contended that out of 51 occasions 
of absence the absence for twenty six occasions was only 
of a day, on ten occasions the absence was for two days, 
on five occasions the absence was for three days and on 
five occasions the absence was for four days. Thus, the 
absence on 45 occasions out of fifty one occasions was of 
casual nature necessitated by sickness or unexpected 
domestic work. Even the long absence on two occasions 
was on account of illness of the wife of the workman. Hence, 
it was not possible to obtain prior sanction or intimation of 
absence. The absence was on account of circumstances 
beyond the control of the workman. Thus, it is covered by 
the exceptions of the Regulation 39 quoted above. The 
workman submitted leave applications within a reasonable 
time but he was never advised regarding the rejection of 
the leave applications or to submit any medical certificate. 
The absence of the workman should have been regularized 
by the Bank by granting the leave as sufficient leave was 
due to the workman. The Bank did not comply with the 
provisions of the Regulation and illegally dismissed the 
workman vide final order of dismissal dt.16-10-2002. The 
Competent Authority has already regularized the period of 
absence of five months and twenty nine days by grant of 
extra leave without pay and allowance, not granting of 
increment and not granting of qualified service for other 
purposes. Hence, for these reasons too die dismissal order 
is liable to set aside. It is also contended that extreme 
penalty of dismissal is definitely disproportionate to the 
charge of misconduct and it should be set aside by this 
Tribunal exercising its power under Section U-A of the 
Industrial Dispute Act. 

5. The Bank has filed its reply. It is submitted that the 
workman was appointed as Part-time Farash in the Bank 
service on 27-1-1981. He was appointed as Full-time Farash 
on 16-9-1994. He was not confirmed till the date of his 
dismissal on account of his unauthorized absence from 
office, for which he was charge sheeted on four 
occasions viz. on 3-4-1990, 8-8-1995, 30-11-1997 and 
15-4-1999. On the charges being conclusively established 
and proved during the course of departmental enquiry, he 
was awarded penalties of reduction in pay by one stage 
permanently, by six stages permanently, by four stages 
permanently and by two stages for two years respectively. 
Though the Bank had adopted a lenient view on earlier 
occasions while awarding punishment to the workman, the 
workman did not improve his attendance and he was finally 
charge sheeted for total absence of five months and twenty 
nine days for fifty one spells of unauthorized absence 
during the period w.e.f 01-l-1999to31-12-2001 asdetailed 


in the charge sheet. The workman accepted the charges. 
The enquiry was conducted in accordance with the 
procedure in vogue under Regulation 47 in accordance 
with principle of natural justice. The workman admitted the 
charges and stated that due to sickness of his wife and his 
child he was forced to remain absent. He requested for a 
lenient view. The Enquiry Officer found the workman guilty. 
A copy of the report was supplied to the workman. The 
workman did not submit any representation. A show cause 
notice for die proposed punishment of dismissal was issued 
to the workman vide order dt.24-9-2002. The workman filed 
his representation dt. 9-10-2002. The Competent Authority 
passed the final order dt. 16-10-2002 for dismissal of the 
workman. The appeal preferred by the workman resulted in 
dismissal vide order dt. 8-4-2001. The contentions raised 
by the workman have been refuted. 

6. Tlie workman has filed the affidavit of Shri.T. G. 
Nair in the capacity of Honorary Advisor to the Reserve 
Bank of India Workers Union which has espoused the cause 
of the workman. He stated that he had been present in the 
Conciliation proceedings before the Assistant Labour 
Commissioner (Central). He further stated that the 
admission of the charge was made by the workman before 
the enquiry officer, but his admission was based on oral 
assurance given to him by the Management that his case 
would be considered sympathetically and a lenient view 
would be taken. He has supported the case of the workman. 
He was cross-examined by the learned Advocate for the 
Bank. He admitted that he came to know through the Union 
Office that the Management had given a assurance to the 
workman that his case would be considered sympathetically 
and a lenient view would be taken. He has filed his affidavit 
on the basis of the knowledge derived from the Union. The 
Management has the discretion either to sanction or refuse 
to sanction the leave but*the discretion must be exercised 
judiciously in favour of the workman. 

7. The Bank did not lead any evidence except the 
documents to show the enquiry proceedings and the report 
of the Enquiry Officer. 

8.1 have heard the learned counsel for the parties. I 
have also perused the written submissions made by them 
and the record. 

9. The following issues arises for consideration : 

(i) Whether the enquiry is just and fair? 

(ii) Whether the finding of the Enquiry Officer 
is perverse? 

(iii) Whether the pftnishment awarded to the 
workman is disproportionate to the charge 
of misconduct? What relief? 

FINDINGS: 

ISSUE NO. 1 AND The workman did not appear in 
person to state anything before the Tribunal. He had filed 
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the Statement of claim in the capacity of self as workman 
but he chose to produce Mr. Nair in evidence on his behalf. 
The evidence given out by Mr. Nair cannot be relied upon 
since it is not based on personal knowledge. It could neither 
be based on personal knowledge because he appeared as 
a witness being the Honorary Advisor of the Union. The 
alleged story of assurances given by the Management for 
leniency into the matter is thus not acceptable. 

11. The workman has nowhere disputed the period 
of absence as given out in the charge sheet. The period of 
absence is admitted at each and every stage. Nothing is 
brought on record to show that enquiry is not just and fair. 
Sufficient evidence is available that the workman absented 
himself for a period of five months twenty nine days on 
fifty one occasions during the period 1-1-1999 to 
31-12-2000. No doubt, the absence appears mostly of casual 
nature being absence for a day or so although long absence 
is also there in addition to casual absence. The burden lies 
upon the workman to make satisfactory explanation for 
absence. The workman cannot claim the leave as of right 
irrespective of the fact where the leave is due or not. The 
Bank is not obliged to ask the workman to file the medical 
certificate. Non asking of medical certificate by the Bank 
ipso facto cannot be taken to be the waiver of filing of 
medical certificate unless the leave is sanctioned by the 
Bank. It appears that the conduct of the workman is not 
up to,the mark when he absents himself from duty on as 
many as fifty one occasions but does not care for getting 
the leave sanctioned. The explanation offered by the 
workman that he remained absent casually or for the reason 
beyond his control can not be on the face of it accepted as 
correct unless supported by some evidence. The absence 
on the ground of illness either to self or wife or child cannot 
be taken to be correct on the face of it unless something is 
filed before this Tribunal to show the satisfactory proof 
thereof. The Regulation 39 which has been quoted by the 
workman does not give the Authority to the workman to 
claim the leave as of right. There appears to be no violation 
of any exceptions to Regulation 39 by the Bank. The absence 
is also to be considered in view of the fact that the workman 
had earlier been charge sheeted on four occasions for 
absence and had been punished for all four charge sheets. 
The workman cannot be said to be ignorant for leave rules. 
The finding of the Enquiry Qfficer is not either challenged 
to be perverse nor it could be. Considering the record I 
conclude that the enquiry is just and fair and the workman 
has been rightly held guilty for misconduct. 

ISSUE NO. 3; 

The main emphasis of the workman is on the 
provisions of Section 11-A of the Act and it is contended 
that the punishment of dismissal is definitely shocking 
and disproportionate to the charge of misconduct. It is 
submitted by the learned counsel for the workman that the 
punishment awarded to the workman is definitely 


disproportionate and futher the order of dismissal is liable 
to be set aside in view of the fact that the Bank has already 
regularized the period of absence of five months and twenty 
nine days by grant of extraordinary leave without pay and 
allowances in the later part of the impugned order. 

14. The argument of the learned counsel for the 
workman regarding the regularization of the period of 
absence has no merits in view of the law settled down by 
the Honourable Supreme Court in the case of Maan Singh 
(Supra) whereby the Honourable Supreme Court did not 
accept the regularization of unauthorized absence to be a 
ground for setting aside the order of dismissal. 

15. The learned counsel for the Bank has filed certain 
citations and stated that the Bank is neither harsh nor 
disproportionate or it is liable to set aside or modified in 
any manner. The punishment of dismissal is just in view of 
the past history of the workman in addition to the chaise 
of misconduct by way of impugned charge sheet. It) is 
submitted that the Bank cannot afford such a irresponsible 
worker who did not care to improve his attendance despite 
the fact that he had been punished substantially in four 
occasions for the earlier four charge sheets. The workman 
is definitely incorrigible. The fact put forth by the workman 
had been already considered by the Appellate Authority 
of the Bank which dismissed the appeal after passing the 
detailed order dated 08-4-2000. It is emphasized that the 
powers vested in this Tribunal under Section 11-A of the 
Act are not to be exercised in favour of the workman since 
there sufficient ground or mitigating circumstance to 
warrant that course of action particularly keeping in mind 
the law laid down by the Honourable Supreme Court in the 
following cases: 

(1) AIR 2003 Supreme Court 1800 in between 
Maan Singh vs. Union of India; 

(2) 2004 ID LU Supreme Court page 543 in between 
Delhi Transport Corporation and Sardar Singh; 

(3) AIR 2005 Supreme Court page 1924 in between 
Madhya Pradesh Electricity Board vs. Jagdish 
Chandra Sharma; 

(4) AIR 2005 Supreme Court 1993 in between 
Mahindra and Mahindra Ltd. vs. N.B. 
Naravade; and 

(5) SC—2006-390 in between North Eastern 
Karnataka R.T. Corpn. vs. Ashappa. 

16. After going through the aforesaid rulings, I 
conclude that the powers under Section 11-A are to be 
exercised in favour of the workman for reducing the 
quantum of punishment only when it is found to be really 
disproportionate for which there should be some mitigating 
circumstances or past conduct of the workman. It has been 
observed by the Honourable Supreme Court in the case of 
Mahindra & Mahindra Ltd. (Supra) that the Labour Court 
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cannot by way of sympathy alone exercise power under 
Section 11-A and reduce die punishment In case of North 
Eastern Kamataka.R.T. Corpn. Vs. Ashappa (Supra) the 
Honourable Supreme Court approved the observation made 
by it in the case of Hombe Gowda Educational Trust and 
another Vs. State of Karnataka and others whereby the 
Honourable Supreme Court had opined: 

“The TYibunal’s jurisdiction is akin to one under 
Section 11-A 6f the Industrial Disputes Act. While 
exercising such discretionary jurisdiction, no doubt 
it is open to die Tribunal to substitute one punishment 
by another; but it is also trite that the Tribunal 
exercises a limited jurisdiction in this behalf. The 
jurisdiction to interfere with the quantum of 
punishment could be exercised only when, inter alia, 
it is found to be grossly disproportionate. 

This Court repeatedly has laid down the law laid that 
such interference at the hand of the Tribunal should 
be inter alia on arriving at a finding that no reasonable 
person could inflict such punishment. The Tribunal 
may further more exercises its jurisdiction when 
relevant facts are not taken into consideration by 
the Management which would have direct bearing 
on the question of quantum of punishment. 

17. In the present case, had it been a case of the 
present charge sheet only for absence of five months and 
twenty nine days on 51 occasions, I would have certainly 
considered the case of workman for reducing the 
punishment. But in the instant case, the fact that the 
workman had earlier been charge sheeted for four times for 
remaining absent for a sufficient period and had been 
punished substantially on all the four occasions after 
having domestic enquiry leads me not to grant any leniency 
or sympathy to the workman. It is clear that the workman is 
not caring to maintain office discipline and to follow the 
leave rules. He remained absent as and when he feels so 
and does not care to get the leave sanctioned for years. It 
is clear that the workman appears to be incorrigible 
workman. He needs no sympathy and it is difficult to 
conclude that the punishment awarded to the workman is 
shockingly disproportionate to the charge of misconduct. 

17. ISSUE NO. 4: 

In view of my finding on the aforesaid issues the 
workman is not entitled to any relief. The action of the 
Management ofR.B .1., Mumbai in dismissing the workman 
is held to be justified. 

18. Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
^ fts#, 23 surer, 2006 
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New Delhi, the 23rd August, 2006 

S.O. 3715.—In pursuance of. Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 136/ 
2003) of theCentral Government Industrial Tribunal-cum- 
Labour Court, No. 2, New Delhi as shown in the Annexure 
in the Industrial Dispute between the management of 
Syndicate Bank, and their workman, received by the Central 
Go VCTnment on 22-8-2006. 

[No. L-12012/154/2003-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, NEW DELHI 

Presiding Officer : R. N. Rai. I. D. No. 136/2003 

In the Matter of:— 

Shri Sunil, 

E-126, New Ranjit Nagar, 

NewDelhi-110008. 

Versus 

The Asstt. General Manager, 

SyndicateBank, 

Zonal Office, 6 Bhagwan Dass Road, 

NewDelhi. 

AWARD 

The Ministry of Labour by its letter No. L-12012/154/ 
£003 [IR(B-II)] Central Government Dt, 23-09-2003 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action cff the management in 
terminating the services of Shri Sunil w.e.f. 18-2-2002 
is just, fair and legal? If not, what relief the workman 
is entitled and from what date?” 

The facts of the case are as under: 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that he had been 
continuously working as Part-Time Sweeper with Syndicate 
Bank at its Rani Jhansi Road Branch, New Delhi w.e,f. 
15-09-1994on wards til 18-12-2002. 

That all these years, he has served the Bank without 
any break. 
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That he has put in eight years service with a clean 
chit and unblemished records. 

That from 18-2-2002 his services have been 
terminated without assigning any reason whatsoever. 

That the contention of the Respondent Bank, as 
vividly explained in their reply letter addressed to the Asst. 
Labour Commissioner, New Delhi vide their letter. No: 
ZOD.IRC292/2003/ALC-34 dated 4-4-2003 is utterly wrong. 

But, however, this Hon'ble Court will kindly appreciate 
a fact that at no point of time he had ever raised any demand 
for any promotion i.e. from PTS to an Attender. 

Thus, therefore, this contention of the Bank has no 
relevance, reference or/else any co-relation to may pitiable 
plight of loss of his livelihood. 

Again, prior to taking up the job of PTS in this 
Branch, Smt. Nando Devi was already posted as an 
attendant in the Branch. 

And from then onwards, she had never been demoted 
or reverted to the lower post i.e. part time sweepr in the 
Branch. Quited contrary I alone had been performing the 
duties to the utmost satisfaction of all my Superiors. 

Whereas a fact remains that these two designations/ 
posts visa-vis a Part Time Sweeper and Attendant are 
entirely different in their nature since these two jobs attract 
different nature of work and also largely differ in the 
irrespective emoluments, salaries and perks etc. 

The post of an Attendant in the Bank is a step further 
(on promotion) to that of a Part-Time Sweepr. The PTS 
being a junior and much lowest paid workman of the Bank. 

However, fact is that duimg all these span of about 
eight years he has been performing these duties of Part 
Time Sweeper on month to month basis. He was also paid 
accordinlgy months after months all these years. 

Thus, therefore, this Hon’ble Court will kindly 
appreciate that he was at par on identical grounds 
vis-a-vis all the other employees of the Bank for all these 
years. 

That the workman has to support my family which 
constitutes his wife and four children. He is the lone bread 
earning memebr of my family. 

That he has been given all the perks and benefits of 
increased wages as arrived at in-between the management 
of Syndicate Bank and its Unions in strict adherence to 
various Bipartite Settlements arrived at in-between its 
Unions and the Management of the Banks. 

That he has been given all other such-like benefits 
which were applicable to all other employees of the Bank 
i.e. Bonus etc. 

That the Bank has maintained all respective records 
e.g. my Earning Records and Personal File etc. alongwith 


others in the manner the Bank does for rest of its workmen. 

That the temrination be kindly set aside, and I be 
kindly reinstated in service with all consequent benefits. 

That the Bank be directed to pay the wages from the 
date of termination i.e. 18-2-2002. 

That the compensation for me for having undergone 
mental agony of pain and tension be awarded to me as this 
Hon’ble Tribunal deems fit. 

The Management has filed written statement in the 
written statement it has been stated that the present 
reference has been made in routine and mechanical manner 
without application of the mind, therefore there present 
reference is bad in law and is liable to rejection. 

That the claimant is the son of Smt. Nando Devi, 
regular part-time sweeper working at Rani Jhansi Road 
Branch, New Delhi. The claimant was entrusted with the 
duties of part-time sweeper as badli as and when the regular 
part-time sweepr was on leave. The claimant was also 
entrusted with the duties of part-time sweeper in the 
absence of regular attendant of the branch, as in the 
absence of regular attender, the attender duties were 
entrusted to the regular part-time sweepers of the branch. 
As such, the claimant was in badli/list of the part-time 
sweepers of the branch and continued to be in the panel of 
badli part-time sweepr and the branch has been engaging 
his services for the duties as and when the need arose. The 
claimant was paid badli charges in lieu of the services 
rendered by him. His services were utilised on different 
and various specific occassions/days during the period 
from September 94 to February 2. It is submitted that in 
view of the judgement of the Hon hie High Court of Madras, 
wherein it was directed that part-time sweepers are not to 
be entrusted with attender duties and accordingly 
instructions regarding entrustment of attender duties of 
the part-time sweepers were withdrawn. Therefore the 
duties of attendant were not entrusted to Smt. Nando Devi, 
the part-time sweeper of the branch against the vacancy of 

_ fl jt ffiid er. in turn the part-time sweeper duties entrusted to 

the claimant in lieu of Smt. Nando Devi were also withdrawn. 
The claimant continues to be in the badli panel of the branch 
and was advised to make available his services to the 
branch as part-time sweeper badli as and when required/ 
informed to him. Since the claimant is already in the panel 
of badli part-time sweeper of the branch, his services will 
be engaged as and when temporary vacancy arises. 

The claimant cannot claim the regularization of his 
services as a matter of right. The Hon’ble Supreme Court of 
India in number of judgement has held that continuous 
working by the employees for a period of 240 days itself 
cannot itself cannot be a ground for issuing a direction for 
his regularization. Where there are no sanctioned posts in 
existence die status of the ’Workman' cannot be assigned 
just for completing 240 days of work. The completion of 
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240days ot work does not under the law import the right to 
regularization. In the present case the claimant was not 
appointed against the sanctioned post, he was simply a 
badli part-time sweeper therefore cannot claim 
regularization as a matter of right, as a result the claim of 
the claimant is liable to be rejected. 

It is denied that the claimant was working 
continuously as part-time sweeper at Rani Ihansi Road 
branch. New Delhi from 15.9.94 to 18.12.02 as alleged. 
However it is submitted that the services of the claimant as 
badli part-time sweeper were utilised by the branch as and 
when required during the said period. 

It is submitted that the services of the claimant as 
badli part-time sweeper were utilised by the branch as and 
when required and the claimant was paid the charges for 
the services rendered by him. It is submitted that the 
claimant was not a regular employee of the bank, nor he 
was appointed against any sanctioned post. His services 
were purely casual in nature. He was required to work as 
per the exigencies/requirement of the branch for specific 
period and was paid the charges. 

It is submitted that the claimant was not employed in 
the regular services of the bank at any point of time as 
such, question of his termination from the services does 
not arise at all. 

It is denied tha the contention of the bank raised 
before the conciliation officer is wrong as alleged. 

It is submitted that the contents of the preliminary 
objections may kindly be read as a part of reply to this para 
also, the same have not been repeated for the sake of 
brevity. The allegations leveled in this para are false and 
are denied. It is denied that the claimant has been 
continuously performing the duties of part-time sweeper 
as alleged. 

It is submitted that the claimant was at no point of 
time appointed in the regular services of the bank as such 
he was not an employee of the bank. The appointment in 
the bank can only be made by approved channels and 
according to the guidelines provided by the Government 
of India, Only those employees who are sponsored by the 
employment exchange are employed in the bank by the 
board constituted for that purpose and it is only the zonal 
office of the bank is empowered to employees any person 
into the services of the bank. No other person is empowered 
to make any appointment. The claimant was not appointed 
against any sanctioned post. Hie claimant was paid the 
wages/charges as applicable for badli parttime sweeper as 
and when his services were utilised by the bank. The bonus 
was paid to the claimant as applicable to him under the 
provisions of The Payment of Bonous Act. The claimant 
had sigped the muster rolls for the days he was engaged as 
a badli part-time sweeper by the branch. It is denied that 
any record/personal file was maintained by the branch or 


bank as he was not a regular employee of the bank. His 
services were utilised by the branch as and when any part- 
time sweeper/attender of the branch was on leave and the 
same was temporary/casual in nature. The allegations 
levetled by the claimant are false and are denied. The 
claimant is not entitled to the regularization of the services. 
Theclaimant cannot claim any right over his services. It is 
further submitted that as per the settled law the claimant 
has no legal right to claim the reinstatement, the claim of 
the workman is liable to be rejected. 

It is further denied that workman is entitled to the 
reinstatement with full back wagaes as claimed.. The claim 
raised by the workman is misconceived and the reference 
is bad in law: Workman is not entitled to any relief as 
prayed. The claim of the workman is liable to be rejected. 

It is therefore most respectfully prayed that the 
reference may be answered in favour of management and 
reject the claim of the workman with cost. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that he has been working continuously as part 
time sweeper from 15-10-1994 to 17-12-2002. His services 
were terminated on 18-02-2002. He has worked for more 
than 240 days so he deserves regularisation. 

It was submitted from the side of the management 
that he is in a badli panel of branch of part time sweeper of 
the branch. It was further submitted that the services are 
being utilized by the management as and when temporary 
vacancies arises. Even during the pendency of the present 
proceedings the management is engaging the services of 
the claimant as badlis and part time sweeper and he is 
being paid according to the work performed by him. 

It was submitted that on the day of cross examination 
of the management witness the workman was working as 
badli sweeper. There was no termination of his service. He 
is on the panel of part time sweepers and he is often engaged 
on leave vacancies. The workman has admitted in his cross 
examination that he was only given work for 15. days on 
temporary basis. He has also admitted that he was not 
aware that he was kept in badli list. He has also admitted 
that his mother was reverted to PTS in view of judgment of 
the Hon'ble Madras High Court and he was kept on badli 
list. He has also admitted that he was given work as and 
when required by the bank. He has been given work during 
the pendency of this case. 
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It was submitted from the side of the management 
that the workman has admitted that he has been engaged 
as badli work even during the pendency of the case. There 
is no termination of his services. He cannot be regularised 
as there is no substantive post. So there is no question of 
regularisation. He ia a temporary badli worker and he is 
engaged on leave vacancies. His services have not been 
terminated. 

The reference itself is bad in law, in case there is no 
termination of service of the workman. There cannot be 
reference on the point of termination of service. The 
workman has admitted that he is on badli panel of part-time 
sweeper and he has been engaged as and when required 
by the bank. 

The reference is replied thus:— 

The services of the workman Shri Sunil has not been 
terminated w.e.f. 18-02-2002. He is not entitled to get any 
relief as prayed for. 

Award is given accordingly. 

R. N. RAI, Presiding Officer 
toft, 23 3PTRT, 2006 

W.37T 37l6.-3Mf»wf^<flfato, 1947 (1947 
14) VRI 17 , 3T^?T®r "ft*, 
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w (tftf -tfm 25/2004) Tfft rarftm t, ■aft 

TOl *ft 22-8-2006 *ni 

[tf. ^-12012/5/2004 31R(^-II)] 

#. Tfmw, sm 

New Delhi, the 23rd August, 2006 

S.O 3716.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 25/2004) 
of the Industrial Tribunal, Pune (Maharasthra) as shown 
in the Annexure in the Industrial Dispute between the 
management of Syndicate Bank, and their workman, 
received by the Central Govemmenton 22-8-2006. 

[No. L-12012/5/2004-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SHRI S.S. VYAVAHARE, INDUSTRIAL 
TRIBUNAL MAHARASHTRA AT PUNE 

Reference (IT) No. 25 of2004 
ADJUDICATION 
BETWEEN 

Management of Syndicate Bank 


And 

The workmen employ ed under them. 

In the matter of termination of services of Shri Vikas D. Abdule 
APPEARANCES 
Shri J. D. Kasbekar for the First Party. 

Shri Z. B. Attar for the Second Party. 

AWARD 
(Date: 5-8-2006) 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, the Central Government has 
referred the industrial dispute to the undersigned for 
disposal according to law. The dispute referred by the 
Central Government is as under: 

“Whether the action of the management of Syndicate 
Bank in terminating the services of Sh. Vikas Damu 
Abdule, Attender from the services of the bank w.e.f. 
30-11-2002 without any notice and compensation 
under Section 25F, G and H of the I, D. Act, 1947, is 
legal and justified? If not, what relief the concerned 
workman is entitled to?” 

2. After tile receipt of the reference, notices have 
been issued to second party and first party. The second 
party has filed his statement of claim at Ex. U-3 whereas 
first party management has resisted the claim by its written 
statement at Ex. C-17. 

3. It is the contention of the second party that he 
was in the employment of the first party as sub-staff. Vide 
order dated 30-11-2002, the services of the second party 
were terminated by the first party. The second party has 
challenged the said termination as an illegal order passed 
by the first patty and raised a dispute before the Conciliation 
Officers. It is the contention of the second party that since 
1988, he was in the employment of the first party and he 
has rendered continuous service Of 240 days in a calendar 
year. Inspite of doing continuous service, as contemplated 
under Section 25-B of the I.D. Act, the firstparty has effected 
termination of the second party without complying the 
provisions of Sections 25-F, 25-G of the I.D. Act. The second 
party, therefore, challenged his dismissal before the 
Conciliation Officer. As the conciliation ended in failure, 
the Conciliation Officer of the Central Govt, has referred 
the dispute to the under signed for adjudication. The 
second party has claimed the relief of reinstatement with 
continuity of service and back-wages. 

4. The first party has resisted the claim by filing its 
written statement at Ex. C-17 wherein, it is contended that 
the claim made by the second party is false, frivolous and 
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not based on true facts. The first party denies the 
employment of the second party and also denies that at 
aihy point of time, the second party has continuously 
worked with the first party. The first party also denies 
completion of 240 days continuous service by the second 
party. According to the first party, it has own recruitment 
procedure which is known as Banking Service Recruitment 
which is approved by the Banking Service Reruitment Board. 
The second party who did some work on temporary basis 
with the second party had never gone through the 
recruitment procedure as observed by the first party. 
Therefore, according to the first party, the second party 
has no locus standi to claim any employment or any relief 
with the first party. The temporary employment or temporary 
services rendered by the second party with the first party, 
the first party justified the same as adhock employment 
and says that adhock employment does not get any 
protection. The first party also says that the second party 
who did some temporary work and who was not appointed 
through the Banking Recruitment Procedure, has entered 
through backdoor entry by virtue of which the second 
party is not entitled to get any relief. 

5. The first party also submits that it being a 
Nationalized Bank, it follows that rules and regulations of 
Government of India as well as Reserve Bank of India. The 
Approach Paper of 1990 which speaks about employment 
in respect of temporary employees or temporary attenders, 
also gives parameters and it speaks about completion of 
240 days continuous service in a calendar year. According 
to the first party, the second party has not complied with 
these required parameters and therefore, his disengagement 
does not amount to retrenchment. 

6. The first party also submits that as per the 
guidelines issued by the Reserve Bank of India, the first 
party prepares Districtwise panels of candidates; the 
second party was included in the said panel of temporary 
attenders in the year 1998-99. Therefore, the second party 
was continued as temporary attender purely on temporary 
basis. According to the first party, because of empanelment 
of the second party, at the most, he was entitled to attend 
the duty on temporary basis. However, by any stretch of 
imagination, he is neither entitled to get permanency not 
entitled to get protection under the I.D. Act. 

7. It is also submitted by the first party that it is a 
State within the meaning of Article 12 of the Constitution 
of India and it is also bound by Art. 16 of the Constitution 
of India. It being a State under Art. 12, the first party cannot 
make ad hock appointment which will defeat the purpose 
of provisions of Article 16 and therefore, the first party 
claims the entry of second party as backdoor entry. 
Therefore, the first party submits that there is no illegality 
in terminating the services of the second party. On the 
contrary, according to the first party, as the appointment 
of the second party was as temporary attender, he was 


simply relieved and therefore, there is no question of 
compliance of Sections 25F, 25G, 25H of the I.D. Act. The 
first party, therefore, prays to reject the claim. 

8. On respective contentions of the parties, I have 
framed following issues at Ex. 0-6. My findings are recorded 


against the 

same ; 


1. 

Does Party No. 2 prove that 

Party No. 1 has illegally 

Terminated his services from 

30-11-2002, in contravention 
of Section 25-F, G, H of I.D. Act ? 

—Yes 

2. 

Does Party No. 1 prove that 
employment given to Party No. 2 
was on temporary basis for 
specific period ? 

—No 

3. 

Whether Party No. 2 is entitled 
to get reinstatement with continuity 
of services and back-wager ? 

—Yes 

4. 

What order. 

—As per 
final order 


REASONS 



9. Admitted facts : Before going to the evidence on 
record, it will not be out of place to go through some of the 
facts which are not seriously disputed. It is submitted 
position that the second party was initially appointed on 
1-2-1988 for temporary period upto 2-3-1988. It is also 
admitted position that the second party had worked as 
attender at different places. The termination order of the 
second party dated 30-11-2002 is also not dispilted. It is 
also not disputed position that from August, 1999 till the 
date of termination, the second party has continuously 
worked with the first party. Non-compliance of Sections 
25-F and 25-G of the I.D. Act before issuing the termination 
order to the second party is also not disputed. 

10. issues 1 to 3: In view of above admitted facts, the 
termination order of the second party dated 30-11-2002 is 
the document around which the controversy centers. 
Admittedly, the first party has not complied the provisions 
of Sections 25-F and 25-G of the I.D. Act while issuing the 
termination order dated 30-11-2002. Ex. U-10 is the said 
dismissal order. In order to show that the termination order 
of the second party is an illegal act on the part of the first 
party, the second party while deposing before the court at 
Ex.UW-1 has tried to bring on record that though initially 
he was appointed for specific period as temporary attender 
on 10-7-1998 when he was given appointment, he had gone 
through the interview procedure and his name was 
recommended by the Office of the Employment Exchange. 
The first party has conducted his interview and thereafter, 
he has worked for continuous period. The evidence of 
second party does show that initially he was given 
appointment at Karve Road Branch and thereafter he was 
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asked to work at different places. Accordingly, he was 
serving at Laxmi Road Branch where he has completed 
continuous service of 240 days in a calendar year. His 
evidence shows that on 30-11-2002, he issued notice to the 
first partycalling upon the first party to reinstate him. The 
first party received the notice, but did not give him 
reinstatement In support of oral evidence, die second party 
has filed on noord near about 25 dbcuments at Ex.U-5 which 
consists of termination order of the second party dated 
30-11-2002; letter correspondence between the second 
party and first party; Employment Exchange letter; out of 
which the fatter dated 19-8-1999 issued by employer. 
Ex. U-17; letter dt29-4-1999 issued by Karve Road Branch, 
Pune^Sx.U-lfi; tetter dated 10-11-2001; issued by the Branch 
Manager Shri Pai to Asst General Manager, Zonal Office, 
Mumbai, Ex.U-19; letter issued by the Chief Officer to Sr. 
Branch Manager, Laxmi Road Brandi dated 28-11-2001, 
Ex.U-20 and letters dated 29-9-2001 and 15-11-2002; 
Ex. U-21 and Ex.U-22 are the important documents to which 
I will pome later oo. 

11. As against this, on behalf of the first party, the 
evidence of Miss R. Bhuvaneshwari and Mr. M. G. Naik is 
recorded at Ex. CW-l and Ex.CW-2. Witness Miss 
Bhuvaneshwari has tried to bring on record that the 
appointments wens given to the second party on temporary 
basis as tem p ora r y attender on badli basis and on every 
occasion, the appointment was given to the second party 
for specific period. Her evidence further shows that Govt, 
of India and Ministry of Finance has introduced guidelines 
for <tee«ta* the problems of temporary employees and 
said paper Speaks about absorption of temporary attenders. 
According to this witness, the second party who was 
initially Appointed as temporary attender was given 
appointment for specific period initially. Her evidence 
further Shows that upon the application made by the 
second party for empanelment, he was interviewed by the 
Authorities of the first party and his name was included in 
the panel of temporary attender. However, as he was not 
absorbed by the first party, there was no alternative, hit to 
release him and while doing so, there is no illegal act on the 
part of the first party. 

12. Shri M. G. Naik, Senior Manager, Regional Office, 
who has deposed at Ex.CW-2 has filed on record Approach 
Paper 1990 and has also tried to bring on record about 
empanelment of the second party by virtue of his interview 
before the Interview Committee. The first party in support 
of the oral evidence has filed on record two documents at 
Ex.C-19 i.e. Approach Paper 1990 and settlements dated 
9-4-1996 and 6-7-1998. The Approach Paper 1990 is at 
Ex.C-20 whereas the settlements are atEx.C-21 and Ex.C-22. 

13. Now, m the present case, in view of the respective 
cases put forth by .the parties, as the termination of the 
second party is the point in issue, it is necessary to decide 
whether the termination of second party in absence of 


compliance of Sections 25-F and 25-G of the I.D. Act is 
legal and proper? True that the first party is a Banking 
Authority and it has its own Recruitment Rules. However 
at the same time, it cannot be neglected that in order to 
decide service conditions, the first party has entered into 
settlements with Syndicate Bank Emolyees’ Union under 
the Industrial Disputes Act, 1947. The very fact that the 
first party has entered into settlement with the union 
operating with it by taking recourse of the provisions of 
the I.D. Act, it goes unsaying that the provisions 
incorporated under the I.D.,Act for deicing the termination 
as legal or illegal, will have to be taken into consideration. 

14. Now, in order to get the benefit under Sections 
25F and 25G of the I.D. Act, the employee claiming the said 
benefit has to prove his continuous service of 240 days in 
a calendar year preceding the date of termination. Section 
25B of the IJ>. Act which defines ‘continuous service’ if 
paused, them, it is seen that as per Sub-section (1) of 
Section 25-B, a workman shall be said to be in continuous 
service for a period if he is, for that period, in uninterrupted 
service, including service which may be interrupted on 
account of sickness or authorised leave or an accident or a 
strike which is not illegal, or a look-out or a cessation of 
work which is not due to any fault on the part of the workman, 
Sub-section (2) or Section 25B reads: 

“Whence a workman is not in continuous service 
within the meaning of clause (1) for a period of one 
year or six months, he shall be decided to be in 
continuous services under an employer :— 

(a) for period of one year, if the workman, during a 
period of twelve calendar months preceding the date 
with refence to which calculation is to be made, has 
actually worked under die employer for less not than— 

(i) one hundred and ninty diys in the case of a 
workman employed below ground in a mine; 
and 

(ii) two hundred and forth days, in any other case; 

(b) for a period of six month, if the workman, during a 
period of six calendar months preceding the date 
with reference to which calculation is to be made, 
has actually worked under the employer for not less 
than— 

0) ninty-five days, in the case of a workman 
employed below ground in a mine; and 

(ii) one hundred and twenty days, in any other 
case.” 

15. From the perusal of Section 25B, it goes unsaying 
that if the employer gives artificial breaks to the employee 
in order to defeat his continuous service, even then that 
artificial break does not come in the way of the employee 
for counting his continue service. Now, in the present case, 
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from the perusal of termination letter, Ex.U-10, it goes 
unsaying that from August 1999, the second party was 
continuously working with the first party as temporary 
attender without break till 30-11-2002. This fact has been 
fortified by letter Ex.U-19 dated 10-11-2001, issued by the 
Sr. Branch Manager, Laxmi Road Branch, to Asstt. General 
Manager, Zonal Office, Mumbai, wherein, while replying 
Question No. 2 in the said letter, it has been unequivocally 
mentioned that since August 1999till 10-11-2001, no break 
was given to the second party. Now, to my mind, these two 
documents are admission on the part of die first party and 
therefore, safely it will have to be concluded that the second 
party has continuously served from August 1999 till the 
date of termination with any bleak. 

16. During the course of arguments, Shri Kasbekar, 
learned Counsel for the fust party has vehemently argued 
and has tried to bring on record that the first party being 
banking authority, employment with first party is a matter 
of public employment where the appointments are given 
as per the procedure and rules framed by the qualified 
person of banking authority and no backdoor entry is 
permissible or possible. Shri Kasbekar has strongly relied 
on the judgment of Supreme Court in the case of Secretary, 
State of Karnataka and others v/s. Umadevi and others, 
reported in 2006 II C. L. R. 261 in order to show that 
contractual appointments do come to an end at the end of 
the contract and temporary employees cannot claim to be 
made permanent on expiry of the term of appointment; 
merely because he is continued beyond the term of his 
appointment, does not entitle him to be absorbed in regular 
service or made permanent. In the said judgment, it has 
been furiiter observed that long standing service by an 
ad hoc employee does not give him entitlement of any 
right of permanent appointment. It is also argued on behalf 
of the first party that the appointments were given to the 
second party for specific period in leave vacancy and 
therefore also, the termination of the second party does 
not amount to retrenchment. To substantiates this, the 
learned Counsel for the first party has relied on the 
appointment letter of the second party at Ex.U- 13,U-14A, 
U- 15A as well as appointment order, Ex.U-18. During the 
course of argument, by placing heavy reliance on the 
document, Ex.U-18, it is submitted that the appointment 
was given to the second party on leave vacancy from 
3-5-1999 to 15-5-1999, in which it was specifically mentioned 
that the appointment is subject to all rules and regulations 
governing the staff of the Bank and it is purely temporary 
appointment which does not entitle the second party foj a 
regular appointment in the permanent service of the Bank. 
Therefore, an attempt has been made by Shri Kasbekar, 
Learned Counsel for the first party that the appointment 
given to the second party for specific period and 
termination of such appointment does comes to the 
exception of retrenchment under Section 2(oo) (bb) of the 
I.D. Act and therefore, there is no illegal act on the part of 
the first party. 


17. Shri Attar, learned Counsel forthesecond party, 
in response to the submissions advanced by Shri Kasbekar, 
has retied on the judgment of Andhra Pradesh High Court; 
in the case of R. Sreeniwasn Rao v/s. Labour Court, 
Hydenabad & Anr. reportedin 1991 LGLJtpu 137, wherein, 
it has been observed that casual labour on daily wages is 
per se outside the first party of S.2(oo)(bb)of the MX Act 
and discontinuance of casual labour on daily wages 
amounts to retrenchment Shri Attar submtttedhefarerae 
that the second party who were terminated without 
compliance of Section 25F, 25G of the ID. Act-was 
interviewed by the first party and therefore, termination of 
second party is per se illegal. While commenting upon thfe 
railing relied on by the first party, Shri Attar submitted 
before me that the second party; is not claiming 
regularisation on or permanency and the most question 
around which controversy centers as to whether the 
termination of second party without compliance of of 
Sections 25F, 25G is legal and proper. Therefore, according 
to Shri Attar, the judgement of Supreme Couit imthe case 
of Secretary, State of Karnataka v/s. Umadevkfcited supra) 
does not assist 

18. After giving conscious thought&ethe respective 
submissions, it is pertinent to note that thtsemployment 
with die first party being a matter of puMkrempteyroent, 
the first party has its own recraifiment niles,aacMhB«e rules 
have to be followed scrupulously and no bwihiiiaw nnfry 
is permissible. There also amnorbetwaopM^^ 

the case of backdoor entry, mere on comp4te>0(tf*)fi24G 
days continuous service, the employee wrl knbbbeenridbd 
to get protection under Sections 25Fand25G of I.D. Act. 
Now, it is pertinent to note that in older to- showthow 
recruitment of temporary attender is carried out* the first 
party has relied on the Approach Paper issued by Govt, of 
India. Said document is at Ex. C-20. Said document shows 
die guidelines issued by Govt, of India^Mirastry of Finance 
for determining the recruitment rulesof temporary attendees. 
Para. 6 of the Approach Paper shows that the cases of 
temporary employees or temporary, attenders who have 
put in not less than 240 days temporary service in 12 
consecutive months and who are entided tothe benefits of 
Section 25F of the LD. Act maybe decided byentering into 
a setdement with the representative union. Now, the very 
clause goes^uasaying that the temporary employee 
including temporary attender whohas completed 240days 
continuous service in a calendar year has nexus with getting 
benefit of Section 25F of the I.D. Act and the said employee 
is entitled to enter into settlement. The said Approach Paper 
defines ‘temporary employee’ at para. 2 and it defines as 
temporary employee’ means a workman who has been 
appointed for a limited period of work which is of an 
essentially temporary nature and who is employed 
temporarily as an attender. 

19. Para 3 of the Approach Paper shows about 
provisions in Bipartite Settlement By virtue of para. 20-12 
it provides that temporary workman will be given preference 
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for filling up permanent vacancies, if selected and if he has 
undergone probation. Now, it is pertinent to note that the 
Approach Paper does not show anywhere the procedure 
for selecting the temporary employee. This will get from 
the settlement Ex. C-21 dated 9th April, 1996 between the 
first party Bank and Syndicate Bank Employees’ Union. 
On combined reading of Clauses 5 and 6 of this settlement, 
it is seen that there is a procedure for making the panel of 
temporary attenders and the said panel is to be prepared 
by following the Approach Paper of Govt, of India. Now, 
there cannot be two opinions that the second party got 
himself in the panel of temporary attender. 

20. On perusal of Ex. C-26 dated 24th April, 1999, it is 
seen that the name of second party is at Sr. No. 2 and vide 
this document, the Regional Manager has informed the 
office of Employment Exchange about empanelment for 
appointment of attenders on temporary basis. By this letter, 
the Regional Manager has informed the Office of 
Employment Exchange about selection of candidates for 
empanelment of attenders temporarily. Now, it is pertinent 
to note that this letter also shows that during the leave 
vacancies, the said empanelment of temporary attenders is 
prepared. Now, the reference to that effect is handwritten. 
Moreover, it is also significant to note that there is no 
document filed on record that since 24th April, 1999 or 
since 1998, the second party was given appointment in 
leave vacancy. There is no document to show, against whom 
and in whose leave vacancy, the second party was given 
appointment of temporary attender. On the contrary, the 
letter dated 5th October .1998 issued by the Divisional 
Manager to the second party goes to show that the second 
party had successful interview with the office of the first 
party on 10-7-1998 and because of the successful interview 
of the second party, his empanelment in the list of temporary 
attenders is an outcome of the said interview. Therefore, 
from these documents, two things are clear that the second 
party was required to face interview for empanelment in 
the list of temporary attenders and secondly his 
impanelement was in pursuance to the guidelines issued 
by the Central Govt, vide Approach Paper. Moreover, it is 
also seen from the documents filed on record that the 
contention raised by the first party that the appointments 
were given to the second party for specific period, much 
less on leave vacancy is without any documentary 
evidence. Therefore, the disengagement of the second party 
cannot be considered as exception to the retrenchment. 

21. Now, while discussing continuous service 
rendered by the second party, I have concluded and held 
that the second party has successfully worked for more 
than 240 days continuously in a calendar year preceding 
the date of termination, I have no hesitation to conclude 
that the second party is entitled to get the protection of 
Section 25-F and 25-G of the ID. Act. Admittedly, while 
effecting termination of the second party, the first party 
has not complied the provisions of Section 25-F and 25-G 


of the ID. Act and therefore, I have no alternative than to 
conclude that the termination of the second party vide 
order dated 30-11 -2002 is illegal. I therefore, decide issue 
No. 1 in the affirmative. I, therefore, further conclude that 
first party has failed to prove that the employment given to 
second party was on tenryjorary basis for specific period. I, 
therefore, decide Issue No. 2 in the negative. 

22. In view of affirmative finding on Issue No. 1,1 
have no hesitation to conclude that the second party is 
entitled to get reinstatement with continuity of service and 
backwages. I, therefore, decide Issue No. 3 in the affirmative, 
answer the reference in affirmative and pass following order : 

ORDER 

1. The reference is answered in affirmative. 

2. It is hereby declared that the first party has 
illegally terminated the services of the second 
party on 30-11 -2002 in contravention of Section 
25-F, 25-G of ID. Act. 

3. The first party is directed to reinstate the 
second party on the post of temporary attender 
with continuity of service and backwages from 
the date of termination till the date of 
reinstatement. 

4. Parties to bear their costs. 

5. Award be drawn accordingly. 

S. S. VYAVAHARE, Industrial Tribunal 
23 3PTKT, 2006 

7ET.3IT. 3717.-3?1«J1PM> aafafwi, 1947 (1947 
oRT 14) gfr tJKT 17 ^ 

^ WTcTST ^ cb4*lTf <£ 

^ FiR'e 3?kiifM«b facile 

^ f^reft-I ^ W WIT 

70/99 ) ^ t, # 23-8-2006 

Vra §3TT «HI 

[R. t^-11012/52/97-3Uf 3TR 0*lt-I)] 

^t. ttr sm Rfera 

New Delhi, the 23rd August, 2006 

S.O. 3717.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/99) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Air India and their workmen, which 
was received by the Central Government on 23-8-2006. 

[No.L-11012/52/97-lR(C-I)) 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER CENTRAL GOVT. INDUSTRIAL TRIBUN AL 
NO. 1, NEW DELHI 

IJO. No. 70/99 

Shri Ajit Singh 
C/o Shri Ram Singh, 

R/o RL-F-2/57, Mahavir Enclave, 

Nasirpur Road, Gali No. 2, y . 

Palam, New Delhi-110045. 

Represented through 

Rashtriya Rajdhani Shram ik Sangha (Regd.), 

T -78, Milan Market, Karampura, 

Shivaji Marg, 

New Delhi-110015. 

.. .Workman 

Versus 

M/s. Air India, 

Himalaya House -23, 

K.G. Marg, 

New Delhi-110001. 

... Management 

APPEARANCES: 

Shri Indeijeet Mudgil A/R for workman. 

Miss Poonam Dass, Advocate A/R management. 
AWARD 

The Central Government in the Ministry of Labour 
vide its order No. 1-11012/52/97-I.R.(C-D dated 23-2-99 has 
referred die following industrial dispute to this Tribunal 
for adjudication: 

“Whether die action of the management vide order 
dated 12-8-95 in terminating the services of Ajit Singh, 
Loader who was working at Air India, Indira Gandhi 
Airport was legal and justified? If not to what relief 
the workman is entitled to?” 

2. Brief facts of this case as culled from record i.e. 
claim statement and written statement are that the workman 
claimed that he was employed/working with the 
management as loader w.e.f. 15-12-87 and his services were 
terminated on 12-8-95. The Representing union tried to 
settle die dispute but of no use and initiated proceedings 
and even the conciliation proceedings before A.L.C. 
resulted in failure and earlier demand notice by the workman 
was not even replied to. It is also stated that the persons 
junior to die workman were regularized while the services 
of die workman were terminated which according to die 
workman is die act of favouritism and nepotism and 
amounts to unfair labour practice. He completed 240 days 
in each year. His termination is illegal and bad in law and 


he is without job and as such he claims reinstatement with 
regularization of his service as Loader with all consequential 
benefits including seniority, cost, compensation and any 
other reliefs available to him. 

3. The case was contested by filing written statement 
by the respondent by way of preliminary objections that 
the workman was engaged as casual labour w.e.f. 15-12-89 
and continued to work as such with intermittent breaks till 
1 -6-90 as detailed below:— 


Year 

No. of days worked as 
casual labour 

1987 

15 days 

' 1988 

137 days 

1989 

175 days 

1990 

57 days 

384 days 


He was found to be involved in pilferage case of Singapore 
Airlines Flight and his services were, therefore, disengaged 
with as he was involved in a case of moral turpitude, which 
tarnished the image of the management. It is further averred 
that claim statement is liable to be dismissed as Industrial 
Dispute was raised more than seven years after he was 
disengaged by the management and, therefore, the claim is 
filed after undue delay and is therefore liable to be 
dismissed. 

4. On merits it is admitted that reference was made by 
appropriate government It is stated that he was working as 
a casual labour and engaged purely on casual basis from 
time to time as mentioned above. It is denied that the 
representing union viz Rashtryu Rajdhani Sharamic Sangh, 
tried to settle the dispute with the management at the time 
of conciliation proceedings which was duly attended and 
represented by the management. The claim is stated to be 
misconceived. It is denied that the juniors to die claimant 
were regularized and the management resorted to any sort 
of unfair labour practice, favouritism and nepotism as 
alleged. It is submitted that none of die workers who were 
found in misconduct have been regularized. The workman 
has worked with the management from 1987 to 1990 with 
intermittent breaks for the period as mentioned above and 
his termination of service is legal and justified as stated or 
bad in law and the claim is thus sought to be dismissed. 

5. Written statement was followed by rejoinder 
wherein the averments made in the claim statement were 
reiterated to be correct while the controverted pleas and 
averments made in the W. S. were refuted. 

6. After completion of the pleadings the evidence 
was recorded and workman filed his affidavit in evidence 
and he was examined as WW 1 and closed his evidence 
while die management examined Shri Azim Akbar Senior 
Manager Personnel of the respondent as MW 1 and closed 
its evidence. 
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7. After closure of evidence of the parties A/R of 
both the parties Mr. lnderjet Mudgal Advocate for the 
workman and Ms. Poonam Dass Advocate for the 
management addressed arguments substantiating their 
respective claims. 

8. I have given my thoughtful consideration to the 
contentions raised and perused the record meticulously. 

9. The following question arise for consideration in 
this case: 

i. Whether the workman has worked for 240 days 
from 15-12-87 till 12-8-95 and he has worked 
for 240 days in a year preceding his termination ? 

ii. Whether his services were terminated on 
8-12-95 legally as claimed by the management? 

iii. Whether the claim suffers from laches dr delay 
as claimed ? 

iv. Whether the services of the workman were 
terminated on the ground of moral turpitude ? 

v. To what relief the workman is entitled to? 
Issue No.l and 2 

10.1 shall determine issue No. I and 2 together being 
inter-connected at the outset. Workman in his claim 
statement claimed that he was engaged on 15-12-87 and 
his services were terminated on 12-8-95 while the 
management has averred in written statement that 
workman’s services were engaged on I4.12.87and 
terminated on 8-12-95 with intermittent breaks. The workman 
in support of his claim that he has wprked w.e.f. 15-12-87 to 
12-8-95 has filed his affidavit and documents 1 to 3. In his 
cross-examination workman has admitted that he was 
initially appointed as casual worker/labour as he'was not 
issued any appointment letter showing. Workman in his 
cross-examination has admitted it as correct that he was 
engaged for work on need basis but he was appointed 
even after 1990 and other workers similarly situated have 
been made permanent. He has no proof to show that he 
worked even after 1990 as claimed in his claim statement or 
that other co-workers were made permanent. He further 
admitted that he has not worked for 240 days in a year. 
From the perusal of recorded his statement and cross- 
examination it is evident that workman has failed to place 
any document that he has worked up to 8-12-95 and he 
worked for 240 days. On the contrary the management has 
admitted that the workman was engaged on casual basis 
as a casual labour in the ground service department of the 
management w.e.f. 15-12-87 and continued to work with 
intermittent breaks till 1.6.90 as is apparent from the 
averments made in the affidavit of MW 1 EX.MW 1 / A. 
Thus it is proved that the workman was appointed as casual 
worker and worked up to 8-12-95. Thus it is proved that the 
workman has not worked continuously for 240 days 
preceding the year of his termination on 1-6-90 and as such 


he is not entitled to be reinstated under the provisions of Section 
25F of the ID Act Issue No. 1 and 2 stand disposed of. 

Issue No. 3. 

11. Now I come to the next issue on point of limitation. 
Workman has claimed that he has worked from 15-12-87 to 
8-12-95 but he has failed to prove that he has worked up to 
8-12-95. Rather it has been held that the workman services 
were terminated on 1-6-90 .The claim has been preferred/ 
filed in this case on 15-4-99. Apparently workman has 
approached this court after a lapse of 9 year as he has 
preferred the claim in the court on 15-4-99 while he was 
dismissed on 8.12.95 . The provisions of Limitation Act, 
1963 are not strictly applicable to the claims under the ID. 
Act. Therefore, the claim of the workman cannot be 
dismissed on account of delay. Hence this issue is decided 
accordingly. 

Issue No.4 

12. The management has averred in the written 
statement in preliminary objection that the workman was 
found to be involved in pilferage case of Singapore Airlines 
Flight and therefore his services were disengaged as he 
was involved in the case of moral turpitude and tarnished 
the image of the management. Though the workman has 
denied in cross-examination that there was some complaint 
against him from Singapore Airlines Flight that he interfered 
with the baggage of some passenger. No enquiry was 
conducted against the claimant. There is not an iota of 
evidence that he committed pilferage of baggage as stated 
and as such this allegation is not proved and his dismissal 
on this ground is not tenable in the eye of law. 

Relief 

13. In view of the above discussions workman is not 
entitled to any relief and the termination of his services by 
the management appears to be legal and justified. The 
reference is answered accordingly.— 

S. S. BAL, Presidirig Officer 

DATED: 14-8-06. 

23 3FT^,2006 
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New Delhi, the 23rd August, 2006 

S.O. 3718. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 128/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
received by the Central Government on 23-8-2006. 

[No. L-41011/1 r/2001-IR (B1)J 

AJAY KUMAR, Desk Officer 

ANNEXURE 

CENl%ALGOVERN\lENTlN]X^SnrRIAL TRIBUNAL 
CUM-LABOUR-COURT, LUCKNOW 

PRESENT 

Shrikant Shukla Presiding Officer 

I.D.No.128/2001 

Ref.NoL-41011/11/2001/I(RB-I) dated 8-8-2001 
Between 

Sri Dina Nath Tewari 

Divisional Organization Secretary 

Uttar Railway Karmchari Union 

119/74 Qr. No., Naseemabad, Kanpur (U.P) 208001 

And 

The Divisional Railway Manager 
Northern Railway Allahabad (U.P.) 211006 

AWARD 

The Government of Inai,. Ministry of Labour, New 
Delhi referred the following dispute for adjudication vide 
order No. L-41011/11/2001 IR(B-I) dated 8-8-2001 to 
Presiding Officer, CGIT-cum-Labour Court, Lucknow 

"Whether the action of the management of divisional 
railway manager Northern Railway, Allahabad in 
terminating the services of Sri Jogendra Prasad 
Shukla and 16 others substitute/casual labourers 
w.e.f. 1-3-97 (list enclosed) is justified? If not what 
relief the workman are entitled?” 

The trade union’s case in brief is that the workers 
Sarva Shri J.P. Shukla, M.K. Awasthi, Rambabu, Vijay 
Shankar Shukla, Pradeep Kumar Rudra, Sudhir Kumar, 
Sri Vastava, Udhav Prasad, Mohd. Irshad, Sajan Kumar, 
Hargovind, Sukhlal, Mohd. Shabbir, Dinesh Kumar, 
Smt. Shanti Devi, Gopalji, Mohd. Aslam. Manoj Kumar, 
were employees who attained the temporary status in the 
railway prior to year 1991. But they were not regularised till 
date. It is submitted that; 

1. Sri Jogendra Prasad Shukla was appointed on 

7-2-75 under PWI, Kanpur who completed 332 


days continuously service till 5-2-76 and he 
attained the status of tempordry employee. 

2 Ram Babu and Sri S.K. Sri vastava attained the 
temporary status in the year 1987. 

3. Other employees also attained the temporary 
status long back. 

All the employees have been deployed during the 
year 1991—97 on the 4th class job on different posts. 

The trade union has submitted that the Railway 
Board directed that all those who were employed till 
30-4-96 (56,000 casual labours/substitute) be regularised 
on the vacant post. The General Manager (Personal) New 
Delhi accodingly issued necessary instructions to 
Divisional Railway Manager on 13-12-96. 

The trade union has alleged that the opposite party 
stopped engaging the employees since March 1997 and 
they were told that the Divisional Railway Manager office 
is taking action for regularisation. The employees have 
been waiting for years from the Divisional Railway Manager 
office but they have not received any order. The trade 
union has alleged that undeclared termination order without 
notice, notice pay and retrenchment compensation is not 
proper and legal and as such the termination order is in 
violation of provision of 25 F, G & H of the I.D. Act. 
Accordingly trade union has prayed that the termination 
w.e.f. 1 -3-97 be declared illegal, improper and the worker be 
reinstated with all consequential benefits and back wages. 

The Divisional Personal Officer, Northern Railway, 
Allahabad has filed the written statement on behalf of the 
opposite party. Denying the claim the Divisional Personal 
Officer has submitted that the ex-substitute/casual labour/ 
hot weather staff whose name find place in schedule may 
be divided in three categories as under : 

(a) Whose initial engagement was on or before 
3-1-1981 

(b) Whose intial engagement was after 3-1-1981 
but prior to 31-3-87 

(c) Those who initially engage after 31-3-87. 

It is further submitted under P.S. 9195 the employees 
were required to apply for consideration of registration of 
their name in casual live register of Divisional Manager 
with certificate of their work. The railway is not responsible 
for who did not apply for registration.lt is further submitted 
that those casual labour who were initially engaged after 
3-1-1981 without approval of General Manager the 
engagement of such casual labour was not legal and proper 
and is not to be considered for screening by authority of 
Railways. This has been made clear in P.S. No. 11572 dt. 
6-5-98 vide 220E/90-xii/E of Rlys. In view of the above facts 
and circumstances the workman was not considered. 
However, merely by acquiring temporary status by any 
casual labour he does not become entitled for regularisation 
of service unless fulfilment of certain requirement as per 
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rule. Referring to the working of Sri J.P. Shukla for 332 
days. It is submitted that there is no requirement of 
re-engagement/employment of any casual labour under the 
railway path Nirishak Kanpur at present and there were 
more than 2000casual labour of E.E.G. section are in wait of 
their regularisation. Referring to the case of Manoj Kumar 
whose name fine place at SI. No. 17, has never worked as 
per railway record. Referring to the direction of Railway 
Board it is submitted that the same was for those employee 
who were in service as on 30-4-96. The authorities of 
railway have fully complied with the direction as referred 
in PS. No. 11291. It is specifically alleged that none of the 
workers were in employment in railways as on 30-4-96. 
Hence consideration in the light of P.S. No. is not permissible 
and the claimant are not entitled to any relief under it. It is 
further made clear that no order is likely to be issued for 
regularisation/absorption. It is submitted that railway have 
not violated the provision of Section 25 F, G and H of the 
I.D. Act. The Divisional Personal Officer has also stated 
that some persons referred in the schedule have been 
engaged in the railway as hot weather staff/casual labour 
till mid of May 1991 and it is specifically denied that Manoj 
Kumar has worked in railways from time to time during 
1986-96. It is beyond truth reason being no engagement 
has been done by railway as waterman/casual labour for 
the last ten years. It is further submitted that Mohd. Aslam 
has not provided any document of his employed and 
working in the railways. It is further submitted that the 
workers have never worked continuous! and the some of 
them were engaged temporary during hot season as 
watermen purely on casual basis and after specified period 
they were disengage from work. 

The opposite party has accordingly prayed that the 
claim statement is liable to be dismissed with special cost. 

The issue has referred for adjudication is about 
justification of the termination of Sri J.P. Shukla and 16 
others substituted/casual labour w.e.f. 1-3-97. The trade 
union has therefore to prove that the workers in the list 
have worked till 28-3-97 on the other hand the management 
has alleged that none of the employees were in the 
employment as on 30-4-96. 

The trade union has filed following documents : 

1. Photo copy of letter of station Supdt. Kanpur 
Central to Sri Jogendra Prasad Shukla’s 
working. 

2 Kioto copy of Medical fitness No. 131310. 
dt. 20-6-88. 

3. Photo copy of working at Kumbh Mela 
dt. 2-3-89. 

4. Kioto copy of certificate of Tubectomy. 

5. Photo copy of Labour Card No. 137926. 

6. Kioto copy of Mahendra Kumar Awasthi 
Labour Card No. 57357. 


7. Photo copy of Divn. Civil Defence Officer, 
MOradabaddt 11-1-85. 

8. Photo copy of Light/Heavy Motor Vehicles 
driving licence. 

9. Photo copy of working certificate given by 
SCA/CNBdt. 25-7-84. 

10. Photo copy of certificate of Tubectomy 
dt 21-9-92. 

11. Photo copy of certificate of Ram Babu year 
1986-87. 

12 Photo copy of certificate of Ram Babu year 
1988 and 1989. 

13. Photo copy of certificate of Ram Babu year 

1990. 

14. Photo copy of certificate of Ram Babu year 

1991. 

15. Photo copy of medical fitness No. 131714. 

16. Photo copy of Vijay Shankar Shukla’s working 
certificate. 

17. Kioto copy of medical fitness certificate No. 
131696. 

18. Photo copy of Labour Card of Pradeep 
Kumar Rudra. 

19. Photo copy of Sudhir Kr. Srivastava Labour 
Card No. 56646. 

20. Kioto copy of labour card of Sri Aban Prasad 
No. 232026. 

21. Photo copy of labour card of Mohd. Irshad 
No. 56623. 

22 Photo copy of working of Sajan Kumar 1982 to 

1986. 

23. Photo copy of working of Sajan Kumar 1987. 

24. Kioto copy of working of Sajan Kumar 1988 to 
1991. 

25. Photo copy of Hargovind’s working 1986 to 
,1988. 

26. Kioto copy of Hargovind’s working 1989 to 
1990. 

27. Photo copy of Sukhlal Labour Card No. 232029. 

28. Photo copy of Mohd Shabbir Labour Card 
No. 56647 

29. Photo copy of Dinesh Kumar’s working from 
1984 to 1991. 

30. Photo copy of working of Smt. Shanti Devi. 

31. Photo copy of certificate of death of Smt. Shanti 
Devi’s husband who is working in Loco. 
Allahabad as Fitter. 

32 Photo copy of working of Gopalji from 
1984-1988. 
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33. Photo copy of Mohd. Aslam working from 
1984-87. 

34. Photo copy of Manoj Kumar Bajpai’s working 
from 1986-96. 

35. Photo copy of General Manager,Uttar Railway, 
New Delhi letter No. 807E/240/Z/R/Selection 
Committee dt. 13-12-96. 

36. photo copy of Railway’s Mannual revised 
Edition 1990. 

37. Photo copy of Railway Board letter 
No. E(NG) 11/96/OV61 dt. 13-12-96. 

38. Photo copy of Divisional Railway Manager, 
Uttar Railway Allahabad letter No. 220E/ 
Selection/hot weather-11/86 dt. 10-4-89. 

The trade union has filed the affidavit of Sri Jogendra 
Prasad Shukla who has been cross-examined by the 
opposite party on 27-5-03. Trade union has further examined 
Sri M.K. Awasthi and Sri Y.S. Shukla and no other worker 
has been Examined. 

From the management side Sri J.S.Tripathi has been 
exdmined on 16-5-2000 thereafter opposite party requested 
for adjournment and the next date was fixed on 1-8-2005 
but none appeard therefore 29-8-05 fixed for further cross 
examination of the witness Sri J.S.Tripathi. On 29-8-05 the 
opposite party moved adjournment application therefore 
12-12-05 was fixed for cross-examination of opposite party’s 
witness. On 12-12-05 parties absented therefore 13-3-06 
fixed for cross-examination of Sri J.S.Tripathi. On 13-3-06 
none appeared on behalf of the parties therefore it was 
believed that neither the worker wants to cross-examine 
the witness nor witness is interested in cross-examination. 
Therefore 13-6-06 fixed for arguments but parties remained 
absent therefore 17-8-06 fixed for argument and the 
representative of the parties Sri RS.Tewari and Sri PW. 
Khan appeared. Sri R.S.Tewari did not argue and stated 
that worker was not contacted him. Heard representative 
of die opposite party alone and perused the record carefully. 

As stated earlier the trade union has to prove that 
worker worked upto 28-2-97 and trade union has to prove 
that workers were terminated by the oral orders of the 
railways w.e.f. 1-3-97 on the other hand the management 
has alleged that none of the workers shown in the list 
wherein the service on 30-4-96. Out of 17 workers only 3 
have been examined by the trade union. Following workers 
have not turned up to allege and prove that they did work 
upto 28-2-97. 

L Sri Ram Babu 

2 Sri Pradeep Kumar Rudra 

3. Sri Sudhir Kumar Srivastava 

4. Sri Udhav Prasad 

5. Sri Mohd. Irshad 


6. Sri Sajan Kumar 

7. Sri Hargovind 

8. Sri Sukhlal 

9. Sri Mohd. Sabbir 

10. Sri Dinesh Kumar 

11. Smt. Shanti Devi 

12. Sri Gopalji 

13. Sri Mohd. Aslam 

14. Sri Manoj Kumar 

The above persons were the best evidence to prove 
they worked upto 28-2-97 and they were terminated 1 -3-97 
but none has appeared. 

, Now there remains the case of Sri Jogendra Prasad 
Shukla, M.K. Awasthi and V.S. Shukla. 

In case of statement of Sri Jogendra Prasad Shukla 
who has been cross-examined by the representative of the 
opposite party is correct, then the'worker has last worked on 
14-8-91. His statement in cross-examination as recorded in 
para 2 on 27-5-03 indicates that he has worked as under : 


1 . 

7-2-1975 to 27-5-75 

99 days 

1 

30-5-75 to 16-9-75 

104 days 

3. 

9-9-75 to 11-1-76 

110 days 

4. 

4-1-76 to 5-2-76 

19 days 

5. 

5-7-83 to 14-8-83 

31 days 

6.. 

3-5-84 to 16-5-84 

14 days 

7. 

16-5-84 to 15-6-84 

30 days 

8. 

16-6-84 to 16-7-84 

31 days 

9. 

17-7-84 to 15-8-84 

30 days 

10. 

18-4-85 to 15-4-85 

120 days 

11. 

21-4-84 to 25-5-86, 
27-6-86 

36 days 

12. 

24-5- 90 to 14-8-90 

83 days 

13. 

' 26-4-91 to 14-8-91 

111 days 


The worker has stated that above dates are according 
to the record available with him. From the aforesaid record 
it is not clear whether the worker has worked from 6-2-76 to 
4-7-83. Thus there is gap of more than six years. Similarly 
from the above statement it is also not clear that the worker 
was engaged during 1987-89 Sri Jogendra Prasad Shukla 
could not stated as to how many days he worked to 
1987-1989. He stated that during 1-2-89 to 2-3-89 he worked 
for 30 days. 

It is pertinent to mention here that every casual 
labour is issued casual labour card according to the 
railways rules. The photo copy of railway casual card of 
Sri Jogendra Prasad Shukla is paper No. 4/2 to 4/22. This 
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document has not been admitted by the opposite party on 
the ground that worker has worked as per details below: 


1. 

7-2-75 to 47-5-75 

99 days 

2 

3-5-75 to 16-9-75 

104 days 

3. 

14- 1-76 to 17-9-76 

110 days 

4. 

15-7-83 to 14-8-83 

31 days 

5. 

13-5-84 to 15-8-84 

105 days 

6. 

4-4-86 to 27-5-86 

36 days 


The representative of the management has argued 
that the documents filed by the worker are not genuine 
documents and therefore he has not admitted it. At the 
same time he has argued that from the records available on 
the file it is not proved that the worker was in the 
employment of the railway beyond the year 1991. The 
representative of the opposite party has argued that trade 
union has come forward with the allegations in the 
statement of claim that the worker’s were terminated on 
1-3*97. He has also argueu that not a single person could 
be employed in the railway as casual labour without the 
entry in the casual labour card and beyond record the 
evidence of the worker cannot be relied upon. 

The other witness examined by the trade union Sri 
M K. Awasthi he has stated in examination in chief that he 
worked dll 28-2-97 under the SupdL Kanpur Railway Station 
frofh 2-8-79. He has admitted in examination in chief that he 
has not completed 120 days working in one year. In the 
cross examination Sri M.K. Awasthi has replied as under: 

to*FTftto^ftton?TtoTtl 1991 

cft to ftto to ii 1991 3 ft* ftto ^ to* 3 
^ 106 to to tonii 1990 13 to tom 

1989 "*¥ 81 1987 12 totoftol 1986 3 

71 to to toll 1985 3 ^ 3 to fto 

3 to fbruT ftto iff ti 1984 3 90 to 
to ton 1983 ftf 90 to to ton 1982 3 28 to to 
ton 1980-81 ftf to iff ton 1978 ■ftft 8 to to 

ton 

toft sft to 1ST dHdft, to, 

Hq«K, town ft' wr ur to ftto iff ton 
yift ftft fto 27 to tor m itot ftto iff 
ti" 

The representative of the opposite party has argued 
that worker’s oral testimony regarding his work upto 
28-2-97 cannot be relied upon as three is no record to 
substantiate according to the worker only that he worked 
after year 1992 onwards. This support the case of the 
management of railway as stated in the written statement 


that the worker was not in employement as on 30-4-96. 
There is no question arise on termination on 1.3.97. He 
has also stated that according to the record available with 
the railways Sri M.K. Awasthi has worked 7 days only in 
the year 1979,46 days in 1982,77 days in 1986,12 days in 
the year 1987 and 90 days in the year 1989. He has argued 
that Sri H.K. Awasthi did not worked with the railways 
after 15-8-89. Opposite party has argued that the worker Sri 
M.K. Awasthi has filed photo copy of the labour card which 
is not genuine and is not acceptable to the railways. 

Now 3rd witness remains who is Sri V.S. Shukla this 
witness stated in his examination in chief that he has worked 
from 24-6-86 to 28-2-97. The trade union has filed paper 
No. 4/32 which is photo copy of the certificate purported 
issued by Station Supdt. Northern Railway, Kanpur which 
shows that Sri Shukla has worked 47 days in 1986, 116 
days in 1987, 96 days in 1988,103 days in 1989,112 days in 
1990 and 110 days in 1991. 

Opposite party representative has argued that this 
document is not genuine as the worker has not worked 
after 14-8-89 and this document does not show that the 
worker Sri V.S. Shukla was employed till 1997. Even if this 
document is taken to be true this does not go to prove that 
worker was in service after 14-8-91. 

The represenative of the opposite party has argued 
that had worker could filed original service record of the 
service the truthhave come out that Sri V.S. Shukla has not 
worked after 1989. 

The representative of the opposite party has relied 
on (2005) 8 Supreme Court cases 750 between 
Surendranagar District Panchaytit vs Dahyabhai Amarsinh 
and has argued that the worker/trade union was require to 
prove that the worker did work till 28-2-97 and was 
terminated on 1-3-97. He has also argued that worker has 
to prove that he worked continuously 240 days within 12 
calendar months immediately before termination i.e. 1 -3-97 
and the worker/trade union miserably has failed to prove this. 

I have gone through the entire evidence and the I am 
of the considered opinion that trade union has failed to 
prove that the worker Sri Jogendra Prasad Shukla and 16 
others were terminated on 1-3-97. Therefore, there arises 
no question of legality and illegality justification of 
termination order. The issue is answer accordingly against 
the worker/trade union misrably in favour of the 
management and workers are not entitled to any relief. 

SHRIKANT SHUKLA, Presiding Officer 

Lucknow— 

18-8-2006 

l| toft, 23 3PTR1, 2006 
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arsra^qrc, srfwrt 

New Delhi, the 23rd August, 2006 
S.O. 3719.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/90 of 
2005)of theCentral Government Industrial Tribunal No. 
2, Mumbai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Konkan Railway Corporation Ltd. and their 
workman which was received by the Central Government 
on 23-8-2006. 

[No. L-41012/125/2004-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No.II,MUMBAL 
PRESENT 

A. A. Lad, Presiding Officer 

Reference: CGIT -2/90 of2005 

Employers in Relation to the Management of Konkan 
Railway Corporation Ltd. 

The Regional Manager, 

Konkan Railway Corporation Ltd., 

Karwar, Karnataka- 581 306. 

And 

Their Workmen 

The Chairman, National Railway Mazdoor Union, 

Goa Unit, Mazdoor Bhavan, 

Central Rly. Qtrs. G-96, Bhandar Road, Matunga (East), 
Mumbai 400019. 

(Malun N. Gaonkar) 

APPEARANCE 

For the Employer : Absent 

For the Workmen : Absent 

Date of passing of Award: 14th July, 2006. 

AWARD 

1. This reference was sent by the Desk Officer to the 
Government of India, Ministry of Labour, by its Order No. 
L-41012/125/2004(IR(B-I) dated 4th July, 2005 in exercise of 
powers conferred by Clause (d) of Sub-section (1) and 
Sub-section 2(A) of Section 10 of the Industrial Disputes 
Act, 1947 to this Tribunal for adjudication: 

“Whether the action of the Management of Konkan 
Railway Corporation Limited in deducting HRA and 


quarter rent for the period from November, 2001 to 
August, 2003 from the salary of Shri Mllun N. 
Gaonkar Gateman is legal and justjfied? If not, to 
what relief the workman is entitled for?” 

2. In response to the said reference notices were 
sent to both the parties. Record and proceedings reveal 
that. Exhibit 3 is served on 1st Party and Exhibit 4 reveals 
that it is served on 2nd Party Union. 

3. Though notices were served as stated above 
nobody appeared in the proceedings. It reveals that, they 
are not interested to proceed with the reference. Hence I 
pass the following order : 

ORDER 

Reference is disposed of for want of prosecution, 

Mumbai, A.A. LAD. Presiding Officer 

14th July, 2006 

^ 23 3*W, 2006 

3720.—aflrilf'i* stfafrpm, 1947 (1947 

14)'^qRT 17 ^ S^KUI fr', TRopfr ^ ^ 
^ <*4 <fuT ^ aspjtfv 

wt/*r u-ii/tf 

26/1999)^) wt t, -RRfjR23-8-2006 

^ ^asrr «ni 

[tf. ^-41012/40/98-3*1$ 3TR(^. I)] 

New Delhi, the 23rd August, 2006 

S.O. 3720. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 26/1999) 
of the Central Government Industrial Tribunal/Labour 
Court No. II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
whioh was received by the Central Government on 
23-8-2006. 

[No. L-41012/4Q/98-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENTINDUSTRIAL TRIBUNAL CUM 
LABOUR COURT, NEW DELHI 

Presiding Officer: R.N. Rai. I.D. No.26/1999 

In the matter of:— 

Shri Shyam Lai, 

S/o Shri Jagan Nath, C/o. Sh. D.K. Jha, 

T-46-B, G.T. Road, Kanpur 
Uttar Pradesh -4. 
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VERSUS 

The Sr. D EO., DRM Office, 

Northern Railway, 

State Entry Road, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-41012/4 Of 
98-IR (B-I) Central Government dated 31-12-1998 has 
referred the following point for adjudication: 

The point runs as hereunder :— 

“Whether denial of duty to Shri Shyam Lai S/o. 

Shri Jagan Nath as Bunglow Khalasi reporting for 

duty after illness by Northern Railway was justified? 

If not to what relief the workman is entitled to?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the workman 
was given appointment after medical examination in Class 
C~1. Thereafter he was deputed as Khalasi on Bunglow. He 
suddenly fell ill so he could not report to duty. As and 
when he recovered from his illness he approached the 
management. He was medically examined and he obtained 
a certificate and went to join his duties but he was not 
permitted to do so. 

The management has filed written statement and it 
has been stated therein that the workman was given 
appointment for a period of 3 months on temporary basis. 
His services were found unsatisfactory. He remained, 
absent from 21 -02-1992 to 13-06-1992 without information. 
He was a casual labour and he did not turn up. The workman 
applicant has filed rejoinder. He has reiterated the averments 
of his claim statement in his rejoinder. 

Both the parties have filed affidavit. The workman is 
not turning up for a long time. Notices have been sent to 
him on the address provided, still he did not turn up. 

It was submitted that in appointment letter it has 
been specifically mentioned that he will have to work as 
substitute Bunglow Khalasi in any Railway Officer in Delhi/ 
New Delhi Area and if in any eventuality he is found 
unwilling to work as Khalasi or he is found unsuitable his 
services shall be liable to be terminated as per rule enforce 
and further he will have no right/claim to claim Class D 
appointment in Railway. 

It becomes quite obvious that the workman was 
appointed as substitute. He was a casual labour. He did 
turn up for three months so his services were terminated. 

The appointment of the workman applicant was as 
casual labour and substitute ; 2 d it has been mentioned in 
the appointment letter that if his services were found un¬ 
satisfactory he will be removed. He absented for three 
months without sanctioned leave. So the management has 
rightly terminated his services. 


The reference is replied thus :— 

The denial'of duty to Shri Shyam Lai, S/o. Shri Jagan 
Nath as Bunglow Khalasi reporting for duty after illness 
by Northern Railway is justified. The workman applicant is 
not entitled to get any relief as prayed for. 

Award is given accordingly.— 

Date: 17-08-2006. 

R. N. RAI, Presiding Officer 
M fWt, 23 3FR<T, 2006 

■^T.OT 3721 —^^14. arfqftqir, 1947 (1947 
14). 17 ^ 3PJTO 4', 

sfcrfa mftvr tsR, Hldte/O ^ TWRfr % tto afk 

afefife a u 1 , ^ (wt wn 

86/97) wt wiftra wf t, 4^1 m&n ^ 23-8-2006 

f3TT mi 

[*i 120l2/276/95-37l| 3TR(^t I)] 

3T5T3 =hHI<, 3TfifcbKl 

New Delhi, the 23rd August, 2006 

S.O. 3721. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 86/97) 
of the Central Government Industrial Tribunal/Labour 
Court No. I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Champaran Kshetriya Gramin Bank, 
Motihari and their workman, which was received by the 
Central Government on 23-8-2006. 

[No. L-12012/276/95-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT 
(NO.l), DHANABAD 

In the matter of a reference under Section 10(1) (d) and 
(2 A) of Industrial Disputes Act, 1947 

Reference No. 86 of 97 

PARTIES : Employers in relation to the management of 
Champaran Kshetriya Gramin Bank, 

Motihari. 

And 

Their workmen 

PRESENT : Shri Sarju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : SriS.Pathak, Adv. 

For the Workmen : None 

State: Jharkhand Industry : Coal 

Dated 8-8-2006 
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AWARD 

By Order No. L- 120l2/276/95/IR/(C-I), dated 8*4-97 
the Central Government in the Ministry of Labour has in 
exercise of powers conferred by clause (d) of sub-section 
(1) and Sub-section (2A) of Section 10 of Industrial Disputes 
Act, 1947 referred the following dispute for adjudication to 
this Tribunal: 

“Whether the action of the management of 
Champaran Kshetriya Gramin Bank, Motihari, in 
terminating the services of Sh. Banshi Dhar Mishra 
is legal and justified? If not, to what relief the workman 
is entitled to?” 

2. From the record it appears that no step is being 
taken on behalf of the concerned workman since 6-2-2004. 
Therefore, it appears that the concerned workman is not 
interested in contesting the case. Therefore, I render No 
Dispute Award. 

SARJU PRASAD, Presiding Officer 
^ 23 3PTCI, 2006 

^T.3JT 3722.-3^iw t^fK Sifafwr, 1947 (1947 
14) 4TCT 17 =£ 3FJS m <£^4 TR4TTC 

W7R aMfw S«MI< ^ W (^M 

127/2004) 41*1 fold ^Ccft t, *rt WsFK 

22-8-2006 ^ WZ *T3TI «n l 

[U 1^-42012/169/2003-3^ 3TR(^t-n) ] 
3F5T4 474R 4^, ^4? 

New Delhi, the 23rd August, 2006 

S.O. 3722. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 127/ 
2004) of theCentral Government Industrial-Tribunal cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Indian Immunological Limited and then- 
workman, which was received by the Central Government 
on 22-8-2006. 

[No. L42012/169/2003-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : Shri T. Ramachandra Reddy, 

Presiding Officer 

Dated the 31 st day of July, 2006 

INDUSTRIAL DISPUTE NO. 127/2004 


BETWEEN: 

Sri M. Satyanarayana, 

E-2 ,ffl. Housing Complex, 

Gachibowli, 

Ranga Reddy Distt., Hyderabad - 500019.Petitioner 

And 

The Executive Director, 

Indian Immunological Limited, 

Gachibowli, 

Ranga Reddy District, 

Hyderabad. ... .Respondent 

APPEARANCES: 

For the Petitioner : NIL 

For the Respondent : M/s P. Nageswar Sree, 

K. Raghuram Reddy & 

Ch, Venkata Raju, Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-42012/169/2003-IR( CM.11) dated 19-7-2004 
referred the folowing dispute under section 10(1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Indian Immunological Limited and their 
workman. The reference is, 

SCHEDULE 

“Whether the action of the management of Indian 
Immunological Limited, Gachibowli, Hyderabad in 
terminating the services of Sri M. Satyanarayana, 
Supervisor is legal and justified? If not, to what relief 
the workman is entitled ?” 

The reference is numbered in this Tribunal as I.D. 
No. 127/2004 and notices were issued to the parties. 

2. Petitioner called absent on 31 -7-2006. Respondent’s 
Counsel present and represented that the Petitioner is not 
taking interest and absenting himself since long time and 
did not file claim statement or documents. Heard the counsel 
for the Respondent. In view of the circumstances, ‘Nil’ 
Award is passed, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 31 st day of 
July, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesse examined for the Witnesses examined for 
Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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M far#, 23 Wm, 2006 

^T.3TT 3723.-4^14; StfafiPW, 1947 (1947 

14) 4ft 4RI 17 4 SFgm TRRrt* 4^1 RRST 

TTfe Wf ^ ^ ^5 Ih^+T 4k RR4 

RR^FR a?l4ljpl4> 3tf*RfRUT, 3‘hdU ^ W (*M WTT 
42/2004) 4ft y+lf$ld4R^i, 4ft 22-8-2006 

4ft 3HRT ^3TT «ni 

[ tf. R?l-42012/154/2003 -3^ 3tR(#. II) ] 
3RSTR 4£RR iffe, i^5F 3Tfa4Rft 

New Delhi, the 23rd August, 2006 

S.O. 3723. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 42/2004) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Banglore now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Central Fodder Seed Production Farm 
and their workman, received by the Central Government on 
22-8-2006. 


[No. L-42012/154/2003-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated : 9th August 2006 

PRESENT 

Shri A.R. Siddiqui Presiding Officer 


C. R. No. 42/04 


I PARTY 

Shri P. Venkatesh, 
S/oPillappa, 

Byatha Village, 
Bangalore North Taluk, 
BANGALORE. 


B PARTY 

The Director, 

Central Fodder Seed 
Production Farm, 
Ministry of Agriculture, 
Department of Animal 
Husbandry & Dairying, 
Hesarghatta, 
BANGALORE 


APPEARANCES: 


1 st Party : Shri Adinath Narde, Advocate 

2nd Party : Shri Vishnu Bhat, Advocate. 

AWARD 


The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 o‘f the Industrial Disputes Act, 1947 has referred this 


dispute vide order. No. L-42012/154/2003 July, IR(CM-II) 
dated 29th July, 2004 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management of Central 

Fodder Seed Farm in refusing work to Shri P. 

Venkatesh, Casual Worker with effect from 

3-1-1986 is legal and justified? If not, to what relief 

the workman is entitled.?" 

2 . The case of the first party workman, as made out in 
the Claim Statement, relevant for the purpose is that he 
joined the services of Central Fodder Seed Farm (hereinafter 
called the management) on daily wage basis of Rs. 7.50 per 
day which was increased to Rs. 12.75 per day and he 
rendered the services honestly and to the satisfaction of 
his superiors in his entire service career; that on 2-1 -1986 
when he was on leave on account of his ill health and 
reported for duty on 3-1 -1986, for no reason he was refused 
work by the management and he was falselessly implicated 
in a criminal case and was acquitted by the C.J.M Court, 
Bangalore by judgement dated 18-10-1988. In spite, of his 
acquittal, he was not taken back in service thereby, 
compelling him to issue a legal notice on 9-4-1990 but in 
vain; that thereafter, he raised an industrial dispute before 
the jurisdictional Conciliation Officer by filing a claim 
petition on 21-11-1990 resulting into a reference to the 
labour court. Bangalore which court was pleased to pass 
an award dated 1 -9-1995 allowing the reference reinstating 
him in service to his original post with full back wages and 
other consequential benefites; that the management 
challenged the above said award by way of writ petition 
and the Hon’ble High Court while setting aside the award 
on the ground that labour court had no jurisdiction to pass 
the same however, directed the management to take back 
the first party in service as a casual worker on daily wage 
basis as and when work is available and he shall be 
continued to be so engaged until dispute was raised by 
the first party and was adjudicated upon by the appropriate 
forum. This order of the Hon’ble High Court setting aside 
the award came to be passed on 2-1-2002; that in the 
meanwhile the High Court stayed the operation of the award 
passed by the Labour Court vide order dated 8-9-1997, as 
far as the relief of back wages is concerned. Thereupon, on 
the application made by the management order dated 
11-11-1997 was passed by the Hon’ble High Court staying 
the operation of the award in so far as reinstatement is 
concerned. On 25-11 -1997 the High Court in place of earl ier 
interlocutory orders stayed the operation of the award on 
compliance of Section 17B of the ID Act directing the 
management to pay current wages from the date of the 
award. Die said order was further modified the order dated 23- 
1-1998 staying the operation of the award subject to the 
compliance of Section 17B. In pursuance to the aforesaid 
interlocutory orders, first party reported for duty on 17-2-1998 
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but was again refused work compelling him to once again 
approach the High Court and.then the High Court vide 
order dated 30-11-1999 passed another order stating that 
the interim order dated 23-1 -1998 shall be continued only 
in the event of conditions are complied with, otherwise 
stands vacated. Once again the first party was permitted to 
report for duty on 27-1 -2000 and again was refused work 
w.e.f. 25-2-2000. Thereupon, order dated 12-6-2000 was 
passed by the High Court asked the management to pay 
17(B) wages to the first party during four weeks from the 
date of said order; that the management by letter dated 
12-7-2000 called upon the first party for casual work and 
the first party report for duty on 17-7-2000. By letter dated 
16-2-01 the management informed the first party that he 
will be engaged only during the agricultural and harvesting 
seasons, during the months of August and Septanber only. 
Thereafter, it is on 2-1-2002 the High Court set aside the 
award asking the first party to approach the proper forum. 
Then he approached Central Administrative Tribunal in 
CA No. 346/02 and that was disposed off on 
22-7-02 with the observation that the first party has to 
agitate the claim before the ALC(C) at Bangalore. Then he 
approached the said authority and on account of failure of 
the conciliation proceedings, the present reference has 
been made to this tribunal. Therefore, he requested this 
tribunal to pass an award reinstating him in service to the 
original post with full back wages, continuity of service 
and other consequential benefits. 

3. The management by its counter statement 
contended that it is an agricultural farm owned and 
controlled by the Govt, of India involved in fodder 
production on no profit and no loss basis imparting 
technical training on farm production to the farming 
community as well as to the in service officers of all the 
Governments engaged in diary development; that the 
management engages the services of local people on 
seasonal basis and as and when the work is available and 
the first party was engaged on daily wage basis as and 
when the work was available during the years 1982 to 1985. 
In the year 1986, the first party workman manhandled a 
technical officer of the farm and absented himself 
indefinitely and never turned up to the farm for any work 
from 3rd January, 1986 onwards; that the first party was 
being engaged intermittently and he was not engaged for 
240 days in a year at any point of time; for the above said 
incident of manhandling of the technical officer of the farm 
by the first party, he was prosecuted in CC No. 388/1986. 
However, he was acquitted by the Criminal Court for want 
of evidence on 18-10-1988; that in the year 1990, the first 
party without approaching the management directly 
approached the State Labour Court, Govt, of Karnataka 
raising the dispute and an exparte award came to be passed 
by the said court in favour of the first party; that award 
was challenged by the management and was set aside by 
the Hon’ble High Court by order dated 2-1-2002 reserving 
liberty to the first party to approach the appropriate forum 
with a direction to the management to engage the services 
of the first party as and when the work is available on daily 


wages, which directions of the High Court have been 
implemented in their very letter and spirit and the first party 
is being engaged on need basis as and when the work is 
available on daily wages basis. The management thenafter, 
took the contention that the management is not an ’Industry' 
as defined under Section 2(j) of the ID Act and the first 
party is not a workman and therefore, the reference is liable 
to be dismissed. The management also contended that all 
the interlocutory orders passed by the High Court in the 
Writ Petition filed by it have culminated in the final order of 
.the High Court dated 2-1-2002 and therefore, they are 
merged with the final order. Therefore, the management 
requested this tribunal to reject the reference. 

4. During the course of trial, the management filed 
affidavit of one Shri Govindan, working as a Director, by 
way of examination chief reiterating the various contentions 
taken by the management in its Counter Statement. In his 
cross examination he admitted that the first party joined 
the services of the management on 2-1 -1982 but denied the 
suggestion that he was working as a Watchman on wages 
of Rs. 7.50 per day initially to be increased to Rs. 12.50 per 
day in future. He denied the suggestion that on 2-1-1986 
the first party was on leave on account of ill health and was 
refused work for no reason when he reported duty on 
3-1-1986. He denied the suggestion that first party was a 
full time employee of the management and they have 
terminated his services illegally and that he worked for 
more than 240 days in a calendar year continuously. 

5. The first party workman also filed his affidavit 
evidence by way of examination chief, almost, repeating 
the various averments made by him in his claim statement 
and in his further examination chief got marked 13 
documents at Ex.W 1 to W13. In his cross examination he 
admitted that there was no appointment order by the 
management in his favour much less appointment order for 
watchman's post. He denied the suggestion that he was 
not being engaged by the management as a daily worker 
and also the suggestion that he was not removed from 
service by the management and that he himself left the job. 
He admitted that he never approached the management in 
between January, 1986 to 1990 seeking the job and that he 
has not produced any wage slip for the period he worked 
earlier to January, 1986. 

6. The documents at Ex.Wl to W8 are the 
interlocutory orders of the Hon’ble High Court dated 
30-11-1999 and 9-7-2000 and the correspondence between 
the first party and the management taken place in the light 
of the interocutory orders passed by the Hon'ble High 
Court referred to in the claim statement of the first party. 
Ex.W9 is the final order of the Hon’ble High Court dated 
2-1 -2002 allowing the writ petition filed by the management 
in setting aside the award passed by the State Labour Court, 
Bangalore (referred to in the Claim Statement). Ex.Wl0 is 
the failure report dated 16-4-2002 resulting into the present 
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reference. Ex.W 11 is the office order dated 18-8-1995 under 
the signature of said Shri C. Govindan, Director of the 
.management to show that certain persons have been 
appointed as the farm attenders, store attenders, 
messenger, Mali,Chowkidar etc.Ex.W 12 is also the order 
of the management dated 1-8-1989 showing the names of 
about 36 persons being engaged as a casual worker on 
casual basis in the Agricultural Farm of the management 
w.e.f. 28-7-1989 till further orders. Ex.W 13 series are the 29 
wage slips issued in favour of the first party by the 
management, he being engaged as a casual worker under 
the Interlocutory orders of the Hon’ble High Court calling 
upon the management to continue his services as a daily 
wager. These are the wage slips ranging in between the 
period from 1998 to 2003. 

7. Learned counsel for the management, vehemently 
argued that there is absolutely no evidence produced by 
the first party to suggest that he worked for a period of 240 
days and more continuously during any calendar year in 
between 1982 and 1985 and that he being engaged during 
the above said period as a daily wager on temporary basis 
intermittently, he cannot seek any relief from the hands of 
this tribunal much less the relief of reinstatement. He 
contended that after he assaulted one of the officials of the 
management and a police complaint was lodged against 
him, he remained absent from duty indefinitely and 
therefore, there was no question of his services being 
terminated by the Management and that termination order 
was illegal attracting the provisions of the ID Act. Learned 
counsel also submitted that the dispute on hand is a stale 
dispute as undisputedly the first party for the first time 
approached the State Labour Court raising the dispute 
somewhere in the year 1990 and never approached the 
management from the month of January 1996,' onwards. 
Learned counsel in support of his arguments that in the 
absence of any documentary evidence or any independent 
oral evidence such as evidence of his co-worker, the 
reference on hand is liable to be rejected attaching no 
importance or weight to the self serving affidavit of the 
first party before this tribunal. He also submitted that 
question of the managementproviding continuous service 
of 240 days and more to the first party in any calendar year 
never arose as the management is an agricultural farm 
imparting technical training on farm production to the 
farming community and other government officials 
engaging the services of local people on seasonal basis as 
and when the work is available. 

8. Whereas, learned counsel for the first party 
submitted is written arguments once again repeating the 
various averments made in the claim statement and giving 
out the details of the Interlocutory orders passed by the 
Hon’ble High Court pending disposal of the aforesaid writ 
petition filed by the management. 


9. After, having gone through the records, I find 
substance in the arguments advanced for the management. 
The facts undisputed are that the first party in the firs* 
instance having filed a claim petition on 21 -1} -1990 before 
the jurisdictional conciliation officer, a reference of his 
dispute was made to the State Labour Court, Bangalore 
and the Labour Court, Bangalore by its order dated 1 -9-1995 
having allowed the reference directed the management to 
reinstate the first party in service with full back wages and 
other consequential benefits. This award by the Labour 
Court, undisputedly being an exparte award was challenged 
before the Hon'ble High Court in Writ Petition No. 24334/97 
and that Writ Petition ultimately came to be allowed by the 
Hon'ble High Court vide order dated 2-1 -2002 setting the 
award of the labour court on the ground that the 
management being the office under the Ministry of 
Agriculture and Irrigation, Govt, of India, the appropriate 
government to make the reference was the Central Govt, 
and not the State Government and therefore, the entire 
exercise has been undertaken without jurisdiction (by the 
labour court) and therefore, award was liable to be set aside. 
The relevant observations made by his Lordship in the 
above said order at para 2 run as under :— 

"Reference of the dispute under Section I0( l)(c)of 
the Industrial Disputes Act, 1947 (Act for short) had 
been made by the Govt, of Karnataka, by its order 
dated 7-9-1992 in No. SWL1166 LID 91 dated 
7-9-1992. It was therefore, that the labour court was 
seized of the matter and the award came to be passed. 
But, it is to be found that the Petitioner farm is created 
as a Subordinate Office under the Ministry of 
Agriculture and Irrigation, Govt, of India. As such, 
the appropriate government within the meaning of 
Section 2(a) of the Act was the Central Government 
and not the State Government. The entire exercise 
therefore, has been undertaken without jurisdiction. 
It is for this reason that the impugned award shall 
have to be and is hereby set aside by allowing this 
petition, but subject to the first respondent being 
taken back to work, which, as per the Petitioner, is 
stated to be as a casual worker on daily wage basis 
as and when the work is available. It is directed that 
he shall continue to be so engaged until the dispute 
to be raised by the workman is adjudicated upon by 
the appropriate forum, and subject to the result of 
that proceeding.” 

10. It is again not in dispute that several Interlocutory 
Orders have come to be passed by the Hon’ble High Court 
pending disposal of the Writ Petition and it is also on record 
that the first party is being engaged by the management as 
a daily wager on casual basis in pursuance to the aforesaid 
directions of the Hon’ble High Court and the evidence to 
the above effect are the said wage slips produced by the 
first party himself. It is to be noted that after the above said 
writ petition was disposed off by the Hon'ble High Court 
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giving liberty to the first party to approach the proper forum, 
as seen above, he once again approached the wrong fprum 
namely, the CAT, Bangalore in CA No. 346/02 and that 
application by the CAT came to be disposed off on 
22-7-2002 with a direction to the first party to approach the 
Assistant Labour Commissioner (Central) atBangaloreand 
it is after the first party, approached the said authority, 
conciliation proceedings were taken place and on account 
of failure report submitted by the authority to the 
Government, present reference has been made to this 
tribunal. Now, therefore, in the light of the above, the only 
point to be considered would be “as to whether the first 
party worked continuously for a period of 240 days and 
more in any block period of 12 calendar months much less 
immediately preceding the alleged date of his refusal of the 
work during the aforesaid period from 1982 to 1985”. 

11. In this case as noted above, to justify his claim, 
the first party just filed his affidavit evidence without 
producing any documentary evidence either in the shape 
of his appointment order or wage slips or any independent 
oral evidence of any of his co-workers who must have 
worked along with him during the aforesaid period. As 
noted above, the aforesaid wage slips pertained to the 
period in between 1998 and 2003 during which period he 
was being engaged by the management under the 
interlocutory orders of the Hon’ble High Court and 
thereafter under the final order passed calling upon the 
management to engage him on casual basis. Therefore, 
these wage slips will not come to the rescue of the first 
party in establishing his case that during the period from 
1982 to 1985 he worked under theManagement continuously 
for a period of 240 days and more. The aforesaid two office 
orders made by the Director of the Management marked at 
Ex.W 11 &W 12 again will not come to his rescue, as these 
are the orders made in respect of some other persons 
engaging them as casual workers on casual basis during 
the year 1995 and 1989, respectively. The first party cannot 
claim any sort of right of employment much less a relief of 
reinstatement taking help of the above said two orders as 
admittedly his name did not appear in the above said two 
orders and it is also not in dispute that subsequent to 1985 
he is not all in the service of the management. Therefore, 
there being no scrap of paper produced by the first party 
to suggest that he was in the service of the management 
and worked continuously for a period of 240 days and 
more in any calendar year during the aforesaid period from 
1982 to 1985, he cannot be a workman having drived any 
right under the provisions of Section 25 B of the ID Act, as 
he failed to fulfill the requirements of the said provision. 
Learned counsel or the management was right in contending 
that the burden of proof in the cases like one on hand lies 
upon the first party workman and it is for him to adduce 
cogent evidence both oral and documentary to establish 
his contention that he worked for a period of 240 days and 
more and thereby fulfilled the requirements of Section 25B 
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of the ID Act and in the result, his alleged termination 
amounts to illegal retrenchment attracting the provisions 
of Section 25F read with Section 2(oo) of the ID Act. Their 
Lordship of Supreme Court in a decision reported in 2006 
SC case (L&S) 2006 SC cases (L&S) RM Yellatti Vs. 
Assistant Executive Engineer have laid down the principle 
of law in very clear words to suggest that in such cases 
mere filing of affidavit or self serving statement made by 
the workman will not suffice and it is for the workman to 
adduce cogent evidence both oral and documentary in 
order to attract the provisions of Section 2(oo) read with 
Section 25B of the ID Act. Similar, is the view taken by their 
lordship of Supreme Court in 2004 SC cases (L&S) 
II- Batala Coop. Sugar Mills Ltd., Vs Sowaran Singh. Their 
Lordship in another case reported in 2006 Supreme 
Court(L&S) 38 Surendranagar District Panchayat Vs. 
Dahyabhai Amarsingh once again laid down the principle 
that in the cases like one oh hand onus to prove that first 
party workman worked for a period of 240 days and more 
continuously, lies upon the first party himself and he must 
produce die evidence in the form of receipt of salary or 
wages or by examining a witness who was his co-worker 
and in case, he fails to do so he cannot succeed in attracting 
the aforesaid provisions of ID Act. In the instant case 
therefore, as noted above, since the first party has not 
produced any sort of oral or documentary evidence except 
his affidavit by way of self serving statement he has failed 
to substantiate before this tribunal that he worked for a 
period of 240 days and more continuously during 12 
months calendar period when he was being engaged as a 
casual worked by the management between 1982—85. It is 
also not probable and believable that first party could have 
worked with the management for such a long period in a 
particular calendar year as undisputed!y the management 
being an agricultural farm has been taking the services of 
the local people on casual basis that too during the 
seasonal period and not throughout the year. In the result, 
there can be no hesitation in the mind of this tribunal to 
record a finding that first party has failed to establish rather 
fulfill the requirements of Section 25B of the ID Act, 
therefore, his alleged termination cannot be said to be 
retrenchment as defined under Section 2(oo) of the ID Act 
so as to attract the provisions of Section 25F of the ID Act. 

12. As argued for the management, the reference on 
hand also must fail for the reason that the dispute on hand 
is a stale dispute. From the very admissions made by the 
first party in his Claim Statement it can be seen that in 
between January 1986 till November 1990 he never 
approached the management nor raised any dispute before 
any competent authority. He raised the dispute first time in 
the year 1990 that too before a wrong forum and thereafter 
an award was passed in his favour by the Labour Court 
and that ultimately came to be set aside by the Hon’ble 
High Court in the aforesaid Writ Petition. Therefore, for a 
petty long time i.e. for a period of more than 5 years, there 
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was absolutely no dispute existing between the first party 
and the management and in the result it cannot be said that 
any dispute was existing between the parties as on 
November 1990 when for the first time he approached the 
State Labour Conciliator raising the dispute It was certainly 
a case of stale dispute not to be entertained either by the 
Conciliator or by the Labour Court much less by this court. 
In the result reference must fail on this count also. However, 
keeping in view the undisputed fact that the first party is 
being engaged by the management even as on today under 
the orders of the Hon’ble High Court in the said Writ Petition 
as a daily wager on casual basis, that too, whenever the. 
work is available, it appears to me that ends of justice will 
be met if the management continues to engage the services 
of the first party as a daily wager on casual basis as and 
when the work is available. Hence the following award:■ 

AWARD 

The reference stands dismissed. The management 
however, is asked to continue the services of the first party 
as a casual worker on daily wage basis engaging his services 
as and when the work is available. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 9th August, 2006) 

A. R. SIDDIQUf Presiding Officer 
Rf ft?#, 23 2006 

cfT.3TT 3724 .— aMfW SjfalW?, 1947 (1947 

14) ^ m\ 17 ^ 

=bT3fHW WRRT 

ayifop arterw 4. 2, ft?# ^ w (wf 

128/2005) # ycbiftlfl f, # *H<+>k # 

22-8-2006 "#mRT|>31T *711 

[T7.1^1-42012/50/2005-3Tl| 37R(#,II)] 
3T5FT JlV-S, 

New Delhi, the 23rd August, 2006 

S.O. 3724.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 128/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, New Delhi as shown in the 
Annexure in the Industrial Dispute between the 
management employers in relation to the of Veterinary 
Council of India and their workman, whixch was received 
by the Central Government on 22-8-2006. 

[No. L-42012/50/2005-IR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT,NEW DELHI 

Presiding Officer: R. N. Rai. I.D. No. 128/2005 

In the matter of:— 

Shri Sushil Kumar, 

C/o. Akhil BhartiyaTheka (Contractor) Mazdoor Sangathan, 
H. No. 4, Street No. 1, 

Karkardooma Village, 

Delhi-110092. 

VERSUS 

The Secretary, 

Veterinary Council of India, 

16/15, W.E.A., Arya Samaj Road, Karol Bagh, 

New Delhi 110005. 

AWARD 

The Ministry of Labour by its letter No. L-42012/50/ 
2005-IR (CM-II) Central Government dated. 06-12-2005 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of 
M/s. Veterinary Council of India, New Delhi in 
terminating the services of Shri Sushil Kumar, Peon 
on daily wages w.e.f. 3-01-2004 is legal and justified? 
If not, to what relief the workman is entitled to and 
from which date?” 

It transpires from perusal of the order sheet that notice 
has been sent to the workman applicant but he did not turn 
up on 3-04-2006 and 4-7-06 despite service of notice. He 
has not filed claim statement. 

No dispute award is given. 

Date: 11-0-2006. 

R. N. RAI, Presiding Officer 
M ft?#, 23 37W, 2006 

^T.3TT 372S,- 3ypWf3c||< SlfaPm, 1947 (1947 
14) w\m\ 17^313^ TOiRi Bt. ^ 

^ faitWY sffr +4*1# 31-pj Tf 

3ypi4> few 3 wh4i?i 

^ W (Tft4 TOTT 91/2001) # ychl^ld RRcft t, # 
TRoFR # 22-8-2006 # W< 1fan *711 

[4 ^-22012/43/2000-37Tf 3TR(#-n)] 
3T3R ^TR 37feK) 
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New Delhi, the 23rd August, 2006 

S.O. 3725. —In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 91/2001) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Asanol as shown in the Annexure in the. 
Industrial Dispute between the employers in relation to the 
management of ECL and their workman, which was received 
by the Central Government on 22-8-2006. 

[No. L-22012/43/2000-IR (C-H)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENIRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 91 of2001. 

PARTIES : The Agent, Naba Kajora Colliery of 

M/s. EC1, Kajoragram, Burdwan. 

Vrs. 

The Organising Secretary, West Bengal 
Coalfields Shramik Congress, Parsea, 
Burdwan. 

REPRESENTATIVES 

For the management : Sri P. K. Goswami, 

Advocate. 

For the union (Workman) : Sri N. Pandit, Organising 

Secretary, West Bengal 
Coalfields Shramik Congress. 

INDUSTRY: COAL State : West Bengal 

Dated the 24-05-2006 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter 
NoL-22012/43/2000-IR(CM-ID, dated 19-09-2000has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE. 

“Whether the action of the management of 
Ms. Eastern Coalified Ltd., Nabakajora Colliery in 
dismissing Sh. Balkishun Jaiswara, U.G. Loader from 
services is legal and justified? If not, to what relief 
the workman is entitled ?” 

2 After having received the Order No. L-22012/43/ 
2000-IR(CM-n), dated 19-09-2000 in respect of the said 


reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 91 
of 2000 was registered on 27-09-2000 and accordingly an 
order was passed to issue notices to the parties concerned 
through the registered post directing them to appear on 
the date fixed and file their written statement along with the 
documents and a list of witnesses in support of their cases. 
Pursuant to the notices issued Sri P. Goswami, Advocate 
appeared on behalf of the management along with a letter 
of authority. Subsequently Sri N. Pandit, Organising 
Secretary of the union representing the workman concerned 
appeared and filed a written statement on its behalf. 

3. From perusal of the record it transpires that the 
case was fixed for filing written statement on behalf of the 
management. It is further clear from the record that the 
union left taking any step on behalf of the workman 
concerned since 8-9-2005. Several opportunity and 
adjournments were given for appearance of the union in 
between 8-9-2005 to 24-05-2006 and to take suitable step 
on its behalf but to no effect. The regular absence and 
non- taking of any step on behalf of the union indicates 
that the union has lost its interest in this case and does not 
want to proceed further with this.case. In such circumstance 
it is not proper and advisable to keep the record pending 
any more. So such it is hereby 

ORDERED 

That let a “No Dispute Award” be and the same is passed. 
Send the copies of the award to the Ministry of Labour, 
Government of India, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
23 3FT^, 2006 

W.3TT 3726.-3ftsfrfT+‘ f1947 (1947 
*ft 14) «rrcr ^ 

Pfe3kilP|<* 

^ w (wf 17/2002) ^ -yrf^ia wt 
T&fa ctf 22-8-2006 ^ fSTT *HI 

[R. 22012/77/2002-3Tf^ 3TKCFt-II)] 

ifte, arfsrenrf 

New Delhi, the 23rd August, 2006 

S.O. 3726. —In Pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2002) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Asanol as shown in the Annexure in the 
Industrial Dispute between theemployers in relation to the 
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management of ECL and their workman, which was received 
by the Central Government on 22-8-2006. 

[No. L-22012/77/2002- ER (C- II)] 

AJAY KUMAR GAUR Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 17 of 2002 

PARTIES : The General Manager Satgram Project 

Area of M/s. ECL, Devchandnager, 
Burdwan. 

Vrs. 

The Chief General Secretary, Koyala 
Mazdoor Congress., Asansol, Burdwan. 

REPRESENTATIVES: 

For the Management : Sri P K Goswami, 

Advocate. 

For the Union (Workman) : Shri K. Pandey, 

General Secretary, 

Koyala Mazdoor 
Congress 

INDUSTRY: COAL State: WEST BENGAL 

Dated the 19-5-2005 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No.L-22012/ 
77/2002 - IR(CM-II) dated 2000-2002 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of Satgram 
Project M/s. Eastern Coalfields Ltd., in not reinstating 
Sh. S. N. Pandey, Head Peon is legal and justified? If 
not, to what relief Sh. S.N. Pandey is entitled to ?” 

1 On having received the Order No. L-22012/77/2002 
IR(CM-II) dated 25-6-2002 of the aforesaid reference from 
the Govt.of India, Ministry of Labour, New Delhi for 
adjudication o f the dispute, a reference case No. 17 of 2002 
was registered on 8-7-2002 and accordingly an order was 
passed to issue summons to the respective parties through 
the registered post directing them to appear and file their 
Written Statement along with the documents and a list of 
witnesses in the date fixed. Pursuant to the summons issued 
by the order of the Tribunal, both the parties appeared in 
the court. Sri S. K. Pandey, General Secretary of the Union 


- *- 

concerned represented the delinquent workman on behalf 
of the Union and Sri P. K Das, Advocate appeared on 
behalf of the management. Both the representatives of the 
parties filed their Written Statement in support of their 
respective claims. 

3. The case of the Union in brief compass as set 
forth in the Written Statement filed on his behalf is that 
Sh. S. N.Pandey was a permanent employee of Satgram 
Project working in the capacity of a Head Peon. He was 
appointed on 1-4-1954 and his date of birth was recorded 
in the 'B' Form of the company as 1 -02-1939. 

4. The main claim of the union is that as per the 
recorded date of birth of the delinquent employee and 
according to the contract of employment with the 
management the workman concerned was entitled to work 
upto 1999 which was the due date of his superannuation 
on completion of sixty years but unfortunately the 
management of Satgram Project illegally terminated him 
from the service of the company with effect from 20-6-97 
violating all rules and regulations of the company. The 
further case of the Union is that the concerned management 
illegally terminated the service of several other workman 
on and from 20-6-97. In spite of several request of the 
workman and the union, the management did not allow him 
to resume his duty whereas the management in the similarly 
situated circumstance have already allowed other workmen 
who arised their protest. It is also the claim of the union 
that there is no provision in the Mines Act or in the 
Standing Order of the company that any employee will 
have to be superannuated simply because he has served 
the company for more than 42 years. On the aforesaid fact, 
by way of relief it has been prayed that the termination of 
services of S. N. Randey w.e.f. 20-6-97 be declared illegal 
and an award may be passed in favour of the workman 
directing the management to arrange the payment of 
wages for the period from 20-6-97 to 31-1-99 with all 
consequential benefits. 

5. On the other hand the defence case of the 
management in short as per its written statement is that the 
instant reference is bad in the eye of law and the terms of 
reference arising out of this dispute raised by the workman 
is claimed to be entirely misconceived one and the same 
can not be a valid ground for raising any industrial dispute. 

6. The main defence of the management is that as per 
the Mines Act, no person can be appointed in the mines 
who is below the age of 18 years and as such the length of 
service of any employee can not be more that 42 years i.e. 
the age of superannuation of any employee is 60 years and 
in view of the said age limit the service of the concerned 
Ex-employee was terminated by the management and the 
said termination was fully lawful and justified and can't be 
said in any way arbitrary or illegal. It is also the case of the 
management that the delinquent ex-workman can not 
unduly claim for continuation of his service after 
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31-1-1999 on the basis of the recorded date of birth and 
the workman concerned who, completed his 42 years of 
service was terminated by the management w.e.f. 20-6-1997 
which is fully justified in view of the said facts and 
submission. In the last, the management has claimed that 
the action taken by the competent authority is fully justified 
in terminating the service of Sh. S. N. Pandey and Mr. 
Pandey is not entitled to get any relief claimed so, a no 
dispute award is prayed to be passed. 

7. From perusal of the record it transpires that the 
union has filed Xerox Copies of the Identity Card of the 
workman concerned (Ext. W. I) copy of the excerpts from 
the service record of the workman (Ext. W.2) Copy of the 
letter issued to the workman by the management regarding 
his superannuation (Ext. W.3) Copy of the letter given by 
the side of the workman to the General Manager of the 
colliery concerned by way of protest against his premature 
superannuation (Ext. W.4). Copy of the failure of 
conciliation Proceeding report of A.L.C.(Central) Asansol 
(Ext. W.5). Besides this an affidavit of the workman 
concerned has also been filed on behalf of the union as an 
oral evidence. 

8. On the other hand in spite of giving opportunity to 
adduce evidence and tender documents, the management 
did neither adduce any oral evidence nor filed a chit of 
paper by way of document in support of its defence case. 

9. In view of the pleadings of both the parties and 
the documents available on the record there are certain 
following admitted facts, which according to the cardinal 
principle of evidence act need not be proved. It is the 
admitted fact that the delinquent workman Sh. S. N. Pandey 
was a permanent employee designated as Head- Peon in 
Satgram Project which is clear from the Identity Card itself. 
It is further admitted fact by both the parties that 
Sh. S. N.Pandey, the workman concerned was appointed 
on 1-4-1954 and his date of birth had been recorded as 
1 -2-1939 as per the Form ’B' Register of the company. It is 
also the admitted fact that the workman concerned was 
terminated by the management w.e.f. 20-6-1997 as he had 
completed his 42 years of service. 

10. The management in para I of its written statement 
has taken the plea that the instant reference is bad in the 
eye of law and the same is misconceived one and not legally 
maintainable. But the aforesaid issue was neither raised 
nor pressed by the management during the course of 
hearing of the dispute. The management has neither 
examined any oral witness nor tendered even a chit of papa 1 
in support of its plea. As such I do not find any defect in 
the maintainability of this reference and the facts of the 
case very well comes under the purview of the Industrial 
Disputes Act. The Govt, of India through the Ministry of 
Labour has rightly referred the dispute to this Tribunal for 


adjudication and as such this issue is decided against the 
management. 

11. Now the only main point for consideration before 
the court is to see as to how far the superannuation of the 
delinquent workman by the management on the ground of 
completion of 42 years of his service and after having 
reached the age of 60 years is legal and justified? 

12. On perusal of the record it transpires that the 
union has filed the Xerox Copy of the Identity Card of 
Sh. S. N. Pandey, the workman concerned (Ext. 1 ) and the 
copy of the excerpts of his service record (Ext.2) which are 
the admitted documents by both the parties^ These 
documents are relevant and important for the'eonsideration 
of the said issue. It is clear from both the documents that 
the date of birth of the workman as recorded therein is 
1 -2-1939 and admittedly by virtue of the said admitted date 
of birth the actual year of superannuation of the workman 
at the completion of sixty years of age will be 1999 end not 
the year 1997. Besides this the copy of the office order vide 
Act RL/CMD/C-613/GM(P)/97/5 Gen. &/1037 dated 
27-10-1997 issued by the General Manager (Pers.) has been 
filed by the union. It is clearly mentioned therein that the 
competent authority has approved reinstatement of such 
employees with continuity of service for the purpose of 
payment of gratuity who were superannuated earlier 
on completion of 42 years of service, irrespective of their 
recorded age in Form ‘B’ Register. All the CGMs/GMs 
have been strictly advised to immediately implement above 
circular. In the light of the said circular almost all the 
terminated workmen are claimed to have been reinstated in 
service except Sri S. K.Pandey and a few others. During the 
course of argument the attention of the court was drawn 
towards the provision laid down in Article 1 (iv)(b) of 
schedule 1-B of Industrial Employment (Standing Orders) 
Act, 1946 where it is clearly provided that the date of birth 
of the workman once entered in the service card of the 
establishment should be sole evidence of the age in relation 
to all matters pertaining to his service including fixation of 
date of his retirement from service of the establishment. In 
view of the said specific provision the actual date of 
retirement at the age of sixty years of the workman should 
be 1999 instead of 1997. 

13.It is clearly pleaded in para 1 of the written 
statement filed on behalf of the management that as per the 
Mines Act no person can be appointed in the mines who is 
below the age of 18 years and accordingly the length of 
service of any employee can not be more than 42 years as 
the age of superannuation of the employee is sixty years. 
This plea taken by the management itself is nullified in 
view of the circular dated 27-10-97 issued by the General 
Manager (Pers.) directing all the concerned CGMs/GMs of 
the establishment directing them to reinstate such 
employees who were superannuated earlier in completion 
of 42 years of service irrespective of their recorded age in 
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Form 'B' Register. So the defence plea taken by the 
management is contradictory to the spirit and directives of 
the office order of the competent authority. 

14. It is clearly provided in Section 40 of the Mines 
Act of 1952 in respect of employment of person below 
eighteen years of age that after the commencement of the 
Mines (Ammendment) Act,4 983, no person below eighteen 
years of age shall -be allowed to work in any mine or part 
there of. This Amendment Act, came into force w.e.f. 
31 st May, 1984. This Section 40 of the Act. itself indicates 
that the person were being employed in the mines below 
eighteen years of age before the commencement of the 
Mines (Amendment Act, 1983) and that is why after 
realizing the mistaken conduct the competent authority of 
ECL, Head Quarters in view of the said facts issued circular 
to all the concerned to reinstate the employees who were 
superannuated earlier on completion of 42 years of service. 

15. It is relevant to mention here that the coal mines 
were taken by the Central Govt, in the year 1971 and prior 
to that all the mines were governed by the private persons 
who were quite competent to employ any person medically 
fit below the age of eighteen years as there was no bar then 
in the employment of persons below eighteen years of age 
nor there was any specific provision in this regard. So 
subsequently after nationalization of the Coal Mines the 
Act was amended with an specific provision in this regard 
which came into force in the year 1984. Admittedly the 
workman concerned might have entered in the service in 
the early age and he completed 42 years of service before 
the date of his completion of sixty years of age which can 
not be a ground to superannuate the workman on early 
date. It is quite natural that after the forceful superannuation 
the workman had received the amount of provident fund 
from CMPF as per direction in the letter of superannuation 
issued by the management to the workman to withdraw the 
dues if any from the Satgram Colliery. 

16. In view of the above facts, circumstances, 
evidence and the discussion made I am satisfied to hold 
that the action of the management by forcefully 
superannuating Shri S. N. Pandey, Head Peon from service 
is quite illegal, unjustified against the principle of natural 
justice and the workman is entitled to continue in service 
till the year 1999 i.e. the.actual date of his superannuation. 
But since the period has already expired the workman is 
entitled to get all financial benefits as if he continued his 
service till the year 1999 and as such the management is 
directed to give all financial benefits to the workman 
concerned within the two months from the date of 
notifications. Accordingly it is hereby 

ORDERED 

that let an “Award” be and the same is passed. Send the 
copies of the award to the Ministry of Labour, Govt, of 
India, New Delhj for information and needful. The reference 
is accordingly disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 


M 24 SFFRf, 2006 

W.3TT 3727.-4silPw> PMK SlfafWT, 1947 (1947 
cfTf_14) q(7t stKt 17 ^ 

sFpi 3?kjiPich faRK xf m. -mwic'W, 

w (wf W(I 12/2001) ^ y+lfetd t, 

Wsm ^ 23-8-2006 ^ STTI 

[X T^-12012/28/2001-31T| 0ft-II)] 
fh. iFIT^< u l > cK 

New Delhi, the 24th August, 2006 

S.O. 3727.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12/2001) 
of the Labour Court, Solapur as shown in the Annexure, 
in the Industrial Dispute between the management of 
Syndicate Bank and their workman, received by the Central 
Government on 23-8-2006. 

[No. L-12012/28/2001 -IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE FIRST LABOUR COURT AT SOLAPUR 

CORAM: SOU. SUCHTTRA S. GHODKE, PRESIDING 
OFFICER, SECOND LABOUR COURT, SOLAPUR 

Reference (IDA) No. 12/2001 

Between 
Syndicate Bank, 

Bharati Vidyapeeth Bhavan, 

3rd Floor, Navi Peth, 

Pune-411030 .First Party 

And 

Bhalchandra Shantvirappa Mahanad, 

Age- 43 years. Occupation- Nil, 

R/at-12/3, Nila Nagar, 

Budhwar Peth, 

Solapur .Second Party 

Shri Salgar, Advocate for First Party 

Shri B. S. Bhadange, Advocate for Second Party 

AWARD 

(Dictated & Declared on 30-6-2006) 

1. The Under Secretary New Delhi in exercise of the 
powers conferred upon him by Section 39 of the Industrial 
Disputes Act, 1947r/w. Section 10(1) and 12(b) o f the I. D. 
Act, referred the dispute between the above named parties 
for his reinstatement in Service with continuity of service 
and full back wages w.e.f. 12-11-1998. 
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2. After receipt of the notice second party has 
appeared and filed his statement of claim atExh.U-I. From 
18-8-1982, the second party was working with the first party. 
In view of the order dated 27-11-1999 his services were 
terminated from 6-12-1999. The departmental enquiry was 
conducted. One Shri A. G. Badadapure has made a 
complaint against the Second party. On those c6mplaint 
the second party was charge sheeted. In view of the show 
cause notice the second party has also filed the written 
submission dated 7-6-1999. The allegations were made in 
respect of the departmental enquiry and the findings given 
by the enquiry officer. According to the second party there 
is no misconduct committed by him. The charges are false. 
Without any sufficient evidence enquiry officer has given 
the findings against him and held him guilty. According to 
the second party his termination is by way of victimisation 
and in colourable exercise of employers rights. Shri. A. G. 
Badadapure had obtained the loan from the Sakhar Peth 
Branch, Solapur of first party. By way of co-op. He has 
assisted the said borrower in execution of the document. 
The alterations were made in the documents. The borrower 
failed to repay the loan amount. Hence Branch office has 
issued two notices to the borrower. No reply was given by 
the borrower to the said notices. Two years he has filed the 
false complaint dated 30-3-1998 against the present second 
party to defraud the bank. The second party has no rule in 
respect of the allegations. Shri S. S. Mahanad his brother 
and Smt. Mananad is his mother. A. G. Badadapure is well 
conversant with his brother. He has withdrawn the amount 
and deposited in account of Priya Arts. The second party 
has no concerned with the said transaction. The mother of 
the second party has obtained loan from the same branch, 
the Manager has sanctioned the loan after scrutiny of the 
papers. At the request of his mother the amount was 
transferred to Priya Arts. Smt Mahanad has no grievance 
at anytime. She has issued a letter. She has not examined 
during the enquiry. The credit facility provided to the 
brother of second party S. S. Mahanad who has requested 
for encasement of C. C. limit but the bank has refused. He 
had filed the suit against the bank. The bank initially got 
annoyed and filed this concocted story and complaint. 
The Manager has committed irregularities and illegalities. 
The second party has claimed the relief of cancellation of 
the termination order 27-11-1999 claiming the relief of 
reinstatement in continuity of service and cost of this 
application. 

3. The fiFst party bank has filed its written statement 
at Exh. C-4. They have denied the present claim made in the 
reference. According to the first party, second party has 
committed misconduct prejudicial to the interest of the 
bank. When he was working at Sakhar Peth branch, Solapur 
he had opened the account on 26-12-1995 in the name of 
A.G. Badadapure, retired govt, official by depositing 


Rs. 51. He has himself filed the opening form of saving 
bank account and does not obtained signature of depositor. 
The bank has issued the pass book. The cheque book 
facility containing 10 cheques was also issued on 
14-3-1996. The second party has introduced the Branch 
Manager and requested that A. G. Badadapure seeking the 
credit facility from the bank for agricultural purpose. The 
Farm loan of Rs. 12,000 was sanctioned to A. G. Badadapure 
but arrange Farm loan account No. 2/96 of Rs. 12,800. The 
loan was for purchased the pump sets. On the same day 
the second loan farm loan account No. 3/96 was sanctioned 
and arranged to him of Rs. 25,000 for laying the pipeline. 
The surety was V. G. Badadapure. Two farm loans were 
credited to the account No. 6578. The entire amount of Rs. 
37,800 was withdrawn on the same day through withdrawal 
slip 12-2-1996. The cashier has noted that amount Rs. 25,800 
has been appropriated towards the farm loan account No. 
2/96 and his S L account No. 10/95 and sum of Rs. 12,000 
has been paid in cash. The voucher slip and relevant ledger 
entry observed that Rs. 800 has been credited to farm loan 
account of Shri A. G. Badadapure and Rs. 25,000 was 
credited to his F. L. account Priya Arts, its partnership form 
of S.S. Mahanad brother of second party. All the documents 
of withdrawal slip and credit slip are in the hand writing of 
the second party. On 12-2-1996, when S. G. Badadapure 
was visited to the Branch and enquired about his loan 
proposal he was told by the second party that his credit 
facility was sanctioned and his signature were obtained on 
some blank document. Subsequently second party has paid 
him Rs. 10,000 and informed that amount of Rs. 25,000 would 
be remitted to the dealer directly. The dealer M/s Suyash 
Electronics Company from whom the collected were 
submitted to the branch revealed that they have not 
received any amount remitted by the branch. Badadapure 
could not installed the pump set or lay the pipeline. On 
account No. 6643, on 26-3-1996, second party has deposited 
Rs. 7200 in the name of mother of G. S. Mahanand. 
Thereafter on 27-3-1996, loan of Rs. 25,000 was sanctioned 
and released in her name. The loan was sanctioned for 
starting hosiery business and proceeds were credit to her 
account No. 6643. The amount of Rs. 33,600 was withdrawn 
from her account and Rs. 33,442 was credited to Priya Arts 
loan account number. The withdrawal slip was in the 
hand writing of the complainant. The account of 
Smt. G. S. Mahanad is classified as nonperforming account 
with outstanding balance of Rs. 25,180. Thus the second 
party has committed misappropriation and his acts are 
against the interest of the bank. According to the first 
party the appeal authority has also rejected his contentions. 
The past record is also not good. Being the financial 
institution dealing with the public money his act is not 
integrated and honesty. The charges against the second 
party are of serious in nature and there is no merits in 
the reference. The bank has prayed to reject the 
reference. 
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4. On rival contentions of the parties the issues are 
framed at Exh. 0-3 which are as follows: 

Issues Findings 

1. Does the first party prove that the In the 
second party has committed misappro- negative, 
priation by leading independent 
evidence? 


2 Whether the second party is entitled 
to the reliefs claimed? 


In the 
affirmative. 


3. What order? 


As per final 
order. 


REASONS 

5 . Issue No. 1 :— The reference is to decide as per the 
schedule which is as under:— 


“Whether the action of the management of Syndicate 
Bank in terminating the services of Shri B. S. 
Mahanad, Clerk Solapur main Branch w.e.f. 20-3-2000 
by way of compulsory retirement on the alleged 
charges of misconduct vide charge sheet dated 
12-11-1998 is legal and justified? If not, what relief 
the concerned employee is entitled to?” 

6 . To consider this reference initially the Pat I award 
was delivered on 9-8-2004. It is declared that the enquiry 
conducted against the second party workman in view of 
the charge sheet dated 12-11-1998 is not fair and proper 
and according to the principles of natural justice. The 
findings of the enquiry officer are also perverse. 

7. Under these back ground the first party has lead 
the oral evidence by examining five witnesses. In rebuttal 
the second party has examined himself and one witness 
his brother Siddhram. The charge sheet against second 
party dated 12-11-1998 in which there are allegations in 
respect of the misappropriation of the amount of Rs. 49 
out of Rs. 100 given by one Shri A. G. Badadapure for 
opening of the saving bank account out of Rs. 100. Secondly 
the mis appropriation of Rs. 20,000 out of the withdrawal 
amount Rs. 12,000 given to Shri. Badadapure on 
12-2-1996 in vie w of the withdrawal slip No. 018131. Thirdly 
the charge is second party got sanctioned credit facility in 
the names of Shri Badadapure and his mother Smt. G. S. 
Mahanad fraudulently he has transfer Rs. 25,000/ from the 
loan account of Shri Badadapure from the account of Smt. 
G. S. Mahanad to Priya Arts in which brother of second 
party is one of the partner. The charge is in respect of 
committing three prejudicial activities interest of the bank 
vide clause No. 19.5 (J) Bipartite Settlement. 

8 . The documents are produced on record with 
reference to the transaction are along with Exh. C-14 which 
are referred in the discussion. 


9. The evidence given by the Manager Gundopant 
Chikodi is at Exh. C-15. The said witness was working as 
Vigilance Officer in the unit since the year 1980. He has 
investigated into the complaint made by one 
Shri Badadapure against second party. He has recorded 
the statement of Badadapure on 16-7-1998. The said 
complaint is at Exh. C-17. It has come on record that at Exh. 
C-17, is the complaint of Shri Badadapure. On perusal of 
the contents of Exh. C-17, it appears that in the conclusion 
the second party has made allegation against Branch 
Manager and Shri Mahanad that he was having doubt that 
Rs. 25,000 has misutilised by them. Shri Badadapure has 
applied for the agricultural loan for electrical motor and 
having PVC pipe line in his agricultural land. The farm loan 
account No. 2/96 was for Rs. 12,8000 and the farm loan 
account No. 3/96 for Rs. 25,000. In his complaint he has 
made allegations about the second party that he had handed 
over Rs. 100 for opening the saving account in his name 
and he has not received the pass book of his account. It 
has come on record that at Exh. C-18, the amount of Rs. 51 /- 
was deposited and it was alleged to ne deposited by the 
second party. The witness Shri Badadapure has deposed 
at Exh.C-53, that the document Exh. C-18, bears his signature. 
But he has not alleged anywhere that he has given Rs. 100 to 
the second party to open the account and out of which he 
has only deposited Rs. 51. He has admitted that at Exh. 
C-19 C,20 the second party has indetified him. According 
to the witness. Shri Badadapure who is the main witness 
has stated that initially he had enquired about his proposal 
of loan with the Manager and then with the second party. 
The second party has told that Shri Badadapure has 
requested that he was in need of person who will give 
identification. According to him he has asked to deposit 
Rs. 51 towards the cashier. Accordingly his account was 
opened and passbook was issued. The entry is existing in 
the ledger book and issued of the pass book. None of the 
bank witness has narrated that Shri Badadapure has given 
Rs. 100 to the second party to open the account and he has 
misappropriated Rs. 49/- after paying Rs. 51 for the opening 
of his account. As Shri Badadapure has not stated in chief 
examination about the payment of Rs. 100 to the second 
party only stated cash was handover and he can’t recollect 
the amount. Under these circumstances, the charge of 
misappropriation committed by the second party while 
opening the account of Shri Badadapure out of Rs. 100 is 
not established. 

10. In respect of the amount of Rs. 2000/- 
misappropriated by the second party the evidence of Shri 
Badadapure is required to be considered. He has stated in 
the chief examination that 8 to 10 days after submission of 
the application for loan he has approached again. The 
Manager has orally informed him that his loan was 
sanctioned. Further he has stated that he has submitted 
the withdrawal of the said loan amount by duly signed by 
him to the second party. The second party has promised 
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him to pay the said amount to him. At Exh. C-26, there is 
withdrawal slip. The withdrawal slip Exh. C-26 bears the 
signature of Shri Badadapure which is admitted by him. 
Exh.C-26 is in respect of Rs. 37,800/-. Shri Badadapure has 
stated that on the next day second party along with his 
brother had come to him at night and gave him Rs. 10,000at 
his residence. The bank has examined the witness Shri 
Dnyandeo D. Kaulge at Exh. C-55. On 12-2-1996, he was 
working as a cashier in the Sakhar Peth Branch, Slapur of 
the first party. The document Exh. C-26, is shown to him. 
He told that on the very date he has not paid Rs. 37,800 to 
the token holder in view of the Exh. C-26. He could not 
answer that who was the token holder in respect of the 
said withdrawal slip. Exh. C-27, C-28 are the withdrawal 
slips dated 12-2-1996. Exh. C-26 is of the farm loan Account 
No. 10/95 is in the name of Priya Arts for amount of 
Rs. 25,000 and Exh.C-26 is of the farm loan account. 2/96 
for Rs. 800. According to this witness these both slips 
asper the say of the said token holder. The amount shown 
therein was to be deducted and net cash was paid to the 
token holder. The witness further stated that out of 
Rs. 37,000 he has deducted amount of Rs. 25,800 and 
balance amount of Rs: 10,000 was paid to the said token 
holder in cash. In the cross examination the witness has 
admitted that from the transaction at Sr. No. 29, scroll 
number it appears that amount of Rs. 37,800 was paid to 
Shri Badadapure. It was also again signed by the Branch 
Manager and scroll officer. Exh. C-26 withdrawal slip was 
signed by Shri Badadapure from both sides. He has also 
admitted that Exh. C-26 does not indicate that payment 
was earmarked to Priya Arts. From the evidence of the 
cashier it has come on record that on the very day though 
slip of Exh.C-26, was of Rs. 37,800 he has paid Rs. 10,000 
Shri Badadapure has not deposed in the chief examination 
against the second party that he has misappropriated 
Rs. 2000. In the cross examination witness has stated that 
it is incorrect to suggest that he took the token and handed 
over to the second party with instructions to credit the 
said amount to his account. The witness has stated that 
second party has deposited the amount of Rs. 10,000 
along with the interest with the first party. In the chief 
examination he has stated that *ie got his loan amount and 
no complaint thereafter against anybody. He has send a 
letter dated 7-1-1996 which is produced along with Exh. 
C-7/1. From the evidence of Shri Badadapure and the 
evidence of cashier it can be safely inferred that there is no 
evidence against second party to hold that he has 
misappropriated Rs. 2000out of Rs. 12,000. Because there 
is no evidence on record that Rs. 12,000 were paid in cash 
to the second party and out of which he has paid Rs. 10,000/ 
- to the first party. Hence I hold that the first party has also 
failed to discharge the second charge of allegations in 
respect of misappropriation of Rs. 2000 out of withdrawal 
slip No. 018131 dated 12-2-1996. 

11. In respect of the charge that obtaining credit 
facility in the name of his mother Smt. G. S. Mahanad. The 

2 


evidence given by bank witness Shri Sailaja P. Deodhar 
required to be considered. The said witness was attached 
to the Branch at Sakhar Peth, Solapur in the year 1996. The 
withdrawal slip was issued to the account holder register 
got maintained by her in the said branch. She was making 
the entry in the register. Exh. C-39, at Sr. No. 9, Page No; 53 
was in respect of the withdrawal slip No. 18532 of account 
holder No. 6643. It was of Sou. G. S. Mahanad Exh. C-44, 
was referred to her in which slip No. 18532 is mentioned. 
She could not answer whether account holder has signed 
the withdrawal slip or not. In the cross examination she has 
admitted that below Exh. C-21 the pass book was issued on 
26-12-1995 to Shri Badadapure. The cheque book was also 
issued to Shri Badadapure as per entry made in it. Another 
witness Shri Navnath B. Rajguru, who is the supervisor 
was examined in respect of the Exh. C-39. He has deposed 
at Exh.C-59. Under the supervision the withdrawal slips 
were issued. According to him the signature on the page 
No. 20 is of the bank account holder. The hand writing is of 
second party. The said witness Shri Rajguru has passed 
the said withdrawal slip in token thereof. On the instance 
of the said official, the second party has taken out the said 
withdrawal slip of the said branch. The witness could not 
answer that who had actually presented that withdrawal 
slip before him. Mrs. Deodhar has not stated anything 
about the said slip as the said witness is stating that she 
has alone handling that work. He could not answer that to 
whom the personally the token was handed over. 
According to the witness as the said withdrawal slip got 
valid as per the bank rules he has passed the said withdrawal 
slip. Exh.C-39, is not duly proved by the first party that 
second party has fraudulently done the act of the 
withdrawal of the amount and he has transferred tojhiya 
Arts account. 

12. The given evidence on behalf of the bank of the 
five witnesses is not sufficiently established the allegations 
of the misappropriation and the alleged a charge of 
misconduct under 19.5 (J) Bipartite Settlement. The defence 
taken by the second party and the evidence given by his 
brother at Exh. 23, that unnecessarily the second party was 
charge sheeted as he had made the complaint in respect of 
his loan transaction. The brother of the second party has 
come before the court that he was having cordial relations 
with Shri Badadapure for his business purpose. In 
discussion with the Manager he has made attempt to take 
help of Shri Badadapure by raising loan of Rs. 25,000 as he 
could not paid it the allegations supported and second 
party falsely involved. It is true that complaint given by 
Shri Badadapure is after two years about raising loan 
transactions. Though it was his complaint that only he has 
received Rs. 10,000out of Rs. 37,800 why he has kept sum 
for two years. The existing evidence is on record given by 
first party, does not justified that action of the management 
against second party compulsory retirement with effect 
from 20-3-2000 is legal one. Hence issue No. 1 is answered 
in the negative. 
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13. Issue No. 2:— The second party has claimed the 
relief to set aside the termination order dated 27-11-1999 
and claimed the relief of reinstatement in continuity of 
service with full back wags. In the present case, as the first 
party has failed to justify the termination by way of 
compulsory retirement given on the basis of the charge 
sheet dated 12-11-1996 the second party is entitled to the 
relief of setting aside the termination order dated 27-11- 
1999. He is aged old of 43 years when he has filed the 
statement of claim on 17-9-2001. he is entitled to get the 
relief as per the final award and issue No. 2 is answered 
accordingly, proceed to pass the following award. 

AWARD 

1. The reference is allowed. 

2. The termination order dated 27-11-1999 with effect 
from 20-3-2000. 

3. The first party is hereby directed to reinstate the 
second party in continuity of service with full 
back wages. 

4. No order as to costs. 

5. Award accordingly. 

6. Informed to the Government. 

SOU. SUCHITRA S. GHODKE, Presiding Officer 

Please: Splapur 

Date: 30-6-2006 

24 3RPRI, 2006 

^T.3fr 3728.-3Mffr<*> StfafWT, 1947 (1947 
-HFT 14) m\ 17 ^ ^EK 3TPE 

^ ^E w M'd+T affr <e4+hT ^ 

trtz 18/2001) ^ ycEifrnd wi t, 

RRER 23-8-2006 *TTI 

[7T. ^-12012/216/1999-3TT^ 3TR(^t II) ] 
Rt. WRVj, 3RR 

New Delhi, the 24th August, 2006 

S.O. 3728. —In Pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2001) 
of the Labour Court Solapur as shown in the Annexure in 
the Industrial Dispute between the management of Bank 
of Maharashtra and their workman, received by the Central 
Government on 23-8-2006. 

[No. L-12012/216/1999-IR(B-IR] 
C. GANGADHARAN, Under. Secy. 


ANNEXURE 

IN THE FIRST LABOUR COURT, AT SOLAPUR 

CORAM: SOU SUCHITRA S. GHODKE, PRESIDING 
OFFICER, FIRST LABOUR COURT, SOLAPUR 

Reference (IDA) No. 18/2001 
BETWEEN 

Regional Manager, 

Bank of Maharashtra, 

Solapur Regional Office, 

Gaikwad Building, Plot No. 94, 

Pune Road, 

Solapur .First Pariy 

And 

Shri Pandurang Bhimrao Mali, 

Age-41 years, Occupation-Nil 
R/at-Mhalung, Taluka malshiras, 

Solapur .Second Party 

Shri V. B. Jadhav, Advocate for First Party 
Shri G. H. Kulkami, Advocate for Second Party 

AWARD 

(Dictated & Declared on 30-6-2006) 

1. The Under Secretary New Delhi in exercise of the 
powers conferred upon him by Section 39 of the Industrial 
Disputes Act. 1947 r/w. Section 10(1) and 12(b) of the l.D. 
Act, referred the duedispute between the above named 
parties for his reinstatement in Service with continuity of 
service and full back wages w.e.f. 1 -9-1996. 

2. After receipt of the notice second party has 
appeared and filed his statement of claim at Exh.U-3. From 
1-1-1984, the second party was working as a daily 
despositor collector under the Scheme of first party 
sponsored as Lokmangal Daily Desposit Scheme. He was 
earning Rs. 4000/- per month as a commission. He used to 
do the work under the supervision of Branch Manager. He 
used to maintain the record of form, used to fill up different 
register, ledger. He was continuously worked with the first 
party. He was regular depositing the amount collected by 
the depositors. It is alleged that the second party was not 
receiving the commission in proper time though he was 
depositing the money properly in time. Many times he was 
required to raise advances. The branch at Sripur was runing 
in Bungalow. He used to help the account holders. It is his 
contentions that whenever he used to keep the bag in the 
room. May times the amount used to be missing from his 
bag. In the month of July, 1996, he had caught hold one 
Shri Chavan, Peon, while taking out the money from his 
bag. He has pointed out this fact to the branch Manager. 
The missing amount was required to be deposited by the 
second party. The congnizance was not taken against 
Shri Chavan oh the complaint of second party. The second 
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party has asked to do the enquiry about the collection of 
the property of Shri Chavan. Its cognizance was also not 
taken. He has also given the complaint against Shri Chavan. 
Peon of the branch. It is alleged that on 31-8-1996, the 
second party was present at Mhalung Gram Panchayat 
meeting. The branch Manager have asked him to write 
downaletter dated 31-8-1996, qp 1-9-1996underpressure. 
From 1-9-1996 the Lokmangal Daily Deposit Scheme was 
cloased. He was intimated that from 9-9-1996,he was 
terminated from the service. According to the second party 
that order is illegal. The Lokmangal Scheme was starting 
by the first party for all the branches not for the Sripur 
branch. The notice of change u/s. 9A of I.D. Act was not 
given. From 1-9-1984 to 1-9-1996 he had continuously 
worked for more than 240 days. The seniority list is not 
maintaine d of the daily depositor collector. There is a branch 
of Section 25, G, H and N of I.D. Act along with Rule 81 of 
I.D. Rules. The first party has submitted the letter dated 23- 
2-1998 before the Assistant Commissioner of Labour 
contending that there was misappropriation of Rs. 1,77.383/ 
- and there is also breach of agreement. No charge sheet 
was given to the second party nor any departmental 
enquiry is conducted. According to the second party his 
family is depending on his income. At present they are 
suffering from starvation. The second party has prayed to 
cancel the termination order and prayed for reinstatement 
in continuity of service with full back wages. 

3. The written statement has been filed by the first 
party at Exh. C-5. The contents of the claim are totally 
denied. The first party has come before the court that there 
is no any appointment order given to the second party. 
Hence there is no relationship of employer and employee. 
Secondly the second party was one of the representative 
working under the Lokmangal Scheme. On 26-7-1996 there 
was an agreement executed by the second party with the 
first party. It is the choice of the first party to keep open or 
close the said Lokmangal Deposit Scheme. Relying upon 
the contents of the agreement first party has submitted 
that there is no relationship of employer and employee 
between them. In the month of September, 1996, the first 
party came to know that there is misappropriation of amount 
of the depositors by the second party. The first party has 
collected all information and found that there was 
misappropriation of the amount of Rs. 1,77:383/-. Though 
it was the duty of the second party to deposit the amount 
on the depositors account he has used that money for his 
personal reasons. In view of the terms and conditions of 
the agreement his services were automatically come to an 
end. In the year 1996, the first party have closed the Scheme 
in the interest of depositors. According to the first party in 
the Civil Appeal No. 3383/1998 the hon’ble Supreme Court, 
Delhi, has held that the employee of the Lokmangal Scheme 
are not regular employee. Hence the question does not 
arises to reinstate the second party in the service. It is the 


administrative and managerial decision whether to continue 
that scheme or not. The question does not arises of the 
unfair labour practice under these facts and circumstances. 
Hence first party has prayed to dismiss the reference along 
with Advocate fee and other charges. 

4. On rival contentions of the parties the issues were 


framed at Exh. O-1 which are as follows:— 

Issues Finding s 

1. Whether employer and employee In the 

relationship exists between the parties? affirmative. 

2 Whether second party is workman In the 

under section 2(s) of I.D. Act? affirmative. 

3. Whether there is an Industrial dispute In the 

between the parties? affirmative. 

4. Does second party prove tate first party In the 

has illegally terminated his services negative. 

5. Does first party prove that Lokmangal In the 


Dainik Theve Yojana is closed permanently affirmative 
and irrevocably w.e.f. 1-9-1996 

6 . Is second party entitled to any relief. 

If yes, what relief? 

7. What final award? 

REASONS 

5. Issue No. 1 to 3 :— The present reference is in 
order to give award in respect of the Schedule which is as 
under:— 

“Whether the action of the management of Bank of 
Maharashta, Sripur Branch in terminating Sh. P. B. 
Mali, LMD Agent, w.e.f. 1-09-19% without following 
the provisions of the second 25 F, of the Industrial 
Disputes Act, 1947 isjustifiedornot? If not, to what 
relief the workman is entitled?” 

6 . The first party appeared and raised the objection 
about the status of the second party that he is not a 
workman under section 2(s) of the I.D. Act, 1947. Section 
2(s) of the I.D. Act, which is defined as follows:— 

“Workman” means any person (including an 
apprentice) employed in any industry to do any manual, 
unskilled, skilled, technical, operational, clerical or 
supervisory work for hire or reward, whether the terms of 
employment be express or empli ed, and for the purpose of 
any proceeding under this Act, i n relation to an industrial 
dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has 1 ed to that dispute. 


In the 
negative. 

As per final 
award. 
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7. In order to decide the said controversy initially 
both parties have produced on record the reported ruling 
of the Hon’ble Supreme Court— 

“2001-I-C.LJL, Page-986” 

“Indian Bank Association V/s. Workmen of Syndicate 
Bank and Ors.” 

In the said reported ruling there was industrial dispute 
u/s. 7 A and 10( 1) (d) of I.D. Act, between management of 
11 bank and deposit collector to the Industrial Tribunal, 
Hyderabad for adjudication. Their was demand of the 
commission agents as the case may be deposit collector 
employed in the bank for the entitlement for the scale of 
those bank. The Hon’ble justice have discussed the said 
point in issue considering the Section 2(m) of theI.D. Act 
i.e. term wages. 

8 . Their Lordships held that deposit collector are the 
workmen coming under the definition u/s 2(s) of the I.D. 
Act and also it is observed that in view of the Section 2(m) 
(iv) the commission payable are the wages. 

9. In the present proceedings the observations of 
this reported ruling are applicable and considerable. The 
second party has come before the court that since the year 
1 -9-1984 he has been working as a deposit collector and he 
used to receive Rs. 4000/- per month commission. The 
following observation of this reported ruling and the 
second party is working as a deposit collector with the first 
party hence issue No. 2 is answered in the affirmative 
holding that the second party is a workman u/s. 2(s) of the 
I.D. Act. There is also relationship of employer and 
employee between the first party and the second party. 
Hence issue No. 1 is answered in the affirmative. The first 
party is supervising and controlling the work done by the 
second party. The designation given to the second party 
as a workman is not deceive. For the consideration of the 
status of the second party as a workman the evidence has 
brought on record and which is applicable one. 

10. The objection is raised by the first party about 
the present claim alleging that this is not the industrial 
dispute. In view of Section 2(k)of the LD. Act the industrial 
dispute means any dispute or difference between the 
employers and employers, or between employers and 
workmen, or between workmen and workmen which is 
connected with the employment or non-employment or 
terms of the employment or with the conditions of the 
labour, of any person has been defined. The words 
employment and non-employment in the definition are of 
widest amplitude and have been put in juxta position to 
make the definition comprehensive. In the present 
proceeding the status of the second party is considered as 
a workmen and hence dispute raised by him about his work 
with the first party is called as industrial dispute. Hence I 
have answered issued No. 3 in the affirmative. 


11. Issue No. 4 and 5:— The first party has come 
before the court that since 1-9-1984 he was working as a 
deposit collector with them. On 1-9-1996, the Lokmangal 
daily deposit scheme was closed. It was intimated to him 
that he has been terminated from the service w.e.f. 9-9-1996. 
The second party has lead his oral evidence alleging that 
he is a workman and the said termination order is illegal. 
There is no notice given to him u/s. 9 A of I.D. Act also not 
there is agreement executed. It is the contention of the 
second party that prior to the closing of the said scheme 
the notice was required to be given to him. One mofith’s 
pay was not given to him. Even though he has continuously 
worked for more than 240 days nor any compensation 
amount is given to him. The second party is claiming the 
seniority list and also the attendance register. 

12. On perusal of the pleading in the statement of 
claim and oral evidence the second party has made 
allegations of termination is illegal without following the 
provisions of Section 25F of I.D. Act and also illegal change 
u/s. 9A of the said Act. In the cross examination the second 
party has admitted the agreement executed between himself 
and the management which is dated 26-7-19% the first party 

’has come before the court that during July, 1996 to 
31-8-1996 though the second party has pleaded deposits 
amount of Rs. 1,77,383 he has not deposited with the bank 
and i.e. the ground to close the said Lokmangal daily deposit 
scheme. The first party has lead the evidence by examining 
Ramchandra Lendve the Manager of first party bank. In the 
cross examination the suggestions were given that the 
second party has worked as deposit collector since l -9-1984 
to 31 -8-1996. Prior to the termination there is no charge shed: 
given to him. Admittedly there is no departmental enquiry. 
The manager has stated that it is not necessary to do the 
departmental enquiry of the second party. The witness 
could not produce any documentary evidence about out 
the closure of the said Lokmangal daily deposit scheme as 
on 1 -9-1996. Further suggestion was given that the second 
party was working as a bank employee. 

13. On record the xerox copy of the agreement dated 
26-7-19% is produced alongwithExh. C-8 which is enclosed 
alongwith the account extract. In view of the recorded 
evidence as the second party has admitted in the cross 
about execution of the agreement dated 26-7-1996. It is 
marked as Article-A. The application given by the second 
party as on 31 -8-1996,1 -9-19% 5-9-1996,9-9-1996, again 
9-9-19%, 9-9-19% and 21-11-19% are produced along with 
Exh. C-14/1 to 7. Its xerox copies were produced on record 
by the first party alongwith Exh. C-6/4 to 9. They were 
referred in the cross examination of the second party. 
On perusal of these applications at Sr. No. 1 to 7 of Exh. 
C-14 which shows that they are not having any endorsement 
of the bank when they have received by them. The 
arguments were submitted by Adv. V. B, Jadhav, that court 
can compare the signature on the Vakalatnama and on the 
application of the second party in view of the provisions 
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of Section 73 of Evidence Act. In the present proceeding I 
am of the considerate view that second party is admitting 
the execution of the agreement dated 26-7-1996 though be 
has been considered as workmen and his commission are 
the wages in view of the observations of the Hon’ble 
Apex Court in the above reported ruling, he is not regular 
employee being deposit collector under the Lokmangal daily 
daposit scheme. He used to collect the money and deposit 
the same in the bank by next day. Though he is doing 
clerical work in the bank, about writing the account in the 
register and pass book, he is not a regular employee of the 
bank. The depesit collector nevertheless are the workers 
within the meaning of the term as defined in the Industrial 
Disputes Act. 

14. The first party has introduced Lokmangal daily 
deposit scheme because bank wants to encourage the 
common man to make small and regular deposit. As a result 
of such scheme the number of depositors have become 
much large. The first party has continued the said scheme 
from the year 1984 upto the year 1996 as they might have 
found remunerative in terms of the condition of the 
agreement the second party is not entitled to claim any 
relief against bank though he is denying the allegations of 
misappropriation. The bank running in the interest of the 
public have taken the decision to close the said scheme for 
the wrong activities of die second party. As he is not regular 
employee question does not arise of following provisions 
of Sections 25F, 25 G and 25Hof I.D. Act It is totally different 
work of the second party than the regular employee. Hence 
I am of the view that admittedly the closure of Lokmangal 
daily deposit scheme is right of the first party to close at 
any tine. If they do not feel to continute if it is in the 
interest of the bank and also in the interest of depositors. 
The question of termination does not arise. The issue No. 
4 does not survive as the second party is not having status 
of regular employee of the first party. As the first party has 
come before the court that the activities of the second 
party are breach of admitted agreement, second party has 
no locus standi to claim the relief of declaration of illegal 
termination as well as closure of the Lokmangal daily deposit 
scheme. The evidence given on record by the Manager 
that they have closed the said scheme. In the agreement 
Para No. 5 the contents are as follows:— 

“The A.R. agrees that he will be acting as the 
Authorised Representative under the said Scheme 
only and that he is not regular employee of the Bank, 
and he will not claim any benefit available to the 
employee of the Bank.” 

15. The proviso is there that in case of breach of any 
of the condition of the agreement by the authorise 
representative of the bank Para no. 7:— 

“Provided that in case of any breach of any of the 
conditions of this agreement by the A. R. The Bank 
shall be entitled to terminate and suspend the contract 
immediately without giving any prior notice.” 


16. In the present case the bank who have closed 
the said scheme for allegations of misappropriation of the 
deposited amount. Admittedly reply given by the second 
party in the cross examination in Para No. 12 that he is 
admitting the letter dated 9-9-1996. Its xerox copy is 
produced along with Exh. C-6/6 and its original copy is 
produced along with Exh. C-14/5. As I have already 
mentioned above that there is no endorsement of the bank 
on the said letter but as the second party has admitted in 
the cross examination, in Para No. 12 that letter dated 
1-9-1996 is in his hand writing and also the letter dated 
9-9-1996 is also in his hand writing. The said admission 
itself shows that this is the reasons for the closure of the 
said scheme. Hence I hold that the first party has proved 
the said closure from 1-9-1996permanently and hence issue 
No. 4 is answered in the negative holding that the second 
party has failed to prove that his termination is illegal, 
According to me the illegality of the termination does not 
survive as the scheme was closed. Hence issue No. 5 is 
answered in the affirmative. 

15. As the second party has failed to prove his claim 
he is not entitled to get the relief of declaration that the 
action of the management of Sripur Branch justified to 
terminate the services of second party from 1-9-1996. Hence 
issue No. 6 is answered in the negative. In the result I 
proceed to pass the following award. 

AWARD 

1. The reference is dismissed. 

Z No order as to costs. 

3. Award accordingly. 

4. Informed to the Government. 

SOU. SUCHTTRA S. GHODKE, Presiding Officer 

Place: Solapur 
Dated: 30-6-2006 

24 2006 
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New Delhi, the 24th August, 2006 

S.O. 3729.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2003) 
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of the Central Government Industrial Tribunal-cum- 
Labour Court, Kolkata as shown in the Annexure in the 
Industrial Dispute between the management of UCO Bank 
and their workmen, received by the Central Government on 
23-8-2006. 

[No. L-12011/198/2003-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No, 45 of2003 

PARTIES : Employers in relation to the management of 
UCO Bank 

AND 

Their workmen 

PRESENT: 

Mr. Justice C. P. Mishra, Presiding Officer 

APPEARANCE 

On behalf of the Management : Mr. A. K. Das, 

Advocate 

On behalf of the Workmen : S. De, Advocate 

State : West Bangal Industry: Banking 

Dated 17 th July, 2006 
AWARD 

By Order No. L-1201 l/195/2003-IR-(B-II) dated 
28-11-2003 the Central Government in exercise of its powers 
under Section 10(1) (d) and (2A) of the Industrial Disputes 
Act, 1947 referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of UCO Bank, 
10, Biplabi Troilakya Maharaj Sarani (Braboume 
Road), Kolkata-700Q0l by not regularising the 
services of 42 Drivers (as per list annexed) at the 
Bank’s service who are driving Bank’s Car since 1989 
is justified? If not, what relief the workmen concerned 
are entitled to?” 

List of Workmen 


SI. No. 

Name 

1 

2 

1. 

Lai an Singh 

2 

Budhiram Tiwari 

3. 

Ramdayal Singh 

4. 

Satish Mondal 

5. 

BimaiDutta 

6. 

Ajit Sadhukhan 


1 2 


7. 

Md. Ania 

8. 

Bhuneswar Yadav 

9. 

Kalipada Das 

10. 

Ranjeet Singh 

11. 

Sanjeev Dey 

12. 

Bharat Lai Rai 

13. 

Shew Pujan Singh 

14. 

Sashi Bhusan Singh 

15. 

Rabin Kumar Barde 

16. 

Samar Chakraborty 

17. 

Babu Ram Rai 

18. 

Ramesh Singh 

19. 

Dipak Kr. Singh 

20. 

Chandra Shekhar Ram 

21. 

Chandeswar Mahato 

22. 

Madan Jha 

23. 

Udit Kr. Damani 

24. 

Ganesh Dey 

25. 

Sukumar Naskar 

26. 

Narad Singh 

27. 

Ranjeet Chetri 

28. 

Bijoy Kumar Singh 

29. 

Narayan Dey 

30. 

Lai an Pathak 

31. 

Sambhunath Roy 

32 

Guddu Jha 

33. 

Sanjay Kr. Shaw 

34. 

Rajesh Chowdhury 

35. 

Mohan Dutta 

36. 

Abhay Kr. Sahoo 

37. 

Ramesh Prasad Singh 

38. 

Pratap Bahura 

39. 

Pajandra Mahato 

40. 

Sanjay Kr. Singh 

41. 

Krishnamohan Jha 

42 

Pradeep Bahura 


2. When the case is called out today. Advocates for 
both the parties state that the dispute under reference has 
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been settled between the parties out of Court and they do 
not want to proceed further in the matter. Both the parties 
accordingly pray for passing a “No Dispute” Award in the 
matter. They point out to the application dated 16-2-2006 
filed by the union in this regard wherein the management 
has also endorsed its no objection thereon. They also 
referred out to the order dated 10-2-2006 passed by the 
Hon’ble Calcutta high Court in W.P. No. 1385 of 2004, a 
xerox copy of which has already been filed alongwith the 
aforesaid application whereby the stay order in this matter 
has already been vacated and the Tribunal had to proceed 
further in this regard. 

3. It appears from the order dated 10-6-2006 passed 
by the Hon’ble Calcutta High Court in W.P. No. 1385 of 
2004 that if any application is so made for withdrawal of the 
present reference, the Tribunal is free to consider the same 
and may pass appropriate order in spite of pendency of the 
said writ petition. 

4. In the circumstance, since the parties to the dispute 
have come to terms and they are no longer interested to 
proceed further in the matter and want this Tribunal to 
dispose of the same by a “No Dispute” Award and as such 
a “No Dispute” Award is passed and the present reference 
is disposed of accordingly. 

This is my Award. 

Kolkata, 

Dated: the 17th July, 2006 

C. P MISHRA, Presiding Officer 
i 24 wm, 2006 
3730.-3^#^ fmK 1947 (1947 
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[R. 12011/56/2002-3431R(^. II)] 

TFTTWT, 3TcR ufaci 

New Delhi, the 24th August, 2006 

S.O. 3730. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 15(C)/ 
2003] of the Industrial Tribunal, Patna (Bihar) as shown in 
the Annexure in the Industrial Dispute between the 
management of UCO Bank and their workmen, received by 
the Central Government on 23-8-2006. 

[No. L-12011/56/2002-IR (B-H)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 

Reference Case No. 15(C) of2003 

Management of UCO Bank, Regional Office, Jail Road, 
Bhagalpur (Bihar) and their workman Sri Ashok Kumar 
Thakur represented by the State Secretary, UCO Bank 
Employees Association, UCO Bank, Exhibition Road, 
Patna. 

For the Management Mr. P. K. Chatterjee, A. C. O. 

For the Workman Sri B. Prasad, State Secretary, 

UCO Bank Employees 
Association. 

PRESENT: : V. RAM, Presiding Officer, 

Industrial Tribunal,Patna. 

AWARD 

Patna, dated the 17th July, 2006 

By adjusdicationOrderNo. L-1201 l/56/2002-IR(B-I]) 
dated 28-6-2002, the Government of India, Ministry of 
Labour, New Delhi has referred under Clause (d) of Sub¬ 
section (1) and Sub-section (2K) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred to 
as ‘the Act’), the following dispute between the 
management of UCO Bank, Regional Office, Jail Road, 
Bhagalpur (Bihar) and their workman Sri Ashok Kumar 
Thakur, represented by the state Secretary, UCO Bank 
Employees Association, Exhibition Road, Patna for 
adjudication to this Tribnual on the following : 

“Whether the action of the management of UCO Bank 
in awarding punishment of reduction in the scale of 
pay by on stage to Sri Ashok Kumar Thakur. Clerk- 
cum-Assistant cashier of Sabour Branch vide order 
dated 28-2-2001 is legal and justified? If so, what 
relief he is entitled to?” 

2. Both the parties filed written statement in this 
reference. Further date was fixed by this Tribunal for filing 
list of witnesses and documents by both the parties. Several 
dates passed, but no action taken by the workman. 

3. In the meantime workman filed a petition stating 
therein that the dispute rebates to stoppage of one 
increment. The increment has been restored and there is 
no cause of action as on date and further submits for 
passing a “No Dispute Award” in the above reference. 
Other side has no objection. 

4. It is accordingly ordered that no dispute exists 
between the parties in relation to the reference. 

5. In the result, I hereby pass a “No Dispute Award” 

6. This is my Award. 

Date: 17-8-2006 V. RAM, Presiding Officer 
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New Delhi, the 24th August, 2006 
S.O. 3731. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 230/99) 
of the Central Government Industrial Tribunal/Labour 
Court, New Delhi-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Air India Ltd. and their workman, which 
was received by the Central Government on 23-8-2006. 

[No. L-11012/35/99-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER:CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR, NEW DELHI 
PRESIDING OFFICER : R.N.RAL I D. No.230/1999 

In the matter of : 

Shri Maya Ram Semwal, S/0 Shri Basbo Nand, 

R/o House No. WZ-686-E/1 A, Raj Nagar, Palam Colony, 
New Delhi-45. 

Versus 

1. The Personal Manager 
M/s. Air India Ltd. 

Indira Gandhi International Airport, 

Air India Complex, Gurgaon Road, New Delhi. 

2 The Chairman Air India Ltd. 

Nariman Point, Mumbai. 

3. The General Manager, 

M/s. Chef Air, 

Indira Gandhi International Airport, 

Centaur Hotel, Gurgaon Road, 

New Delhi. 

4. The Managing Director, 

Hotel Corporation of India Ltd. 

5th Floor, Centaur Hotel, 

Bombay -57. 

AWARD 

The Ministry of Labour by its letter No. L-11012/35/ 
99-IR (C-I) Central Government dt. 19/11/1999 has referred 


the following point for adjudication. The point runs as 
hereunder: 

1. “Whether the appointment given to Shri Maya 
Ram Semwal, Asstt. Confectioner for 40 days 30 times 
during the year 1987 to 1995 by the Respondent 
No. 3 of Chef Air Flight Catering amounts to unfair 
labour practice? If so, to what effect?” 

2. “Whether the action of the Respondent No.3 in 
terminating the services of Shri Maya Ram Semwal 
w.e.f. 5-2-1995 is legal and justified? If not, to what 
relief the workman is entitled?” 

The workman applicant has filed claim statement in 
the claim statement it has been stated that the claimant 
above named most respectfully submit as under: 

That the claimant was employed with the respondents 
at the Airport division of the responedent's at the IGI Airport 
New Delhi on temporary basis as an assistant confectioner. 
He was allotted staff number 81879-(Temp.). The claimant 
was also issued ESI Card. The claimant is working in the 
Flight Kitchens of the respondent Nos. 1 and 2 which are 
handled by the respondents No. 3 and 4. 

That the Respondent No. lisa Unit of the respondent 
No.2, which is a wholly owned subsidiary of Air India Ltd. 
that the claimant was working in the flight kitchen of the 
respondents since 1987. That the claimant is issued passes 
for a period of 40 days each and a break of 10 days. The 
said pass is taken back at the time of payment of the salary 
for the said 40 days. However, all those appointment letters 
available with the claimant are annexed herewith as 
Annexure ‘A’ Collv, the petitioner has completed more than 
240 dyas in a year. 

That the policy adopted by the respondents by which 
temporary appointment letters of 40 days duration with a 
break of 10 days of 40 days is pumicious and against the 
provisions of the Industrial Disputes Act and also opposed 
to the principles of natural justice and fair play. The same 
amounts to unfair labour practices resorted to by the 
respondents. 

That the policy of discriminating the claimant against 
the regular employees performing similar and identical work 
is contrary to Articles 14,21 and 301 of the Constitution of 
India. Further, the policy of the respondents in keeping the 
claimant on temporary basis for jobs of perennial and 
permanent nature and continuing them for long spells is 
contrary to the provisions of law and the principles of 
natural justice. The action of the respondents in denying 
the claimant equal pay for equal work and in not regularising 
the claimant on the said post on which he is working 
abridges the provisions of the Industrial Disputes Act. 

That the respondents have terminated the services 
of the petitioner illegally and arbitrari ly without any reasons 
whatsoever. The respondents have further not followed 
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the conditions precedent to retrenchment as detailed in 
Sections 25-F, 25-G, 25-H of the Act. 

The Management has filed written statement In the 
Written statement it has been stated that at the outset it is 
most respectfully submitted that the present claim of the 
workman is misconceived. It is submitted that there is no 
dispute that the claimant/workman was engaged by the 
Respondent No.3 on a purely temporary basis as Assistant 
Confectioner from time to time depending upon the 
requirements. The Respondent No. 3 i.e. Chef Air Flight 
Catering, Delhi is one of the Units of Respondent No. 4 i.e 
Hotel Corporation of India Limited. The Respondent No .4 
i.e the Hotel Corporation of India Limited, though a wholly 
owned subsidary of Respondent Nos. 1 & 2 i.e. Air India 
Limited, is a separate company registered under the 
Companies Act, 1965. The appropriate Government in 
respect of Chef Air Flight Catering i.e. the Respondent 
No.3 is the Sate Government under Section 2(a)of Industrial 
Disputes Act. As already stated above that since the 
claimant/workman was being engaged on temporary basis 
from time to time by the Respondent No. 3, i.e. Chef Air 
Flight Catering-Delhi, this Hon'ble Industrial Tribunal has 
no jurisdiction to entertain the present claim of the 
workman. Thus, the present reference made by the Labour 
Ministry, Govt, of India, is bad in law. Without prejudice to 
the above, it is submitted that the present claim of the 
Claimant workman is vague and misconceived. The 
claiment/workman has tried to mislead this Hon’ble 
Industrial Tribunal by twisting the facts. The real facts 
have been explained above. l 

It is submitted that the claimant has never raised any 
demand with the answering respondents for regularization 
of his services as he was fully aware of the fact that he is 
being engaged on temporary basis for a specific period of 
40 days due to exigencies of work on the expiry of which he 
will be ceased to be in the temporary employment of the 
‘espondents. Hence, it is respectfully submitted that the 
present claim of the workman is liable to be dismissed. It is 
also submitted that the present claim of the claiment/ 
workman is liable to be rejected/dismissed against the 
answering Respondent No. 3 & 4 as the claimant has not 
sought regularisation of his services with the answering 
respondents Nos. 2 & 3 but has sought the regularization 
of his services with the Respondent Nos. 1 &2. It is further 
submitted that the Respondent No. 3 is incurring losses as 
a result of which it had to close down its two outlets during 
1993 and some of the permanent workers on the rolls 
rendered surplus due to said closure, were to be 
accommodated. Hence the answering respondents did not 
require the services of temporaries/casuals, including the 
claimant, as there did not exist any work for them. 

Without prejudice to the above the parawise reply to 
the statement of claim filed by the claimant/workman is 
given hereunder: 

27 33GUo&-i7 


In regard to the contents of para 1 of the statement 
of claim, it is submitted that the workman Shri Maya Ram 
Semwal was engaaged by the Respondent No. 3 on a purely 
temporary basis as Assistant Confectioner from time to 
time for the specific periods of 40 days due to exigencies of 
work and was allotted staff number 81879 for the sake of 
identification. It is admitted that the claimant was issued 
with ESI cards during the course of engagement and 
deductions were made towards ESI contribution in 
accordance with statutory requirements. However, It is 
denied that the Flight kitchen in which the workman'was 
engaged on temporary basis from time to time was of the 
Respondent No. 1 & 2. It is respectfully submitted that the 
Respondent No. 3, i.e. Chef, Air Flight Catering Delhi is 
one of the units of the Respondents No. 4 i.e. Hotel 
Corporation of India Limited and the Respondent No. 4 
though, a wholly owned subsidiary of Air India having 
majority of shares, is a separate entity/company registeted 
under the Companies Act, 1956. 

The contents of para 2 of the Statement of Claim are 
wrong, therefore, denied. It is absolutely incorrect that the 
workman was working with the Respondent No. 3 since 
1987. It is submitted that the workman was first engaged 
on temporary basis for a period of 40 days as Assistant 
Confectioner from 27th April, 1989 to 5th June, 1989. It is 
correct that the workman claimant was issued with the 
passes as and when he was engaged on temporary basis 
for a period of 40 days. It is further denied that the said 
passes were taken back at the time of payment of the salaries 
for the said 40 days employment. The issue of temporary 
appointment letters to the workman from time to time has 
been annexed with the statement of claim are matter of 
record and the Respondents/Management relies on its 
records. It is submitted that the claimant/workman had never 
completed 240 days continuous with the service 
respondent/management in a year. 

The contents of para 3 of the statement of claim are 
wrong and denied. As already stated above, the claimant 
Shri Maya Ram Semwal was engaged on a purely temporary 
basis as Assistant Confectioner from time to time for 
specific periods of 40 days depending upon the requirement 
as per the written requests/applications made by him to 
the Respondent/Management. Each time he was issued 
with appointment letter containing certain terms and 
conditions which were duly accepted by him. Therefore, 
the question of giving and/or causing any break in service 
of the claimant and adopting of any unfair labour practice 
on the part of the answering respondent, as alleged, does 
not arise at all. It is submitted that the nature of the business 
of the Respondent No. 3, i.e. Chef Air Flight Catering is to 
proyide/render catering services on the flights of various 
Airlines on contract basis for a particular period on the 
expiry of which it is not sure that the same contract will 
again be awarded to it. Therefore, the workload of the 
Respondent No. 3, i.e. Chef Air Flight Catering is variable 
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and from time to time to meet the additional periodic 
workload, such as catering/handling of Haj Flights and 
other VIP/VVIP Chartered Flights assigned to it, it has to 
deploy staff on temporary/casual for limited/specified 
periods, on requests. 

The contents of para 4 of the Statement of claim are 
also wrong and denied. If is submitted that the claimant/ 
workman was being engaged on a purely temporary basis 
from to time for specific periods due to exigencies of work 
of occasional natures. Hence, the workman has no vested 
right at all to claim parity with regular employees and/or to 
claim regularizaton of his services with the Respondent/ 
Management. It is denied that the workman w ; as performing 
similar and identical work as performed by the regular 
employees of the Respondent/Management and the work 
being performed by him was of permanent and perennial in 
nature. The workman was being similar w'ages as is being paid 
to other workmen engaged on temporary basis as per the 
rules of the Respondent/Management. It is submitted that 
the action of the Respondent/Management is not at all contrary 
to the relevant provisions of the Constitution of Inida. 

The contents of para 5 of the statement of claim is 
also wrong and denied. It is submitted that the Answering 
Respondent has never terminated the services of the 
claiment. As already stated abvoe that the. claimant was 
being engaged on a purely temporary basis from time to 
time for specific periods due to exigencies of w'ork of 
occasional natures on his requests. Each time he was being 
issued with an appointment letter containing certain terms 
and conditions which were duly accepted by him. On the 
expiry of the specific period of temporary appointment, he 
was ceased automatically to be in the employment of the 
Respondent/Management. Hence, the question of 
termination of his services without any reason on the part 
of the Management did not arise at all. Further as already 
stated above, the Respondents No.3 is incurring financial 
losses due to not getting of sufficient catering contracts 
from Airl ines for the last about 10/12 years. Due to incurring 
financial losses it was compelled to close down its two 
out-lets namely Restaurant & Snack Bar Counters. 
Consequently there was no requirment of temporaries. 
Moreover the claiment also did not contact for further 
appointment on temporary basis. In view of above, the 
question of giving the claimant any retrenchment benefit 
as well as the voilation of any section of the Industrial 
Dispute Act, as alleged, does not arise at all. It is submitted 
that the claiment has no right or authority to claim 
regularization in the services of the Respondent as the 
work performed by him was essentially of temporary/ 
occasional nature depending upon the contingency of the 
work and for a particular period only. 

The prayer clause of the claiment are without any 
basis and misconceived and it is submitted that this 
Hon’ble Tribunal may kindly be pleased to reject the same 
in view of the facutal position explained above. 


It is, therefore, prayed that this Hon'ble Tribunal may 
kindly be pleased to reject the claim of the claimant against 
the Answering Respondents and may pass any other order 
which it may deem fit and proper in the interest of the 
justice. It is prayed accordingly. 

From perusal of the pleadings of the parties the 
following points arise for termination :■— 

1. Whether the workman has performed duties for 

240 days in the year 1987 to 1995 (14-02-1995) ? 

2 Whether the appropriate government is State 
Government or the Central Government ? 

' 3. Whether the workman w'as given appointment 
of Assistant Confectioner on the basis of need ? 

4. Whether the respondents have committed 
unfair labour practice in giving 40 days 
appointment from the year 1989 to 1995 ? 

5. Whether the workman deserves to be 
regularised or reinstated with back w'ages ? 

Point No.l. It was submitted from the side of the 
workman that the management has admitted that Identity 
Cards are issued to the w'orkers of the management. It has 
been denied that for issuing the next pass first one is 
deposited. On deposition of the first one 2nd one is normally 
issued as no first Identity Card continues. There is no 
need of issuing 2nd identity Card. The workman has filed 
Identity Card which w'as valid up to 03-05-1986. It was 
issued on 25-04-1986. This Card bears the seal and signature 
of the Security Officer, International Indira Gandhi Airport. 

The workman has filed original Identity Card which 
was issued on 09.09.1988. This Card also bears the original 
seal and signature of the department. He has filed o.ther 
Identity Cards also but the management has admitted that 
he was given tenure appointment in the month of April, 
1989. The authenticity of the Identity Cards issued by the 
management has not been challenged. The management 
has not denied that the Identity Cards referred to above 
have not been issued by the management. These Identity 
Cards establish the fact that the identity of the workman 
was to be checked for security purposes, so he has been 
issued Identity Cards by the compentent authority. The 
workman has not filed any appointment letter for the period 
of 1986, 1987 and 1988 but these Identity Cards 
substantially prove the fact that services of the workman 
was required in 1986, 1987 and 1988, so he w'as issued 
Identity Card. 

It was submitted from the side of the workman that 
thereafter letters of fixed term appointments were issued to 
him. The workman has been issued 30 appointment letters 
from 26-04-1989 to 14-02-1995. These appointment letters 
are admitted by the management. The appointment letteres 
proves the fact that the workman has worked continuously 
from 26-04-1989 to 14-02-1995. However, these appointment 
letters have been issued after a definite gap of 10 days. 
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These breaks of 10 days are deliberate breaks in order to 
deprive the workman of the benefits of a regular appointee 
or a permanent appointee. In view of the provisions of the 
ID Act notional breaks are not to be considered a break in 
service. In view of provisions of ID Act the artificial breaks 
given deliberately to avoid continuance of service have no 
importance. The workman is held to be serving the 
management from 26-04-1989 to 14-02-1995 continuously. 

It was further submitted that in case regularities are 
not assigned to such tenure of service, unserupolous 
management will go on issuing fixed term/tenure 
appointment for the entire service period. This of course is 
not the intention of legislatures in enacting the ID Act. 
From perusal of the document on record it is established to 
the hilt that the workman has worked continuously from 
31-03-1986 to 14-02-1995 i.e. a long tenure of 8 years. 
Section 25 of the ID Act stipulates that in case the work is 
of existing and continuous nature and the workman has 
performed 240 days continuous work he is entitled to one 
month’s notice or pay in lieu of notice and retrenchment 
compensation calculated @ 15 days for one year completed 
service. Even it has been held by the Hon’ble Apex Court 
in a catena of cases that if compensation in terms of Section 
25 is not paid there is no cessation of service and the 
workman continues in service in the eye of law. Section 25F 
has been enacted by the legislatures with a view to curbing 
the tendency of engagement of casuals and badlis again 
and again. It has been admitted by the management that 30 
fixed term appointments have been given to the workman 
and the Identity Card issued to him on 31-03-1986 and 
09-09-1988-have not been disputed. It is the case of the 
workman that he has been working as Assistant 
Confectioner since 1987. From perusal of the records it 
becomes quite obvious that the workman has proved by 
cogent documentary as well as oral evidence that he has 
discharged duties atleast from 1987 to 14-02-1995 
continuously and the breaks if any are notional and they 
are not to be considered for holding continuous service. 
The workman has been removed without retrenchment 
compensation, so Section 25 F of the ID Act is attracted. 
So far as continuous service is concerned Section 25 B of 
the ID Act defines continuous service as under:— 

’’A workman shall be said to be in continuous service 
for a period if he is, for that period, in uninterrupted 
service, including service which may be interrupted 
on account of sickness or authorised leave or an 
accident or a strike which is not illegal, or a lock-out 
or a cessation of work which is not due to any fault 
on the part of the workman. " 

In case there is cessation of work which is not due to 
any fault on the part of the workman he shall be deemed to 
be in continuous service. In the instant case 40 days 
appointemnt letters have been issued and all the 
appointment letters have been issued after a gap of 10 
days. It is not the case of the management that the cessation 


of service was due to the willingness of the workman. The 
workman was always ready to work. The management has 
given this artificial and deliberate break with malafide 
intention of depriving the workman of the benefits of a 
permanent employee. It has been held in 1982 (44) FLR 406 
as under: 

"Where the workman is in service for a large number 
of years but did not work for 240 days in some years 
its fact cannot be taken to disqualify him from claiming 
the amount of retrenchment as provided by Section 
25 F.” 

This workman has worked from 1986 to 1995 for long 
1 fry ears. He has been given fixed term appointments from 
April 1989 to February 1995. The break is not dye to any 
fault on the part of the workman. So his services should be 
deemed to be continuous and he is entitled to retrenchment 
compensation. It has been held in 1985(50) FLR Page 111 
that in case the services of the workman is interrupted and 
such services have not been interrupted on account of the 
fault of the workman, he shall be deemed to be in continuous 
service. 

The workman has worked continuously from 1987 to 
February, 1995. This point is decided accordingly. 

Point No. 2. It was submitted from the side of the 
management that this Tribunal/Court lacks jurisdiction as 
the appropriate government is the State Government and 
the Unit in which the workman was working is a Unit 
governed by Delhi State, so the matter should have been 
referred to the Labour Court. Section 2(a) of the ID Act 
defines appropriate government. The definition runs as 
hereunder 

2 (a). "appropriate government" means in relation to 
any industrial dispute concerning 3[888] any industry 
carried on by or under the authority of the Central 
Government, 4[***] or by a railway company 5 [or 
concerning any such controlled industry as may be 
specified in this behalf by the Central Government] 6[***] 
or in relation to an industrial dispute concerning 7[8[9[ 10[a 
Dock Labour Board established under section 5A of the 
Dock Workers (Regulation of Employment) Act, 1948 (9 of 
1948)], or the 11 [the Industrial Finance Corporation of 
Indian Limited formed any registered under the Companies 
Act, 1956], or the Employees’ State Insurance Corporation 
established under section 3 of the Employees' State 
Insurance Act, 1948 (34 of 1948), or the Board of Trustees 
constituted under section 3A of the Coal Mines provident 
Fund and Miscellanious Provisions Act, 1948 (46 of 1948), 
or the Central Board of Trustees and the State Boards of 
Trustees constituted under section 5A and Section 5B, 
respectively, of the Employees’ Provident Fund and 
Miscellanious Provisions Act, 1952 (19 of 1952), [***]’, or 
the Life Insurance Corporation of. India established under 
section3of the Life Insurance Corporation Act, 1956(31 of 
1956), or 5 [the Oil & Natural Gas Corporation Limited 
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registered under the Companies Act, 1956] 3 , or the Deposit 
Insurance and Credit Guarantee Corporation established 
under Section 3 of the Deposit Insurance Central 
Warehousing Corporation established under Section 3 of 
die Warehousing Corporation Act, 1962 (58 of 1962), or the 
Unit Trust of India established under Section 3 of the Unit 
Trust of India Act, 1963 (52of 1963), orthe Food Corporation 
of India established under Section 3, or a Board of 
Management established for two or more contiguous States 
underSection 16 of the Food Corporation Act, 1964(37 of 
1964), or 3 [the Airports Authority of India constituted under 
section 3 of the Airports Authority of India Act, 1994] 3 , or 
a Regional Rural Bank established under Section 3 of the 
Regional Rural Banks Act, 1976 (21 of 1976), or the Export 
Credit and Guarantee Corporation Limited or the Industrial 
Reconstruction Corporation of India Limited,] 4[the 
National Housing Bank Act, 1987 (53 of 1987) 4 , or the 
Banking Service Commission established under Section 3 
of the Banking Service Commission Act, 1975 or 3 [an air 
transport service, or a banking or an insurance company], 
a mine, an oil-field,] 6 [a Cantonment Board,] of a major port, 
the Central Government, and] 7 . 

(ii). In relation to any other industrial dispute, the 
State Government; 

It becomes quite obvious from the definition that 
any establishment belonging to or under the control of the 
Central Government and in establishment having 
departments or branches in more than one State, the Central 
Government would be the appropriate Government. The 
management has filed a list of meal, upliftment on flights 
issued by Indian Airlines Limited to the GM, M/s. Chef Air 
Flight Kitchen, Gurgaon Road, New Delhi and the details 
of the uplifting of food articles have been mentioned in 
this letter. This proves the fact that Catering Section is one 
of the units of the Indian Airlines Limited so this Unit is 
governed by the Indian Airlines Limited. 

The workman has filed letters dated 15-05-1998 which 
has brought into effect New Catering Services from the 
date of issue. This letter has ben issued by the Indian 
Airlines Limited. The workman has filed letter of J.R. Jagatta, 
GM, Chief Air and it has been mentioned that replacement 
of currently employed workman in Restaurant and Snack 
are to be adjudicated in other seats or sections of the Flight 
Kitchen. This letter indicates that the currently employed 
staff is to be adjusted in the other seats and sections of the 
Flight Kitchen. But this workman was working since 1986 
he was not currently employed. The workman has filed 
letter of Hotel Corporation of India Limited. A direction 
has been issued in this letter that the fresh engagement 
should be intimated to the management with full justification 
at the same time indicating the number of posts in the 
particular cadre. The Hotel Corporation of India is a 
establishment governed by the Central Government. It is a 
unit of Indian Airlines Limited, so the respondent No. 3 & 
4 are working in collaboration with the respondent No. 1 & 


2. Respondent No.l and 2 have the entire control over 
Respondent No.3 and 4 and all the respondents are 
undertaking of the Central Government They are controlled 
by the Central Government. Letter dated 24-01-1991 bans 
fresh recruitment by the order of Director (Admn.) Copy of 
this letter has been issued to Director (Fin.), Director (Tech.), 
Director (Vig.) and Sr. Manager,Sales Marketing, HCI. So 
Flight Kitchen are the units of Air India and Indian Airlines 
and they are the instrumentality of the Central Government. 
They run under the authority of the Central Government. 
So Chief Air is an undertaking of Central Government. 

It was further submitted from the side of the workman 
that the Director (Admn.), Chef Air, Delhi has issued letter 
dated 13-01-1989 for reducing the requirement of staff and 
removing all the temporary and casual staff employed at 
CFCD. The workman was working since 1987 and there 
was a letter for reducing staff strength by GM. So thereafter 
the workman has been issued 30 fixed term appointments. 
In case his services were not required he should have been 
dis-continued on 13-01-1989 after payment of retrenchment 
compensation but it appears that the services of this 
workman were required even after 13-01-1989 so the 
respondents started giving him fixed term appointments. 
Letter dated 06-04-1988 puts a complete ban on fresh 
recruitment in all the departments and units with immediate 
effect but still the workman was continued. The 
management should have discontinued the workman but it 
has not been done so and the mandatory provision of 
Section 25 F has not been compled with. These letters 
prove effectively that Chief Air is an undertaking of the 
Central Government. It is controlled by the Central 
Government and it is run under the authority of the Central 
Government so in view of the judgment of the Hon'ble 
Apex Court in Steel Authority of India the appropriate 
Government is the Central Government. This point is decided 
accordingly. 

Point No. 3. It was submitted from the side of the 
management that whenever there is increase of work, 
adhoc appointments are given and the appointments of 
the workman are need based. The workman has filed 
photocopy of the list of employees. His name appears at 
serial No.26 whereas the list consists of 40 workmen. This 
list pertains to 1992, 1993 andl994. Out of 40 workmen 
engaged the name of this workman figures at serial No.26. 
If some flights were curtailed he can validly be given 
retrenchment but he should have been paid retrenchment 
compensation and pay in lieu of notice. It is admitted fact 
that the management has not done so. The workman has 
been working since 1987 and he has worked up to 
14-02-1995. It cannot be presumed that for such a long 
term, respondents have given need based appointments. 
In case it is assumed that the appointment was need based 
in that case also proper and valid retrenchment cannot be 
effected without payment of retrenchment compensation. 
The ID Act is a beneficial provision and in case 
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retrenchment is given in breach of provisions of the ID 
Act retrenchment becomes absolutely illegal and 
termination of service cannot be effected by illegal 
retrenchment. The workman was not given appointment 
on basis of need. Needs are always occasional and 
temporary. It is not the case of the management that there 
was need of casual labour or temporary employee for long 
8 years. If such need is assumed there would be no need of 
making permanent appointments. The entire appointments 
shall be considered need based. The contention of the 
management are not sustainable and the Labour Court 
cannot continuance such unfair labour practices. The 
appointment of the workman was not need based. This 
point is decided accordingly. 

Point No. 4. It was submitted from the side of the 
workman that the Vth Schedule of the ID Act enumerates 
the cases of unfair labour practices. Item 10 of the Vth 
Schedule runs as hereunder : 

“to employee workmen as badlis, casuals or 
temporaries and to continue them as such for years 
with the object of depriving them of the status and 
privileges of permanent workmen.” 

In view of this provision in case badlis, casuals Mid 
temporaries are engaged again Mid again Mid they are 
continued for several years such practice amounts to unfair 
labour practice. In die instant case the workman was 
engaged in 1986,1987 and 1988 without any appointment 
letter. Thereafter he was given 30 appointment letters of 
temporary employee. In all the letters he has been 
designated as a temporary employee. The appointment 
letters themselves establish the fact that the respondents 
have given 30 temporary appointments to the workman for 
long years of 1989,1990,1991,1992,1993,1994and up to 
14-02-1995. These appointment letters alone establish that 
the respondents have committed unfair labour practice and 
they have acted in breach of provisions of the ID Act This 
issue is decided accordingly. 

Point No. 5. It was submitted from the side of the 
management that the Hon'ble Apex Court in2006 (4) Scale 
has put down a complete ban of regularisation and 
reinstatement. The Hon'ble Apex Court has held that 
employment can only be made on the basis of procedure 
established in that behalf envisaged by the Constitution. 
Equality of opportunity is the hallmark and the Constitution 
enshrines affirmative action to ensure that unequals are 
not treated equals. So public employment should be interms 
of constitutional scheme. 

It was further submitted that the Constitution Bench 
Judgment has afforded a right according to which the 
government is not precluded from making temporary 
appointments or engaging workers on daily wages. 

The Hon’ble Apex Court has not declared the 
provision of the ID Act un-constitutional. The Government 
has got no license to make always appointment of daily 


wagers and to continue them for life time. Fixed term tenure 
appointments and temporary appointments cannot be the 
rule of public employment. At the time of making temporary 
appointments Articles 14, 16, 21, 23, 226 Mid 309 are 
enfringed. There is no constitutional mandate that the 
government is at liberty to go on giving fixed term 
appointments for the entire tenure of service of an 
employee. No such Article of the Constitution has been 
pointed out under which the Government or Public Sector 
units can continue inncessantly to give temporary and 
fixed term appointments again and again. Since fixed term 
appointments and temporary appointments are not 
governed by any constitutional scheme, such a 
discrimination will amount to vicious discrimination. The 
Government of Public Sector unit will go on resorting to 
the method pick and choose policy and give temporary 
and ad hoc appointments to their favourites and thus the 
principles of equality enshrined in the constitution will be 
given a go bye. Such is not the intent of the Hon’ble Apex 
Court. However, in this judgment the provision of the ID 
Act governing the services of the workman have not been 
declared un-constitutional. Reinstatement is the 
remedyprovided in the ID Act for breach of the several 
provisions enumerated therein or for breach of service rules 
provided in various labour welfare legislations. 

Section 11 A of the ID Act stipulates that in case the 
Tribunal is satisfied that the order of discharge or dismissal 
was not justified, itmay, by its award, set aside the order of 
discharge or dismissal Mid direct reinstatement of the 
workman on such terms Mid conditions, if any, as it thinks 
fit or give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge or 
dismissal as the circumstance of the mase may require. 
According to this benign provision the labour court has 
the authority to set aside the order of discharge or dismissal 
and reinstate the workman on the terms and conditions as 
it thinks fit. 

The Hon'ble Apex Court in 2006 (4) Scale has not 
abolished or annuled Section 11 A of the ID Act and the 
legislature has authorised this Tribunal to set aside 
dismissal or discharge on its consideration and direct 
reinstatement. The judgment cited by the management is 
not applicable in the facts and circumstances of the case. 

It was further submitted that payment of full back 
wages is not the natural consequence of the order of 
discharge or dismissal being set aside. It has been held in 
(2003) 6 SCC141 that it is incumbent upon the labour court 
to decide the quantum of back wages. In the instant case 
the matter involved was a case of theft of large quantity of 
Aluminium Wire. Departmental inquiry was not conducted 
in accordance with the principles of natural justice so 
dismissal was found bad. In such circumstance the Hon'ble 
Apex Court held that the order for payment of full back 
wages was not justified if termination is set aside. In PGI 
Vs. Raj Kumar (2001) 2 SCC 54 the Hon'ble Apex Court 
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upheld the 60% award of back wages of the Tribunal. 

It has been further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with the facts and circumstances of the case. No 
definite formula can be evolved. 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the Hon’ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wages need not be allowed. In the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 2004 vm AD SC 444 the Hon'ble Apex Court upheld 
the order of reinstatement with 25% back wages. 

In 1978 Lab IC 1968 —Three Judges Bench of the 
Hon'ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In ADR 2002 SC 1313 the Hon'ble Apex Court reduced 
the back wages to 25%. 

In 2005 IV AD SC 39—Three Judges Bench of the 
Hon'ble Apex Court held that reinstatement with full back 
wages is justified. In this case the workman has performed 
more than 240 days work and he has been retrenched 
without pay ment of compensation and pay in lieu of notice. 

A Three Judges bench of the Hon'ble Apex Court 
has held in 1993 II- LU that termination of services affects 
the livelihood of not only of the employee but also of the 
dependents. So in case of illegal termination of service the 
workman should be reinstated. 

In the present case the workman has worked for 240 
days in the year 1987 to 1995. He has worked as Assistant 
Confectioner. His work is still existing. It has not been shown 
by the management that he has been retrenched on the 
policy of first come last go. The work performed by this 
workman is still existing. 

It was further submitted by the management that the 
workman has been given fixed term appointment. It has 
been held in 2006 LLR 68 that termination in terms of 
appointment letter is justified. The Hon'ble Apex Court has 
held that the workman has not proved that the work is of 
continuing nature and it is still existing. So termination 
after the period of fixed term engagement has been held 
valid. In the instant case the work is still continuing. This 
case law is not applicable in the facts and circumstances of 
the present case. 

My attention was drawn to 2006 LLR 68. The Hon'ble 
Apex Court .has held that engagement and extention of 


services of the workman was for a specific period and hence 
termination is not illegal and the termination is in accordance 
.to the provisions of 2(oo)(bb). In this case also the Hon'ble 
Apex Court found that it is not proved that the work is of 
existing nature. 

In (1997) 11 SCC 521 the Hon’ble Apex Court found 
the termination valid as the appointment was for specified 
period of two months. 

In AIR* 1996 SCC 101 the respondent was appointed 
for a period of 3 months or till the regularly selected 
candidates resume office. So the Hon'ble Apex Court held 
that termination of service in terms of appointment letter 
are not illegal. This case law is not applicable as in the 
present case. The respondent is given 30 appointments for 
40 days after a gap of 10 days. It indicates that the work is 
of existing nature and temporary appointments have been 
given for years to deprive the workman of the benefits of a 
permanent employee such action of the management 
amounts to unfair labour practice in view of the Vth 
Schedule item no.9 of the ID Act. The Vth Schedule, item 
no.9 of the ID Act forbids temporary appointments for 
years. In the instant case temporary appointments have 
been given for years. 

The respondents have committed unfair labour 
practice as they have given 30 appointments and each 
appointment is for 40 days and always after a gap of 10 
days. So the gap is artificial and deliberate. It is for no fault 
of the workman. Hence it shall be deemed that he has served 
the management continuously from 1987 to 14-02-1995. 

It was further submitted that the terms and conditions 
of appointment have been specifically stipulated in the 
appointment letter and the workman is well aware of the 
terms and conditions. So there is no breach in provision in 
case he has been retrenched in contemplation of Section 2 
(00) (bbX This case is not covered by section 2(00 )(bb) as 
contract in this case is unreasonable and void in view of 
the constitution bench judgment AIR 1986 SC 1571. 

Renstatement should not be misconceived as 
regularisation. By the order of reinstatement the status 
quo ante of the workman is restored. He is given back 
wages in order to compensate him for his illegal dis¬ 
engagement. This is a special remedy provided in ID Act 
and it has not been annuled and set aside by any judgment 
of the Hon'ble Apex Court. The provisions of the ID Act 
are still constitutional and they are to be given effect too. 

In such cases the workman is reinstated with back 
wages and the respondents have every right, after payment 
of back wages and reinstatement, to retrench him validly 
following the principles of first come last go so that Section- 
25, G & H of the tD Act are not violated. 

It has been held that if the contract of appointment 
contains terms which are unfair and un-reasonable, such 
contractual appointments are opposed to public policy and 
hence they are un-reasonable and void. The terms of 
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temporary fixed term service is un-reasonable term as the 
workman belongs to a poor segment of society. He has no 
chop ice rather no meaningful choice but to give his ascent 
to a contract or to sign on the dotted line ina prescribed 
standard form and to accept the set of rules. Such contracts 
are temted with illegality. This contract of appointment so 
far as fixed term is concerned is un-reasonable and in the 
circumstance the workman shall be deemed to have 
discharged continuous duties all along. His illegal 
retrenchement has not terminated his services and there is 
no cessation of his services. He shall be deemed working 
all along continuously despite the artificial and notional 
breaks on which he has no control. 

The workman is a confectioner. It cannot be said that 
he remained idle all along. He must be doing some sort of 
work off and on for his subsistence though he is not 
employed in any establishment so 25% back wages in the 
facts and circumstances of the case are enough to meet the 
ends of justice. He deserves to be reinstated with 25% 
back wages. This point is decided accordingly. 

The reference is replied thus: 

1. The action of the Respondent Nos. 3 & 4 in giving 
30 appointments and each for 40 days from 1987 to 
14-02-1995 by the management of Chef Air Flight Catering 
amounts to unfair labourpractice. The workman is entitled 
to prosecute the management for unfair labour practice 
under the provisions of ID Act. 

2. The action of the Respondent Nos.3& 4 in 
terminating the services of Shri Maya Ram Semwal, 
Assistant Confectioner by order dated 05-02-1995 is neither 
legal nor justified. The workman is entitled to be reinstated 
with 25% back wages and other consequential benefits. 
The management is directed to do so within one month 
from the date of publication of the award. 

Award is given accordingly. 

R. N. RAI, Presiding Officer 

Date: 17-08-2006. 

M IWt, 24 3FPR1, 2006 

TBRT.3T 3732.-3lhatte 3Tfaf=PR, 1947 ( 1947 
14) qra 17 ^ RT. W\. W\. 

3135ft! if 3 }kil(j|cb if aftatfe 

aifaSRq, tFRK-I^R^IZ (wf WTT 103/92) ^wf?TcT 

i, WsFK 23-8-2006 ^ W<\ *TTI 

[R. ^1-20012/14/92-31^ 3TR(-Rtl)] 
TRT. RR. 31^ Rfo? 

New Delhi, the 24th August, 2006 

S.O. 3732. —In Pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/92) 
of the-Central Government Industrial Tribunal/Labour 


Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of B.C.C.L. and their workman, which was 
received by the Central Government on 23-8-2006. 

[No. L-20012/14/92-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/S. 10(1) (d) (2 A) of 
Industrial Disputes Act, 1947 

Reference No. 103 of 1992 

Parties : Employers in relation to the management 
of Tetulmari Colliery of M/S. B. C. C. Ltd. 

AND 

Their Workman 

Present Shri Sarju Prasad Presiding Officer 

APPEARANCES 

For the Employers Shri H. Neth, Advocate 

For the Workmen : Shri G. Prasad, Advocate 

State : Jharkhand Industry : Coal 

Dated, the 10th August, 2006 

AWARD 

By order No. L-20012(l4)/92-IR(C-I) dated the 
15 th September, 1992 the Central Government in the 
Ministry of Labour has, in exercise of the powers conferred 
by clause (d) of Sub-Section (1) and Sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947, referred 
the following dispute for adjudication to this Tribunal: 

“Whether the action of the management of Tetulmari 
Colliery in terminating the services of Shri Raj Kumar 
Yadav alias Shri Gobardhan Mahto is justified? If 
not to what relief the workman is entitled?” 

2. The case of the concerned workman is that he has 
been serving in Tetulmari colliery prior to the nationalisation 
of the.collrery. According to him, he has got two names, 
one name is Raj Kumar Yadav and the other name is 
Gobardhan Mahato. He was served with a letter dated 
8-9-1988 issued by Dy. C. M. E., Tetulmari Colliery to the 
effect that he is working in the name of Raj Kumar Yadav 
but it is reported that his original name is Gobardhan 
Mahato which has created a doubt. Therefore he as asked 
to submit verification report regarding his indetity by the 
Mukhiya and B. D. O. According to the concerned 
workman, he produced verification report from Mukhiya, 
but he could not produce verification report from p. D. O. 
because at that time there was long strike in Government 
Offices. Thereafter the concerned workman was 
chargesheeted on 21-9-88 for absenting from duty without 
permission for more than 10 days and deceiving the 
management by working in the fake name. The concerned 
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workman submitted written explanation on 30-9-88 
mentioning that he has got two names, Govardhan Mahato 
alias Raj Kumar Yadav and this finds place in court record. 
Pass Book of the Bank etc. He has further replied that he 
was ill therefore taking advantage his enemies have made 
false report. The management did not find the reply 
satisfactory, therefore, a domestic enquiry was constituted 
which, according to the concerned workman, was not fair 
or proper. Then the concerned workman has been dismissed 
from service on the basis of domestic enquiry. 

3. The case of the management is that the concerned 
workman was working in Tetulmari Colliery in fake name of 
Raj Kumar Yadav although his real name is Gobardhan 
Mahato. This was reported by one Jugal Mahato, therefore 
the management asked him to submit verification report 
from Mukhiya, B. D. O. or police. But the concerned 
workman failed to submit verification report, therefore, he 
was chargesheeted and after domestic enquiry he was 
dismissed from service by letter dated 8/11-11-88. 
According to the management the concerned workman has 
been dismissed on proved charges of misconduct, therefore, 
the action taken by the management is justified. 

4. Thus, it appears that the concerned workman has 
been dismissed from service on the basis of a domestic 
enquiry which has been held to be unfair and improper by 
order dated 13-6-97. The management was thereafter asked 
to justify its action by its evidence on merit. 

5. The management has examined three witnesses to 
justify its action and the concerned workman also has 
examined himself and has produced certain documents to 
show that he has two names, one name is Gobardhan 
Mahato and other name is Raj Kumar Yadav. 

The first witness of the management is R. N. S. Yadav. 
He was Enquiry Officer in the domestic enquiry. He has 
said nothing regarding the charges against the concerned 
workman. The second witness is MW-2 Bimal Kumar Sinha. 
He has said that the concerned workman was served with 
charge for remaining absent from duty without information 
to the management. According to him, he was absenting 
from 5-9-88. He has also stated that one Jugal Mahato had 
made an allegation by filing a complaint, Ext. M-9. He has 
stated that he does know if the complaiht was signed by 
Jugal Mahato nor the complaint was signed in his presence. 
He has said nothing about the period of absence by the 
concerned workman. 

The last witness of the management is MW-2 Jugal 
Mahato, who has made allegation against the concerned 
workman that his real name is Gobardhan Mahato, but he 
is serving in the name of Raj Kumar Yadav. However he has 
admitted that he is enemy of the concerned workman due 
to land dispute although he is cousin of this witness. He 
has proved the voter list of the village for the year 1988 in 
which the name of the concerned workman has been 
mentioned as Raj Kumar Yadav S/o Dibakar Mahato. 


Admittedly, he is in enmity term with the concerned 
workman. 

6 . The concerned workman, on the other hand, has 
produced documentary evidence like sales Deed, report of 
Mukhiya of Gram Panchayat and Voter List to show that he 
has got two names, one is Gobardhan Mahato and other 
name is Raj Kumar Yadav. 

7. From the material on record it appears that the 
concerned workman is working in Tetulmari Colliery much 
before the nationalisation of the colliery as Raj kumar Yadav, 
father’s name is same i. e. Dibakar Mahato alias Yadav. 
Therefore, the management has failed to prove that the 
concerned workman was working in that colliery by 
impersonating himself as Raj Kumar Yadav. On the other 
hand, there is material to show that the concerned workman 
has got two names, one is Gobardhan Mahato and other is 
Raj Kumar Yadav, both son of Dibakar Mahato. Therefore, 
the management has failed to prove the alleged misconduct 
of impersonating and deceiving the management in any 
manner. The management has also not produced any duty 
chart or attendance register to show that the concerned 
workman was absent for more than 10 days without 
reasonable or sufficient cause, therefore, I find that the 
dismissal of the concerned workman, on the facts and 
circumstances of the case, is not justified. 

8 . Furthermore, the chargesheet and the dismissal 
letter have been signed by the Dy. C. M. E. The sponsoring 
union in its written statements has challenged the authority 
of the Dy. C. M. E. in issuing chargesheet and dismissal, 
but the management has not filed any paper to show that 
the Dy. C. M. E. was competent to issue chargesheet and/ 
or dismissal letter. Therefore, on this score also the 
dismissal of the concerned workman is defective and 
without j urisdiction. 

9. On the basis of the discussions made above, I 
render following award: 

The action of the management of Tetulamri Colliery 
in terminating the service of Raj Kumar Yadav alias 
Gobardhan Mahato .is not justified and the concerned 
workman is entitled for reinstatement with full back wages 
and other consequential benefits. The management is 
directed to implement the award within 30 days from the 
date of publication of the award. 

SARJU PRASAD, Piesiding Officer 
^ 24 3FTCT, 2006 
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[R. ^-20012/106/2000-3»lf 3*R(*ft-I) ] 
HR- HR ^T^TT, 3T*R Rf^t 
New Delhi, the 24th August, 2006 

S.O. 3733.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 265/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-I now as shown in the Annexure 
in die Industrial Dispute between the employers in relation 
to the management of B.C.C.L. and their workman, which 
was received by the Central Government on 23-8-2006. 

[No. L-20012/106/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR 
(NO. I) DHANBAD 

In the matter of a reference under section 10 (1) (d) and 
(2A) of the Industrial Disputes Act, 1947 

Reference No. 265 of2000 

Parties Employers in relation to the management 
of Sendra Bansjora Colliery of Sijua Area 
No. V. of M/s. BCCL 

And 

Their Workman 

Present Shri Sarju Prasad, Presiding 

Officer 

APPEARANCES 

For the Employers Shri D. K. Verma, Adv. 

For die Workmen None 

State: Jharkhand Industry : Coal 

Dated, 3-8-2006 

AWARD 

By order No. L-20012/106/2000-IR (C-I) dated 
14-9-2000the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Sendra 
Bansjora Colliery of M/s. BCCL in rejecting the claim 
for employment of Sri Bharat Bhuiya s/o late Fakira 
Bhuiya under dependent employment scheme is 
justified? If not, to what relief the sons of the deceased 
employee is entitiled?’* 

2. From the record it appears that Sri P. R. Shukla, 
who was representing the sponsoring union/concemed 
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workmen had died long ago. Inspite of the notice to the 
sponsoring union no one is turning up since long. 
Therefore, it appears that concerned workman/sponsoring 
union has no interest to contest the case. 

In the result, I render No Dispute Award. 

SARJU PRASAD, Presiding Officer 
ft*#, 24 3RTRT, 2006 

3734 .- 4 ^Pi 4 > RfaPpro, 1947 (1947 
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^ STdVlfVld HiRft ♦, ^ R*^K ^ 23-8-2006 ^ 

[R. ^-20012/317/95-31^ 3dR(41-I)] 
HR. HH. WR *4^ 
New Delhi, the 24th August, 2006 

S.O. 3734.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/96) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of B.C.C.L. and their workman, which was 
received by the Central Government on 23-8-2006. 

[No. L-20012/317/95-IR (C-I)] 
S. S. GUPTA, Under Secy 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT (NO. I) DHANBAD 

In the matter of a reference under section 10(l)(d)and 
(2A) of Industrial Disputes Act, 1947 

Reference No. 122 of 96 

Parties Employers in relation to the management 
Benedih Colliery of M/s. BCCL 

And 

Their Workman 

Present Shri Sarju Prasad, Presiding Officer 

APPEARANCES 

For the Employers Shri H. Nath, Adv. 

For the Workmen Sri B. N. Singh, Rep. 

State: Jharkhand Industry: Coal 

Dated, 9-8-2006. 

AWARD 

By order No. L-2G012/317/95/IR (Coal-I) dated 
2-12-96 the Central Government in the Ministry of Labour 
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has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether th’e demand of the union for the 
regularisation of Shri Patru Mahato in Excv. Grade‘D’ as 
Drill operator from 17-10-1990 at par with Adiga Patra with 
all benefits is justified? If so, to what benefit is the 
concerned workman entitled?” 

2. From the recqrd it appears that the case is pending 
for filing rejoinder. But no rejoinder has been filed. The 
case is being adjourned for the said purpose. From 
21-1 -2004 Sri B. N. Singh who is representing the sponsoring 
union/concemed workman submits that the sponsoring 
union/concemed workman have no interest in contesting 
the case. 

In the result I render No Dispute Award. 

SARJU PRASAD, Presiding Officer 

25 3FTFT, 2006 

3FT.3IT. 3735.-3?l^p!ch f^nq ajfafWT, 1947 ( 1947 
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New Delhi, the 25 th August, 2006 

S.O. 3735.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19 & 
20/98) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the management of Standard 
Chartered Bank and their workman, which was received by 
the Central Government on 25-8-2006. 

[No. L-12012/112 & 113/97-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TREBUN.Aly-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, UTTAR PRADESH 

Industrial Disputes Nos. 19 of 1998 and 20 of 1998 

In the matter of dispute between :— 

Sri Man Singh Yadav ‘ . (In ID. No. 19/98) 

son of late Satya Narain 
Macharia Thana Naubasta 
Kanpur 


2. Sri Udai Bir Singh Yadav (In I.D. No. 20/98) 

s/o Matadin Yadav 

r/o 3-A, Maunighat Azad Nagar 

Thana Nawabganj, Kanpur. 

AND 

The Manager 

M/s. Standard Charterd Bank 
16/105, M.G. Road, Kanpur 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide Notification Nos:— 

1. L-12012/113/97-I.R.B dated 27-1-98 

.KYA SRI MAN SINGH YADAV ATMAJ L. 
SATYANARAIN STANDARD CHARTERD BANK 
KANPUR KE KARMKAR HAI YA NAHI? YADI 
NAHI TO KYA SRI MAN SINGH YADAV KO 
DINANK 9-7-96 SE NAUKARISE NIKALA JANA 
UCHIT AUR VAIDHAN IK HAI? YADI NAHI TO 
KARMKAR KIS ANUTOSH KAHAQDAR HAI? 

2. L-12012/112/97-1 R.B dated 27-1 -98 . 

KAYA SRI UDAIB IR SINGH YADAV ATMAJ SRI 
MATADIN YADAV STANDARD CHARTERD 
BANK KANPUR KE KARAMKAR HAI YA NAHI 
YADI HAI TO KYA SRI UDAIB IR SINGH YADAV 
KO DINANK 9-7-96 SE NAUKARI SE NIKALA 
JANA UCHIT AUR VA1DHAN1K HAI? YADI NAHI 
TO KARMKAR KIS ANUTOSH KAHAQDAR HAI? 

has referred the aforesaid dispute for adjudication to 
this tribunal. 

2., Since common question of facts an law are involved 
in both the industrial disputes hence it is proposed to dispose 
of them by means of this common award. 

3. Briefly stated facts of the case of the concerned 
workmen as set up by them in their claim statement is that 
workman Sri Man Singh Yadav of I.D. No. 19/98 was 
engaged by the opposite party bank on 13-5-94 to perform 
the work of armed guard which is of permanent nature, 
whereas workman Sri Udai Bir Singh of I.D. No. 20/98 was 
engaged by the opposite party bank to perform the work of 
armed guard w.e.f. 13-1 -96. It has further been alleged by 
the workmen that they used to be paid their wages on 
consolidate basis at Rs. 1100/- per month. Opposite party 
violated the provision of equal pay for equal work. From 
the very beginning the opposite party bank started taking 
work of security of cash from the workmen which was of a 
permanent nature work. It has been alleged by the workman 
that they were not paid their wages as per provisions of 
minimum Wages Act nor Government quidelines regarding 
payment were adhered by the opposite party bank. It is 
also alleged that workmen are covered under the definition 
of workman as envisaged under Sec. 2 (s) of the I.D. Act, 
as such are entitled to get protection of the provisions of 
the Industrial Disputes Act, 1947. It has been alleged that 
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whereas the services of the workman Udaibir Singh Yadav 
were terminated by the bank w.e.f. 9-7-96 orally, the services 
of the workman Man Singh Yadav were terminated orally 
by the bank w.e.f. 9-7-96- It is also alleged that the work for 
which these.workmen were appointed was continuing in 
the b.ank at the time of termination of their services. It is 
further alleged that these workmen worked continuously 
during the period for which they were engaged by the 
opposite party. Work and conduct of these workmen 
remained satisfactory. No notice or notice pay was offered 
by the opposite party to these workmen at the time of 
dispensation of their services. It is also alleged that these 
workmen worked for more than 240 days with the opposite 
party. The action of the management in terminating the 
services of these workmen is against the provisions of 
Section 25F of I.D. Act read with 76 of I.D. Central Rules 
coupled with Sec. 25H read with rules 77 of I. D. Central 
Rules and also attracts the provisions of Articles 14 and 16 
of the constitution of India. Lastly it has been prayed that 
the workmen be directed for reinstatement in service with 
continuity of service and all consequential benefits attach 
to the post. 

4. Opposite party M/s. Standard Chartered Bank filed 
a common reply against the claim petition filed by the 
workmen alleging therein that under . Section 2-A of the 
Industrial Disputes Act, 1947, question of determination 
of relationship of employer and employee between the 
parties cannot be referred, thus the references is not 
maintainable. It has been alleged by the opposite party 
that before conciliation proceedings it has categorically 
been alleged that the workmen are not their employee and 
was in fact an employee of M/s. Shiv Security Services 
Kanpur as such the result of the reference is bound to 
affect the employer of workman i.e. M/s. Shiv Security 
Services, therefore the principles of natural justice require 
that M/s. Shiv Security Services should also be a party of 
the reference. The workmen are trained armed escort and 
was engaged through a specialised security agency for 
providing armed escort to transportation of cash. Opposite 
party is a banking institution and is not engaged in the 
business of armed security. It is alleged that the reference 
is bad in law and is not maintainable. Workmen were never 
engaged by the opposite party and according to the 
information given by his employer workmen were engaged 
for short period i.e. from Janaury 96 to June 96. Workmen 
were getting wages from their employer and not from the 
opposite party bank. It has-been denied by the opposite 
party bank that it ever employed these workers as armed 
security guards as their employee. Bank further pleaded 
that whatever work the workman was perform was for his 
employer M/s. Shiv Security Services who had undertaken 
a contract from the management for providing armed escorts 
as and when required. The employer of the workmen was 
responsible for payment of wages to his employee and 
according to information available with the management 
the said employer was making payment of wages as per 


law. The armed escorts were not required regularly at all 
times and that they were required only for transporting 
cash from the bank to Reserve Bank of India and vice- 
viersa as such the work was neither regular nor permanent. 
There was no contract of employment between the, 
workmen and the opposite party and since there was no 
such contract the workmen connot be considered to be 
covered under the definition of workman as given in 
Industrial Disputes Act, 1947. Since the workmen were never 
in the employment of the opposite party. Opposite party 
was not empowered to terminated these workers from their 
services and if at there is termination of their services that 
is by his employer M/s. Shiv Security Services. These 
workmen are trying to claim employment under the opposite 
party through the present reference when in accordance 
with the contract dated 2-1-93 with M/s. Shiv Security 
Services the workmen were performing the work which the 
contractor had undertaken to perform for the management 
bank. There is no statutory or other legal obligation or any 
right in the bank to supervise and control the work of armed 
security guards, and in its absence the claim of the workmen ' 
is misplaced. It is denied that the workers continued in 
service continuously for. more than 240 days and as per 
information received by the bank from the contractor 
workers are working as security-guard with the local power 
house. In the end it is stated that the reference is not 
maintainable and the workers are not entitled for any 
relief. 

5. Workers have filed their respective rejpiqd$ r . in \ 

support of their claim in which nothing new ]h^s, been 
alleged except reiteration of the facts alleged in the 
statement of claim. . 

6 . After exchange of pleadings between the parties 
beside submitting documentary evidence parties have also 
led oral evidence in support of their respective cases. 

7.1 have heard the arguments of the parties at length 
and have also perused the records of the case carefully. 

8 . It has been contended by the authorised 
representative for the management that as there does not 
exist the relationship of Master and Servant between the 
claimant and the opposite party bank, therefore, the same 
cannot amount to an industrial dispute within the meaning 
of Sec.2-A of Industrial Disputes Act, 1947, Being So 
complainant has no right or authority to invoke the 
jurisdiction of this Hon’ble Cdurt and that as the contractor 
who had engaged the complainant has not been made a 
party by the complainant in the instant case, the claim is 
bad for non joinder of parties. On the contrary it has been 
argued by the authorised representative for the complainant 
that since the dispute has been referred by the appropriate 
Government regarding termination of the services of the 
complainant on the ground of apprehension that there exist 
an industrial dispute between the parti es, therefore, there 
is relationship of Master and Servant between the parties 
and that the complainant has rightly approached this 
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Hon’ble Court The claim of the complainant cannot be 
thrown out on this ground alone. 

8. In view of the rival contention of the contesting 
parties 3ie first and foremost point for consideration which 
arises is as to whether or not there exist relationship of 
Master and Servant between the contesting parties. It is 
the specific case of the opposite party bank that under 
section 2-A of the Industrial Disputes Act, 1947, question 
of determination of relationship of employer and employees 
between the parties cannot be referred, therefore, the 
reference is not maintainable. It is the further case of the 
management dial the complainants were not their employees 
and in fact they were the employees of M/s. Shiv Security 
Services who had undertaken a contract from the 
management for providing armed escorts as and when 
required and said contractor was responsible for making 
payment of wages to these complainants. It was the further 
case of the management that armed escorts were not 
required regularly at all times and whatever work were being 
performed by these persons were performed for M/s Shiv 
Security Services and not for the management. Bank has 
• also denied the fact that it had ever engaged or appointed 
these persons in their employment directly. As against it 
case of so called workmen is that they were engaged as 
Arm Guard and they were used to be paid their wages at 
Rs. 1100 per month. Bank from the very beginning started 
taking work of security of cash from the so called workmen 
which work was of permanent nature. Workmen have not 
been paid their wages as per provisions of Minimum Wages 
Act. The workmen have worked continuously for 240 days 
and that at the time of their termination of services, 
provisions of I. D. Act have not been followed hence their 
termination is illegal. 

9. So far as the argument of the management that the 
reference for determination of question as to whether there 
exist any relationship of Master & Employee cannot be 
referred for adjudication by the appropriate Government is 
concerned, I do not rind any substance in it Tribunal under 
the provisions of I. D. Act, cannot sit as an appellate authority 
over the decision of the appropriateGovemment whereby it 
had referred the dispute to this Tribunal for adjudication. If 
the opposite party was aggrieved by the decision of the 
appropriate Government, it was open for them to have 
approached the Hon’ble High Court where all such questions 
could have been decided by the Hon’ble High Court. 

10. Since opposite party bank having failed to 
approach the Hon’ble High Court, the tribunal is not ready 
to accept the arguments advanced by the opposite party 
bank which is overruled, being deviod of merit. 

11. Next it will be seen as to whether the so called 
workmen have been able to establish the fact that there 
exist relationship of Master and Servant between them and 
the opposite party bank. On this point Sri Udai Bir Singh 
and Man Singh Yadav have examined themselves before 
this Tribunal. 


12. Sri Udai Bir Singh in his examination-in-chief or 
oath have stated that he was appointed by the bank on 
15-1 -96 as Armed Guard. He used to carry cash in the bank 
and he also used to carry out the cash from the opposite 
party bank. He also admitted that he was removed from the 
bank’s service on 9-7-96 without any notice, notice pay or 
retrenchment compensation. In his cross examination 
witness has admitted that he was not issued any 
appointment letter by the bank. Witness denied the 
suggestion that M/s. Shiv Security Services gave him any 
letter. Witness also denied the fact that he used to perform 
his duty only when there was requirement to carry cash. 
Witness was again called for his re-examination as the 
management filed certain documents in support of their 
case. In his re-examination witness has admitted that he 
was not employed anywhere after termination of his 
services. 

13. On the contrary an officer of the bank Sri P. K. 
Raines examined himself as M.W. 1 in support of the case 
of bank. In his cross examination this witness has denied 
the fact that to carry cash was the duty of Sri Udai Bir 
Singh Yadav. This work was being done through M/s. Shiv 
Security Services who was free to take work from any one. 

14. Sri Man Singh Yadav has also gave his evidence 
in the same fashion in which Udai Bir Singh Yadav has led 
his evidence and nothing new has been stated by him. 
From the appraisal of evidence of the parties the Tribunal 
find itself unable to believe the case as set up by the 
workers. Management has filed agreement arrived at 
between the opposite party bank and M/s. Shiv Security 
Services which shows that this agreement between the 
parties is with regard to engagement of security guards 
and for the same the bank approached M/s. Shiv Security 
Services, and the contractor had argeed to provide the 
security required by the bank. 

On this point management has also placed reliance 
on the law laid down by the Hon’ble Supreme Court in the 
case of Cipla Ltd., versus Maharashtra General Kamgar 
Union and others reported in 2001 Lab. IC 1108 wherein the 
Hon’ble Supreme Court has held that if the employees are 
working under a contract covered by the Contract 
Labour (Regulation and Abolition) Act then it is clear 
that the Labour Court or the industrial adjudicating 
authorities cannot have any jurisdiction to deal with the 
matter as it falls within the province of an appropriate 
Government to abolish the same. Since these workers 
had worked under the contractor therefore this Tribunal 
cannot examine the issue regarding justification of 
termination of their services for want of relationship of 
Master and Servant. 

15. In view of above discusions, it is held that as 
there exist no relationship of master and servant between 
the contesting parties, therefore, they cannot be granted 
any relief as claimed by them. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 28th August, 2006 

S.O. 3736.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/219/91) of the Central Government Industrial 
Tribunal/Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to themanagement of Sr. Supdt.of Post Office 
and their workman, which was received by the Central 
Government on 28-8-2006. 

|No.L-40012/9CV91-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

B^ORE THE CENIRAL GOVERNMENT INDIKIRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 
No. CGIT/LC/R/219/91 
Presiding Officer: Shri C. M. Singh 

Shri S.C.Choudhary, 

Kushipura, Dal Singh Building, 

Subhash Nagar Ward, 

Sagar Workman 

Versus 

The Director, 

Postal Services, 

Raipur Region, 

Raipur Management 

AWARD 

Passed on this 1st day of August, 2006. 

1. The Government of India, Ministry of Labour vide 
its Notification NoL-40012/90/91-IR(DU) dated 14/19-11-91 
has referred the following dispute for adjudication by this 
tribunal:— 

"Whether the action of the management of Sr. Supdt. 
of Post Office, Sagar Division, Sagar (M.P.) in 
compulsorily retiring Shri S. C. Choudhary, Postal 
Assistant, vide their order dated 4-5-90 is justified? 
If not, to what relief he is entitled to?” 

2. The case of workman Shri S.C. Choudhary in brief 
is as follows. That he was working as postal Assistant 
under Respondent No. 1 Sr. Supdt. of Post Office, Sagar 


since 23-5-88. He submitted his Transfer, TA Bill of his 
transfer from Sagar to Narsingarh on 23-9-88 along with 
the domestic luggage transportation receipt of Rs.600/- 
only of truck No. M. P. A 5657 duly signed by Driver named 
Shri Abdul Kayum on plain paper with no revenue stamp. 
An objection was raised by the management against the 
unstamped receipt. The workman had infact contacted Shri 
Abdul Kayum in the first instance for Carriage of his 
domestic luggage on 11 -9-88 and settled the transportation 
charges as Rs.600/- only. Driver Shri Abdul Kayum carried 
his luggage on his loaded truck No. 5657 and party on 
Truck No. 5826 driven by Driver named Shri Aziz on the 
same night and gave receipt on unstamped paper at 
Narsingarh, where they had temporary headquarters on 
way to Allahabad. The workman in order to meet out the 
aforesaid objection raised by the management and for 
obtaining fresh receipt on stamped paper casually met 
driver Shri Aziz and obtained the second receipt and 
submitted the same to the management. Since the drivers 
of the truck belong to UP and they had a temporary 
headquarter at Narsingarh, the address of driver/owner 
could not be known. The management disallowed the claim 
of luggage Charges and paid the rest of the T A Bill. A 
primary enquiry into the authenticity of the transportation 
of luggage and payment through receipts was conducted 
by Respondent No. 1 Sr.Suptd.of Post Office, Sagar through 
Sub Divisional Inspector, P.O. North Damoh who reported 
that there was no person named as Shri Abdul Kayum or 
Shri Aziz as owner/driver of Truck No. 5657 or 5826 at 
Narsingarh, there was no registration of trucks with the 
RTO, Sagar and the receipts in respect of payment could 
not be verified for want of proper address of the trucks 
driver/owner. Therefore the said preliminary enquiry 
conducted through the Sub Divisional Inspector, P.O, North 
Damoh is imaginary, vague, unsupported with evidence 
and is inconclusive. The draft memo of charges issued by 
respondent No. 1 Sr. Superintendent of P.O., Sagar vide his 
letter dated 22-8-89 speaks of the allegation that the 
workman submitted false and fictitious receipts and the 
receipt for claiming transportation charges of the domestic 
goods appear to be false. The workman denied the said 
charges by his reply dated 12-8-89 and 26-8-89. Shri R.P. 
Yadeo, SDL, Post Office Khurai (Sagar) and Shri N.C. Sharma 
the Assistant Supdt. of Post Office, Sagar Division, Sagar 
were appointed as Presiding Officer and Presenting Officer 
respectively for the departmental enquiry by Respondent 
No. 1 Sr. Supdt. of Post Office, Sagar who were prejudiced 
and biased against the workman. During the course of DE, 
Shri N. C. Sharma the Presenting Officer in the presence of 
the P.O. Shri R.P. Yadeo and others suggested the workman 
that the confession of the charges committed under bonafide 
mistake would be viewed leniently and condoned or dealt 
with minor penalty. The workman in good faith and believe, 
under influence of Shri N.C. Sharma, submitted a 
confession dated 4-10-89. The Enquiry Report submitted 
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by the Enquiry Officer is void-abdnitio as no opportunity 
to explain the facts was given to the workman to defend 
himself. The Enquiry Report is also bad being against the 
principle of natural justice. Thus the order of Respondent 
No.l of Sr. Supdt. of Post Office dated 17/19-10-89 imposing 
the penalty on the workman of reduction of his pay of time 
scale from Rs. 115CP- to 1075/- w.e.f. 1-11-89 with no increments 
for 3 years is bad for want of valid enquiry and is void-ab- 
niti. Respondent No. 2 the Director of Postal Services issued 
a showcause notice dated 6-1 -90 under Rule 29( 1 )(v) read 
with sub-rule (b) of CCS(CCA) Rules 1965 for enhancement 
of penalty given by respondent No. 1 Sr. Supdt. of Post 
Office into "compulsory retirement" and asked for the 
representation of the workman against the said enhanced 
penalty's proposal. The said show cause notice is not infact 
a show cause notice which may explain the cause of the 
notice required to be represented by the workman. The 
workman submitted a formal mercy representation dated 
14-2-90 which did not contain the facts and circumstances 
under which he had submitted two receipts of Rs. 600/- 
amounting to Rs.1200/- with the claim and certificate of 
Rs.600/- only. Respondent No. 2 Director of Postal Services, 
Raipur passed the order of compulsory retirement of the 
workman on 4-5-90. This order is silent in respect of the 
cancellation/setting aside the original order dated 
17/24-10-89 of his subordinate which was enforced and the 
pay of the workman was reduced from 1150 to 1075 w.e.f. 
1-11-89 till further orders. Thus the order of respondent 
No. 2 Director of Postal Services would attach the fixation 
of pension of the workman, if executed. In case the order of 
compulsory retirement is executed, it will result into the 
reduction of pension of the workman which is unjustified. 
The workman cannot be doubly punished for a single act 
of misconduct. The punishment by two different authorities 
for a single offence is an act of double jeopardy and is in 
violation of article 20(2) of the Constitution. Further, it was 
the duty of the Competent Authority to verify and pass an 
effective order. If the workman is not entitled to pension, 
he should not have been compulsory retired. The order is 
therefore ineffective and without application of mind. It is 
prayed by the workman to quash unjustified order and to 
reinstate in service with back wages. 

3. The management contested the reference 
proceeding and filed their Written Statement. Their case in 
brief is as follows. The workman was serving under 
Respondent No.l Sr.Supdt. of Post Office, Sagar w.e.f. 
4-11-80. He was placed under suspension w.e.f. 11-7-80. 
On appeal to DPS. Raipur, he joined on 4-9-88. He preferred 
his Transfer TA claim on 23-9-88 in which he had enclosed 
luggage transportation receipt of Rs.600 only for Truck 
No. M.P. A.5657 duly signed by Driver Shri Abdul Kayum 
on plain paper and without revenue stamp. He was informed 
the omissions andwas asked to furnish fresh receipt in the 
form containing full particulars which worked in letter No. 
E-6-285 dated 10-11-88. In reply to the said letter, the 
workman submitted another receipt showing the signature 


of Shri Aziz on revenue stamp of truck No. 5826. It was 
received on 21-11 -88. Since it was received in place of receipt 
submitted with his T A claimed and there was difference in 
the Truck No. and name of the truck driver, the claim was 
treated not to be genuine and hence the T A claimed was 
passed on 5-7-89 omitting the claim for conveyance of 
luggage because the weight and items of luggage shown 
therein became doubtful. The act of above submission of 
two receipts for transportation of domestic luggage was 
regarded as a breach of discipline and Disciplinary action 
under Rule 14 was initiated against him. Both the receipts 
produced in support of claim regarding transportation of 
his luggage were got verified and enquire into SDI Damoh/ 
(North). The charges mentioned in the charge sheet are 
correct because those charges have been framed after 
arriving at a conclusion that both the luggage receipts 
were not genuine. The workman had accepted both the 
charges levelled against him in writing during the course 
of enquiry. The allegation of the workman that the Enquiry 
Officer and Presenting Officer were prejudicial and biased 
against him cannot be upheld because he had never alleged 
the same during the course of enquiry. Since the workman 
had himself admitted the charges the question of 
disbelieving the report of Enquiry Officer dated 5-10-89 
doesn't arise. Since the workman himself confessed the 
charges during the course of enquiry and begged apology, 
the question of being viewed with leniency by the Enquiry 
Officer or Presenting Officer does not arise as they were 
not the Disciplinary Authority for the workman. The acts 
done by the workman were not expected of from a 
Government Servant and his integrity was also found to be 
doubtful under CCS(Conduct) Rules, 1964. Hence the action 
under Rule 14 of CCS( CCA) Rules, 1965 was taken against 
him. Had there been any injustice by Respondent No. 1 
Sr. Supdt. of Post Office, Sagar against the workman, he 
was free to submit his appeal to the next higher authority 
which he failed to do. The workman accepted the charges 
in writing and also accepted the punishment without any 
appeal. The orders dated 4-5-90 of enhancing the penalty 
of the workman to the compulsory retirement was passed 
by Director of Postal Services, Raipur, Respondent No. 2 
who was the appellate authority for the workman under 
CCS(CCA)Rules 1965. Since the workman had not 
completed minimum years of service, qualifying the grant 
of pension on compulsory retirement as required under 
CCS(Pension) Rules 1972, it was not sanctioned to him. 
The workman was given reasonable opportunity at each 
stage of enquiry. In view of the above, the workman is not 
entitled to the relief claimed. 

4. On the pleadings of the parties, my learned 
predecessor in office framed following issues: 

ISSUES:— 

i. Whether the enquiry is just, proper and legal? 

iL Whether the management is entitled to lead 
evidence before this tribunal?. 
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iii. Whether the charges of misconduct are proved 
., on the facts of the case? 

iv. Whether the punishment awarded is proper 
and legal? 

v. Relief and costs? 

vi. Whether the order of the Director Postal 
Services Raipur, dated 4-5-90 under Rule 29( 1) 
(v)oftheCCS(CCA)Rules mSofsuo-moto 
revision of the order of the SSPOS Sagar, dated 
24-10-89 and to inflict enhance punishment of 
“Compulsory Retirement” of the worker Shri 

S. C. Choudhary, P.A., Sagar is justified? 

5. The Honorable High Court of MP vide order dated 

2- 2-06 passed in Writ Petition No. 1887/2001 set aside the 
award dated 16-4-1996 recorded by my learned predecessor 
in office in this reference case and directed this tribunal to 
decide the matter afresh with the observation as under:— 

“ In view of the aforesaid, there had been no proper 
appreciation of the material on record. The tribunal 
has also not considered that after when the 
respondents have already passed an order of penalty 
of his reduction in the pay by three stages, then 
what Gould be the reason for which the higher 
authority has issued a show cause notice on 6-1-90 
proposing to enhance the said penalty.” 

6 . On 15-2-06, Shri Subodh Kathar, Advocate, the 
learned counsel for workman moved an application along 
with the certified copy of order dated 2-2-06 passed by the 
Honourable High Court of M.P. mentioned above for 
deciding the matter afresh. On it, notice was issued to the 
management/respondents by registered AD post as well 
as by ordinary post fixing 28-2-06 for disposal of the matter 
in the light of the order passed by the Honourable High 
Court. On this date, Shri O. P, Namdeo, Advocate appeared 
and undertook to file vakalatnama for management. On 

3- 3-06, the next date fixed in the case, Shri O. P Namdeo 
Advocate filed his vakalatnama for management. Thereafter 
both the parties to the reference were awarded opportunity 
to lead fresh evidence, if any, but they failed to adduce the 
same and ultimately the reference case was fixed for 
argument on 24-7-06. 

7. It is worthwhile to mention here that the parties to 
this reference have not adduced any oral evidence. 

8 . I could not have an opportunity to hear the learned 
counsel for the workman as no one was present for the 
workman op the date fixed for argument. I have heard Shri 
Praveen Namdeo, Advocate the learned counsel for the 
management. 

9. Both die parties have filed photostat copies of 
documents which may be referred in the body of this 
reference where the need be. 

10 . I have very carefully gone through the record 
and the entire documentary evidence on record and also 


the written argument filed by the parties already on record. 

FINDINGS 

11 . Issue No.l: The learned counsel for the 
management submitted that the DE was conducted against 
the workman legally, properly and after having followed 
the rules and regulations therefar. He also submitted that 
the enquiry was conducted also in accordance with the 
principles of natural justice. Against the above, it is 
mentioned in the written argument submitted on behalf of 
the workman that the DE is neither proper nor legal. 

1 2. It is worthwhile to submit that order sheet dated 
17-10-94 of this reference proceeding reveals that the 
workman admitted the DE papers and therefore those DE 
papers can be read in evidence. It is evident from the 
pleadings of the parties and the papers of DE on record 
that the chargesheet was duly served on the workman and 
die workman had admitted the charges levelled against 
him. Along with the chargesheet the list of witnesses and 
the required details were also supplied. It is explicit from 
the papers of DE that the workman voluntarily admitted 
the charges levelled against him. There is no oral or 
documentary evidence on record to prove that the 
workman made confession of his guilt under pressure as 
has been averred in the statement of claim of the workman, 
I have very carefully gone through the record of DE and I 
am of the considered opinion that there has been no 
violation of rules and regulations or principle of natural 
justice in conducting the domestic enquiry. It is, therefore, 
concluded that the DE is just, legal and proper. Issue No. 1 
is, therefore, decided in the affirmative in favour of the 
management and against the workman holding that the DE 
is just, proper and legal. 

13. Issue No.2:— Had there been the findings on 
issue No. 1 in the negative and against the management, in 
that case it was obligatory on the part of this tribunal to 
consider, if the management/respondents are entitled to 
lead evidence for proving the misconduct of the workman. 
But in this case. Issue No.l has been decided in the 
affirmative in favour of the management/respondents and 
against the workman holding that the departmental enquiry 
is just, proper and legal . Therefore Issue No. 2 is decided in 
the negative. 

14. Issue No. 3:— The learned counsel for the 
management submitted that in the departmental enquiry, 
the charges of misconduct of the workman have already 
been proved and the Enquiry Officer has recorded the 
findings accordingly in his Enquiry Report. It has been 
submitted by the learned counsel for the workman in the 
written argument that had there been any misconduct or 
bad intention of the worker to deceive the department, he 
would have claimed the amounts of both the receipts 
presented, but he had no dishonest intention and hence 
he claimed only amount of one receipt Rs.600 only and 
therefore, the charges of misconduct against the workman 
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on the basis of record are not proved. 

It is evident from the averment made in the statement 
of claim by the workman that he had submitted a receipt of 
Rs.600 for the claim of luggage transportation; that the 
receipt dated 11-9-88 was signed by driver Shri Abdul 
Kayum. It is also not disputed that again on 22-9-88, the 
workman submitted another receipt of Rs. 600only, bearing 
the signature of driver Shri Abdul Aziz. Truck No. in the 
1 st receipt was mentioned as M.P.A 5657, while in the 2nd 
receipt, the truck No. was given as 5826. Consequently it is 
crystally clear that the truck No. in both the receipts 
submitted by the workman were different and also the 
names of drivers in both the receipts were different. During 
the course of enquiry, the workman voluntarily confessed 
both the charges levelled against him and tendered apology. 
It is clear from the departmental enquiry papers that both 
the aforementioned trucks were not registered with the 
RTO Office, Sagar, As already mentioned above, no oral 
evidence has been adduced by the workman in this 
reference case. Thus the workman has not examined any 
witness to prove that the receipts were genuine. He has 
not examined any driver for proving the said receipts. Under 
these circumstances, it cannot be held that the receipts 
were genuine and the luggage of the workman was 
transported by any of the two trucks. No doubt that the 
workman has averred in his statement of claim that he made 
confession under the mental torture and influence of Shri 
N. C. Shamma, the Presenting Officer. But the workman 
has not adduced any oral evidence to prove that he did not 
confess the charges during the course of departmental 
enquiry voluntarily. Consequently the workman could not 
successfully assail the confession. The evidence 
discussed above is more than sufficient to hold that the 
workman has committed the misconduct of submitting 
false receipts for claimling Rs.600 for transportation of his 
luggage. The above argument advanced by the learned 
counsel for the workman in his written argument that had 
there been any misconduct or bad intention on the part of 
the worker to deceive the department, he could have claimed 
the amounts of both the receipts submitted by him, has no 
legs to stand. It is, therefore, concluded that the charges of 
misconduct are proved on the facts of case. Issue No. 3 is, 
therefore, decided in the affirmative in favour of the 
management/respondents and against the workman. 

15. Issue No.4 & 6:—Both these issues are being 
taken together for adjudication as they are co-related. 

16. After submission of the enquiry by the Enquiry 
Officer, Respondent No.l Sr. Suptd. of Post Office, vide 
order dated 17/19-10-89 imposed the penalty on the 
workman of reduction of his pay of time scale from Rs. 1150 
to 1075 w.e.f. 1-11-89 with no increments for 3 years as 
averred by the workman in his statement.of claim. The 
same is also mentioned in the copy of the order dated 17/ 
19-10-89 passed by Respondent No.l Sr. Suptd. of Post 
Office, Sagar on record together with papers of departmental 


enquiry. It is clear from the pleadings of the workman 
contained in his statement of claim that the workman did 
not appeal against order dated 17/19-10-89 of respondent 
No.l Sr. Suptd. of Post Office, Sagar of imposing the 
aforesaid penalty on him. Therefore the said order of 
imposing the penalty has become final. It has been averred 
in his statement of claim by the workman that the aforesaid 
order of imposing penalty by the Sr. Suptd. PO. Sagar was 
enforced and his pay was reduced from Rs.l 150 to 1075 
w.e.f. 1-11-89 till further orders, meaning thereby that the 
workman accepted the aforesaid order of penalty passed 
by the Sr. Suptd. of Post Office. This further indicates that 
the said order has become final. 

17. It is clear from the pleadings of the parties and 
the papers of DE on record that respondent No. 2 the 
Director of Postal Services issued a show-cause notice 
dated 6-1 -90 under Rule-29(1 )(v) read with sub rule (b) of 
the CCA(CCS) Rules, 1965 for enhancement of penalty 
given by Respondent No. 1 Sr. Suptd. of Post Office, Sagar 
into “compulsory retirement” and asked for the 
representation of the workman against the said "enchaneed 
penalty’s proposal.” Now according to the order dated 
2-2-06 passed by the Honourable High Court of MP in Writ 
Petition No. 1887/2001, it is to be considered that after 
when the respondents have also passed an order of penalty 
of reduction of pay of workman by 3 stages, then what 
could be the reasons for which the higher authorities has 
issued a show cause notice on 6-1 -90 proposing to enhance 
the said penalty. Tfie relevant portion of Rule 29( 1) (v) read 
with sub rule (b) of CCS (CCA) Rules 1965 reads as under:— 

CD .;or 

(ii) .tor 

(iii) .;or 

(iv) .;or 

(v) the appellate authority, within six months of 
the date of the order proposed to be revised ;or 

(vi) .. 

may at any time, either on his or its own motion or otherwise 
call for the records of any inquiry and revise any order 
made under these rules or under the rules repealed by Rule 
34 from which an appeal is allowed, but from which no 
appeal has been preferred or from which no appeal is 
allowed, after consultation with the Commission where such 
consultation is necessary, and may— 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the 
penalty imposed by the order, or impose any 
penalty where no penalty has been imposed; 
or 

(c) remit the case to the ar thority which made the 
order to or any other authority directing such 
authority to make such further enquiry as it 
may consider proper in the circumstances of 
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the case; or 

(d) pass such other orders as it may deem fit: 

Provided that no order imposing or enhancing any 
penalty shall be made by any revising authority unless the 
Government servant concerned has been given a 
reasonable opportunity of making a representation against 
the penalty proposed and where it is proposed to impose 
any of the penalties specified in clauses (v) to (ix) of Rule 
11 or to enhance the penalty imposed by the order sought 
to be revised to any of the penalties specified in thqse 
clauses, and if an inquiry under Rule 14 has not already 
been held in the case no such penalty shall be imposed 
except after an inquiry in the manner laid down in Rule 14 
subject to the provisions of Rule 19, and except after 
consultation with the Commission where such consultation 
is necessary. 

Provided further that no power of revision shall be 
exercised by the Comptroller and Auditor-General, Member 
(Personnel), Postal Services Board, Adviser (Human 
Resources Department), Department of Telecommuni¬ 
cations or the Head of Department, as the case may be, 
unless—- 

0 ) the authority which made the order in appeal, or 

(ii) the authority to which an appeal would lie, 
where no appeal has been preferred, is 
subordinate to him. 

(2) No proceeding for revision shall be commenced 
until after— 

G) the expiry of the period of limitation for an 
appeal, or 

(ii) the disposal of the appeal, where any such 
appeal has been preferred. 

(3) An application for revision shall be dealt with in 
the same manner as if it were an appeal under these rules. 

18. It is very clear from the Rule 29(1 )(v) that the 
Appellate Authority may at any time on its own motion call 
for the records of any enquiry and revise any order made 
under these rules and may enhance the penalty imposed 
by the order. This rule does not require to disclose the 
reason for issuing a show cause notice for the enhancement 
of the penalty. Only it is required that a reasonable 
opportunity of making representation against the penalty 
proposed must be given to the delinquent Government 
Servant. It is mentioned in the photostat copy of notice 
dated 6-1-90 issued by the Director, Postal Services to the 
workman that after careful study of the departmental case, 
it is felt that the said penalty was not equitable to the 
gravity of charges and needs to be revised. It is the sole 
reason for which the Director of Postal Services issued 
notice under Rule 29( 1 )(v) of CCS(CCA)Rules, 1965 to the 
workman to enhance the punishment to “Compulsory 
Retirement” from service. In this case, it is admitted in the 
statement of claim by the workman that Respondent No.2 
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the Director of postal services issued a show cause notice 
dated 6-1-90 under Rule 29(l)(v) read with rule (b) of 
CCS(CCA), Rules 1965 for enhancement of penalty given 
by Respondent No. 1 Sr.Supdt. of Post Office, Sagar into 
"Compulsory Retirement" and asked the representation of 
the workman against the said “enhanced Penalty’s 
proposal”. Thus the Appellate Authority had give a notice 
to the workman legally under the rule to the workman for 
enhancement of penalty into “Compulsory Retirement” 

19. There is a copy of order dated 5-4-90 passed by 
the Director, Postal Services, Raipur Region, Raipur 
enhancing the punishment of the workman to compulsory 
retirement which reveals that it was felt by him that penalty 
imposed was not commensurate with the offence and 
should be enhanced to compulsory retired from service. 
This appears to be the sole cause for issuing notice to the 
workman of enhancing the punishment to the compulsory 
retirement. It is mentioned in the said order that the workman 
be compulsorily retired from the service with immediate 
effect. 

20. It is averred in the, statement of claim by the 
workman that the order of the Revisional Authority is silent 
in respect of cancellation/modification of original order of 
his subordinate authority which already effected the 
reduction of pay from Rs. 1150 to 3 stages Rs. 1075 w.e.f. 
1-11-89. According to averments made in the statement of 
claim, the aforesaid order of reduction of pay has been 
already executed against the workman w.e.f. 1-11 -89. It has 
been submitting the written argument filed on behalf of 
workman that the Director of Postal Services, Raipur has 
passed order dated 4-5-90 of compulsory retirement of the 
workman without applying his mind as he has neither 
cancelled nor modified the previous order of his subordinate 
authority by which the pay of the workman was reduced 
from Rs. 1150 to 1075 w.e.f. 1-11-89 and therefore the said 
order of compulsory retirement is not proper and legal order 
in the eye of law. It is a fact that the order dated 4-5-90 
passed by the Director, Postal Services, Raipur of 
compulsory retirement of the workman is quite silent 
regarding previous order of penalty passed by his 
subordinate authority against the workman. In view of it, it 
cannot be held a legally good order. 

21. As mentioned above, there has been reduction in 
the salary of workman in accordance with the order of 
penalty passed by Sr.Supdt. of Post Office, Raipur. It means 
the said order has already been executed. It has been 
averred by the workman in his statement of claim that the 
order dated 4-5-90 of the Revisional Authority has been 
partly executed as the workman has been retired from the 
services but no pension has been sanctioned or paid to 
him so far. Regarding it has been pleaded by the 
management in their written statement that because the 
workman had not completed the minimum years of service, 
qualifying the grant of pension on compulsory retirement 
as required under CCS(Pension) Rules 1972 it was not 
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sanctioned to him. It clearly means that legally the workman 
could not be compulsory retired from the service because 
he had not completed minimum years of service which is 
required for qualifying the grant of pension on compulsory 
retirement. TTie copy of order dated 4-5-90 passed by the 
Director, Postal Services, Raipur reveals that instead of 
dismissing or removing the workman, a lenient option of 
compulsory retiring him is being exercised. Meaning 
thereby the intention of the Director, Postal Services, Raipur 
region was not to dismiss or relieve the workman from the 
service. But he failed to take into consideration the length 
of service put in by the workman i.e. he failed to consider if 
the workman has put in minimum years of service which is 
required for qualifying compulsory retirement. Thus the 
order passed by the Director, Postal Services Raipur region 
of compulsory retiring the workman from the service is not 
executable. If it is put into execution, in that case the 
workman cannot get any pension. Meaning thereby this 
order if put into execution, it will result into dismissal or 
removal of the workman from the service which is not 
interned by the said order. Therefore order dated 
4-5-90 passed by the Director, Postal Services, Raipur region 
of compulsory retiring the workman with immediate effect 
is not executable and therefore it is not a valid order. 

22. In view of the discussion above made, it is 
concluded that the punishment awarded by respondent 
No. 1 Sr.Supdt. of Post Office, Sagar Division, Sagar of 
reduction of pay of workman by 3 stages w.e.f. 1-11-89 is 
proper and legal and the order of the Director, Postal 
Services, Raipur dated 4-5-90 under Rule 29( 1 )(v) of CCS 
(CCA) Rules, 1965 o fsuo-moto revision of the order of Sr. 
Supdt. of Post Office, Sagar Division, Sagar dated 
24-10-89 and to inflict enhanced punishment of 
“Compulsory Retirement” of the workman 
Shri S.C.Choudhary, P. A. Sagar is unjustified. Issue No. 4, 
is, therefore, decided in the affirmative in favour of the 
management and against the workman and Issue No. 6 is 
decided in the negative against the management and in 
favour of the workman. 

23. Issue No.5: In view Of my findings on Issue 
No. 1,2,3,4 & 6, the reference deserves to be answered in 
favour of the workman and against the management. 

24. Now it is to be considered as to what relief the 
workman is entitled. In view of my findings on Issue No.6, 
the order of Director, Postal Services, Raipur dated 4-9-90, 
under Rule-29( 1X v) of CCS (CCA)Rules, 1965 of suo-moto 
revision of the order of SSPOS, Sagar dated 24-10-89 and 
to inflict enhanced punishment of "Compulsory Retirement" 
on the workman Shri S. C. Choudhary, P A, Sagar is not 
justified and therefore requires to be quashed. There is no 
evidence on record for ascertaining the age of workman. 
Therefore it cannot be ascertained as to whether he has 
attained the age of superannuation. It has been averred in 
para-10 of the statement of claim that the workman is out of 
employment. It has not been pleaded in the Written 


Statement by the management that during the pendency of 
this reference proceeding, the workman has been gainfully 
employed any where. Therefore in case the workman has 
attained the age of superannuation from service, he should 
be treated as retired from the service on the said date, 
should be entitled to back wages till the age of retirement 
and thereafter pension according to rules. In case the 
workman has not reached the age of superannuation from 
service, he should be reinstated in service with back 
wages. 

25. In view of the above, the workman 
Shri S. C.Choudhary is entitled to the following relief:— 

The reference is answered in favour of the workman 
and against the management with costs holding that the 
action of the management of Sr. Supdt. of Post Office, 
Sagar Division, Sagar in compulsorily retiring Shri 
S.C.Choudhary, Postal Assistant vide their order dated 
5-4-90 is unjustified, in case the workman has attained the 
age of superannuation from service, he shall be deemed to 
be superannuated from service the date on which he has 
attained the said age, shall be entitled to back wages till the 
age of superannuation and thereafter pension according 
to rules and in case he has not reached the age of 
superannuation from service, he shall be reinstated in 
service with back wages. Issue No. 5 is decided 
accordingly in favour of the workman and against the 
management. 

ORDER 

The reference is answered in favour of workman 
Shri S.C.Choudhary and against the management/ 
respondents with costs holding that the action of 
management of Sr.Supdt. of Post Office, Sagar Division, 
Sagar (MP) in compulsorily retiring Shri S.C.Choudhary, 
Postal Assistant vide their order dated 4-5-90 is unjustified. 
Workman Shri S.C.Choudhary is entitled to the following 
relief:— 

In case the workman has attained the age of 
superannuation from service, he shall be deemed to be 
superannuated from service, the date on which he had 
attained the said age, shall be entitled to back wages till the 
date of superannuation and thereafter pension according 
to rules and in case he has not reached the age of 
superannuation from service, he shall be reinstated in 
service with back wages. 

26. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

28 spm, 2006 
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New Delhi, the 28th August, 2006 
S.O. 3737. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.l 132/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Military Farm and their 
workman, which was received by the Central Government 
on 28-8-2006. 

[No.L-14012/18/96-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT>11 CHANDIGARH 

SHRIKULDIP SINGH, Presiding Officer: 

Case I.D. No 1 l32/2k5. 

Registered on 23-9-2005 
Date of Decision 16-1-2006. 

Shri Som Nath C/o Shri B. R. Prabhakar, President LMS, 
63-C, Kailash Nagar, Model Town, Ambala 

Petitioner 


Versus 

The Officer Incharge, Military Farm, Ambala City 

Respondent 

APPEARANCE 

For the Workman : Dhani Ram 

For the Management : Mr. Arun Walia 

Advocate. 


AWARD 

The Govt, of India, Ministry of Labour, referred the 
following matter for the adjudication of this Tribunal vide 
their order No. L-14012/1 &/96-IR(DU) dated 26th June, 1997. 

“Whether the action of the Officer Incharge 
Military Farm Ambala Cantt. in terminating the 
services of Shri Som Nath S/o Shri Raj Kishore a 
daily wages Farm Hand w.e.f 30-9-1994 is just and 
legal ? If not, to what relief the workman is entitled 
for and from which date?" 

The notice of the reference was given to the parties 
and the workman filed his claim petition to which the 
Management filed the reply. The workman filed his affidavit 
whereas the Management filed the affidavit of their witness. 
Shri S. K. Thakkar in support of their claim. The case then 
was transferred' to this Court. Before that the workman 


absented and the Court issued notice to the workman under 
registered cover more than 3 times, but the notices were 
received back unserved with the report that the address is 
incomplete, therefore, die workman cannot be served. The 
Court issued the notice to the workman even through the 
Secretary of his Union, but that also could not be served. 
Earlier the workman was appearing through Sh. Dhani Ram, 
his representative who is now dead. The workman has, 
therefore, chosen not to come and contest his case. The 
affidavit filed by him cannot be considered as the same has 
not been tested on the touch stone of the cross examination. 
I, therefore, find no evidence on record to support the 
claim of the workman that the Management was unjust to 
terminate the services of the workman w.e.f 30th Sep., 
1994. Let a copy of this award be sent to the appropriate 
Govt, for necessary action and file be consigned to records 
after due completioa 

KULDIP SINGH, Presiding Officer 
^ 28 m*H, 2006 

TJ5T.3IT 3738.—sftefrfirar , 1947 (1947 

«FT 14) VR1 17 STJHTGI fa*, fT{«6R 7T3R 

snjsfa fa fafe sfejfe fam fa afisrffe 

StfaeRWSR A-II, ^ w (fa^fa wn 

631/2005) ^ WV& %, ^ 

28-8-2006 ^ wz «tll 

4 [tf. -q^-40012/310/2000-3*T$ 3TR(tet^)j 

fate, 1h^ srfwft, 

New Delhi, the 28th August, 2006 
S.O. 3738.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 631/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Telecom Department and 
their workman, which was received by the Central 
Government on 28-8-2006. 

[No. L-40012/310/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LAROUR COURT-11 CHANDIGARH 

SHRI KULDIP SINGH, Presid ing Officer: 

Case 1. D. No 63 l/2k5 
Registered on 24-8-2005 
Date of Decision 19-4-2006. 

Shri Mewa Lai S/o Shri N athuni Ram, House No. 270, 
Ram Darbar, Phase-II, Chandigarh. 

Petitioner 
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Versus 

The Chief General Manager Telecom, Punjab Circle, 
Sector-34, Chandigarh 

Respondent 

APPEARANCE 

For the Workman Mr. Om Parkash Singh 

For the Management : Mr. G. C. Babbar 

Advocate. 

AWARD 

The Government of India, vide their notification No. 
L-40012/310/2000/IR (DU), dated 25-9-2000, referred the 
following matter for the adjudication for this Tribunal: 

“Whether the action of the Management of 
D/o Telecom, Chandigarh in terminating the services 
of Sh. Mewa Lai S/o Sh. Nathuni Ram w.e.f. 27-2-99 
is just and legal? If not, to what relief the workman is 
entitled?” 

The notice of the reference was given to the parties. 
The workman appeared through the representative, 
whereas the Management appeared through the Counsel. 
The workman filed the reply on 26-2-2002. The workman 
filed the rejoinder on 1st Oct., 2004 and the parties filed 
affidavits. Workman filed his own affidavit whereas the 
Management filed the affidavit of Shri S.K Puri, their 
witness. 

The case was at the stage of filing affidavit of witness 
of the Management when it was transferred to this Court. 
The workman did not appear in person or through his 
representative on 28th Sep., 2004, the date fixed in this 
Court. On a fresh notice, Mr. Arun Batra, Advocate 
appeared as proxy for the representative of the workman, 
on 19th Dec., 2005. The case had been fixed for 3rd Feb., 
2006, but the workman did not appear on that also. The 
perusal of the file shows that the workman did not regularly 
attended the proceedings and had been appearing off and 
on. Considering this situation, a notice under registered 
cover was issued to the workman, under postal receipt No. 
0610 dated 14th Feb., 2006, directing him to appear and 
produce his evidence on 19th April, 2006. Today again he 
is not present nor any of his witnesses are present. This 
shows that the workman is not interested to prosecute his 
case. The notice to him under R/C was sent on 14-2-2006 
and even after the expiry of statutory period of 30 days 
neither he is present nor the notice has been received back 
unserved. This gives rise to the presumption that the notice 
is served upon the workman, but he is not present despite 
that. 

On record there are only pleadings of the parties 
duly supported by their affidavits. The workman has alleged 
a relationship of employee and employer, a fact which has 
been denied by the Management. Both the parties have 
supported their pleadings with their affidavits. However, 
because of the conduct of the workman, the evidence of 


the parties has not been tested on the touch stone of the 
cross-examination. Therefore, no reliance can be placed on 
the pleadings of the parties. 

On record I do not find any other evidence to support 
the claim of the workman that he was engaged by the 
Management and his services were terminated on 27th Feb., 
1999, without following the provisions of law. Thus the 
termination of his services, if at all it was there, was unjust 
and illegal. Since the workman has failed to prove his claim, 
therefore, he is not entitled to any relief. The reference 
made by the appropriate Government is answered in these 
terms. Let a copy of this award be sent to the appropriate 
government for necessary action and the file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
Ts? 28 3TTR, 2006 
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New Delhi, the 28th August, 2006 

S.O. 3739.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 367/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 28-8-2006. 

[No. L-40012/33/2002-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
1 ABOUR COURT-II CHANDIGARH 

SHRI KULDIP SINGH, Presiding Officer 

Case No. I. D. No. 367/2005 
Registered on 9-8-2002 
Date of Decision 17-1- 2006. 

Shri Sushil Kumar S/o Shri Ramdupar, House No. 5216, 
Maloya Colony, Chandigarh 

Petitioner 


Versus 
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The Principal General Manager, Telecom, Telephone' 
Deptt. Sector-18-A, Chandigarh 

.Respondent 

APPEARANCE 

For the Workman : Mr. Om Parkash Singh 

For the Management : Mr. G.C. Babbar, 

Advocate. 

AWARD 

The Government of India, Ministry of Labour referred 
the following matter for the adjudication of this Tribunal 
vide their order No. L-40012/33/2002 (IR(DU) dated 24-7- 
2002; 

“Whether the action of the Management of 
Department of Telecom, Chandigarh in terminating 
the services of Shri Sushil Kumar, Peon w.e.f. 
27-2-99 is just and legal? If not, what relief the 
workman is entitled?” 

The notice of the reference was given to the parties 
who appeared through their representative. The workman 
filed the claim petition and rejoinder to which the 
Management filed the Written Statement. The workman 
filed his affidavit and the Management filed the affidavit of 
their witness, Sh. Ujagar Singh, S.D.O. The case was listed 
for the evidence of the workman for today, but he is not 
present. His representative, Shri Om Parkash Singh, has 
made the statement that the workman is not interested to 
prosecute his case, since he has got a better job in the 
private sector; that he had personally gone to the workman 
to apprise him of the date fixed but he has chosen not to 
come. There is, therefore, no evidence on record except the 
affidavit and counter affidavit of the parties, which cannot 
be read unless tested on the touch stone of the cross 
examination. The workman has not come forward to state 
on oath before the Court about the facts stated in the 
affidavit and has also not faced the cross examination of 
the Management. On record there is no evidence to show 
that the termination of the services of the workman on 
27th Feb., 1999 was unjust and illegal. In my opinion, the 
workman, in the circumstances, is not entitled to any relief. 
His claim is, therefore, rejected. This award is passed in 
these terms. Let a copy of this award be sent to the 
appropriate governmnent for necessary action and file be 
consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
M 28 3FTC3, 2006 
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New Delhi, the 28th August, 2006 

S.O. 3740. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 993/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 28-8-2006. 

[No. L-40012/61/97-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-U, CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 

Case No. I. D. No 993/2005 
Registered on 6-5-98 
Date of Decision 19-4-2006 

Sangeeta Devi R/o Devinder Niwas, Near Mahajan 
Printing Press, Bethwel Estate, Shimla-171006 

.. .Petitioner 

Versus 

Divisional Engineer, Telecom Projects Kunj Goodwood 
Estate, Bharari Road, Shimla-171001 

. . .Respondent 

APPEARANCE 

For the Workman : Mr. Karam Singh, Advocate 

For the Management : Mr. I.S Sidhu, Advocate. 

AWARD 

The following matter was referred by the appropriate 
Government for the adjudication of this Tribunal vide their 
notification N o .L-400l2/61/97-IR(DU) dated 1-4-98. 

“Whether the action of the Divisional Engineer 
Telecom Projects Kunj Goodwood Estate, Bharari 
Road, Shimla in terminating the services of 
Ms. Sangeeta Devi a daily rated casual worker w.e.f. 
17-7-96 is legal and justified? If not, to what relief the 
workman is entitled to?” 

The notice of the reference was given to the parties 
and they appeared through their Advocates. The workman 
filed her statement of claim to which the Management filed 
the reply. The workman filed her affidavit in support of her 
claim whereas the Management filed the affidavit of their 
Divisional Manager in support of the reply. The case was 
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at the stage of production of evidence by the workman but 
the interim orders show that the workman did not appear 
on 10th November and 23rd January. However, she 
appeared on 10th Feb., 2006, the last date fixed and 
submitted in writing that she has got regular appointment 
in the State Government of Himachal Pradesh, therefore, 
she is not interested to prosecute her claim in this reference. 
She has prayed that she may be allowed to withdraw from 
the prosecution for that reason. 

It is on record that there was no Court on 10th of 
February, as I was on leave and the case was listed for 
orders today. Again the workman is not present, however, 
the counsel for the Management is present. On record there 
is application of the workman. I am satisfied that the 
application has been made by the workman at her own free 
will. Even otherwise her conduct, during the proceedings, 
has shown that she was not regularly appearing in the 
proceedings and may be for the reason that she was appointed 
in the Regular Service with the State Govt, of Himachal 
Pradesh and so she is not interested to prosecute her case. 

It is on record that the workman has withdrawn from 
prosecution and the claim made by the parties has not 
been supported by any evidence. The evidence produced 
by the parties by way of affidavits and the documents, has 
not been proved under law, as neither of the parties has 
got the opportunity to test that evidence on the touch 
stone of the cross-examination. Therefore, no reliance can 
be placed on the pleadings of the parties and the 
documents produced by them. I do not find any evidence, 
on record, to show that the action of the Management in 
terminating the services of the workman w.e.f. 17-7-96 was 
illegal and unjustified. The workman has withdrawn from 
the prosecution and has chosen nor to prove the evidence 
produced to support her claim. Thus the reference made 
by the Management is answered that there is nothing to 
show that the action of the Management in terminating the 
services of the workman was not legal and justified. The 
workman is, therefore, entitled to no relief. The reference is 
answered. Let a copy of this award be sent to the 
appropriate government for necessary action and the file 
be consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 28 3TTO, 2006 
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New Delhi, the 28th August, 2006 

S.O. 3741. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.l 130/ 
2005) of the Central Government Industrial-cum- 
Tribunal-cum-Labour Court No. II, Chandigarh as shown 
in the Annexure in the Industrial Dispute between the 
employess on relation to the management of Military Farm 
and their workman, which was received by the Central 
Govemmenton 28-8-2006. 

[No. L-13012/3/96-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, CHANDIGARH 

SHRI KULDIP SINGH, Presiding Officer 

Case No. I. D. No 1130/2005 

Registered on 10-6-1997 
Date of Decision 16-1-2006. 

Shri Lachhman Singh S/o Shri Devi Chand R/o Sena 
Nagar, AmbalaCantt. (Haryana) 

...Petitioner 


Versus 

The Officer Incharge, Military Farm, Ambala Cantt. 

...Respondent 

APPEARANCE 
For the Workman : NEMO 

For the Management : Mr. K.K. Thakur, Advocate. 

AWARD 

The Govt, of India, Ministry of Labour referred the 
following matter for the adjudication of this Tribunal vide 
their order No. L-l 3012/3/96-IR(DU) dated 30-5-1997; 

“Whether the action of the Management of Military 
Farm, Ambala Cantt. in not granting pay scales of 
Rs.330—480 w.e.f. 16-10-1981, the day when his 
junior was promoted, to Shri Laxman Singh, MHC-II 
is just, fair and legal? If not, what relief the workman 
is entitled to?” 

The notice of the reference was given to the parties 
and the workman filed his claim petition, to which the 
Management filed the reply. The workman filed his affidavit 
whereas the Management filed the affidavit of their witness, 
Shri S.K Thakkar, in support of their claim. The case then 
was transferred to this Court. Before that the workman 
absented and the Court issued notices to the workman 
under R/C more than three times, but the notices were 
received back unserved with the report that the address is 
incomplete, therefore, the workman cannot be served. The 
Court issued notice to the workman even through the 
Secretary of his Union, but that also could not be served. 
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Earl ier the workman was appearing through Shri Dhani Ram, 
his representative, who is now dead. The workman has, 
therefore, chosen not to come and contest his case. The 
affidavit filed by him and the Management cannot be 
considered as these have not been tested on the touch 
stone of the cross examination. I, therefore, find no evidence 
on record to support the claim of the workman that the 
Management of Military Farm in not granting the pay scale 
of 330—480 to the workman w.e.f. 16th Oct., 1981, when his 
junior was granted the same, was unjust and unfair. The 
reference is, therefore, answered in these terms. Let a copy 
of this award be sent to the appropriate Government for 
necessary action and file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer 

^ 28 wm, 2006 
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New Delhi, the 28th August, 2006 

S.O. 3742. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 528/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court No. H, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Telecom Department and their 
workman, which was received by the Central Government 
on 28-8-2006. 

[Na L-40012/243/2001 -IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT-H, CHANDIGARH 

SHRI KULDIP SINGH, Presiding Officer : 

Case No. I. D. No 528/2005 
Registered on 6-12-2001 
Date of Decision 17-4-2006 

Phool Chand S/o Shri Ranga Ram, R/o Village Haripur 
Hindua, Tehsil Dera Bassi, District Patiala 

_Petitioner 

Versus 


The Principal General Manager, Telecom, Telephone 
Department, Sector-18-A, Chandigarh 

. . . .Respondent 

APPEARANCE 

For the Workman Mr. OmParkash Singh 

For the Management : Mr. G. C Babbar, Advocate. 

AWARD 

The Govt, of India, Ministry of Labour referred the 
following matter for the adjudication of this Tribunal vide 
their Order No. L-4Q012/243/2001 IR(DU) dated 6th 
November, 2001. 

“Whether the action of the Management of 
Department of Telecom, Chandigarh in terminating 
Shri Phool Chand S/o Shri Ranga Ram w.e.f. 27-2-99 
' is just and legal? If not, to what relief the workman is 
entitled?” 

The notice of the reference was given to the parties, 
who appeared through representatives. The workman filed 
the claim statement, to which the Management filed the reply. 
The workman filed the rejoinder through his representative. 
The parties also filed the affidavits of the persons to whom 
they desired to produce as witness in the case. 

From the record it appears that the workman himself 
never appeared in the case and the Court, after waiting for 
him for long directed the workman to produce the evidence. 
He neither appeared nor produced the evidence and 
absented from Court appearance on 1 st Feb., 2006, both in 
person and through representative. The Court thereupon 
directed that the workman be summoned by a notice under 
R/C. The notice by that process was issued to the workman 
on 2nd Feb., 2006, under postal receipt No. 290. The R/C 
carrying the notice, has neither been received back nor the 
workman has appeared today. From the conduct of the 
workman it is shown that the workman is not interested to 
prosecute the case. The R/C carrying the notice has not 
been received back even after the expiry of statutory period 
and it gives presumption to believe that the workman has 
received the notice, but he has chosen not to appear 
purposely. After going through the record of the file I find 
that the workman has failed to produce any evidence to 
show that he was employed by the Management and his 
services were terminated on 27th Feb., 1999, without 
following just and legal procedure. There is infact no 
evidence on record to show that the workman was 
employed by the Management and they dismissed him 
from services arbitrarily. In my opinion the workman has 
failed to prove his claim, therefore, he is not entitled to any 
relief. The reference is answered in these terms. Let a copy 
of this award be sent to the appropriate Government for 
necessary action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 28th August, 2006 

S.O. 3743.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

175/2001) of the Central Government Industrial Tribunal/ 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 28-8-2006. 

[No. L-40012/3(V98-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

Tr. Industrial Dispute Case No. 175/2001 
Date of Passing Award - 4th July, 2006 
BETWEEN: 

The Management of the Assistant 
General Manager, Telecommnication, 

O/o. C. G. M. T„ Orissa Circle, 

Bhubaneswar - 751 001. 

... 1st Party-Management 

AND 


Their Workman, Shri B.B. Sahoo, 

At. Ohanda, PO. Kuluma, Ps. Rengali 
Dam Site, Dist. Angul -759122 


APPEARANCES: 

M/s. S.K. Pattnaik, 
Advocate 

M/s. B.C. Bastia, 
Advocate 


...2nd Party-Workman 

For the 1st Party- 
Management. 

For the 2nd Party 
Workman. 


[Part II—Sec. 3(ii)] 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-40012/3(V98/IR (DU), dated 064)7-1998. 

“Whether the action of the Management of Telecom 
Deptt., Angul by terminating the services or 
Shri B.B. Sahu, NMR without any charges against 
him is legal & justified? If not to what relief the 
workman is entitled to?” 

2. It is alleged by the claimant-workman that on 
5-2-1991 he was initially employed as a daily wage earner 
to work under different supervisory staff of Telecom 
Department of Dhenkanal Telecom District. At first he was 
asked to work under the Telecom Line Inspector under 
J.T.O., Angul from 5-2-1991 to 20-8-1994 and from 
21-8-1994 to 24-7-1996 under Telephone Mechanic and from 
25-7-1996 to 18-11-1996 as N.M.R. Worker under J.T.O., 
Angul at Rengali Telephone Exchange. While he was so 
working continuously for 240 days each year he was 
abruptly terminated by the S.D.O. (Telecom), Angul on 
18-11-1996 without any notice for no fault of his own in 
violation of Section 25-F of the Industrial Disputes Act. 
As a result he raised an Industrial Dispute before the Asstt. 
Labour Commissioner (Central) resulting in the present 
reference. It is further alleged that after terminating him 
from service another person was engaged in his place by 
the Management. 

3. As against the above stand of the workman the 1 st 
party-management has averred that the Telecom 
Department not being an Industry the present reference is 
not at all maintainable. Besides it is further averred that the 
workman in question was never engaged/employed by the 
Mamagement and therefore the question of terminating 
him from service does not arise. According to it in the year 
1985 the Government or India imposed total ban on fresh 
engagement of casual labourers with effect from 1-4-1985 
asking all departments to execute the work departmental ly 
by engaging contractors. Therefore, ever since 1985 the 
departmental work of laying cables and other construction 
works are being executed through contractors only and as 
such the claim of the workman that he was engaged in 1991 
as a mazdoor and then made NMR, are all false and 
unbelievable. Thus in nutshell it is claimed by the 
management that the story advanced by the workman is 
totally false and got up and as such the Management is 
not under any obligation to reinstate him in service or pay 
any retrenchment benefits etc. 

4. On the basis of above pleadings of both the parties 
the following issues were framed. 
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ISSUES 


1. Whether the action of the Management of Telecom 

Department, Angul by terminating the services of 

Shri B.B. Sahu, NMR without any charges against 

him is legal and justified? 

2. If not to what relief the workman is entitled to? 

5. To establish their respective stands each party 
besides examining one \Vitness each have also relied on 
some documents marked as Ext-1 and 2 from the side of 
the workman and Ext.-A to D/1 from the' side of the 
Management. 

ISSXJENO. 1&2 

6. These issues are taken up together as they are 
interlinked. 

While the workman claims that he was working 
continuously on a daily rated labour under the 
Management from 1991 till he was refused employment on 
18-11-1996 the Management on the other hand totally denies 
the same. Therefore, the moot question that arises for 
determination is whether the workman was ever engaged 
by the Management or not? 

7. From the Government circular of 1984 issued by 
Director General, Post & Telegraph marked Ext-B and that 
of 1985 marked Ext. A/1 it is crystal clear that prior to 
issuance of these circulars die Management was in the 
practice of engaging daily rated mazdoors on casual basis 
to carry out its various purposes. The Government by 
issuing the above circulars had asked the Management 
and its all other subordinate offices not to recruit fresh 
mazdoors any further after the effectual date and to utilize 
the existing casual labourers in non-specified cable laying 
work, line construct ion work and on all other work of casual 
nature and to transfer those of the casual labourers engaged 
on maintenance works to the above noted works. The 
direction in the circular of 1984 was also to regularize the 
services of the existing workers. Therefore, from the above 
it can be well assessed that after 1985 the Management 
would/could not have recruited any fresh casual labourers 
as claimed by it in its written statement. Therefore, the 
assertion of the workman that he was initially given 
engagement in the year 1991 appears somewhat unbelievable 
as from another circular of 1985 marked a Ext.-C it appears 
that after disbanding fresh recruits of casual labourers die 
above noted work of maintenance and cable laying works 
etc were entrusted to the contractors. 

8. To prove his engagement in 1991 and in the 
subsequent years the workman having filed certain 
documents marked Ext.-1 and 2 has deposed that from 
5-2-1991 he was engaged as a helper in Rengali Dam site 
for digging of earth (trench), fixing of telephone wires, 
cutting of over hanging branches of the trees and on other 
repair works and for this he used to draw his wages through 
muster roll regularly each month but for certain unknown 


reasons he was refused employment without notice or 
notice pay etc. from 19-11-1994. But on perusal of tile above 
documents it appears that in true sense they are not the 
service certificates, rather these are issued in the form of 
experience certificate for future employment. Besides the 
purported author of Ext.-2 who has been examined as M.W. 
1 has denied to have had issued ever the said certificates. 
He has disputed his signature appearing in that Ext-2. Most 
alarmingly, the Management in its efforts to establish that 
these documents are created once has relied upon another 
one such certificates (Ext.-A) which the workman having 
initially filed did not like to mark the same. This certificate 
is in a xerox form. A perusal of the same indicates as if on 
a single day i.e. on 18-11-1996 this certificate and the 
certificate marked, as Ext.-2 were purportedly issued by 
M.W. 1 on self same subject with remarkable variation in so 
far as the alleged date of appointment is concerned. Thus 
issuance of two certificates on a single day by a single 
person containing two different dates of appointment and 
the purported author’s claim (M.W. 1) that the same have 
been manufactured with his signature sounds well to make 
believe a person that the workman has knocked the door of 
this legal forum with an unclean hand and therefore he 
deserves no relief at all. 

9. Added to all these though in the claim statement 
the workman stated that he was refused employment with 
effect from 18-11 -1996, he deposed before die Court as if 
he was refused employment with effect from 18-11 -1994. 
Like-wise document Ext-2 contains a narration as if he was 
employed on 21-8-1994 where as his other documents which 
has been marked from the side of the Management as 
Ext.-A contains a narration as if he was employed first with 
effect from 23-7-1996 and the terms of reference is totally 
silent about any such date making the reference unspecific. 

10. Therefore considering all that has been discussed 
in the earlier paras I am of the confirmed view that the claim 
of the workman is out and out a got up one and hence he 
deserves no relief. 

11. Accordingly the reference is answered with a 
note of no relief. 

N. K. R. MOHAPATRA, Presiding Officer 
M 28 3F1FT, 2006 
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New Delhi, the 28th August, 2006 
S.O. 3744.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 9/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Government Health Scheme and 
their workman, which was received by the Central 
Government on 28-8-2006. 

[No. L-42012/186/93-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENTS 

Shri A. N. YADAV, Presiding Officer 
Case No. 09/2005 Date, 04-08-06, 

All India Central Government Health Scheme Employees 
Association, Nagpur Distt. Nagpur Through Its General 
Secretary. 

Versus 

The Additional Director, Central Govt. Health 
Scheme, Nagpur 

AWARD 

The Central Government after satisfying the 
existence of disputes between All India Central Govt. 
Health Scheme Employees Association, Nagpur Distt. 
Nagpur Through Its General Secaretary Party No. 2 and 
The Additional Director Central Govt. Health Scheme, 
C.P.W.D. Quarter. Civil Lines, Nagpur, Party No. 1 referred 
the same for adjudication to this TribunaL vide Order No. 
L-42012/186/93-IR(DU) dated 10-1-1993 under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of I.D. 
Act with the following schedule: 

“Whether the action of the management of Central 
Government Helalth Scheme Nagpur in stopping 
five annual increment with cumulative effect from 
July. 1993 of Shri J.R. Khare, Safaiwala, is legal and 
justified? If not to what relief the workman is entitled 
to?” 

The reference came for hearing before the Tribunal 
on 03-08-2006 on which the applicant Jagdish Khare was 
present. Counsel for the management was also present. 
The applicant Jagdish Khare filed an application requesting 
to allow him to withdraw the case as the disputes are settled 
with the management. He was allowed to withdraw and 
since they have settled regarding the increments which 
were stopped by the management. Now there are no 
disputes. Hence the no dispute award is passed on this 4th 
August, 2006. 

A. N. YADAV, Presiding Officer 
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New Delhi, the 28th August, 2006 

S.O. 3745.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 231 /9^) 
of the Central Government Industrial Tribunal/Laboilr 
Court, New Delhi-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Indian Airlines and their workman, whiph 
was received by the Central Government on 
25-8-2006. 

[No. L-11012/45/99-IR (C-I)j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, NEW DELHI 

I.D. No. 231/99 

In the matter of dispute between: 

Shri Sahib Singh, 

R/o B-351, Sarojini Nagar, 

New Delhi -110023 ... Workman 

Versus 

The Regional Director, 

Indian Airlines, 

Northern Region, 

Safdarjung Airport, 

New Delhi-110012 ... Management 

APPEARANCES: 

Workman in person with his A/R Shri S.L.Hans 
Advocate. 

Ms. Poonam Dass Advocate A/R for Management. 
AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-11012/45/99(C-1) dated 17-11-99 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Kya Indian Airlines ke Prabandh Tantra Dwara Shri 
Sahib Singh ko Varsh 1993 to 1995 ke beech samay 
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samay par akasmik adhar par typist niyukt kiya jana 
tatha 2-12-95 se sewa se mukt kar diya jana vidhivat 
a warn nyayasangat hai? Yadi nahin to karamkar kis 
Rahat ka patra hain?” 

“Whether the action of the management in 
appointing Shri Sahib Singh between 1993 to 1995 
from time to time on casual basis as typist and 
terminating his service from 2-12-95 is legal and 
justified? If not to what relief the workman is entitled 
to?” 

2. Brief facts of this case as culled from record are 
that the workman was appointed as a casual typist by the 
management respondent. He worked for the period w.e.f. 
7-9-93 to 4-12-93,8-12-94 to 16-6-95 and from 28-8-95 to 
2-12-95 and from December, 93, to December, 94 and from 
17-6-95 to 21-08-95 and other casual typists junior to him 
ware also appointed. It was further averred that the services 
of the workman were terminated w.e.f. 2nd December, 95 
without any notice/notice pay and retrenchment 
compensation even though he had completed 267 days 
during the preceding 12 months while typists junior to 
workman were retained/engaged on casual basis. That 
sometime in May, 96 the workman was given typing test 
both in English and Hindi and was declared unsuccessful 
and notwithstanding the fact that the workman had worked 
as Typist to the entire satisfaction of the employer. 
Workman filed writ petition before the Delhi High Court 
but the same was dismissed to seek alternative remedy 
under in I.D. Act, 1947. It is further averred that the 
termination of the workman is in violation of provisions 
contained in Section 25F, G and H of the I.D. Act and the 
same is also unfair labour pratice and amounts to unfair 
labour practice under the provisions of the said Act. In 
view of the above fact it is requested that the order of 
termination be set aside or quashed being void and illegal 
and in violation of the provisions of I.D. Act and the 
workman be reinstated in service by way of direct 
reinstatement as typist with full back wages with interest 
@ 25% and the employer be directed to discontinue unfair 
labour practice against permanent post to deprive the 
workman of regular employees and besides any other relief 
as deemed proper is also sought. 

3. The case has been contested by filing reply by the 
management refuting the claims raising preliminary 
objections that the workman was working as typist on 
casual daily rated basis with M/s. Indian Airlines and he 
was at no point of time employed on a regular basis with 
the management. He was given opportunity to be 
considered as casual typist along with other casuals but 
he failed to qualify test both in Hindi and English which 
was conducted pursuant to the interim order dated 7-12-95 
and therefore he was found unfit and was not empanelled 
for the post of casual daily rated typist. The workman has 
no locus standi to raise the present dispute. His claim is 


liable to be dismissed on account of concealment of facts. 

4. Written statement was followed by replication 
wherein the facts mentioned in the written statement were 
refuted and the contents of the claim statement were 
reiterated to be correct, 

5. Thereafter evidence was adduced by way of 
affidavit and workman adduced his evidence and was cross 
examined as WW 1 and closed his evidence. Thereafter 
evidence of the management was recorded and management 
examined Shri Anil Verma who filed his affidavit Ex. 
MW 1/A and was cross examined by the A/R of the 
workman on behalf of the workman. 

6 .1 have heard A/Rs of both the parties and perused 
the record meticulously. 

7. The contention of the A/R of the workman is that 
he has worked for 267 days w.e.f. 8-12-94 to 2-12-95 which 
is more than 240 days in a year and that his services have 
been disengaged without one month notice and payment 
of compensation which is in violation of the provisions 
contained in Section 25F and G of the I.D: Act, 1947 and as 
such he continued to be in service and it is further 
contended on behalf of the workman that the High Court 
order dated 7-12-95 referred to by the opposite party 
management respondent is not applicable to the case of 
the workman and is irrelevant for the reasons that the 
workman was not a party to the writ petition, that only the 
order dated 7-12-95 only was passed and that the services 
of the workman were discontinued on 2-12-95 prior to the 
order dated 7-12-95 and the said order was later on set 
aside by the High Court during the various writ petition 
involving matters of helpers vide order dated 12-5-95. The 
said order applied to the workman oh select panel. It did 
not relate to the category of such workman who were not 
on the select panel and as such worked for 240 days in 12 
calendar months and was reflected in contravention of the 
provisions of Section 25F of the I.D.Act. He has cited 
following decisions reported in :— 

(1) AIR 1981 Supreme Court, 422 Surender Kumar 
Verma V!s. The Central Govt. Industrial Tribunal-cum 
Labour Court, New Delhi and another ,(2) AIR 1981 
Supreme Court, 427, Dara Singh Vs. The State through 
Director of Enforcement, New Delhi, AIR 1981, 
Supreme Court, 1252, Mohan Lai Vs. Management 
of M/s. Bharat Electronics Ltd. (1976) 1 Supreme 
Court Cases 822, The State Bank of India Vs. Shri N. 
SundaraMoney,( 1976) 1 Supreme Court Cases, 828, 
Mohmed Inayatullaha Vs. The State of Maharashtra 
(1980) 3 Supreme Court Cases, 340 Santosh Gupta 
Vs, State Bank of Patiala but the above cited case 
laws are not applicable to the facts of this case. 

8 . On the contrary the above contentions have been 
refuted by the management contending that the workman 
was engaged for a short period, that the workman worked 
on daily rate basis and he was given opportunity to be 
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considered for employment as casual daily rated typist. He 
alongwith other daily rated appeared for test but failed to 
qualify the test and they were not found fit and were not 
empanelled for the post of casual daily rated typist and he 
was not engaged as he failed to qualify typing test both in 
Hindi and English. Which was held in pursuance of the 
Hon’ble High Court in writ petition No. 4113/94, 

9 . I have given my thoughtful consideration to the 
contentions raised on either side and perused the record 
meticulously. 

10. The question which arises for consideration in 
this case is whether the workman claimant is entitled to be 
put on select panel of casual typists because he worked 
for more than 240 days in a year irrespective of the fact that 
he failed in typing test both in Hindi and English? 

11. It is not disputed that the workman worked for 
the periods from 7-9-93 to 2-12-95 as stated in his claim 
statement and he has worked for 267 days in 12 months 
w.e.f. 8-12-94 to 2-12-95 as mentioned above. There is also 
no categorical denial that the workman has not so worked 
for 267 days. Workman has admitted in his cross 
examination on 5»2-2002 that his appointment was for a 
certain periods and: he was unsuccessful in typing test 
both in English and Hindi in May, 1996. It is also apparent 
from Ex.Ml/WWl and M2/WW1 that his performance has 
been very poor having a speed of 20 words per minute 
(W.P.M.) in English and 3.4 W.P .M. in Hindi. He made 20 
mistakes in English and 12 mistakes in Hindi. The 
contention of the workman that passing a typing test is 
not essential for being put on the selection panel of casual 
typists in my view is not tenable for the following reasons:— 

(1) that some criteria is to be adopted forjudging / 
testing the efficiency and competency/capability of a typist 
and in the absence of any test, the typing speed of a 
candidate cannot be ascertained and no opinion can be 
formed if a candidate is below average or above average 
and competent for being selected for the job of typist even 
if it is not provided in the relevant rules and taking test for 
selection of the typist or placing him on select list was 
essential for there cannot be any other suitable criterion. 

(2) A candidate an inefficient typist having lesser 
speed cannot be said to be capable for selection and is not 
entitled to be put on the select list. 

The decision reported in case captioned Santosh 
Gupta Vs. State Bank of Patiala (1980) 3 Supreme Court 
Cases 340 is not applicable to the facts of the present case 
as the post for which workman Santosh Gupta was 
appointed was not of typist which requires efficiency and 
competence to do the job. 

12. It is also proved that the workman was engaged 
by management on daily rated basis as typist for short 
duration due to exigency of services and for sporadic 
absentism of regular employees in the year 1993 to 1995 as 


averred in the affidavit of Shri Anil Verma MWI which has 
gone unrebutted on record. It is proved that he has failed 
in typing test both in English and Hindi indicating his 
incompetence and inefficiency. His contention that 
direction of the Delhi High Court order dated 7-12-95 in 
Writ Petition No.4l 13/94 for preparation of the panel for 
empanelment of casual typists is not applicable to him is 
also besides the point and does not hold good as select 
list so prepared and has not been shown to be incorrectly 
and wrongly prepared. I am of the opinion that the workman 
is also not entitled to be appointed/engaged as Typist in 
view of the observation of the Supreme Court in a decision 
reported in 2006 (4) Scale 197 captioned as Secretary, State 
of Karnataka and others Vs. Uma Devi wherein it was 
observed that an engagement or appointment on daily 
wages or casual basis would come to an end when it is 
discontinued. His engagement has come to an end on 
2 -12-95 on the expiry of his term for which he was appointed 
as casual typist. He was not found fit and competent to be 
placed on the panel (select list) of Typist for appointment 
to the regular post as and when available. There is no 
material on record that he was selected for the post of 
Typist in accordance with the prescribed procedure as per 
rule by competent authority. His appointment to a regular 
post on the basis that he has worked for 240 days in a year 
during the period 1993-1995 with breaks w.e.f. 8-12-94 to 
2 -12-95 is not in accordance with the prescribed procedure 
and hence the action of the management in not appointing 
him and terminating his service is not found fault with and 
held to be legal and justified. Reference is answered 
accordingly. File be consigned to record room. 

S. S. BAL, Presiding Officer 

Dated: 7-8-2006. 

28 3FPRT, 2006 
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New Delhi, the 28th August, 2006 

S.O. 3746.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Mumbai-1, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Livewel Aviation Services and their 
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workman, which was received by the Central Government 
on 25-8-2006. 

[No.L-11012/25/2002-IR (C-D] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

Present: 

Justice Ghanshyam Dass, Presiding Officer 

Reference No. CGIT-15 of2002 

Parties: 

Employee in relatin to the management of 
M/s. Livewel Aviation Services 

And 

Their workmen 

APPEARANCES: 

For the Management : Mrs. Purav, Adv. 

For the Union : Absent. 

State : Maharashtra 

Mumbai, dated the 9th day of August, 2006. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Industry of Labour, 
New Delhi Order No. L-11012/25/200-IR (C-I) dated 
11-9-2002. The terms of reference given in the schedule are 
as follows:— 

“Whether the action of the management of 
M/s.Livewel Aviation Services, Mumbai, in 
dismissing the services of Mr Shankar Hanumantha 
Kunchikurve, helper, with effect from 20th November, 
2001 is legal and justified? If not, to what relief is the 
workman concerned entitled ?” 

2. The workman filed his statement of Claim dt. 
26-5-2003 and submitted that he joined the Livewel Aviation 
Services (hereinafter referred to as the Company) as a 
Helper w.e.f. 1-1-1998. In fact the Company has been 
employing several persons in the categories of loaders, 
cleaners, sweepers', peons and other employees in different 
categories of Airport operation area of Indian Airlines. The 
workman was one of the aforesaid employees. The 
Company is a contractor of the Indian Airlines who is the 
principal employer. The employment is made for intermittent 
periods in a regular manner by rotation since the work of 
loading and unloading is of perenni a) nature. The employees 
are not being confirmed or regularized by the Company 
despite several demands, the workman joined with Mumbai 
Mazdoor Sangh along with other co-workers and 


demanded for regularization. Instead, the Company started 
harassing the workman. The workman remained absent in 
the year 2000 on account of ill health and personal 
difficulties for which he applied for leave but it was not 
entertained. The workman was charge-sheeted for absence 
vide charge-sheet dt. 4-6-2001. The enquiry was conducted 
by the Company in which Mr. K. P. Gurav, Advocate was 
appointed as Enquiry Officer and Shri Siraj Khatri, 
Administrative Manager was appointed as the 
Representing Officer. The enquiry was defended by the 
workman by his Defence Representative Mr. K. U. Kamble. 
The enquiry was conducted against the rules of principle? 
of natural justice. He was wrongly held guilty and wrongly 
dismissed from service. 

3. The Company filed its written statement 
dt. 11-9-2003. The allegations made by the workman are 
being denied. The termination from service is alleged to 
have been made after holding a just and proper enquiry 
and after giving every opportunity of hearing and every 
opportunity of defending the enquiry through Defence 
representative. The workman had absented unauthorisedly 
for 215 days during the year January 2000 to April 2001. He 
was charged accordingly for violation of clause 14(e) for 
habitual absence. 

4. The workman remained present before this 
Tribunal to contest the matter up to 9-9-2004. The workman 
remained absent since then. With a view to give an 
opportunity to the workman, the notice was issued by this 
office vide order dt. 20-6-2006. The notice was served 
personally upon the workman but to utmost surprise the 
workman did not appear to contest the matter before this 
Tribunal even after personal service meaning thereby he is 
not interested in the matter in hand. Hence, no option is 
left but to hear the matter ex parte. The Company filed the 
affidavit of Shri, Siraj Khatri in support of its case. He is the 
Administrative Manager of the Company. He stated that 
the service of the workman, has been terminated after 
holding a proper enquiry and after giving every opportunity 
of hearing and to defend himself through Defence 
Representative. The workman remained absent on 62 
occasions during the span of 16 months and even remained 
absent for more than 10 days on 5 occasions. The charge 
of misconduct is proved on record. 

5. Considering the record, I find no evidence to 
disbelieve the evidence of Mr. Siraj Khatri at this juncture. 
The contention of the workman that he remained absent 
on account of sickness or personal difficulties is not 
substantiated on record. There is no evidence to infer that 
the enquiry is not just and fair. The finding of the Enquiry 
Officer is based on evidence available on record. 

6. Hence, I conclude that the action of the 
Management of M/s. Livewel Aviation Services in 
dismissing the services of Shri S. H. Kunchikurve w.e.f 
20-11-2001 is legal and justified. 

7- The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 
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New Delhi, the 28th August, 2006 

S.O. 3747. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/2002) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 
25-8-2006. 

[No. L-12012/1/95-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, SARVODAYA 
NAG AR, KANPUR, U P. 

Industrial Dispute No. 69 of 2002 
In the matter of dispute between: 

Sri Tika Ram son of Sri Bhiki Lai 
R/o 339/3 Ambedkar Colony NearRamlila 
Maidan Govind Nagar Thana Mathura 
Post Krishna Nagar Mathura. 

And 

The Manager 

Bank of Baroda 

Main Branch Kotwali Road 

Mathura-281001. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide notification No.L-12012/01 /95/lR(B-II) dated 
21-3-01 has referred the following dispute for adjudication. 

1. “Wether it is a fact that Sri Tika Ram son Sri Bikki 
Lai was engaged by the management of Bank of 
Baroda as sub staff waterboy for a period of 294 
days during 16-8-83 to 6-9-91 and that he has 
completed 240 days in a calendar year preceding the 
date of termination of his services? 

2. Wether the action of the management in 
terminating the services of the disputant in the year 
1991 is legal and justified? 


3. Whether there has been any violation of Section 
25 G and H of the 1. D. Act 1947 on the part of the 
management’? 

4. If so, what relief is the disputant concerned 
entitled?” 

2. At the out set it may be pointed out that the instant 
industrial dispute was initially referred to CGIT cum Labour 
Court, Lucknow, which was utter on transferred to CGIT 
cum Labour Court, Kanpur, on the application of the 
applicant by the appropriate government vide its order 
dated 26-8-02. 

3. Case insert as set up by the applicant in his claim 
statement is that he was engaged by the then branch 
manager of Bank of Baroda on 16-8-85 in branch office at 
Kotwali Mathura as sub staff and as branch manager he 
was competent to appoint the workman. It has been alleged 
by the workman that he was being paid his wages by the 
opposite party bank regularly. 

It has further been alleged by the workman that he 
worked contionuously during the period 16-8-85 to 6-9-91 
and that he worked more than 240 days during the said 
period. The opposite party bank in an illegal manner had 
terminated the services of the workman without any notice 
or retrenchment compensation. Therefore, the workman is 
entitled to be reinstated in the services of the bank with full 
back wages and all consequential benefits together with 
seniority. 

4. The claim of the workman has been contested by 
the opposite party bank which has filed a detailed written 
statement against the statement of claim. It has been pleaded 
by the opposite party bank that during the year 1991 there 
were accute water scarcity in the month of summer at 
Mathura Branch of the bank therefore extra arrangement 
for water was made. It has been admitted by the opposite 
party bank that the workman worked at Mathura Branch of 
the bank as water boy on casual basis to fetch water which 
was purely casual and intermittent work and in this way 
the workman in all had worked only for 70 days. Workman 
did not hold any regular and permanent post in the bank in 
any cadre. Workman was free to attend the bank without 
any foundation and there was no fixed time for the workman. 
Workman was never appointed in the bank and that the 
branch manger of Mathura Branch was not having pay 
right or authority to engage the workman. Workman was 
never issued any appointment letter by the opposite party 
bank. Workman had worked only on casual basis to fetch 
water on day to day basis. His working hours were not 
fixed by the bank and the same was depending on the 
sweet will of the workman. Opposite party had never 
terminated the services of the workman w.e. f. 6-9-91. It has 
also been alleged that as the workman was never appointed 
by the opposite party bank question of termination of his 
services does not arise at all. Opposite party bank has also 
disputed the relationship of master and servant between 
the bank and the workman. It is also pleaded that the 
workman had never been governed by the rules applicable 
to permanent and regular employee of the bank. The 
appointment in opposite party bank are made according to 
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recruitment rules and that the workman had never 
undergone any selection process. Opposite party bank 
has also denied the continuous working of the workman 
and has also pleaded that the workman had never worked 
continuously for 240 days, therefore, question of 
applicability of Section 25F of the I.D. Act in the case of 
the workman does not arise at all. On the basis of above 
pleadings it has been alleged that the workman is not 
entitled for any relief and the claim of the workman is liable 
to be rejected. 

5. Workman has filed rejoinder affidavit against the 
written statement filed by the opposite party bank in which 
it has bear pleaded by the workman that the Regional 
Manager of the opposite party bank wrote a letter dated 
14-6-94 to the Assistant General Manager of opposite party 
bank stating that the workman had worked for 240 days a) 
its Mathura Branch. It is also pleaded by the workman that 
during the period the workman was in the service of 
opposite party bank, opposite party bank appointed several 
other persons like Sri Krishna Dutta Sharma, Shyam Kumar 
Agrawal, Upendra Kumar and Balmukund but these junior 
persons were allowed to work in the bank whereas the 
services of the workman were dispensed by the opposite p 
party bank without any authority or right in an arbitrary 
manner. It has also been pleaded that Sri Krishna Dutta 
Sharma after his services were terminated by the opposite 
party bank raised an industrial dispute No. 215. of 1989 
before this tribunal and the total working days of Sri Krishna 
Dutta Sharma was only 58 days yet on the basis of 
settlement filed before the Tribunal, the services of said 
Krishna Dutta Sharma were .regularised and he was posted 
and appointed in the opposited party bank, likewise other 
junior persons viz Upendra Kumar, Balmukund etc. had 
been regularised in the services of the opposite party bank 
without affording any opportunity to the workman for his 
re-employment and in this way the opposite party bank 
breached the provisions of Section 25H of Industrial 
Disputes Act, 1947. Opposite party, has also breached the 
pro visions of section 25G of Industrial Disputes Act, 1947 
when junior to the workman were retained in the services 
whereas workman being the senior was retrenched 1st the 
opposite party. It has further been pleaded by the workmen 
that for availing the benefit of Section 25G and 25H of 
Industrial disputes Act, 1947. It is not necessary that a 
workman should have completed one year continuous 
service within the meaning of Section 25 G of the Act and 
that the provisions of Section 25G and H are quite 
independent to that of Section 25-F of the Act. Since the 
management had violated the above provisions in the case 
of the workman his termination is liable to be set aside and 
he is entitled to be reinstated in the services of the bank. 

6. In the instant case after exchange of pleadings 
between the parties, the workman under the orders dated 
10-12-2001 of the tribunal filed his evidence on affidavit on 
1 -8-02 and the copy of the same was given to the authorised 
representative the same day who was present before the 
tribunal, and the case was listed for admission and denial 
of documents by the respective authorised representatives 
of the contesting parties. 


7. It is to be noted that the present industrial dispute 
was transferred to this tribunal under the orders dated 
26-8-02 of the appropriate government and some how the 
case was fixed for evidence of the parties. It is interesting 
to note that evidence of the workman was filed on affidavit 
in presence of authorised representative for the 
management and the copy of the same was handed over to 
him. Under these circumstance as it was the duty of the 
authorised representative for the management to have 
pointed out before the tribunal that as the workman has 
filed his evidence on affidavit therefore he may be allowed 
to cross examine the workman on the basis of his affidavit. 
But it appears to the tribunal that with ulterior motive the 
authorised representative did not brought this fact to the 
notice of the tribunal as a result of which the workman 
Was debarred from his evidence thereupon the 
representative for the management made an statement 
before the tribunal that as the workman has not led oral 
evidence in support of his case management also do not 
want to adduce any evidence in support of their case. The 
conduct and behaviour of the authorised representative 
for the management as above cannot be appreciated at all 
as she has tried to throw dust in the eyes of the Tribunal 
by concealing material fact from the tribunal. Under these 
circumstances the tribunal is bound to hold that there is 
uncontroverted evidence on affidavit is available on the 
record of the case and the management has palpably failed 
to lead evidence in support of its case. The workman has 
been able to establish his case that he was appointed by 
the opposite party bank as peon and he had worked 
continuously for 240 days and that his termination was in 
breach of provisions of Section 25-F, 25-G and 25-H of 
Industrial Disputes Act, 1947. The evidence and case of 
the workman under the facts and circumstances of the case 
cannot be disbelieved and it is held that the workman is 
entitled to be reinstated in services of the bank w.e.f. 6-9-92 
with full back wages. Continuity of service and with all 
consequential benefits. It is also held that the bank has 
palpably failed to establish itscaseby way of filling cogent 
and reliable evidence. 

8. From the above discussions, it is held that the 
action of the management of Bank of Baroda in terminating 
the services of the concerned workman w. e. f. 6-9-91 is 
neither legal nor justified and the workman is entitled to be 
reinstated in service with full back wages, seniority and all 
consequential benefits. 

9. Before parting with it, it may be pointed out that as 
persons junior to the workman have been regularised on 
permanent basis in the services of the bank, therefore, it is 
expected that the opposite party bank will consider the 
claim of the workman on priority basis on the ground of 
parity. 

10. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 28th August, 2006 

S.O. 3748. —Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the India Govt. ,Mints, Kolkata/Noida/Mumbai/ 
Hyderabad/Cherlapally (Ranga Reddy) which is covered 
by item 11 of the First Schedule to the Industrial Disputes 
Act, 1947 (14 of 1947), should be declared to be a public 
utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No. S-l 1017/2/2002-IR(PL)] 
GURJOT KAUR, Jt. Secy. 

FI fa#, 29 3TTO, 2006 
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tfa5, 3FR TTf^ 
New Delhi, the 29th August, 2006 

S.O. 3749. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award [Ref. No.3 (C)2005] 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Patna as shown in the Annex ure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Jumat Seikh At-Sit Pahari and 
their workman, which was received by the Central 
Government on 23-8-2006. 

[No. L-29011/4/2005-IR (M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL, PATNA 

Reference Case No. 3 (C) of 2005. 

Management of M/s. Jummat Seikh, At Sitpahari, 
P.O. & Dist. Pakur and their workmen represented by the 
General Secretary, Rashtriya Quarries Khadan Shramik 
Sangh, Vi 11.: Telegraph Road, Sahibganj (Jharkhand). 

For the Management : None. 

For the Workmen : None. 

Present : V Ram, Presiding Officer, 

Industrial Tribunal, 

Patna. 

AWARD 

By adjudication order No. L-29011/4/2005-IR (M) 
dated 27-04-2005, the Government of India, Ministry of 
Labour, New Delhi has referred under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be refferred to 
as ‘the Act’), the following dispute between the 
management of M/S. Jummat Seikh, At Sitpahari, P.O. & 
Dist. Pakur and their workmen represented by the General 
Secretary, Rashtriya Quarries Khadan Shramik Sangh, Vill: 
Telegraph Road, Sahibganj (Jharkhan) for adjudication to 
this Tribunal on the following point: 

“Whether the action of the management of M/S. 
Jummat Seikh, At Sitpahari, in Pakur terminating the 
services of Shri Amrit Seikh, night watchman without 
complying Section 25F of I.D. Act is legal and or 
justified ? If not to what relief the above workman is 
entitled ? ” 

2. From preusal of record it transpires that on notice 
issued from this Tribunal Neither any party appeared nor 
any steps was taken by them since long and hence this 
Tribunal feels that they are not interested to pursue this 
references. 

3. Under the circumstances I presume that the parties 
have resolved the dispute among themselves an now no 
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dispute exists between them. Hence a “No dispute award” 
is hereby passed. 

4. This is my award. 

Dictated & corrected by me. 

V. RAM, Presiding Officer 

^ 29 3TW, 2006 
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New Delhi, the 29th August, 2006 

S.O. 3750. —In Pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10/03) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Hutti Gold Mines and their workman, which 
was received by the Central Government on 22-8-2006. 

(No.L43012/l/2002-IR(M)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated: 10th August, 2006 

HtESENT 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 10/03 


IPaity 

II Party 

Sh. Venkoba, 
Engineering, T No. 99, 
Quarter No. NGR 8/6, 
HGMCamp, 

Hutti, PO Lingasugur, 
RAICHUR-584115. 

The Executive Director, 

M/s. Hutti Gold Mines, 

PO Lingasugur, Tq. Raichur, 
Hutti (PO), 

RAICHUR-584115. 

APPEARANCES; 


IParty 

: Shri Mural idhar Advocate 

II Party 

: Smt Usha Rani Advocate 




AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide Order No. L 43012/l/2002-IR(M) dated 17-03-2003 for 
adjudication on the following schedule 

SCHEDULE 

“Whether the action of the management of M/s. Hutti 
Gold Mines Co. Ltd., Hutti, Raiqhur Distt, Karnataka 
State in dismissing Sh. Venkoba Ex T. No. 99 from the 
services is justified ? If not, to what relief, the 
workman is entitled to ?” 

2. A charge Sheet dated 18-09-1999 was issued 
against the I party workman on the allegations that on 
03-08-1999 at about 10.30 a.m. he along with other employees 
accosted Sh. B G Shah, General Manager (Technical), 
abused him in filthy language and followed him to his 
chamber and standing in front of the office of the said 
Shah further abused him filthy language and there by 
committed misconduct under the provisions of the standing 
orders of the company, the explanation submitted by the I 
party not being found satisfactory, a Domestic Enquiry 
was held against him and on the basis of the enquiry 
findings holdirtg him guilty of the charges of misconduct 
alleged in the charge sheet, the Disciplinary Authority after 
giving him an opportunity for personal hearing dismissed 
him from service. 

3. The I party in his claim statement, while 
challenging the dismissal order as unjust and illegal, the 
findings of the Enquiry Officer holding him guilty of the 
charges as perverse and against the evidence brought on 
record, also, challenged the Enquiry Proceedings held 
against him on the ground that they were not conducted in 
accordance with the principles of natural justice and in the 
light of the provisions of the certified standing orders and 
that he was not given sufficient and proper opportunity to 
defend himself. 

4. The management by way of counter statement 
challenged and denied the various allegations made by the 
I party in his claim statement ami asserted that enquiry 
proceedings have been conducted in accordance with the 
principle of natural justice and fair and proper opportunity 
was given to the I party to defend himself. The management 
further contended that keeping in view the evidence 
brought on records during the enquiry, the Enquiry Officer 
found the I Party guilty Of the misconduct and based on 
the above said Enquiry Report copy of which was furnished 
to the Iparty and explanation was obtained from him then 
Disciplinary Authority passed the dismissal order 
considering the gravity of the misconduct committed by 
the I party. His appeal against the dismissal order was also 
dismissed and therefore the enquiry findings were very 
much supported by the evidence on record and the dismissal 
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order passed on the basis of the said enquiry findings was 
just and legal, keeping in view the grave nature of the 
misconduct committed by the I party and therefore 
reference is liable to be rejected. 

5. Keeping in view the respective contentions of 
the parties with regard to the validity and fairness or 
otherwise of the Enquiry Proceedings this tribunal on 
13-09-2004 framed the following preliminary issue: 

“Whether the enquiry conducted by the II party 
against the I party is fair and proper ?” 

6. During the course of the said preliminary issue, 
the management examined Enquiry Officer as MW 1 and 
got marked Ex M-1 to Ex M-14 including the charge sheet, 
proceedings and findings of the enquiry officer as well as 
the dismissal order. The I party on his behalf examined 
himself as WW 1 and got marked two documents at Ex 
M-15 and Ex M-16 in the cross examination of MW 1. 

7. After hearing the learned counsels for the 
respective parties, this tribunal by order dated 15-05-2006 
answered the above said issue in the negative holding that 
the Domestic Enquiry held against the I party by the 
II party is not fair and proper. To prove the charges of 
misconduct the Management examined two witnesses as 
MW 2 and MW 3 and I party he way of rebuttal examined 
himself as WW 1 in addition to his statement already given 
on the point of enquiry issue. 

8. Statements of MW 2 in his examination in chief 
made by way of filing an affidavit relevant for the purpose 
is that as a Security Officer on 03-08-1999 at about 10.40 
a.m. he received a phone call from General Manager 
(Technical), staff stating that employees had gathered in 
front of General Manager (Technical) office, and there was 
likelihood of some trouble and therefore he along with Raya 
Reddy and Kamal Nadaf, Security Guard came to the said 
office at the above said office and saw 10—15 people in 
front of the said office shouting in anger and that among 
them I party Venkoba, Ramana and Chandra Shekar were 
also present. He further stated that employees were in 
agitating mood and were insisting to meet General Manager 
and one Mr. Shafi requested the above employees to leave 
the office premises. The next witness MW 3 is said to be 
the Security Guard namely Kamal Nadaf in his affidavit has 
stated that on 03-08-1999 at about 10.40 a.m. he accompanied 
the Security Officer (MW 2) along with Mr. Raya Reddy 
and went to General Manager office and there they say 
10—15 people standing at the entrance of General Manager 
office and the Security Officer told him to guard the 
entrance door and not to allow any body inside the office. 
He then stated that about 7-8 people came to him and 
asked him that they wanted to see General Manager and he 
told them that he has been asked not to allow them inside 
the office and there after they left the place. 

9. The I party who also filed affidavit by way of 
examination in chief and while speaking to the incident on 


hand he stated that on 03-08-1999 one of his colleagues in 
Engineering Department was transferred in Chitradurga 
Gold Unit and since that was not done in routine course, 
they requested Mr. B G Shah, General Manager to cancel 
the transfer order. This was not taken kindly by Sh. B G 
Shah and thereafter he was issued with a charge sheet 
dated 18-09-1999 with false and baseless allegations and 
ultimately he was dismissed from service. 

10. I would like to refer to the statements of MW 2, 
3 and WW 1 in their cross-examination when appropriate. 

11. Learned counsel for the I party Sh. Muralidhar 
argued that charges of misconduct as alleged in the charge 
sheet have remained to be substantiated in the oral 
evidence of MW 2 and 3 and that the main competent 
witness Sh. B G Shah, the alleged victim in this case and 
on whose complaint charge sheet was issued against the I 
party since has not been examine before this tribunal, 
charges of misconduct have gone unproved. He also 
contended that the statement of MW 2 that I party along 
with 10-15 people came in front of the office of said General 
Manager and shouted in anger also has not been supported 
rather-has been falsified in the statement of MW 3 as he 
did not speak to the above said fact though he was said to 
be along with MW 2 at the relevant point of time. He also 
submitted that as per the complaint which has been marked 
as Ex M-2during the course of trial on the Domestic Enquiry 
one Mr. Shafi was said to be present along with the I party 
apd others and was the competent witnesses to speak to 
the incident, has also not been examined by the 
management and therefore charges of misconduct not being 
proved, the order dismissing the I party from the services 
is liable to be set aside as illegal and void reinstating him 
into service with consequential benefits. 

12. Learned Counsel Smt. Usha Rani for 
Sh. N S Rajaram on the other hand submitted that keeping 
in view the evidence brought on record this court may 
proceed to pass award. 

13. After having gone through the statements of 
MW 2 and MW 3 1 find very much substance in the 
arguments advanced for the I party. First of all the main 
important and competent witness who should have spoken 
to the charges as alleged in the charge sheet namely the 
said General Manager, Sh. B G Shah, said to- be the victim 
in this case has not been examined before this tribunal for 
the best reasons known to the management. Not only he 
was not examined but also there was no witness examined 
before tribunal to speak to the recitals of the aforesaid 
complaint at Ex M-2 said to have been made by B G Shah to 
the then General Manager reporting the incident on hand. 
That apart, if we go through the contents of the above said 
complaint there is no consonance with the contents and 
allegations made in the charge sheet leveled against the I 
party. The Charge Sheet allegations are very vague in 
nature, just to say that the I party and others shouted and 
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abused in filthy language to the above said General 
Manager. No where there is mention of what abusive 
language was used by the I party or for that matter by 
others against Mr. Shah. Whereas the complaint makes 

mention of die abusive word as “Loude Ka..” Now 

coming to the testimony of MW 2 and 3 they have not 
spoken to said abusive word much Jess any other abusive 
words used against Mr. Shah. The sum and substance of 
MW 2 as noted above was that about 10—15 people 
gathered in front of the office and among them I party was 
also present there shouting in agitating mood. He uttered 
no single word throughout his affidavit that I party or 
anybody present along with him abused said Mr. Shah 
■using filthy words. Similar is the statement of MW in his 
affidavit no where stated that these 10 to 15 people 
including the I party gathered in front of the office of Mr. 
Shah abused Mr. Shah in filthy words. On the other hand, 
statement of MW 3 would falsify the statement of MW 2 
even to the extent that I party and others were shouting in 
anger and were in agitated mood, MW 3 though was said 
to be along with MW 2 even as per the statement of MW 2 
except to say that there were about 10 to 15 people standing 
at the entrance of General Manager office and MW 2 asked 
him not to allow them inside the General Manager office 
stated nothing in his affidavit. Neither he stated that the I 
party along with others shouting in anger nor he stated 
that any abusive words were used against Me Shah It is in 
this view of the matter we find very much substance in the 
defence taken by the I party that he along with few others 
including one Mr. Chandra Shekar had met Mr. Shah 
questioning the transfer of Mr. Chandra Shekar which 
according to him was not in a routine course and this 
questioning of him not being taken kindly by Mr. Shah, 
charge sheet was issued against him. Therefore, in the 
light of the above, I am of the considered view that charges 
of misconduct against the I party have remained to be 
proved miserably by the management and in the result, the 
dismissal order passed against the I party is not sustainable 
in law and therefore is illegal and void. 

14. Since the order of dismissal is held to be illegal 
and void the natural consequences to be followed would 
be the reinstatement of the I party into the services of the 
management setting aside the impugned dismissal order 
passed against him. 

15. Now coming to the question of back wages 
though primary burden was cast upon the management to 
prove that the I party has been gainfully employed when 
was away from die services of the management, the affidavit 
of the I party is also silent on the point that he has not been 
gainfully employed subsequent to the order of dismissed 
passed against him and as on today. Therefore, under the 
facts and circumstances of the case, it appears to me that 
ends of justice will be met if the I party is reinstated into the 
service without back wages from the date of dismissal till 
the date of reinstatement, of course, with all other 
consequential benefits. Hence, the following award: 


ORDER 

The management is directed to reinstate the I party 
workman into its service to the post he held at the 
time of dismissal with all consequential benefits but 
without backwages from the date of dismissal dll the 
date of reinstatement. 

(Dictated toLDC, transcribed by him, corrected and signed 
by me on lOlh Augusi 2006) 

A.R. S1DDIQU1, Presiding Officer 
M 29 3PTCd, 2006 

W.3tr. 3751— af!«jtpl«b facfR alfatwr, 1947 (1947 
14) *?R1 17 *TK<ft 
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341/2004) -snsifirR t, ^rt ^ 

29-8-2006 *TTI * 

[^. RR-42012/114/2003-snf 3TR(^t-D)] 
3T3PT 3rfa=bl<i 

New Delhi, the 29th August, 2006 

S.O. 3751.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 341/ 
2004) of the Central Government Industrial Tribunal- 
cum-Labout Court, Chennai as shown in the Annexure in 
the Industrial Dispute between the management of Prasar 
Bharati Broadcasting Corporation of India, and their 
workman, received by the Central Government on 
29-8-2006. 

[No.L-42012/114/2003-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, CHENNAI 

Wednesday, the 12th April, 2006 

Present: K. Jayaraman, Presiding Officer 

Industrial Dispute No. 341/2004 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Prasar Bharati Broadcasting 
Corporation of India and their workmen) 

BETWEEN 

The General Secretary, I Party/Claimant 

Broadcasting Engineering 
Employees’Union 
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AND 

The Administrative Officer, II Party/ Management 

Prasar Bharati Broadcasting 
Corporation of India, Chennai. 

APPEARANCE 

For die Claimant M/s.V. Prakash, Advocates 

For the Management : Mr. M. Venkatesawaran, 

ACGSC 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-42012/114/2003-IR(CM-II) dated 5-4-2004 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows 

“Whether the claim of the Broadcasting Engineering 
Employees' Union over the issue of transfer of the 
protected workman and non-payment of salary to 
Shri Ayyasamy, General Secretary of the Union from 
11-10-2002 to till date by the management of 
Broadcasting Corporation of India, Doordarshan 
Kendra, Chennai is legal and justified? If so, to what 
relief the workmen are entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 341/2004 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner Union in the Claim 
Statement are briefly as follows:— 

The Petitioner union espouses the cause of 
Sri Iyyaswamy, General Secretary of the union. The Ptasar 
Bharati Act, 1990 came into force on 15-9-97 and Prasar 
Bharati Broadcasting Corporation of India was established 
on 23-1-97. The employees of All India Radio and 
Doordarshan were deemed to be on deputation with the 
Corporation. The employees of the said corporation 
associated themselves to form a trade union and the 
Petitioner trade union was formed on 5-10-98 and registered 
under Trade Union Act bearing registration No.267Q/CNI. 
It was formed for the welfare ^nd general upliftment of 
conditions of service of employees employed under 
Corporation and it is the only trade upon representing 
engineering employees of Corporation. On 24-4-98 the 
concerned employee was transferred to Low Power 
Transmitter,. Belgaum on promotion as Assistant Engineer. 
The concerned employee challenged the order of transfer 
in O.A. No. 10 11 of 2000 before Central Administrative 
Tribunal. On 5-10-98 the Petitioner union was formed and 
on 6-11-98 the General Secretary gave letter forgoing 
promotion and sought to be retained in Chennai, but the 
Respondent/Management proposed to relieve him on 
20-11-98 and on 17-11 -98 the Petitioner union informed the 


Respondent/Management about formation of the union. 
But even in spite of this, the Respondent/Management 
sought to relieve him on the ground that there are surplus 
posts. But on the other hand, on 23-11 -98 the Respondent/ 
Management transferred two Senior Engineering 
Assistants namely Mrs. Mohanambal and Sri Ekambaram 
to fill up two Senior Engineering Assistant posts. On 
10-2-99 the concerned employee was transferred from DDK 
Chennai to LPT Ranebennur which was also challenged 
by concerned employee in O.A.No. 10 11/2000 and it was 
allowed by Central Administrative Tribunal on 4-1 -2001 on 
the ground that Prasar Bharati Corporation has no power 
to transfer the employees who are deemed to be on 
deputation and the staff still continue to the Govt, servants. 
Even prior to that one Mr. Uttandavan, President of union 
has filed a W.P. No.3512/99 and got interim order for salary. 
Therefore, the Petitioner also sought for the same benefit 
and the same was not being given to him. On 21-4-99 the 
concerned employee made a representation seeking to be 
retained at Chennai as against any vacancy that may arise. 
On 20-6-2000 the Petitioner union raised a dispute relating 
to non-payment of salary to the concerned employee. The 
concerned employee joined the DDK Chennai on 5-1-2001 
after the O.A. No. 1011/2000 was allowed. But again, on 
14-3-2001 once again, he was transferred to LPT, 
Ranebennur which is in Karnataka and in the mean time, 
against the order of O. A. No. 1011 /2000, the Respondent/ 
Management filed a W.P.No. 8502/2001. Even though the 
promotional order coupled with transfer was issued to 
concerned employee posting to LPT Renubennur, the said 
order was not given effect to. But, strangely on 30-31 -2002 
the concerned employee once again issued the order of 
transfer, .transferring him as Senior Engineering Assistant 
to Gulbarga. But, as against this the concerned employee 
made representation in February, 2002 and filed a W.P. No. 
6961/2002 in March, 2002. On 17-9-2002 the High Court 
allowed the W.P. No. 8502/2001 holding that it has power 
to transfer the deemed deputationists, hence on 8-10-2002 
the concerned employee was issued with relieving order 
asking him to join at Gulbarga and he was relieved on 
10-10-2002. But in view of the fact that there was stay for 
two weeks in W.No. 6961/2002 filed against the order of 
transfer to Gulbarga, the contempt application No. 881/ 
2002 was filed which was dismissed along with the W.P. 
The Petitioner union raised an industrial dispute for his 
salary from 11-10-2002, which was referred to this Tribunal 
after the failure of conciliation. In July, 2003 the High Court 
of Madras dismissed the Writ Petition No. 6961/2002 
referred to above giving liberty for the Petitioner to seek 
relief before the appropriate forum. After the dismissal of 
WP.No. 6961/2002 on 15-12-2003, the concerned employee 
has been transferred from LPT Ranebennur to LPT 
Chidambaram but the order of transfer was not 
communicated to the concerned employee. Hence, the 
Petitioner union seeking relief for payment of salary to the 
concerned employee for the period from 11 -10-2002. The 
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Petitioner further contended that since the concerned 
employee having been promoted and transferred as 
Assistant Engineer to Belgaum and he having forgone 
promotion, he should have been retained at Chennai. Just 
acting upon die waiver of promotion but still persisting in 
die transfer was neither reasonable nor fair and is arbitrary 
and unjust and opposed to Article 14 of the Constitution 
of India. Before 11-10-2002, the concerned employee was 
communicated with the order of promotion posting him to 
LPT Ranebennur as Assistant Engineer and on 8-10-2002 
he was issued with relieving order asking him to join at 
DDK, Gulbarga as Senior Engineering Assistant. Therefore, 
die relieving order amounts to reversion without any notice. 
Therefore, die concerned employee could not be expected 
to work in lesser post when even according to the 
Respondent/Management he would be Assistant Engineer 
and the relieving order of 8-10-2002 is in conflict with 
promotion order of 14-3-2001 and also the order of transfer 
on 30-1-2002. The concerned employee as a General 
Secretary of die union and die arbitrariness with which he 
was treated confirms that he was victimized. Hence, the 
Petitioner union prays that an award may be passed holding 
that the concerned employee is entitled to full salary and 
all benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent/ Management 
has no knowledge about the registration of Petitioner 
union. The details/particulars regarding registration number, 
names of members, office bearers, bye laws, area of 
operation have not been communicated to the Respondent 
till date. Hence, the Petitioner union is not a recognized 
staff association by the department like other association. 
There are only two recognized staff association for the 
non-gazetted engineeing employees of AIR and 
Doordarshan. Though the Prasar Bharati came into 
existence with effect from 23-1 l-97,theemployees working 
in All India Radio and Doordarshan are still Govt. Servants 
on deemed deputation and governed by CCS Rules. 
Therefore, die Petitioner association cannot sustain this 
claim petition. The non-gazetted Engineering Staff of 
Respondent/Management are liable for transfer on ‘ 
completion four years at a particular place. While the case 
of promotion of Assistant Engineer, transfer/posting is 
done on All India basis. The concerned employee is a non- 
gazetted employee and is working at Chennai since 1980. 
He was promoted to die post of Assistant Engineer and 
posted to LPT, Belgaum by the cadre controlling authority 
by an order dated 24-4-1998. Right from the day of receipt 
of order from New Delhi, the Respondent tried its level 
best to serve the same to the Petitioner through usual 
procedure, but could not succeed as the Petitioner refused 
to accept die order under some pretext or die other. No 
doubt, die promotion order sent to his residential address 
by, registered post on 16-10-98, which was not returned by 
postal, authorities. However, the concerned employee 
neither joined at LPT, Belgaum nor submitted- any 


representation. On previous two occasions also, the 
Petitioner was promoted by DG, AIR, New Delhi and on 
both the occasions, he refused to accept the promotion 
and on third time, he did not submit any representation for 
six months till he was communicated about his relief from 
the Respondent Kendra or thereafter. Owing to necessity 
of leadership at LPT, Belgaum and to comply with 
Directorate's instructions, his relief from Kendra was 
inevitable in the interest of service and it was decided to 
relieve the Petitioner w.e.f. 20-11-98. But having come to 
know that his relief is imminent, suddenly on 6.11.98 he 
submitted a representation for his retention at Chennai on 
domestric/health grounds without any supporting 
evidence to substantiate his claim. The said representation 
was not accepted by the competent authority. Though the 
Petitioner union alleged that union was formed in October, 
1998, in the representation dated 6-11-98 the concerned 
employee has not mentioned anything about his status in 
the union and requested for retention at Chennai on that 
ground. The relieving order was not received by the 
Petitioner in the normal course and it was sent by registered 
post and the same was returned undelivered. Therefore, a 
memo dated 12-11-98 was issued in which it was required 
to explain reasons for refusing to receive the relieving order 
and for the long delay in submitting a representation after 
issuance of relieving order. However, as usual, he refused 
to accept this .memo also and the same was sent to him to 
His residential address by registered post, which was also 
returned by postal authorities with an endorsement ‘party 
out of station- address not known’. Again; the same was 
sent by courier service which was also returned with 
remarks ‘nobody is there in this name’. In the meantime. 
Directorate General, New Delhi considered his 
representation and informed the Respondent Kendra vide 
letter dated 11-1-99 that there was no vacant post of Senior. 
Engineering Assistant available and hence, he may be 
relieved. Accordingly, the Respondent/Management based 
on the representation dated 2-12-98 posted him to LPT, 
Ranebennur, but as usual, the same was returned 
undelivered by postal authorities. As per the direction of 
Directorate General, the concerned employee was asked to 
furnish medical certificates and documentary evidence for 
considering his request vide memo dated 17-8-99. But, here 
again, the said memo was returned by the postal authorities 
with an endorsement ‘party out of station —returned to 
sender’. This clearly shows the reluctance of the concerned 
employee to receive any communication from the 
Respondent/Management. After the relieving order dated 
20-11 -98, the concerned employee has neither reported for 
duty at Belgaum nor applied for any leave to the Respondent 
and he was keeping quiet for about two years. In the mean 
time, a batch of cases bearing O. A. No. 293/2000 were filed 
before Central Administrative Tribunal, Madras bench by 
some of the staff challenging the transfer/redeployment 
orders issued by Prasar Bharati to various employees and 
the Tribunal by its order dated 25-8-2000 held that Prasar 
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Bharati has no jurisdiction to transfer ee employees. On 
coming to know about the said judgment, the concerned 
employee who was keeping quiet for about two years after 
his relieving order tried to take shelter under the cover of 
Prasar Bharati Act and filed a O.A. No. 1011/2000 on 
6-9-2000. The Hon’ble Central Administrative Tribunal 
allowed the same by its order dated 4-1-2001 Immediately, 
on the next day i.e. 5-1-2001 employee reported for duty 
and the Respondent/Management has also allowed 
concerned employee to Join duty The High Court In WPMP 
No. 12073/2001 in W.P. No.8502/200l granted interim stay 
of operation of the order of Central Administrative Tribunal 
and the Division Bench allowed the W.P. on 17-1-2001. The 
Petitioner who joined after the order of Central 
Administrative Tribunal on 5-1-2001 filed another O.A. 
before the Central Administrative Tribunal in O.A. No.389/ 
2002 seeking direction for payment of arrears of salary for 
the period from 21-11-98 to 4-1-2001, but it was dismissed; 
at the admission stage itself on the ground that his absence 
from duty was unauthorised one. In the mean time, the 
concerned employee was transferred to DDK, Gulbarga in 
the same capacity by an order dated 30-1-2002. However, 
this order was not implemented as the matter was subjudice 
and in W.P. No.8502/2001 final order was passed on 17-9- 
2002 in which the High Court has held that Prasar Bharati 
has got jurisdiction to transfer employees, even though 
the employees are Govt, servants and option is yet to be 
exercised by them. In view of the order of transfer to 
Gulbarga, the concerned employee was relieved of his 
duties of Respondent/Management w.e.f. 10-10-2002. But, 
the concerned employee has neither reported for duty at 
Gulbarga nor submitted any leave application, but he was 
approaching different forum for the same relief under the 
pretext as a protected workman. Further, the concerned 
employee filed a Writ Petition No.6961/2001 before High 
Court of Madras claiming himself as protected workman 
and that he should not be disturbed. But, the High Court 
by its order dated 16-7-2003 dismissed the said petition on 
the ground that the Petitioner had not chosen to state all 
the anterior facts and proceedings taken place before 
various forums and he has not taken the ground that he is 
a protected workman and hence the W.P. was dismissed. 
Contempt Petition bearing CP No. 881/2002 in W.P. No. 
6961/2002 filed by concerned employee against his relief 
was also dismissed by the High Court by an order dated 
16-7-2003. The concerned employee neither reported for 
duty at the transferred place nor submitted any leave 
application. The concerned employee filed clarification 
petition vide WPMP No. 8149/2003 in W.P.No.8502/2001 
for payment of salary for unauthorised absence period. 
However, the High Court vide order dated 17-3-2003 rejected 
his claim for salary on the ground that it is not considered 
necessary. Even in his representation, the concerned 
employee sought posting at Chennai only on medical 
grounds and not as protected workman. Hence, the 
allegations now invented by the concerned employee is 


only with a view to mislead this Tribunal. Therefore, the 
action taken by the Respondent is in order and at no stretch 
of imagination, it can be termed as unreasonable, unfair or 
arbitrary and violative of Article 14 of Constitution of India. 
No doubt, the Respondent/Management has sent order of 
promotion to the concerned employee, but the concerned 
employee has neither accepted the promotion and joined 
at the place of posting nor submitted any representation 
and was keeping quiet for about a year. He was working 
only Senior Engineering Assistant on the date of relief i.e. 
on 10-10-2002. The concerned employee has never joined 
at any of the transferred places. Further, the contention of 
the Petitioner union are imaginary and are not entitled to 
them. As per the existing rules, the facilities are available 
only to recognized association/union and since the 
Petitioner union is not a recognised one by the department, 
the Petitioner is liable for transfer like other Govt, servants. 
Since the concerned employee did not join the transferred 
place, nor did he submit any leave application in respect of 
his absence, he could not get his pay and allowance for 
which the Petitioner has to be blamed. Hence, for all these 
^reasons, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are:— 

(i) “Whether the claim of the Petitioner union for 
the issue of transfer of protected workman and 
non payment of salary to Sri Iyyasamy, General 
Secretary of the Union from 11 -10-2002 till date 
by the Respondent/Management is legal and 
justified?” 

(ii) “To what relief the concerned workman is 
entitled?” 

Point: 

6. In this case, the Petitioner Union claimed that the 
order of transfer made by the Respondent/Management 
against Mr. Ayasamy is not valid on the ground that Sri 
Ayasamy was the General Secretary of the Petitioner union 
and he is a protected workman as per I. D. Act and 
therefore, even though the Respondent/Management 
alleged that he has been relieved from 10-10-2002, he is 
deemed to be in service from 11-10-2002 and he is entitled 
for payment, of salary from 11-10-2002 till date. Forthis, 
they have alleged so many grounds that transfer order is 
not valid and on behalf of the Petitioner Union, Vice- 
President of the Petitioner union Smt. K.Mymoona and 
concerned employee Sri Iyyaswamy were examined as 
WW 1 & WW2 respectively. 

7. As against this, the Respondent/Management 
contended that even though the Respondent/Management 
has promoted and posted him to several places, he neither 
received the order of promotion of transfer nor joined the 
new station and he further filed so many litigations against 
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the transfer in various forums and this clearly established 
his attempt to avoid his transfer by some means or other. 
Since the Petitioner is holding transferable post, he cannot 
avoid the transfer and his allegation that he has been 
elected as General Secretary of the Petitioner union is an 
afterthought and no details of formation of union or total 
number of members of the union were intimated to the* 
Respondent/Management. Under such circumstances, the 
claim of the Petitioner union that he is a protected workman 
and question of transfer is not valid. Hence, there is no 
illegality as alleged by the Petitioner union. Further, the 
retention of members of recognized union/association in 
Headquarters is only a facility which may be extended and 
it is not a right nor is a statutory enforceable rule. The 
retention of members/office bearers of union/association 
is not required to be followed in all cases of transfer. All 
public servants whether working as office bearers of their 
union/association or not are liable to be transferred. Further, 
though the concerned employee claimed salary from 
11 -10-2002 since he has not joined the new station nor 
submitted any leave application for the period of absence, 
therefore, he is not entitled to salary as claimed by the 
union on the principle of ‘No work - No pay’. Hence, the 
claim is not maintainable before this Tribunal. 

8 . But, on the side of the Respondent no witness 
was examined nor document was filed before this Tribunal. 
On the side of the Petitioner 35 documents were filed, which 
are marked as Ex. W1 to W35. Though, in this case, the 
reference was made with regard to union's dispute over 
the issue of transfer of protected workman, in the Claim 
Statement the union has not taken the stand that transfer 
is not valid on the ground of transfer of a protected 
workman. The union has raised the issue questioning the 
transfer on two grounds. The first ground they alleged is 
that the concerned employee has been transferred and 
promoted as Assistant Engineer, Belgaum and he having 
foregone the promoting, he should have been retained at 
Chennai. Further, In case, the Respondent/Management 
was keen that the concerned employee should go on 
transfer, they should have made it clear, to him that he will 
have to suffer transfer in which case, the concerned 
employee could have gone, in the promoted post. But on 
the other hand, acting upon, the waiver of promotion but 
still persisting in the transfer was neither reasonable nar 
fair and it is arbitrary, unjust and apposed to. Article 14 of 
Constitution of India. The second ground alleged by the 
Petitioner union is that before 11-10-2002 i.e. on 14-^3-2001 
Mr. Iyyaswamy was communicated with the order of 
promotion pasting him to. LPT, Ranebennur as Assistant 
Engineer but, strangely an 8-10-2002 he was issued with 
relieving order asking him to Jain DDK, Gulbarga as 
Senior Engineering Assistant. In the order dated 8-10-2002, 
it is stated that transfer is in the same cadre namely Senior 
Engineering Assistant, therefore, it cannot be expected 
that the concerned employee should work in 


the lesser post of Senior Engineering Assistant and die 
relieving order amounts to reversion without any notice. 
Though salary for the period from 21-11-98 to4-1-2001 was 
claimed in O.A.No. 884/2002, it was dismissed by the 
Central Administrative Tribunal on die ground of ‘No work- 
No pay’ . This reference pertains to the period from 
1 1-10-2002after the promotion on 14-3-2001 and therefore, 
this stand on different footing and the question to be 
decided in this case is “Whether Sri Iyyaswamy could be 
expected to work in lesser post when even according to 
the Respondent/Management he should be an Assistant 
Engineer and the relieving order of 8-10-2002 is ip conflict 
with the promotion order dated 14-3-2001 and so also the 
order of, transfer dated 30-01-2002?” From this, it is clear 
that the concerned employee namely Sri Iyyasamy is a 
victim because he is the General Secretary of the union and 
arbitrariness with which he was treated confirms that he 
was victimized. 

9. Though at the first instance the Petitioner union 
raised that the concerned employee is a protected workman, 
as I have already stated that in the Claim Statement they 
have not raised this issue as one of the grounds for 
attaching the transfer. Any how, we will discuss the 
grounds alleged by the Petitioner one by one. 

10. Learned counsel for the Petitioner contended that 
Prasar Bharati Act came into force from 15-9-1997 and it 
was established on 23-11-97 and the employees of AIR 
and Doordarshan were deemed to be on deputation with 
the Prasar Bharati Corporation. While the Supreme Court 
declared that All India Radio and Doordarshan as an 
industry under section 2(j) of the I.D. Act, the employees 
of Respondent Corporation associated themselves to form 
a trade union and as such the Petitioner trade union was 
formed on 5-10-98 and registered under Trade Union Act 
bearing No. 2670/CNI and on 17-11-1998 the Petitioner union 
informed the Respondent/Management about the formation 
of the union. The concerned employee Sri Iyyaswamy was 
elected as General Secretary of the Petitioner Union. In the 
meantime, on 24-4-98 the concerned employee was 
transferred to LPT, Belgaum on promotion as Assistant 
Engineer. The concerned employee challenged the order 
of transfer in O. A. No. 1011/2000 and on 6-11 -1998 he has 
given a letter foregoing, the promotion and sought to be 
retained at Chennai. But the Respondent/Management 
issued an order on the same date i.e. 6-11-98 proposing to 
relieve him on 20-11-98. On 20-11-98 not withstanding the 
fact that Sri Iyyaswamy waive the promotion, the 
management sought to relieve him on the ground that there 
are surplus posts in DDK, Chennai, but the information 
that Sri Iyyaswamy was transferred as a surplus staff is a 
false one, because on 23-11-98, the Respondent/ 
Management transferred two Senior Engineering 
Assistants namely Smt. Mohanambal and Mr. Ekambaram 
to DDK, Chennai. If the Respondent/Management’s 
contention that posts in Chennai are surplus, then there 
was no necessity to transfer the above said two persons 
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namely Smt. Mohanambal and Sri Ekambaram to fill up the 
Senior Engineering Assistants. While the matter was 
pending as such, again Sri Iyyaswamy was transferred 
from DDK, Chennai to LPT, Ranebennur on 10-2-99 which 
was also challenged in O.A. No.1011/2000before the Central 
Administrative Tribunal and the Central Administrative 
Tribunal on 4-1-2001 has declared that Prasar Bharati 
Corporation has no power to transfer die employees who 
are on deemed to be deputation and staff still continue to 
be Govt, servants. So, on5-1-2001, the concerned employee 
joined at DDK, Chennai. On 20-6-2000 the union raised the 
dispute relating to non-payment of salary to concerned 
employee and while the concerned employee was working 
so, on 14-3-2001 he was transferred to LPT, Ranebennur as 
Assistant Engineer. But the said order was not given effect 
to. But, again on 30-1-2002 he was once again issued with 
order of transfer as Senior Engineering Assistant to 
Gulbarga and against this, the concerned employee made a 
representation in February, 2002 and he filed a Writ Petition 
No. 6961/2002 in March, 2002. In the meantime, while the 
Respondent has filed a W.P against the order passed in 
O.A. No. 1011 /2000 in W.P. 8502/2001, wherein the High 
Court has held that Respondent/Management has got 
power to transfer the deemed deputationists. After this 
order on 17-9-2002, the Respondent/Management on 
8 -10-2002 issued a relieving order asking the concerned 
employee to join at Gulbarga and he was relieved on 10-10- 
2002. Now, the Petitioner union has raised the industrial 
dispute for the salary of concerned employee from 11-10- 
2002 to till date. Only in these circumstances, the Petitioner 
union contended that the transfer order passed by the 
Respondent/Management is not valid on the ground that 
once the Respondent/Management has accepted the waiver 
of promotion, they cannot again transfer him, which is 
against the provisions of Article 14 of Constitution of India 
and further, it is not reasonable nor fair and is arbitrary. 

11. But, as against this, Respondent/Management 
contended that though the concerned employee claims 
that he had submitted representation for foregoing the 
promotion/transfer, his request was based only on health 
grounds/domestic problems. The concerned employee 
never furnished any leave letter or medical certificates for 
his ailments or treatment alleged to be undergoing or 
undergone for the same. Further, though the promotion 
order and also relieving order were issued to the Petitioner, 
while the Petitioner was working at DDK, Chennai during 
1996, they were not received by the concerned employee. 
Since the concerned employee refused to receive the 
communication, they were sent to concerned employee’s 
residential address and these letters which were sent to his 
residential address were also returned as undelivered by 
the postal authorities. The concerned employee though 
alleged that he had been elected as an office bearer namely 
General Secretary of the Petitioner union, has not furnished 


the details including total number of members, their names 
and list of office bearers and area of operation to die 
Respondent/Management for considering their claim. This 
was also admitted by Sri R. Iyyaswamy, while he was cross- 
examined by the Respondent side. Since die concerned 
employee failed and neglected to submit any leave 
application for regularization of the period of his absence 
from 21-10-98 to 4-1-2001, die concerned employee’s salary 
for the said period could not be drawn by the Respondent/ 
Management. Further, the payment of salary for the above 
period was also dismissed by Central Administrative 
Tribunal on die ground that the Petitioner is not entitled to 
salary on the principle of ‘no work—no pay’ and this order 
has also been marked as Ex.W26 by the Petitioner union. 
Even before the High Court the concerned employee has 
not claimed to be a protected workman. Though he claimed 
to be General Secretary of the Petitioner union, the 
concerned employee has chosen to suppress the same 
and filed W.P before High Court and O.A. before Central 
Administrative Tribunal claiming that he is ofil/TGoVC 
servant and challenged the order of transfer. In Writ Petition 
No. 8502/2001, it is clearly stated by the High Court that 
the concerned employee should have been joined at the 
transferred place like others and submit his representation, 
if any, but the concerned employee instead of joining the 
transferred place has filed another W.P No. 6961/2002 
questioning the transfer claiming to be protected workman. 
However, the High Court in the above Writ Petition 
dismissed the claim of the Petitioner quoting that successive 
proceedings of the concerned employee and declared that 
Petitioner is set in motion only discloses his attempt to 
avoid transfer by some means or the other. From the 
conduct of the concerned employee; it is clear that he has 
not accepted his promotion and joined the transferred 
place and he has claimed to be only a Senior Engineering 
Assistant. Since the order dated 17-1 -2001 of High Court 
of Madras against the O.A. No. 1011/2000 that Prasar 
Bharati has got power to transfer the employees working 
in AIR and Doordarshan and it has not been stayed by 
Supreme Court, the Respondent/Management is at liberty 
to transfer their employees within their jurisdiction as per 
existing rules. Further, the post of concerned employee is 
transferable post within the zone (south) once in four years. 
Under such circumstances, it cannot be questioned by the 
Petitioner union as such. On behalf of the Respondent, it is 
also contended that though the Petitioner union alleged 
that order passed by the Respondent/Management 
transferring the concerned employee as excess in DDK, 
Chennai and though it is alleged that Smt. Mohanambal 
and Mr. Ekambaram were accommodated in DDK, Chennai, 
on 14-12-98 Sri P. Paulraj was transferred and against that - 
vacancy Sri Ekambaram were accommodated in DDK, 
Chennai, on 14-12-98 and similarly, one Smt Thamaraiselvi, 
Senior Engineering Assistant was relieved on 11-1-99 and 
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against that vacancy Smt. Mohanambal was accommodated 
and therefore, there is no illegality in the order passed by 
the Respondent/Management with regard to the concerned 
employee. Even at the first instance, when the concerned 
employee claimed salary from 21-10-98 to 4-1-2001, the 
Central Administrative Tribunal has held that he has no 
right to salary for the period which he has not worked nor 
submitted any leave application on the principle of ‘No 
work -No pay’. Though the concerned employee has filed 
clarification petition in W.P. No. 8502/2001, in which the 
High Court has upheld the contention of the Respondent/ 
Management and rejected the plea of the concerned 
employee. Since the post held by the concerned employee 
is a transferable post, the transfer order has been issued 
by the competent authority, therefore, it cannot be 
questioned. Learned counsel for the Respondent further 
relied on the rulings reported in AIR 1989 SC 1433 Gujarat 
Electricity Board Vs. Atmaram SungopalPoshani, wherein 
the Supreme Court has held that “where a public servant is 
transferred, he must comply with the order, but if there be 
any genuine difficulty in proceeding on transfer, it is open 
to him to make representation to the competent authority 
for stay, modification or cancellation of transfer order. If 
the order of transfer is not stayed, modified or cancelled, 
the concerned public servant must carry out the order of 
transfer. In order, a public servant has no justification, to 
avoid or evade transfer order merely on the ground of 
having made a representation or on the ground of his 
difficulty in moving from one place to other, if he fails to 
proceed on transfer in compliance to the transfer order, he 
would expose himself to disciplinary, action under relevant 
rules.” In this case, though the Petitioner union alleged so 
many things, the concerned employee has not given any 
representation for stay, modification or cancellation on valid 
grounds. Under such circumstances, since he failed to 
proceed, on transfer in compliance with the transfer order 
passed by Respondent/Management, he is liable for is 
disciplinary action under relevant rules and he cannot claim 
cancellation of transfer order by raising this dispute. 

12.1 find much force in the contention of the learned 
counsel for the Respondent because in this case, though 
the Petitioner union alleged so many things in the Claim 
Statement, they have not stated how this order of transfer 
is not valid in law. Since the concerned employee was 
holding the transferable post, he cannot question the 
transfer order. Though it is alleged that the concerned 
employee has been promoted and subsequent order was 
issued only in the same post, the concerned employee has 
neither accepted the promotion nor joined the new station 
in the promoted post, on the other hand, he has evaded all 
the letters/correspondence sent by the Respondent/ 
Management. Therefore, the grounds raised by the 
Petitioner union with regard to this are not valid one. 

13. Then I have to answer, with regard to the issue 
‘Whether the concerned employee is a protected workman 

£7 33 ^Tjo^-cZS 


and the transfer order passed by the Respondent/ 
Management is valid or not?” 

14. In this case, though it is alleged that the Petitioner 
union informed the Respondent/Management with regard 
to registration of Petitioner union and also list of members 
with regard to protected workman, in a ruling reported in 
19991 LI J 1112 Tamil Nadu Civil Supplies Employees 
Union Vi. Tamil Nadu Civil Supplies and Others wherein 
the Madras High Court has held that “as to the recognition 
of protected workmen, there must be some positive action 
on the part of the employer in regard to recognition of 
employees as protected workmen, before he could claim to 
be protected workman for the purpose of Section 33. 
Therefore, the previous permission under section 33(3) 
would not be necessary before the dismissal. ” In the appeal, 
in the same case, TAMIL NADU CIVIL SUPPLIES 
CORPORATION EMPLOYEES' UNION OTHERS Vs. 
TAMIL NADU CIVIL SUPPLIES CORPORATION LTD. 
AND OTHERS, which is reported in 1999 3 LIT (Supp) 
1060, the Division Bench of the Madras High Court has 
held that “no doubt, the employees union gave a list of 
protected workmen on September 23, 1997, the 
management in February 23, 1998 asked the union to 
send fresh list excluding the supervisory cadre. There is 
nothing on record to show that the management had 
recognised the list or took some positive action to 
recognise the list of protected workmen which was to be 
valid for the calendar year 1998. ” and it rejected the appeal 
and therefore, before an employee claimed to be a protected 
workman, he must establish that the management has 
recognised him as a protected workman. Relying on this 
judgement, the learned counsel for the Respondent 
contended that Petitioner’s contention that the concerned 
employee was the General Secretary of the Petitioner union 
and it was informed to the management and therefore, he is 
entitled to be protected as a protected workman cannot be 
upheld on the ground that the Respondent/Management 
has not recognized the list sent by the Petitioner union and 
the Petitioner union has also not produced any document 
to show that the Respondent has recognized the list sent 
by the Petitioner union. Under such circumstances, it cannot 
be said that the concerned employee is a protected workman 
and entitled to the benefits under section 33 of I.D, Act. 
Further, he contended that even if the Petitioner union has 
got any grievance against the Respondent in not 
recognizing the concerned employee as a protected 
workman, they have to take up the matter before the labour 
authorities under Rule 66(4). Therefore, under no stretch 
of imagination, it can be said that the concerned employee 
is a protected workman. 

15.1 find much force in the contention of the learned 
counsel for the Respondent and therefore, the recognition 
cannot be deemed from the circumstances alleged by the 
Petitioner union, 
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16. The next point to be decided in this case is whether 
the concerned employee is entitled to the salary for the 
period from 11 -10-2002 to till date? 

17. Since the concerned employee has not given any 
application of leave and since he has not joined the 
transferred station, I find he is not entitled to the salary' as 
claimed by the Petitioner union on the principle of “no 
work - no pay”. Therefore, the issues are answered against 
the Petitioner union. 

18. The last point to be decided in this case is to 
what relief the concerned employee is entitled? 


fix No. Date Description 

W8 21-04-99 Xerox copy of the representation 

given by concerned employee 
to Respondent/Management 

W9 24-09-99 Xerox copy of the letter from 

Petitioner union to 
Respondent/Management 

W10 09-11-99 Xerox copy of the letter from 

union for conciliation for 
his salary 


19. In view of my foregoing findings that the 
concerned employee namely Sri R. lyyaswamy is not a 
protected workman and since has not joined the transferred 
place and since he has not given any leave application, he 
is not entitled to any salary as claimed by the Petitioner 
union. 

20. Thus, the reference is answered accordingly. 

(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 12th April, 2006.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/Petitioner : WW1 Smt. K. Mymoona. 

WW2 Sri R. lyyaswamy. 

For the II Party/Management : None 
Documents Marked:— 

For the I Party/Petitioner:— 


Ex.No. 

Date 

Description 

W1 

05-02-98 

Xerox copy of the order of 
Supreme Court in Civil Appeal 
No. 2423/89 

W2 

24-04-98 

Xerox copy of the promotional 
order from DDK 

W3 

• 06-11-98 

Xerox copy of the letter submitted 
by concerned employee 

W4 

20-11-98 

Xerox copy of the order passed 
by Respondent 

W5 

10-02-99 

Xerox copy of the another 
transfer order issued from 
DDK, Chennai 

W6 

March, 99 

Xerox copy of the affidavit of 
Mr. Uthandavan in W, P. 
No. 3512/99 

W7 

26 - 03-99 

Xerox copy of the 
representation given by 
concerned employee to 
Respondent/Management 


Wll 

12-05-00 

Xerox copy of the reply given 
by Respondent/Management 

W12 

23-06-00 

Xerox copy of the dispute 
raised by union before RLC 

W13 

04-08-00 

Xerox copy of the notice issued 
by RLC to II Party /Management 

W14 

Aug. 2000 

Xerox copy of the O.A.No 
1011/2000 

W15 

04-01-01 

Xerox copy of the order in OA 
No. 1011/2000 

WI6 

05-01-01 

Xerox copy of the joining report 
given by concerned employee 
after Central Administrative 
Tribunal order 

WI7 

14-03-01 

Xerox copy of the promotional 
order communicated to 
concerned employee 

W18 

April, 2001 

Xerox copy of the W.P No. 
8502/2001 

WI9 

20-05-01 

Xerox copy of the letter from 
union to II Party/Management 
with list of protected workman 

W20 

30-01-02 

Xerox copy of the transfer order 
from Doordarshan Kendra 
Chennai to Gulbarga 

W21 

18-02-02 

Xerox copy of the 
representation submitted by 
concerned employee to cancel 
the transfer order 

W22 

March, 02 

Xerox copy of the W,PNo,6961/ 
2002 filed by union 

W23 

17-09-02 

Xerox copy of the order of High 
Court in W. P 8502/01 

W24 

08-1002 

Xerox copy of the notice to 
Respondent regarding W.P. 
No. 8502/2001 
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EjlNo. 

Date 

Description 

W25 

10-10-02 

Xerox copy of the relieving 
order issued to concerned 
employee 

W26 

18-124)2 

Xerox copy of the order of 
Central Administrative 

Tribunal inO.A. No. 884/2002 

W27 

204)1-03 

Xerox copy of die notice before 
RLC regarding payment of 
salary 

W28 

1002-03 

Xerox copy of the complaint 
under Section 33A to 
Conciliation Officer 

W29 

17-03-03 

Xerox copy of the High Court 
clarification in W.P. 8502/01 

W30 

100403 

Xerox copy of the list 
submitted by union to 
respondent 

W31 

16-07-03 

Xerox copy of the order of High 
Court in W.P. 6961/02 

W32 

18-11-98 

Xerox copy of the letter from 
union to Respondent 
regarding formation of union 

W33 

15-05-02 

Xerox copy of the letter from 
union to Respondent 

W34 

24-11-03 

Xerox copy of the letter from 
union to Respondent 
regarding submission of 
documents 

W35 

18-0404 

Xerox copy of the document 
submitted by union regarding 
protected workmen. 


For the II Party/Management:— Nil 

M 29 3FTRT, 2006 

^KT.3ff. 3752.-3^f^T 1947 (1947 

m 14) ^ vrcr n ^ sqm®! 3, m«FR to ^ft 
UTEqnft^T «!»ihUjm*i ^Thi SfrSTCT ^ 'SWK f*1 < iW e t>T 

sfo 3^ ^ SfJTO 3 %fK 3 

stefa ^fr all#w ^facRTJT, <£ w (^«f wm 
330 / 2004 ) iranftra i, -aft ^ 

29-8-2006 ^ UTR1 ^3H «T1I 

[U ^-42012/115/2003-311$ SIRCst-II) ] 

3r*pt « & m< srffy^iiO 

New Delhi, the 29th August, 2006 

S.O. 3752.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 330/ 

2733 <?/ 


2004) of the Central Government Industrial Tribunal/ 
Labour Court, Chennai as shown in the Annexure in the 
Industrial Dispute between the management of Prasar 
Bharati Broadcasting Corporation of India, and 
their workman, received by the Central Government 
on 29-8-2006. 

[No.L-42012/115/2003-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, CHENNAI 

Tuesday the 16th May, 2006 

Present; K. JAYARAMAN, Presiding Officer 

Industrial Dispute No. 330 /2004 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2( A) o f Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Prasar Bharati Broadcasting Corporation 
of India and their workmen) 

BETWEEN 

The General Secretary, : I Party/Claimant 

Broadcasting Engineering 
Employees Union, 

AND 

The Administrative Officer, II Party/ Management 

Prasar Bharati Broadcasting 

Corporation of India, Doordarshan Kendra Chennai. 

APPEARANCE 

For the Claimant ; M/s. V. Prakash, Advocates 

For the Management : Mr. M. Venkatesawaran, 

ACGSC 

AWARD 

The Central Government, Ministry of Labour vide 
Order No.L-42012/115/2003-IR(C-II) dated 24-03-2004 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

“Whether the denial of Canteen facility for the staff 
of Doordarshan Kendra by the management of 
Broadcasting Corporation of India, Doordarshan 
Kendra, Chennai is legal and justified? If so, to what 
relief the workmen are entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I.D.No.330/2004 and notices were issued to 
both the parties and both the parties entered 
appearance through their advocates and filed their 
Claim Statement and Counter Statement respectively. 
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3. The allegations of the Petitioner Union in the Claim 
Statement are briefly as follows: 

The Petitioner is a registered union under Trade 
Union Act bearing Registration No. 2670/CN1 and is 
functioning of the welfare and general upliftment of the 
conditions of service of employees employed under 
Respondent/Management. The Respondent/Management 
is an autonomous corporation and it is an industry within 
the meaning of Section 2(j) of I.D. Act. The employees of 
the Petitioner union are workmen of Respondent under 
section 2(s) of the I.D.Act. There are about 600 staff 
involved in transmission activities round the clock including 
recording and news coverage and they work in four shifts. 
The present canteen functions from 08.30 to 18.30 htv and 
on holidays, the canteen functions from 8.30 to 16.30 hrs. 
with temporary workers. The building, water and electricity 
are given by the Respondent/Management. The location 
of DDK, Chennai is totally in an isolated place nearby 
approaching area for any refreshment is more than two 
kms. And there are large number of ladies staff. In the 
morning shift, staff strength is about 50 and the first shift 
commences from 4.30 hrs to 11.50 hrs. The second shift 
commences from 10.00 to 17.20 hrs and the staff strength 
includes all administrative staff, programme staff and 
engineering staff and staff in this shift is about 400 and the 
third shift commences from 16.00 hrs. to 23.20 hrs. and the 
average staff strength is about 80 and normal studio 
activities are closed at 22.30 hrs. after the news broadcast. 
The night shift commences from 22.00 hrs. to 5.20 hrs. in 
Which minimum engineering and programme staff are 
maintained for operation of transmission during the period 
from: 22.00 hrs to 5.20 hrs. Canteen facilities offered in the 
shift following first shift between 10.00 hrs to 17.20 hrs for 
the portion of 1 st shift from 8.30 to 10.00 and for the portion 
of 3rd shift from 10 hrs to 17.20 hrs. Therefore, this industrial 
dispute is raised with regard to non-availability of canteen 
facility in the first shift from 4.30 to 8.30 hrs. and from 10.30 
hrs to morning 8.30 hrs. where the fourth shift workers and 
third shift workers are likely to be affected. Canteen facilities 
are required during the odd hours of the day, when there is 
no other nourishment available from catering facilities. 
Further, employees employed in other shifts other than the 
general shifts are subject to discrimination with regard to 
the canteen facilities, ir is violative of article 14 of 
Constitution of India. Broadcasting involves a process of 
capturing visuals and delivering it to the viewers and visual 
includes not only persons but also articles. Therefore, 
broadcasting is a manufacturing process within meaning 
of Section 2k of Factories Act and therefore. Respondent’s 
broadcasting station at Chennai is a factory within the 
meaning of Section 2(m) of Factories Act. As per Section 
46 of Factories Act, it is mandatory that the benefits of 
employees are provided with canteen facilities and 
therefore, denial of canteen facility is a violation of 
provisions of Factories Act. The Respondent/Management 


is liable to provide canteen facilities for their employees 
round the clock at subsidised rates. Hence, the Petitioner 
union prays this Tribunal to pass an award holding that 
denial of canteen facility for the staff of Doordarshan 
Kendra by the Respondent/Management is illegal and also 
to hold that employees are entitled to 24 hours canteen 
facility and consequential relief. 

4. As against this, the Respondent in its Counter 
Statement alleged that the Respondent/Management has 
no knowledge about the registration of Petitioner union. 
The details/particulars regarding registration number, 
names of members, office bearers, bye-law and area of 
operation have not been communicated to the Respondent 
till date. Hence, the Petitioner union is not a recognised 
staff association by the department like other associations 
and therefore, it cannot sustain this claim petition. The 
Prasar Bharati came into existence in the year 1997 and 
service conditions rules are yet to be framed. As such all 
the employees are still Govt, servants on deemed 
deputation. The dispute between the employees and 
Kendra are till date being decided by CAT High Court only. 
As such, the term workman and industrial dispute are not 
applicable to employees of AIR & Doordarshan as on date. 
Hence, the petition of this nature will not be entertained by 
this Tribunal. It is correct to state that there are about 600 
staff involved in transmission activities round the clock 
including recording and news coverage. Total staff strength 
including officers is less than, 600 and among them there, 
are only about 145 engineering staff working with 
Respondent Kendra on shift basis. Even if the programming 
staff working on shift is taken into account, there will be 
another 10 to 15 persons in 1 st and 3rd shifts and absolutely 
there will be hardly three persons working in 4th shift. 
Even from the name of the Petitioner union it can be inferred 
that they are representing only one cadre i.e. Engineering 
cadre. But now for record purpose, they purport to claim as 
if they are the sole representative for entire staff of DDK, 
Chennai, which is not sustainable. The canteen is 
functioning at DDK, Chennai and it is a departmental 
canteen run as per rules and guidelines issued by 
Directorate of Personnel & Training, New Delhi. Since the 
canteen employees have been designated as non-shift duty 
staff by Govt, the canteen timings are 9.15 am to 5.45 pm, 
but considering the difficulties of shift duty staff and on 
humanitarian grounds, the canteen is providing breakfast, 
tea, coffee etc. from 8.30 to 6.30 p.m. as admitted by 
Petitioner union. However, the facilities for preparing tea, 
coffee etc. by employees and kitchenette items etc. as 
prevalent throughout India for meeting their requirements 
at odd hours are available for shift duty staff. For the 
majority of staff members including officers, who work 
between 9.15 to 6.00pm the canteen provides uninterrupted 
service to all and for convenience of skeleton staff working 
at odd hours, kitchenette items are provided. By equating, 
the Respondent to a factory, the Petitioner wants to gain 
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undue advantage. The dispute as it neither concerns 
employment/non-employment of individual nor concerns 
with any conditions of employment. Therefore the dispute 
raised by the said unrecognised union only with a view to 
show that such union exists will not be maintainable. Hence, 
for all these reasons, the Respondent prays that the claim 
may be dismissed with costs. 

5. In these circumstances, the points for my 
consideration are — 

0) ‘‘Whether the denial of canteen facility for the 

staff of Doordarshan Kendra by the 
Respondent/Management is legal and 
justified? 

(ii) ‘To what relief the workmen are entitled?” 
Point No. 1 : 

6. The contention of the Petitioner in this case is that 
the employees under the Respondent/Management is 
about 600 staff who are involved in transmission activities 
round the clock and they have worked in four shifts pattern 
and now the canteen facilities are given by the Respondent/ 
Management from 8.30 hrs to 18.30 hrs. Though the 
Respondent/Management has provided facilities namely 
building, water, electricity, employees salary they have not 
run the canteen round the clock and the allegations of the 
Respondent/Management namely DDK, Chennai is totally 
isolated and further there is no facilities available to staff 
to go for refreshment and the denial of canteen facility for 
certain staff of DDK, Chennai in the 1 st shift, 3rd shift and 
4th shift is illegal and therefore, they pray that employees 
are entitled to 24 hours canteen facility and hence they 
have raised this dispute. On behalf of the Petitioner, it is 
further contended that canteen facility with regard to 
employees working in odd hours is denied and they are 
also discriminated w ith regard to canteen facility. It is further 
contended on behalf of the Petitioner that broadcasting is 
a manufacturing process within the meaning of Section 
2(k) of Factories Act. It is further contended that under 
section 46 of Factories Act, benefit of canteen facility is to 
be provided and it is mandatory on the part of the 
Respondent/Management. Therefore, the denial of canteen 
facility is in violation of provisions of Factories Act. 

7. But, as against this, the Respondent contended 
that the Petitioner Union is not a recognised union and 
therefore, they cannot sustain this claim against the 
Respondent/Management. The 2nd contention of the 
Respondent is that employees of DDK, Chennai are still 
Govt, servants working for Prasar Bharati on deemed 
deputation and hence the term of workman under I.D. Act 
are not applicable to the employees of DDK Thirdly ,even 
now the Respondent/Management runs a canteen at DDK, 
Chennai which is a departmental canteen run as per rules 
and guidelines issued by the Directorate of Personnel & 


Training, New Delhi. Since the canteen employees have 
been designated as non-shift duty staff by Govt, the 
canteen timings are from 9.15 A.M. to 5.45 P.M. . But 
considering the difficulties of shift duty staff and on 
humanitarian grounds, canteen is providing breakfast, tea, 
coffee etc. from 8.30 A.M. to 6.30 P.M. However, the 
facilities for preparing tea, coffee, etc. by the employees 
and kitchenette items etc. as prevalent throughout India 
for meeting their requirements at odd hours are available 
for shift duty staff. It is the further contention of the 
Respondent that majority of staff members is work is 
between 9.15 A.M. to 6.00 P.M. and they were provided 
with full canteen facility. Fod odd hours duty, kitchenette 
items are provided. It is also contended that Petitioner union 
wants to confuse the issue by means of interpreting the 
terms factory and manufacturing process and they want to 
gain undue advantage by raising this issue. According to 
the Respondent it is not an industrial dispute at all to raise 
before this Tribunal. 

8. In order to substantiate the contention of the 
Petitioner, Vice-President of the Petitioner union was 
examined as WW 1 and on their side no document was 
marked before this Tribunal. On the side of the Respondent/ 
Management Administrative Officer of the Respondent/ 
Management Sri P. Raman Kutty w as examined as MW 1 
and on their side four documents were filed. EX.Ml is the 
office memorandum issued by Department of Personnel & 
Training dated 22-12-2004. Ex. M2 is the copy of office 
memorandum issued by Department of Personnel and 
Training dated 19-11 -93 and Ex. M3 is the copy of order of 
High Court in W.P. No. 20051/2000 and Ex. M4 is the copy 
of circular issued by Respondent/Management dated 
13-9-2004. 

9. Learned counsel for the Respondent contended 
that after the Issue of office memorandum under Ex. M1 the 
Respondent/Management conducted work study to 
implement the recommendation and it is still pending with 
the Ministry and as soon as they receive it will be 
implemented and at this stage, they cannot implement the 
same independently and they have to act only on the 
direction of the Ministry. 

10. As against this, learned counsel for the Petitioner 
contended that even MW 1 has admitted that the present 
staff strength is 531 and they are also engaging contract 
labourers and casual labourers, hence, total strength of 
staff comes more than 600 and it is also admitted by MW l 
that DDK cannot stop relay programme in any day for any 
hour and it is a continuous one and it is also his admission 
that they have to employ employees for all the’ 24 hours 
and even though the staff work under four shifts the 
canteen facility which was provided to the staff from 
morning 8.30 A.M. to 6.30 PM. it will only cover second 
shift entirely, and the 1 st and 3rd shift partially and it is his 
further contention that the fourth shift staff are not provided 
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with canteen facility totally. Under such circumstances, 
the Respondent/Management has to provide canteen ' 
facility to the entire staff as per the provisions of law. 

11. Learned counsel for the Petitioner further 
contended that DDK, Chennai has got three studios which 
consists of producers, directors, T.V. news presenters, 
graphic supervisor, cameramen, editor, film processing 
supervisors, make-up assistants, light assistants, 
production assistants, carpenter, tailor, painter, film 
projectionist and the DDK also conducts dramas and other 
documentaries. Since the Respondent/Management has 
not provided canteen facility to one shift totally and two 
shifts partially, it is a discrimination among the staff 
members. Though, it is alleged that they have provided 
automatic tea/coffee vending machines and kitchenette 
facility, it is not properly maintained by the Respondent/ 
Management and therefore, it is not valid against the 
provisions of law to contend that the Petitioner, is not entitled 
to claim canteen facility throughout the day. It is further 
contended on behalf of the Petitioner that under Factories 
Act Section 2(m) ‘Factory’ is defined as “Where there may 
be manufacturing process being carried on in the premises”. 
Further, manufacturing process is denied under Section 
2k( 1) of Factories Act as “making, altering, repairing, 
ornamenting, finishing, packing, oiling, washing, cleaning, 
braking up, demolishing or otherwise treating or adopting 
any article or substance with a view to its use, sale, 

transport delivery or disposal or..” and relying on this 

definition, learned counsel for the Petitioner contended 
that broadcasting involves capturing visuals and delivering 
it to viewers and visual includes not only persons but also 
articles. The process of broadcasting is basically the capture 
of image to the camera synchronising with the commentary, 
dialogue or any verbal communication as the case may be 
and broadcast it to the viewers through broadcasting 
mechanism and the eventual use is education or 
entertainment for information or communication’and 
therefore, the broadcasting is a manufacturing process 
within the meaning of Section 2k of the Factories Act. It is 
further argued on behalf of the Petitioner that Madras DDK 
is a factory within the meaning of Section 2(m) of Factories 
Act and since it is a factory under Section 46 of the 
Factories Act, it is mandatory that the benefits of employees 
are provided with canteen facilities and as such, denial of 
canteen facilities during the hours referred to by the 
Petitioner is in violation of provisions of Factories Act. 

12. But, I am not inclined to accept the arguments of 
learned counsel for the Petitioner because stretching the 
definition of Factory to the DDK is not fair on the part of 
the Petitioner union. As such, I am not inclined to accept 
the contention of the Petitioner union that DDK is a factory 
and the denial of canteen facility is a violation of provisions 
of Factories Act. But, on the other hand, though the 
Respondent contended that Petitioner union is not a 


recognised union and cannot sustain the claim, I find there 
is no point in the contention of the Respondent because 
the Petitioner has established before this Tribunal, that the 
union has been registered under Trade Union Act and it 
was also intimated to the Respondent/Management. 

13. Again, learned counsel for the Respondent 
contended that employees of DDK are still Govt, servants 
working for Prasar Bharati on deemed deputation and hence 
the term workman and industrial dispute etc. are not 
applicable to the employees of DDK, Chennai is also without 
any substance because already the Supreme Court has 
held that AIR and Dordarshan are industries within the 
meaning of I.D. Act and under such circumstances, the 
provisions of ID. Act are applicable to Petitioner union. 

14. Then, again learned counsel for the Respondent 
contended that DDK, Chennai is running a departmental 
canteen as per rules and guidelines issued by Department 
of Personnel & Training, New Delhi and by considering 
the difficulties of shift duty staff and on humanitarian 
grounds, the canteen is providing breakfast, tea, coffee 
etc; from 8.30 am to 6.30 pm. Further, the facilities for 
preparing tea, coffee by the employees kitchenette items is 
prevalent for meeting their requirements at odd hours/night 
duty staff. Under such circumstances, the demand of the 
Petitioner union for canteen facilities throughout the day 
cannot be granted. It is the further argument on behalf of 
the Respondent that majority of staff members who have 
been working from 9.15 am to 6.00 pm are provided canteen 
facility and for odd hours duty, kitchenette facility is 
provided and hence, the claim of the Petitioner union 
cannot be upheld. 

15. But, here again I am not inclined to accept the 
contention of the Respondent becaiuse though it is alleged 
by MW 1 that there are only 553 staff members in DDK, 
Chennai, they have not given the exact figure of staff 
members, but they must have got the figures on hand. But, 
I find they have not refusing this fact with any satisfactory 
evidence. On the other hand, the Petitioner contended $iat 
there are more than 600 staff members and the DDK is 
working round the clock and therefore, the canteen facility 
must be provided to them. On the other hand, the 
Respondent contended that majority of staff members are 
working only in second shift namely from lO.OOhrs. 17,20hrs. 
and they were provided with full canteen facilities. But the 
Respondent has not produced any document to show 
that how many members are working in second shift namely 
from 10.00 am to 5.20 pm. When MW 1 has stated that 
DDK, Chennai has got three studios and they cannot stop 
relay programme for any day or for any hour and the 
Doordarshan process is a continuous one, I find the staff 
of DDK should be provided with canteen facility 
throughout the day. Though in the Counter Statement it is 
alleged that in the odd hours only four engineering staff 
alone are working, it is not established before this Court 
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that only three persons are working in fourth shift. As 
against this, the Petitioner contended that even in fourth 
shift nearly 20 staff are working between22.00hrs. to 5.20 hrs. 
But, the Petitioner also has not produced any document to 
show that in fourth shift nearly 20 persons are working 
under Respondent/Management. It is only an oath against 
the oath between two parties. Any how, since the 
Respondent/Management has admitted that DDK is 
relaying programmes for all the 24 hours and they have to 
employ employees for all the 24 hours, I find the canteen 
facility should be given to staff members who are working 
even in odd hours. As such, I find the denial of canteen 
facility for the staff of DDK, Chennai by Respondent/ 
Management is not legal and justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

16. In view of my foregoing findings, I find the denial 
of canteen facility to the staff of Respondent/Management 
is not legal and justified. Therefore, I direct the Respondent/ 
Management to provide canteen facility for all the 24 hours. 
No Costs. 

17. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16th May, 2006.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

FOr the I Party/Claimant : WW1 Smt. K. Mymoona 

For then Party/Management : MW 1 Sri P. Raman Kutty 
Documents Marked:— 


For the I Party/Petitioner:— Nil 
For the n Party/Management:— 


Ex. No. 

Date 

Description 

Ml 

22-12-2004 

Xerox copy of the office 
memorandum issued by 
Department of Personnel & 
Training, New Delhi. 

M2 

19-11-93 

Xerox copy of the office 
memorandum issued by 
Department of Personnel & 
Training, New Delhi. 

M3 

17-01-2001 

Xerox copy of the order of High 
Court in W.P No. 20051/2000 

M4 

d 

13-09-2004 

Xerox copy of the circular issued 
by Respondent. 
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3RT TTfiR 

New Delhi, the 25 th August, 2006 

S.O. 3753.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/57/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Mumbai-2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Master Marine Service (P) Ltd. and their 
workman, which was received by the Central Government 
on 24-8-2006. 

{No. L-39012/3/2001-IR (M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. HMUMBAL 

PRESENT: 

A. A. Lad, Presiding Officer 

Reference: CGIT-2/57 of2001. 

Employers in Relation to the Management of Master 
Marine Service P-VT. Ltd. 

Executive Director, 

Master Marine Services Pvt. Ltd., 

22/D.S. A. Brel vi Road, Fort, 

Mumbai 400 021. 

.AND 

Their workmen 

Shri Narayan P. Kahar, 

17/A, Abdul Aziz Chawl, 

Room No.6, Naupada, Kurla (W), 

Mumbai 400070. 

APPEARANCE: 

For the Employer : Shri G.R. Naik, Advocate 

For the Workman : Mrs. Jaiprakash Sawant, 
Advocate 

Date of reserving Award: 22nd May,2006 
Date of passing of Award: 8th June, 2006. 

AWARD—PART I 

The matrix of the facts as culled out from the 
proceeding are as under: 

1. The Government of India, Ministry of Labour, by 
its Order No. L-39012/3/2001/IR(M) dated 14th May, 2001 
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in exercise of powers conferred by Clause (d) of Sub-section 
(I) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947, have referred the following Industrial 
Dispute to this Tribunal for adjudication : 

“Whether the action of the management of Master 
Marine Services Ltd., in dismissing the services of 
Mr. Narayan P. Kahar, an ex-Survey Clerk w.e.f. 
27-6-2000 is legal and justified? If not, what relief the 
workman concerned is entitled to?” 

Z To substantiate the subject-matter involved in the 
reference Second Party filed statement of claim at Exhibit 7 
contending that workman involved in the reference 
Shri Narayan P. Kahar was terminated without following 
due process of law. He was not permitted to report on duty 
w.e.f. 26th June, 2006 without assigning any reason. The 
allegal 20,000. A criminal case of committing theft of 
Rs. 20,000 was lodged against him. The case proceeded 
before Uran Court which acquitted Kahar holding not guilty 
of theft charge. Still workman Kahar was not permitted to 
report on duty which is nothing but retrenchment done 
without following due process of law. Retrenchment effected 
on workman Kahar is illegal. So it is prayed that, the workman 
be reinstated with benefit of back wages. 

3. This claim of the 2nd Party is disputed by the 1st 
Party by filing Written Statement at Exhibit 9 stating that, 
Kahar committed theft of cash of Rs. 20,000. He was 
prosecuted before the Uran Court, though he was acquitted. 
An amount of Rs. 20,000 was recovered from him. Since 
amount of Rs. 20,000 was recovered 1st Party, it does found 
it not necessary to proceed against him. It is denied that he 
was terminated with effect from 27th June, 2000. In fact he 
did not report on duty from 22nd June, 2000, since his 
arrest. As Kahar did not report on duty, after his arrest, and 
said amount of Rs. 20,000 was recovered during 
investigation by the Police, 1st Party did not feel proper to 
proceed to conduct domestic enquiry against Kahar and 
take any action. Besides it, it is stated that, 1st Party lost 
confidence on Mr. Kahar, the employee involved in the 
reference and in this situation, he cannot claim 
reinstatement. So it is submitted that, reference be rejected. 

4. In view of the above pleadings my Ld. Predecessor 

framed Issues at Exhibit 11, which I answer as follows: 
ISSUE FINDING 

(1) Whether the action of the management No 
of Master Marine Services Ltd., in 
dismissing the services of Mr. Narayan 

P Kahar, an ex-survey Clerk w.e.f. 27-6-2000 
is legal and justified? 

(2) What relief Mr.Narayan P. Kahar is 1st Party 

entitled to? to justify 

Action. 

5. On the strength of the complaint made by the 
Union the failure report was submitted to the Under 
Secretary, Government of India, Ministry of Labour, 
regarding so called dismissal dated 27th June, 2000 effected 


on Narayan P. Kahar stating to see whether it is justifiable 
or otherwise? 

6. As stated above, to prove that, 1st Party led 
evidence of number of witnesses including evidence of 
Rane at Exhibit 17, evidence of Koli at Exhibit 20, evidence 
of Kadu at Exhibit 21, evidence of Mhatre at Exhibit 22, 
evidence of Haeems at Exhibit 24, and evidence of Gajanan 
D. Mhatre at Exhibit 26. So in all six witnesses are examined 
by 1st Party to established that Rs. 20,000 were stolen by 
Kahar and he lost confidence of 1 st Party who is not entitled 
to claim reinstatement. Whereas 2nd Party examined only 
Kahar at Exhibit 16. 

7. The evidence of Mr. Kahar, the workman, did not 
focus any light on the charges of theft, which he denied. 
Against that evidence led by 1st Party by examining six 
witnesses clearly establish that, domestic enquiry was not 
conducted against Kahar on recovery of Rs. 20,000 from 
the Kahar workman. Besides, it is admitted that, no 
termination was served on Kahar. Still by letter dated 
7th July, 2000 1 st Party expressed its inability to take back 
Kahar in the employment stating that, till investigation in 
the matter is completed, it is not appropriate for them to 
take him in the employment. So, this letter, dated 7th July, 
2000, admitted by 1 st Party, is nothing but denying relations 
of the employee with the 1st Party as employer and 
employee. When relations are denied and when he is not 
permitted to report on duty, it is nothing but retrenchment. 

8. It is a matter of record that no notice was given 
either of termination or retrenchment by 1 st Party to Kahar. 
It is a matter of record that, salary of one month in lieu of 
notice nor notice of one month appears given declaring 
intention of 1st Party, not permitting Kahar to report on 
duty. Even it is a matter of record that, no domestic enquiry 
was conducted which is not bar though Criminal case is 
going on the same issue against the workman. Besides, it 
is a matter of record that, no direct evidence is in the 
proceedings which connect Kahar in connection with theft 
of Rs. 20.000. Besides, it is not established that, Kahar has 
committed theft of Rs. 20,000. The criminal case referred 
above proceed'in Uran Court, where he got acquittal. It is 
also pertinent to note that in the statement recorded in 
Criminal Case C.R. No. 1 -35/2000 question of recovery of 
Rs. 20,000 was put to both the accused. As per the records, 
it is revealed that, said amount of Rs. 20,000 was recovered 
from another accused and not from the present workman. 

9. All this reveals that domestic enquiry was not 
conducted, one month notice was not given declaring 
intention of 1st Party to terminate the services of the 2nd 
Party, or to discontinue him or not allowing Kahar to work. 
No salary of one month was given in lieu of notice. 
Retrenchment dues are not paid. All this reveals that, the 
action of not permitting workman Kahar to report on duty 
as per letter dated 7-7-2000 is nothing but, retrenchment. 
When it is retrenchment and when it is not followed by 
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following the due process of law, definitely one has to 
conclude that it is not just and proper as well as legal. 

10. Number of citations are referred by 1 st Party, viz. 
1989 (58) page. 1011, Shakti Capacitors v/s. Heramba 
Bhaskar Sahasrabudhe, (of our Hon’ble High Court), 1995 
LLR p. 149 Vasant Rama Bhagade v/s. Bombay Port Trusts 
and Ors. (ofour Hon'ble High Court), 2001 LLRp. 529, SC, 
Karnataka State Road Transport Corporation, 2001 Ilnd 
CLR p. 335, Hindustan Petroleum Corpn. Ltd. v/s. Pratap 
Vishnu Dhuri and Ors. (of our Hon'ble High Court), 1996 
LLR p. 291/( Rajasthan High Court) Suraj Prakash v/s. The 
Judge, Labour Court, 2000 LLR p. 933 (our Hon’ble High 
Court) A.D. Sandbhor Pune v/s. Garware Wall Ropes Ltd., 
1995 (4) Bom. C.R. p. 461 (Bombay High Court) Shankar 
Amrita Deshmukh v/s. Paper & Pulp Conversions Ltd., 
which reveals that, 1st Party must get an opportunity to 
justify its action of not permitting the Kahar to report on 
duty. In fact issues are of that type. However, issue is 
framed directly on the subject-matter of the reference. In 
fact 1st Party was supposed to justify its action by leading 
evidence. I think wrong impression is carried by 1st Party 
with the help of these ruling and it presumed that, it can led 
evidence and proceed freshly by holding enquiry. In fact it 
is not like that. At the most relying on the above rulings, 
IstParty will get an opportunity to justify the action taken 
by it and cannot now conduct an enquiry or led evidence 
as if it got an opportunity to prove the charges as if in the 
enquiry. 

11. So, if we consider all this, coupled with case of 
both, 1 conclude that, the action taken by 1st Party is not 
justified by it. So I direct 1st Party to justify its action and 
led evidence to support, how its action of denying Kahar 
to report on duty is just and proper. Hence, the order : 

ORDER 

1 st Party to led evidence to justify its action, by 
attending this Tribunal on 2nd August, 2006. 

At Mumbai, 

8th June, 2006. 

A. A. LAD, Presiding Officer 
fcc#, 1 PHdMf 2006 
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New Delhi, the 1 st September, 2006 

S.O. 3754. —Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
clause (n) of Section 2 of the Industrial Disputes Act, 1 947 
(14 of 1 947), declared by the Notification of the Government 
of India in the Ministry of Labour S.O. No.—dated 
24-3-2006 the service in Hindustan Aeronautics Limited 
which is covered by item 8 of the First Schedule to the 
Industrial Disputes Act, 1947 (14 of 1947) to be a public 
utility service for the purpose of the said Act, for a period 
of six months from the 24th March. 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from the 24th September, 2006. 

[F. No. S-11017/1/2003 - IR (PL)] 
GURJOT KAUR, Jt. Secy. 
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